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PRKAMBLK AND RKCOGNIT-LON 



0 LO 
OKU 

FKKAMlil.K p - 2 

The Hoard and the Association and declare that providing a 

qua lit % .'duration for students attending th. band Hapids Public School Sys- 
tem is their mutual aim and that the character of such i*ducati<»n depends pre- 
dominant l> upon the quality and morale of the faculty. It is recount zed that 
memtwrs of the teaching profession are qualified to participate m the formu- 
lation of policies and programs as provided herein designed to improve ruuen- 
tion The Hoard and Association recognize their mutual obligations pursuant 
to Act ,TT9 of th<* Public Acts of 1965 to bargain collectively with respect to 
hours wages and terms and conditions of employment. Both parties have 
entered into and conducted gixxi faith negotiations where each party has 
had the right and opportunity to make demands and proposals with regard 
to all hargainahlc subjects. Agreement has been rench«*d between the parlies 
hereto including formal ratification of the terms hereof i>y the governing 
body of the Board and the Association. 



ARTICLE 1 



RECOGNITION 

A. RECOGNITION 

1 The Hoard recognizes the Association as the exclusive bargaining 
representative for the entire Grand Rapids K-12 teaching staff including the 
positions of: Coordinator of Office Practice. Coordinator of Work draining 
program Secondarv Librarian Director, P re- Kindergarten teachers. Second- 
ary Junior High/ and Middle School Athletic Director. Secondary Head 
Counselor, Secondary Social Studies Department Head, Secondary Counselor. 
Secondarv English Department, Head Secondary Math Department Head, 
Secondary Science Department Head. Secondary Coordinator Trade a J}9 
Industrial. Secondary Coordinator of Retail Practice Eighth Grade Di- 
rector. Seventh and Eighth Grade Director. Seventh Grade Director, 
Special Education Job Coordinator, Instructional Assistant, Unassigned C lass- 
room Teacher. Art Consultant. Music Consultant, Physical Eiiucation Con- 
sultant. Speech Corrcctionist, Helping Teacher. Remedial React »ng. Elemen- 
tary Program Intern, Elementary Intern Program Consultant. Jr. High Con- 
sultant .* Middle School Consultant. School Social Workers, Community School 
Directors. Neighborhood Youth Corp. and teachers of Evening High School 
Completion Program. Summer and after School Driver Education program, 
and teachers of the Mentally Handicapped. Braille. Sight Saving. 

Home-hound. Deal and Hard of Hearing. Perceptually Handicapped. Emo- 
tionalh Disturbed and any person on leave of absence from die ahove listed 
positions i hereinafter called ‘‘teacher’ ) excluding all supervisory and ex- 
ecutive personnel. 

•j Nothing contained herein shall prevent the 
rcviMtig, combining, <>r eliminating any position in 
the conditions of this Agreement. 

:v Any new position created during the life of 
addl'd to the unit providing it fits the description of 
Agreement, 

B. OTHER ORGANIZATION 

Th.' Hour.! will not ih K < >»<:««.* with any ollior laU.r organization I other 
than th- Ass.x-i.Bi' n for tho duration of this A^rr.-m.-nt with riwlWfi. to pc-r- 
som'.d ill. lit.lod it. th<- har«a.„in« unit. Th.; I*«nl sha I no ,-on rthtm- lot 

ir I'. ivvf li of rival teacher organizations. Nothing contain*” nt run, 
however sli dl he construed to prevent any individual teacher from presenting 
i «n icvanre and having the grievance adjusted without intervention of Asso- 
ei:7tion it the adjustment is not inconsistent with the terms of this Agreemen , 
and provided that the Association has lieen given an opportunity to he prexen 
at such adjustment. 



Board from mollifying, 
this article pursuant to 

this Agreement will be 
’Teacher” as used in th*- 
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1970-1971 AGREEMENT 



THIS AGREEMENT entered into this day of ,*>970, 

by and between the School District of Godwin Heights Public Schools, 
the City of Wyoming, Michigan, hereinafter called the "Board , and 
the Godwin Heights Education Association, hereinafter called the 
"Association". 



WITNESSETH: 

WHEREAS, the Board of Education and the Godwin Heights Education 
Association recognize and declare that providing a quality education 
for children of Godwin Heights is their mutual aim; and 

WHEREAS, the parties have, through negotiations in good faith, reached 
agreement and desire to execute this contract covering such agreement. 



t 

ARTICLE I 
Recognition 

A. The Board hereby recognizes the Association as the exclusive and 
sole bargaining representative for all certificated personnel 
(including nurses), whether under contract, on leave, employed or 

to be employed in the regular school year day program by the Board, 
excluding: Superintendent, Assistant Superintendent for Instruction, 

Assistant Superintendent for Business, Principals of Elementary and 
Secondary Schools, Assistant Principals, Business Office Manager, 
Director of Community Schools, Director of Student Instructional 
Service Centers, Administrative Assistant to Superintendent, Physical 
Education Coordinator, and all per diem employees. 

B. The term "teacher", when used hereinafter in this Agreement, shall 
refer to all professional employees represented by the Association in 
the bargaining unit as above defined (excluding nurses who shall be 
referred to as nurses), and reference to male teachers shall include 
female teachers. 



C„ The term "board" shall include its officers and agents. 



D„ The Board agrees that neither the Board nor its agents shall 
contribute to the creation or growth of a rival teacher organization. 
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AGRE EMENT 

l'his AGREEMENT is made and entered into this 18th. day of May 1970 
hy and between The .Hoard of Education of Northview Public Schools (Hereinafter 
referred to as the Hoard) and the Northview Education Association (Hereinafter 
referred to as the Association) 



O 

ERIC 



ARTICLE 1 

PURPOSE AND INTENT 

The Board and the Association recognize: that their individual and joint 
objective should be to provide a quality education to the children of the District; 
that the quality of education provided greatly depends upon the dedication and 
morale of the teaching staff and upon the expertise, effectiveness and efficiency 
of the administration. 

Being engaged in a mutual endeavor in the public interest, the Board and 
the Association encourage, to the fullest extent, fair and harmonious relations 
between their respective representatives at all levels, and among all employees 
of the District whether or not they be covered by this Agreement. 

In the above spirit and pursuant to the requirements of Act 336 of the 
Michigan Public Acts of 1947, as amended by Act 379 of the Michigan Public 
Acts of 1965, the Board and the Association herein set forth their Agreement 
\y\ih respect to the wages, hours and other terms and conditions of employment 
■ ' i professional employees represented by the Association, insofar as such 
m -liters are not controlled by applicable Michigan laws. 
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ARTICLE III 



REC OG NITIO N OF ASSOCIATION 

S ECTION 1. The Board recognizes Northview Association, a 
member of the Michigan Education Association, as exclusive bargaining 
representative of ail professional personnel, including all teachers, 
guidance counsellors, librarians, but excluding supervisory and executive 
personnel, food service, transportation, office employees, clerical 
employees and custodial employees. This recognition shall be for the 
purpose of collective bargaining with respect to the rates of pay, wages, 
hours and other conditions of employment of said professional employees. 

S ECTION 2 . The parties recognize the professional responsibility 
of present employees who are Association members and persons hereafter 
employed to maintain a membership in good standing with the Association 
or to pay to the Association as a service fee an amount equivalent to the 
regular dues of the Association and its affiliates. There shall be no 
contractual enforcement of this provision for professional responsibility. 

SE CTION 3 . The Board agrees to deduct from the salary of any 
employee covered by this Agreement the dues, or equivalent thereof, 
rofet-fd to in Section 2 above provided it receives individually signed 
authorizations on a standard form to be furnished by the Association 
and acceptable to the Board. The dedications shall be made at times 
agreeable to both the Boi.rd and the Association. 
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This Agrcerr nt entered into this 23rd day of March, 1970, by and between the Board of 
Education of the Wyoming Public Schools, hereinafter called the "Board", and the Wyoming 
Education Association, hereinafter called the "Association”. 

PREAMBLE 

WHEREAS the Board and the Association recognize and declare that providing a quality 
education for the students of the Wyoming Public Schools is their mutual aim and that the char- 
acter of such education depends predominately upon the quality and morale of the teaching 
service , and 

WHEREAS the members of the teaching profession are particularly qualified to assist in 
for mulcting policies and programs designed to improve educational standards, and 

WHEREAS the Board has a statutory obligation, pursuant to the Michigan Public Employ- 
ers Act of 1939, as amended, to bargain with the Association as the representative of its teach- 
ing personnel with respect to hours, wages, terms and conditions of employment, and 

WHEREAS the parties, following extended and deliberate professional negotiations, have 
reached certain understandings whLch they desire to memorialize as follows: 



ARTICLE 1000 



RECOGNITION 



1000. TOO: The Board recognizes the Association as the exclusive representative of all pro 

fossional personnel, certified by the Michigan State Department of Education, on tenure or on 
probation, and on interim or per diem appointment, including teachers, guidance counselors, 
librarians, administrative assistants, cooperative and vocational co-ordinators, social workers, 
speech and hearing therapists, advising or critic teachers, teachers of the home bound or 
hospitalized, employed or to be employed by the Board, but excluding administrative and super- 
visory employees whose function is to evaluate the performance of prulessional personnel for 
tl u . purpose of discipline, tenure or promotion, or effectively to recommend discipline, tenure 
or promotion, the Superintendent, Assistant Super intendents. Principals, Assistant Principals, 
Directors, teachers assigned at least half-time to the Principal's Office, Coordinators, Super- 
visors, and Diagnosticians. All personnel represented by the Association shall, unless other- 
wise indicated, hereinafter be referred to as "teachers 11 , 

1000.101: The Board agrees that when it creates a new position the Association will bo not Hied 

of the unit affiliation of the position. 



100OT oj: The Board 

Ass ■ m iation, with rega 



agrees not to negotiate with any teachers* organization other than the 
rd to the teachers covered bv this contract, for the duration of this 



Agreement . 
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This agreement entered Into this 1st day of July 1969 * 
toy and between the Board of Education of Byron Center Public Schools, 
Byron Center, Michigan,, hereinafter called the "Board", and the Byron 
Center Education Association, hereinafter called the "Association." 

WITNESSETH 

WHEREAS the Board has a statutory obligation, pursuant to the 
Public Employment Relations Act 379 of the Michigan Public Acts of 
1965, to bargain In good faith with the Association as the represen- 
tative of Its teaching personnel with respect to hours, wages, terms 
and conditions of employment, and 

WHEREAS the parties, following extended and deliberate profess- 
ional negotiations have reached certain understandings. It Is hereby 
agreed as follows* 

ARTICLE I 



Recognition 

A. The Board hereby recognizes the Association as the exclusive 
bargaining representative, as defined in Section II of Act 379, 

Public Acts of 1965t for all professional personnel. Including 
personnel on tenure, probation and on per diem appointments, class- 
room teachers, guidance counsellors, librarians, but excluding 
supervisory and executive personnel and office and clerical employees, 
custodians and bus drivers. The term "teacher," when used hereinafter 
in this Agreement, shall refer to all employees represented by the 
Association In the bargaining or negotiating unit as above defined, 
and references to male teachers shall Include female teachers. 
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B. The Board agrees not to negotiate with any teachers' organi- 



zation other than the Association for the duration of this Agree- 
ment. Nothing contained herein shall be construed to prevent any 

individual teacher from presenting a grievance and having the E 

E 

grievance adjusted without intervention of the Association, if the 
adjustment is not inconsistent vrith the terms of this Agreement, 
provided that the Association has been given opportunity to be 
present at such adjustment. 

C. Within thirty days of the beginning of their employment here- 
under, teachers may sign and deliver to the Board an Assignment 
authorizing deduction of membership dues or assessments of the 
Association (including the National Education Association and the 



Michigan Education Association), 

D. All teachers aB a condition of continued employment shall 
sign and deliver to the Board of Education an assignment author- 
izing deduction of membership dues and assessments of the Associ- 
ation, Including the National and Michigan Education Associations, 
and such authorization shall continue in effect from year to year 
unless revoked, in writing, between June 1 and the succeeding 
September 15th. If for reasons of conscience, any teacher does 



not choose to pay the annual dues and assessments to the Associ- 
ation aforenamed, said teacher shall forward to the President of 
the Association an appeal, in writing, setting forth his reasons 
to be exempted from paying the dues and assessments, but with the 
understanding, agreement, and authorization to deduct an equal 
amount under the following options: 

1. The amount may be contributed to a charity. The charity 
must be approved by the Association . 
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The amount may be placed In an escrow account. Such 
monies shall be held until September 15, 1972. At that 
time the funds shall be placed at the disposal of the 
Association unless legislative or court action has 
caused the concept of "Agency Shop to be held as illegal. 
Appeals must be made not later than thirty (30) days 
following the commencement of teaching. In the event 
the dues and assessments, or an equal amount, shall not 
be paid, the Board upon receiving a signed statement 
from the Association indicating a teacher has failed to 
comply with the condition, shall by February 1st, j 
said teacher his services shall be discontinued as of h 
end of the current school year. The refusal of s d 
teacher to either authorize the payment of dues and 
assessments to the Association or the options, is just 
and reasonable cause for termination of employment. 



E. Nothing contained herein shall be construed to deny or restrict 
to any teacher rights he may have under the Michigan General School 
Laws or applicable civil service laws and regulations. The rights 
granted to teachers hereunder shall be deemed to be in addition to 



those provided elsewhere. 
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THIS AGREEMENT entered into this <4 day of Seot. . 1970, 
by And between the School District of Caledonia Community 
Schools of Kent, Allegan and Barry Counties, hereinafter 
called the "Board" and the Caledonia Education Association, 
hereinafter called the "Association". 

WITNESSETH: 

WHEREAS, this Contract is pursuant to Act 379 of the 
Michigan Public Act of 1965, and 

WHEREAS, the purpose of this agreement is to establish 
clearly in writing, the following agreement between the parties, 
concerning the salaries, hours, and terms and conditions 
or employment that shall prevail for the duration of this 
agreement, and 

WHEREAS, the members of the Teaching profession are 
particularly qualified to assist in the formulation of 
policies and programs designed to improve educational 
standards : 

NOW, THEREFORE, The Board and the Association 
have, in consideration of these mutual promises and stipulations 
hereinafter specified, agreed to abide by the terms set 
forth for the duration of this agreement. 



Section 1: The Board hereby recognises the Association 

ae sole and exclusive bargaining representative for all 
ifr* 1 and regular part-time classroom teachers, 

librarians and guidance counsellors under contract with the 
Board, but excluding substitute teachers, supervisory and 
executive personnel and office, clerical, maintenance, operating 
employees and all other employees. Economic benefits that 
apply to regular part-time teachers will be clearly defined 
in subsequent articles. The term • teacher' when used hereinafter 
in this agreement, shall refer to all employees represented 
by the Association in the bargaining unit as above-defined, and 
references to male teachers shall include female teachers. 

Section 2: The Board agrees not to negotiate with any other 

organization on the behalf of those covered by the bargaining 
unit above-mentioned. 

Section^: if within thirty ( 30 ) days of the beginning 

of *neir employment with the Board, teachers sign and 
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deliver to the Board an authorlefttlon to make ton (10) equal 
payroll deductions from the teachers * next pay periods for 
membership dues of the Association (Including the National 
Education Association and the Michigan Eduoatlon Association), 
then the Board agrees to deduct such dues from the pay of such 
teachers and remit the same to tha Association. The Board 
shall not be liable for funds deducted, except to issue a 
check to the Association. 

Section jl : Tha Board agrees to make deductions from the 

paychecks of teachers for health Insurance, credit union 
deductions and authorized annuity plane. The employee must 
properly authorise deductions and the only responsibility of 
the Board will be to pay the deductions to the proper parties. 
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ArorErr^T 

1. This anree^ent is rade ant’ entered into as of 

2. the _____ day of 197H, by ard »-etT-*een the 

3. hoard of Fducation of Cedar ^nrinrft Public '"chools, 

4. T 'ent and ^evrayfo Counties, Cichi<" , an hereinafter 

5. called the Board, and the Cedar ^nrincrg education 

6. Association hereinafter called the "Association.” 
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1. A. The Board recognizes the Association as the exclusive 

2. bargaining representat i ve , as defined in Section II of Act 379 of 

3. the Michigan Public Acts of 1965, for all certified professional 

4. employees (hereinafter Generally called ‘'Teachers”), below the 

5. ranks of superintendent and principal and othe^ designated 

6. adm i n i st rat i ve personnel under contract with the Board. 

7. B. This Agreement is egotfated under Act 379 of the Michigan 

8. Public Acts of 1965, in order (I) to fix for its term the salaries 

9. and other conditions of employment provided herein, (2) to en- 

10. courage and abet effective and harmonious working relationships 

11. between the Board and the Association In order that the cause 

12. of public education may be best served in the school district. 

13. C. This Agreement shall constitute the complete and only 

14. statement of contractual relationship between the Board and the 

15. Association. The Board and the Association accept the provisions 

16. of this agreement as cofrmf tments which they will cooperatively 

17. and in good faith honor, support and seek to fulfill, subject to 

18. the ability of the respective parties to perform under governing 

19. law. 

20. D. Subject to the provisions of Public Act 379, as the 

21. same may be amended, the Board agrees not to negotiate with any 

22. teachers’ organization other than the Association for the duration 

23. of this Agreement. Except for such negotiations under Public 

24. Act 379, however, the Board shall be free to communicate with 

25. teachers or their rep resentat i ves , or any other persons, indi- 

26. viduaMy or by group, for whatever purpose the Board may deem 



28 . 

29. 

30. 
31 . 

32. 

33. 

34. 



E. Despiet reference herein to the Board of the Assoc 
iation as such, each reserves the right to~act hereunder by 
committee, individual member of designated representative; 
professional or lay, whether or not a member. Each party will 
provide the other, upon written request, satisfactory evidence 
(such as official minutes or certificate of resolutions) of 
authority so to act. 
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35. 

36. 

37. 



F. Nothing in this Agreement vhlch changes pre-existing 
Board policy, roles or regulations, eritten or otherwise pro- 
mulgated. shall operate retroactively unle.s expressly so stated. 
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MASTER CONTRACT 



This agreement entered into this 1st. day of September, 1970 by and between 
the Comstock Park Board of Education, hereinafter called the Board, and the Comstock 
Park Education Association, hereinafter called the Association. 



WITNESSETH: 



Whereas: The Board is an elected body of the people of this School District, 

and is thereby responsible to the people of the School District, it 
is expressly stated that the discharge of public funds is an awsome 
and dutiful task, and 



Whereas: The Board and the teachers are a highly professional group and that 

all dealings are carried out with the highest degree of ethics, 
morals and resonableness, and 



Whereas: Decisions affecting the complex problems of organising, of adminis- 

tering, of developing the curriculum, and of securing financial 
support for the schools should be made in terms of ,B what is best 
for the child, society and the nation 11 to the end that each child 
shall recieve the best possible education in relation to his abili- 
ties, interests, and potentialities, and 

Whereas: The Board and the Association recognise and declare that providing 

a quality education for the children of Comstock Park is their 
mutual aim and that character of such education depends predominatly 
upon the quality and morale of the teaching service, and 



Whereas: The member of the teaching profession is particularly qualified to 

assist in formulating policies and programs designed to improve ed- 
ucational standards, and 



Whereas: The Board has a statutory obligation, pursuant to Act 379 of the 

Michigan Public Acts of 1965, to bargain with the Association A 9 
the representative of its teaching personnel with respect to hours, 
wages, terms and conditions of employment, and 

Whereas: The parties, following extended and deliberate professional negotia- 

tions, have reached certain understanding which they desire to 
memorialize. 



In consideration of the following mutual covenants, it is hereby 
agreed as follows: 



3/1/71 






B— 34 



PREAMBLE AND RECOGNITION 



080 
COP 
p. 2 



ARTICLE I 
RECOGNITION 



A. The Board hereby recognizes the Association as the exclusive bargaining 
representative, as defined in all current and pertinent legislation, 
for all professional personnel, hereinafter referred to as teachers, 
excluding the Superintendent of Schools and the Principals, employed 
by the Board „ 

B* The Board agrees not to negotiate with any teachers 9 organization other 
than the Association for the duration of this Agreement. Nothing con- 
tained herein shall be construed to prevent any individual teacher from 
presenting a grievance and having the grievance adjusted without inter- 
vention of the Association, if the adjustment is not inconsistent with 
the terms of this Agreement, provided that the Association has been 
given opportunity to be present at such adjustment. 

C. Within 30 days of the beginning of their employment hereunder, teachers 
may sign and deliver to the Board an assignment authorizing deduction 
of membership dues or assessments of teacher professional organizations. 
Such sums shall be deducted as dues from the regular salaries of all 
teachers desiring to be members and remitted monthly to respective 
organizations on a continuing year to year basis until otherwise re- 
quested. Local dues shall be deducted in one lump sum from the first 
paycheck in November and remitted to the respective organization. 

The Board agrees to require written indication, as early as possible but 
not later than October 1 , on a specified form whether dues are to be de- 
ducted for local, state, and national professional organizations except 
where already covered by continuing membership. The teacher shall have 
the option to pay in a lump sum or to have such sums deducted monthly 
and remitted monthly to respective organizations on a continuing year 
to year basis until otherwise requested. 

D. Nothing contained herein shall be construed to deny or restrict to any 
teacher rights he may. have under the Michigan General School Laws and 

or applicable civil service laws and regulations. The rights granted to 
teachers hereunder shall be deemed to be in addition to those provided 
elsewhere. 



oa 



3/1/71 



B-34A 



m 



PREAMBLE ALD RECOGi'ITIO^ 



A G R K E M E N T 



This Agreement entered Into this 9th day of June, 1959. 
by and between the BOARD OF EDUCATION OF THE EAST GRAND RAPIDS 
PUBLIC SCHOOLS, Kent County, Michigan, hereinafter called the 
"Board," and the EAST GRAND RAPIDS TEACHERS ASSOCIATION, here- 
inafter called the "Association." 

WITNESSETH: 

WHEREAS, the Board and the Association recognize and declare 
that providing a quality education for the children of East Grand 
Rapids is their mutual aim and that the character of such education 
depends predominately upon the quality and morale of the teaching 
service , and 

WHEREAS, the Board has a statutory obligation pursuant to 
Act 379 of the Michigan Public Acts of 1955, to bargain with the 
Association as the exclusive representative of Its teaching personnel 
with respect to hours, wages, terms and conditions of employment, 
and 

WHEREAS, the parties, following extended and deliberate 
professional negotiations, have reached certain understandings. 

It is agreed: 
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ARTICLE I 
RECOGNITION 



A. The Board recognizes the Association as the exclusive 
bargaining representative of all certificated classroom teachers, 
librarians and counselors employed, or to be employed, under 
contract with the Board, (whether or not assigned to a public 
school building) but excluding substitute teachers, nurses, 

the Superintendent, /'islstant Superintendents, Principals, 
Assistant Principals, the Business Manager, Athletic Director, 
and other supervisory, administrative and executive personnel. 

The term "teacher" as used in this A.greement shall mean any 
person who is a member of the bargaining unit, both male and 
ferns I.; . 

B. The Board agrees not to negotiate with any teachers’ 
organization other than the Association with respect to teachers 
in the bargaining unit for the duration of this Agreement. 
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Eliin thirty ( 30 ) 



of the bc_sinnln. 



of their 

civ. i) 1 ovi.’.uit hereuri(H)V,' teachers rmy indiviour lly and voluntM-ily 
Jiqn and deliver to the Board an ac si snifter, u , fci 

deduction or member eh ip dues or a. sue ssrnen o of o, U 

( ine iudiiv the 1 rational Education n^oci. a n ana tn. nicn 
Education Associate on) . The authorisation forms shall be a. 



Sa i. d tuthor-izovl 



>um: 



3 ha.ll be 



^iric:-oF t^chcra e mitted 

not less frequently than monthly to the Association -The ^ 
Association oar tions^°and aS™mes°full ‘ responsibility 
for the disposition of all funds turned over to the Association. 
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This Agreement entered into this 2nd day of September, 1969 by and 
between the BOARD OF EDUCATION OF FOREST HILLS PUBLIC SCHOOLS, 
Kent County, Michigan, hereinafter called the "Board", and the Forest Hills 
M. E. A. DISTRICT ASSOCIATION, hereinafter called the "Association". 

WITNESSETH : 

WHEREAS, the Board and the Association recognize and declare that 
providing a quality education for the children of Forest Hills is their mutual 
aim and that the character of such education depends predominantly upon the 
quality and morale of the teaching service, and 

WHEREAS, the members of the teaching profession are particularly 
qualified to assist the Board and the Administration in formulating policies 
and programs designed to provide high educational standards, and 

WHEREAS, the Board has a s+ tutory obligation, pursuant to Act 379 
of the Michigan Public Acts of 1965, to bargain with the Association as the 
representative of its teaching personnel with respect to hours, wages, terms 
and conditions of employment, and 

WHEREAS, the parties, following extended and deliberate professional 
negotiations, have reached certain understandings which they desire to mem- 
orialize. 

In consideration of the following mutual covenants, it is hereby agreed 
as follows: 



ARTICLE I 
Recognition 

A. The Board hereby recognizes the Association as the exclusive bar- 
gaining representative, as defined in Section 11 of Act 379, Public Acts of 1965, 
for all certificated classroom teachers, librarians and guidance counselors 
under contract with the Board, The term "teacher", when used hereinafter in 
this Agreement, shall refer to all employees represented by the Association in 
the bargaining or negotiating unit as above defined, and reference to maie 
teachers shall include female teachers. 

B. The Board agrees not to negotiate with any teacher’s organization 
other than the Association for the duration of this Agreement with respect to 
personnel in the bargaining unit. Nothing contained herein shall be construed 
to prevent any individual teacher from presenting a grievance and having the 
grievance adjusted without intervention of the Association, if the adjustment is 
not inconsistent with the terms of this Agreement, provided that the Association 
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1 has been given opportunity to be present at such adjustment. 
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C. The Board shall also make payroll deductions upon written author- 
ization from a teacher for the tax sheltered annuities. Grand Rapids Teacher s 
Credit Union, M.E.A. Insurance premiums and any other programs jointly ap- 
proved by the Association and the Board. 

D. Nothing contained herein shall be construed to deny or restrict any 
teacher or the Board in the exercise of any rights he or it may have under all 
applicable laws and regulations. The Rights granted to teachers hereunder 
shall be deemed to be in addition to those provided elsewhere. 
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mw gio mL acuemur between the 

CCOTHEY-LEE SCHOOL DISTRICT 
AJID 

COOFRET-LEE EDUCATION ASSOCIATION 



MEA - NEi» 

1970 - 1971 

1971 - 1972 



entered Into this 2nd dey of September 19 70 by end btriweeW 
Codfrey-Lee Education Association, e voluntary, unincorporated e<«eoci .t^A 
hereinafter celled the "Association*’, effilleted with the Michigan Education 
Aeeocletlon. hereinafter celled the "MEA”. end the National Educatio, AsS0<^* 
etlo*, hereinafter called the "MEA* 1 , end the School Dletrlct of Godfrey-!-** • 
the City of Vyoaloi, Michigan, hereinafter called the ’’Board”. The «>i£nsrorleA 
•hail be the aole pertlee to thle agreement . 



VHXUAS. the Board end the Association recognise end declare that pro- 
vl * lf| 6 * quality education for the children of the Godfrey-Lee Pub Li, School 
Dletrlct le their Mutual eta end that the character of « U ch educe tier, ctpend* 
pr edoM leant ly upon tha quality and Morale of the teaching service, and 



to eaalet la focMulatlng pollclee and prograM* deaigned to Improve educational 

a tswdarde , and 

Wlim , tha Board haa a statutory obligation, pursuant to Act 379 of thr 
public Acta of 1965, to bargain with tha Association as the rspreasn 
catlva of Its teaching personnel with raapact to hours, wages, tew, sod con- 
dltlOMs of fplnyasnt, awl 

dmiAl , tha parties have reached certain understandings which they desire 
te cooflrM 1« thle agreement, 

la cooeldoretloo of the following Mutual covenants. It le hereby agreed ee 
folloMSl 



WITNESSETH: 



oeMbere of the teaching profession ere particularly qt«ai If t^d 
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ABXICLE I 
Recognition 



ini representative, as 



A. The Board her.by recognise, the A.eoclatlon as the exclusive b.rgeln- 
repreeentetive . .. defined In Section II of Act 379. Public Acts of 1965. 



for .11 professional personnel. Including per.onnel on tenure, probation and on 



teacher a of the housebound or hospitalised, attendance or truant officers, school 
nurses employed or to be employed by the Board (whether or not assigned to a 
public school building), but excluding custodial, maintenance personnel, office 
mrt A clerical employees and co-op students. Also excluded are principals. The 
term "teacher", when used hereinafter in the Agreement, shall refer to all em- 
ployees represented by the Association in the bargaining or negotiating unit 
as above defined, and references to male teachers shall include female teachers. 

B. The Board agrees not to negotiate with or recognise any teachers or- 
ganisation other than the Association for the duration of this agreement. 
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MASTER AGREEMENT BETWEEN THE KELLOGGSVILLE PUBLIC SCHOOL DISTRICT 
AND THE KELLOGGSVILLE EDUCATION ASSOCIATION 

This agreement is entered into this 15th day of July, 1970 
between the Board of Education of the Kelloggsville Public Schools, 
City of Wyoming, Michigan, hereinafter called the "Board" and the 
Kelloggsville Education Association, hereinafter called the "Assoc- 
iation" . 

WHEREAS the Board and the Association recognize that it is 
their mutual aim and responsibility to provide a good educational 
experience for the children of this school district and that the 
quality of education depends predominantly upon the attitude, qual- 
ity, morale of the teaching staff, and the amount of mutual cooper- 
ation and support between the parties, and 

WHEREAS the Association and its members are qualified to aid 
and assist, by making recommendations, in formulating policies and 
programs designed to promote high educational standards, and 

WHEREAS the Board having recognized for the term of this con- 
tract, the Association as the exclusive bargaining agent for the 
teachers in matters of hours, wages, terms and conditions of employ- 
ment, pursuant to Act 379 of the Michigan Public Acts of 1965, and 

WHEREAS the Board and the Association hereby reaffirm their 
intention to bargain concerning these matters for the benefit of 
the teachers, the children and the community, and 

WHEREAS the parties, following extended and deliberate negotia- 
tions, have reached certain agreements which they desire to make a 
matter of record, it is hereby agreed as follows: 
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The Board hereby recognizes the Assocxatxon as the sole and erolusiv- 
bargaining representative for all certificated personnel, whether under 
contract on leave, hourly or class rate basis, employed or to be employed 
by the Board, with the exception of the Superintendent, assxstan u^rxn 
t endent , Director of Elementary Education, all prxncxpals and assxstant 
principals and all other supervisory personnel. The term teacher, wh 
used hereinafter in this Agreement, shall refer to all P^^xonal emp y- 
ees represented by the Association in the bargaxnxng or negotxatxng unit as 
above defined, and references to male teachers shall include femaxe teachers. 

The Board agrees not to negotiate with any teachers 1 organization other 
than the Association for the duration of this Agreement. 
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ARTICLE I 
RECOGMITIOd 



The Board hereby recognizes the Association as tne sole a n_ exclusive 
bargaining representative for all certificated personnel, whetaor under 
contract, on leave, hourly or class rate basis, enployea or to employed 
by the Board, with th : ..xception of the Superintendent, Assistant Superin- 

tendent, Director of Elementary Education, all principals and assistant 
principals and all other supervisory personnel. The term teacaor , when 
used hereinafter in this Agreement, shall refer to all professional employ 
ous represented by the Association in the bargaining or negotiating unit as 
above defined, and references to male teachers shchll include female teachers. 

The Board agrees not to negotiate with any teachers 5 organization other 
than the Association for the duration of this Agreement. 
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AGREEMENT 
between the 

KENOWA HILLS BOARD OF EDUCATION 
and the 

KENOWA HILLS EDUCATION ASSOCIATION 

1970 - 1971 

****** 



This Agreement entered Into this 1st day of September, 1970, 
between the School District of Kenowa Hills, hereinafter 
called the District, and the Kenowa Hills Education Asso- 
ciation, hereinafter called the "Association ", and affiliate 
of the M. E. A. 



WITNESSETH: 



WHEREAS, the Board and th Association affirms that providing 
quality education for the youth of the Kenowa Kills School 
District is their mutual aim, and 

WHEREAS, the achievement of that purpose can only fully be 
realized through qualified, capable and dedicated teachers 
who recognize their professional responsibilities and whose 
rights and aspirations in turn are recognized by the School 
District, and 

WHEREAS, the Board of Education Is required by law to 
negotiate with the Kenowa Hills Education Association on 
wages, hours, and the terms and conditions of employment 
of teachers and the parties, through negotiations in good 
faith have reached agreement on all such matters and desire 
to execute this contract covering such agreement. 
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ARTICLE I 
RECOGNITION 



Section 1. . Vpnnwa Hills Education 

^District hereby recogniz barg aining repre- 

Association as the excius 379, for all 

sentative as defined in s ®cti imder contract, excluding: 
certificated teaching ^ school principals, and 

elementary, junior hi&h, or gh s tant, the assistant 

their assistants, a< Superintendent of 

mainten^ce* C custodial*or° transportation personnel, 

substitute teachers and part-time teachers 



SeC $W mstrlct agrees not ^ «|o«at. with^y^eacher • a 

Assoc iation^or* 1 the* d^ation^of° the agreement . 



Section 3 - Aosopiatlon agrees that it will 

The Kenowa Hills Education As group of teachers 

not permit any teacher’s organization g Qr P terms or 

to negotiate with respect to wages, trough official Kenowa 

conditions of employment District negotiation 

Hills Education Association and Disuncx- & 

procedures . 



Section _ . . . **<*.*««+• rvr anv application 

IT-^Hy provision of this agreement * provi sion or 

Ipniic^lonhairnone 8 C alS lll g 0 ther 

provl*ions*or - Pull Pores 

and effect. 
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PREAMBLE AI D RECOGjl XTXOi: 

KENT CITY EDUCATION ASSOCIATION AGREEMENT 

This agreement entered into this first day of „Aily» 
by , and between the Board of Education of Kent City Community 
Schools, Kent City, Michigan, hereinafter called the 'board , 
and the Kent City Educators Association, hereinafter 
the “Association". 



150 
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WITNESSETH 

WHEREAS the Board and the Association recognize and 
that providing a quality education for the children of Kent City 
Community School! is their mutal aim and that the character of 
such education depends predominately upon the quality and morals 
of the teaching service, and 

- WHEREAS the members of the teaching proffession are parti- 
cularly qualified to assist in formulating policies and programs 
designed to improve educational standards, and 

WHEREAS the Board has a statutory obligation, pursuant to 

Act 379 of the Michigan Public Acts of 1965, to bargain with the 
Association as the representative of its teaching personnel with 
respect to hours, wages, terms and conditions of employment, and 
WHEREAS the parties, following extended and deliberate 
professional negotiations, have reached certain understandings 

which they desire to memorialize. 

In consideration of the following mutual covenants, it is 

hereby agreed as follows \ 



O 
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ARTICLE I 



Recognition 
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A. The Board hereby recognizes the Association as the exclusive p.2 
bargaining representative, as defined in Section II of Act 379, 

Public Acts of 1965, for all professional 'personnel, including 
personnel on tenure, probation and on per diem appointments, 
classroom teachers, substitute teachers, guidance counsellors, 
librarians employed or to be employed by the Board, but excluding 
supervisory and executive personnel and office and clericl employees. 
The term '’teacher", when used hereinafter in this agreement, 
shall refer to all employees represented by the Association on 
the bargaining or negotiating unit as above defined, and 
references to male teachers shall include female teachers, 

B. The Board agrees not to negotiate with any teachers' organiza- 
tion other than the Association for the duration of this agree- 
ment. Nothing contained herein shall be construed to prevent an in- 
dividual teacher from presenting a grievance and having the 
grievance adjusted without intervention of the Association, if 

the adjustment is not inconsistent with the terms of this agreement. 

C. Withing thirty days of the beginning of their employement here- 
under, teachers may sign and deliver to the Board an assignment 
authorizing deduction of membership J!*jtes of the Association ( in- 
cluding the National Education Association and the Michigan Edu- 
cation Association) upon such conditions as the Association shall 
establish. Such sum shall be deducted as dues from the regular 
salaries of the Association members and remitted as frequently as 
deducted to the Association. 
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D. Nothing contained herin shall be construed to deny or restrict 
to any teacher rights he may have under the Michigan General 
School Laws or applicable civil service lawa and regulations. 

The rights granted to each teacher hereunder shall be deemed to 
be in addition to those granted elsewhere. 
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PREAMBLE AND RECOGNITION 






This is a Master Apreemont between the Board of Education of the 
Kentwood Public Schools, Kentwood, Michigan, hereinafter called the 
“Hoard”, and the bargaining unit of the Kentwood Education Association, 
hereinafter called the “Association”. 



GENERAL STATEMENT OF POLICY 

The Board and the Association agree that the development and imple- 
mentation of a high quality instruct' *nal program is the responsibility of 
both the Board and the educators * ao are employed by the Board. It is 
further agreed that the best w: to discharge this joint responsibility is 

through close consultation among the Board, the Administration, and the 
Teaching Staff. 

Since these Ifroups have the same goal, providing the best possible 
education for all students enrolled in the schools, relationships must be 
maintained which are based upon these high ideals and common interests 
and the proposition that education is a public trust and a professional 
calling. 

The effective implementation of the above-stated policy requires a 
mutuality of relationship between the parties of this Agreement, both col- 
lectively anti as individual members of the respective groups. 
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ARTICLE I 
RECOGNITION 



A — RECOGNITION 

1 The Board recognizes the Association as the exclusive bargaining 
unit for all teachers employed or to be employed by the Board but ex- 
cluding^ substitute teachers T supervisory and executive personnel; office 

clerical custodial, and school lunch employees; and school 

The term “teachers” when used hereinafter in this Agreement shall refer 

to all employees represented by the Association in the ani^mng uni 

above defined, and references to males shall include female teacners. 

2 Nothing contained herein shall be construed to prevent any 

tive has been given an opportunity to be present at such adjustment. 

3 Nothing contained herein shall be construed to deny or restrict to 

in addition to those provided elsewhere. 



ERIC 10/30/70 



44 



B— 48 






PREAMBLE AND RECOGNITION 



MASTER EDUCATION AGREEMENT 
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This Agreement entered into this ^TTre .Ichoo lTflEweli ~ Ken7 County, 

by and between the Board of Education of /^Loweil^rej |ch ^ 

Michigan, hereinafter called the Board, and tne cowe 
hereinafter called the ^Association • 

wh.reas the tubers o£ the teaching P™*"*^*” ^““SifeiUn'sUnda^s, 
assist in formulating policies and programs g Ags ociation on wages, hours, 

and the Board is required by law to negotiate with^the Associa^ # \ hrough 

and the terms and conditions of employme ^11 such matters and desire 

negotiations in good faith, have reached agreement on all sued ma 

to execute this document covering such agreement. 



day of August. 



1970, 



RECOGNITION 



1. 1 Recognition 



The Board hereby recognizes the Association as the u 

renresentative a 3 defined in Section 11 of Act 379, Public Acts of 1965, for all 
certified professional personnel under contract, including personnel 00 te " u ** 
and probation, classroom teachers, guidance counsellors, librarians, school nurs , 
remedial and fecial education teachers. Excluded would ^ -pervxsory^d 
executive personnel, office, clerical, maintenance, operating, cafeteria, and 
transportation employees. 

1 1 1 Teacher - Tha term •’teacher” when used hereinafter in this Agreement 
shall refer to”al“employ eea reoresented by the Association in the bargaining or 
negotiating unit as above defined. 

1.1.2 Board - The term "board” shall include its officers and agents. 

1. 2 Exclusive Right 

The Doard agrees rot to negotiate with any organisation other than the 
designated as the representative pursuant to Act 375, Public Aces of 1763, 
duration of this Agreement. 
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' AGREE: IE NT 



This Agreement cm do and entered Into this d ay of .1970 

by and between the Board of Education of Rockford Public Schools, a third class ^ 
school district, Kant County, Michigan, hereinafter called the "Board" and the ^ 
Rockford Education Association, hereinafter called the "Aaeoc iat ion, p 

WITNESSETH 

WHEREAS, the Board and the Association recognise and declare that providing a 
quality education for the children of Rockford la their mutual aim and that the 
character such education depends predominantly upon the quality and morale of 
the teaching service, and 

WHEREAS, the members of tha teaching profession are particularly qualified to 
«»•'.*% the Board and the school edml nla t rat ion in formulating policies and pro- 
grams designed to provide hi educational standard-?, and 

WHEREAS , the Board has a statutory obligation pursuant to Act 379 of the Mich- 
igan Public Acta of 1965, to bargain with the Association a a the representative of 
lea teaching personnel with respect to hours, wages, terms and conditions of em- 
ployment, and 

WHEREAS, the parties, following extended and deliberate professional negotia- 
tions, iwve reached certain understandings which they desire to memorialize. 

In consider at Ion of the following mutual conveneots, It la hereby agreed as 
f o! Iowa : 



ARTICLE I 
GENERAL 

(a) This Agreement la negotiated under Act 3/9 of the Michigan Public Acta 
of 1965. in order (1) to fix for its term the eelarlea and other conditions of 
c~?*pl ^ymer nt provided herein, and (2) to encourage ard abat effective end harmonious 

i c ionthipr between tnc Board and the Association in order that the 
cause of public education may be beet served in the school district, 

(b) This Ag;eeme^it shall constitute tha complete end only statement of con* 
trsctual fcictionthip between the Board and the Association, The Board and the 
A* *<h. t at i <x> accept the provisions ot this Agreement as commitments which they will 
< vV{w- r at l v« 1 y end in good foith honor. Support and seek to fulfill. 

(c) Despite reference herein to the Board or the Association ee such, each 
reserve* the right to act hereunder by committee, individual member , or designated 
r ep«ea«rnt at iva, professional ct la,, whether or not a me m b er to represent that 

Each party will provide to the other, upon written request, aatiefectory 

as v! iuisi minutes or certificates or resolutions) or authority so 

tO * K I . 

( setting m this Agreement which changes pre-existing Board policy, rules 
if tc^uUUo t, written c r otrecwl** pr Joulegtcrd, shell operate retroactively un- 

4*s» r« ( irkl ly i v stated. 
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ARTICLE II 

RECOGNITION AND UNION SECURITY 

(a) The Board recognises the Association ae the exclusive bargaining rep- 
resentative, as defined in Section II of Act 379 of the Michigan Public Acts of 
L965, for all certified teaching personnel under written contract with the Board 
(hereinafter and generally called "Teachers 11 ) to the extent required by Act 379, 
excluding specifically the superintendent and assistant superintendent, director 
3 f ins trust ion, principals, assistant principals, directof of materials center, 
:oranunlty school director, community education personnel, and other supervisory and 

excut ive personnel, office clerical and maintenance and operating employees* The 
term 4 , Board :? shall Include its officers and agents. 

(b) Subject to the provisions of Public Act 379, as the same may be amended, 
the Board agrees not to negotiate with any teachers 1 organisation other than the 
Assolcatlon for the duration cf this Agreement with respect to personnel in the 
bargaining unit. Except for Such negotiations under Public Act >79, the Board 
shall be free to communicate uith teachers or their representatives , or any other 
persons individually or bj gro^p, lor whatsver educational purpoaa the Board may 
deem desirable in the dischjr~. c ^ its responsibilities. 

(c) It shall be a condition of employment that all teachers to be employed 
for the 1970-1971 school year shall (1) become and/crr remain members of the 
Association; or (2) pay to the Association a representation fee in an amount 
equivalent to the Assocl '’• > l^n , s regular end usual initiation face and its regular 
and usual dues. 
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This agrcecenc Is entered Into this Sth o£ August, 1970 by f ^!ld 

Board of Education of Sparta Area Schools, Sparca, called the Associa- 

the Board," and the Sparta Education Association, hereinafter called 

t ion. " 



WITNESSETH 



WHEREAS the Board and the Association recognize i^mu tua^aim* 

and morale of the teaching service, ana 



to 



WHEREAS 
assist in 



the members of the teaching profession 
curriculum matters designed to improve e 



are particularly qualified 
ducat ional standards, and 



WHEREAS the Board has a statutory obligation to 
as the representative of its teaching personnel with 
terms and conditions of employment, and 



bargain with the 
respect to hours. 



Associat ion 
wages , 



WHEREAS the parties, following extended and 
at ions, have reached certain understandings which 
agree as follows: 



deliberate professional negoti- 
they desire to memorialize and 
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article I 

Recognition 



A. The Board hereby recognizes the Association as the exclusive bargaining 
representative for s'" certified classroom teachers, including personnel on tenure, 
probation, substitute teachers, guidance counselors, librarians, and special edu- 
cational personnel, employed or to be employed by the Board (whether or not assign- 
ed to a public school building), but excluding supervisory, administrative, execu- 
tive office and clerical employees, and other non teaching personnel. The term 
"teacher," when used hereinafter in this Agreement, shall refer to all employees 
represented by the Association in the bargaining or negotiating unit as above de- 
fined, and references to male teachers shall include female teachers. 

B. The Board agrees not to negotave with any teachers' organization other 
than the Association for the duration of this Agreement. Nothing contained herein 
shall be construed to prevent any individual teacher or group of teachers from 
presenting a grievance in accordance with the grievance procedure herein provided. 

C. Within thirty days of the beginning of his employment hereunder each 
teacher wilt sign and deliver to the Association an assignment authorizing the 
deduction of his membership dues of the Association (including the National Edu- 
cation Association and the Michigan Education Association or will authorize ®^id 
sum to be deducted and forward to the Association)* The assignment form shall e 
provided by the Association. Such sum shall be deducted by the Administration in 
ten installments# 

D. Nothing contained herein shall be construed to deny or restrict to any 
teacher rights he may have under the Michigan General School Laws or applicable 
civil service laws and regulations. The rights granted to teachers hereunder 
shall be deemed to be in addition to those provided elsewhere. 

E. It is agreed that the Board reserves all its powers, rights, authority, 
duties and responsibilities except as specifically modified by the terms of this 
Agreement . 
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MASTER AGREEMENT 



This Agreement is made and entered into this 6th day 000 

KISD 

of February 1970, by and between the Board of Education of the P-1 
Kent Intermediate School District (hereinafter referred to as the 
"Board") and the Kent Intermediate Education Association, affiliated 
with the Michigan Education Association (hereinafter referred to as 
the ’'Association"). 



ARTICLE I 

PURPOSE AND INTENT 

The Board and the Association recognize: That their 

joint objective is to provide a quality education to the students 
of the School District, and that the quality of education provided 
depends upon the dedication, preparation, and morale of the pro- 
fessional staff and upon the effectiveness and efficiency of the 
administration to maintain a desirable educational atmosphere. 

Being engaged in a mutual endeavor in the public intercut, 
the Board and the Association encourage fair and harmonious rela- 
tions between their respective representatives at all levels. 

In the above spirit and pursuant to the requirements of 
Act 379 of the Michigan Public Acts of 1965, the Board and Associa- 
tion herein set forth their Agreement with respect to rates of pay, 
wages, hours and other terms and conditions of employment of all 
individuals included in the Bargaining Unit as defined in Article II, 
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insofar as such matters are not controlled by applicable Michigan 



Laws, such Laws superseding anything 
herein . 



which may be contained 
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ARTICLE II 
RECOGNITION 

The Board hereby recognizes the Kent Intermediate Educa- 
tion Association as the exclusive bargaining representative, as 
defined in Section II of Act 379 of the Michigan Public Acts of 
1965, for all certificated personnel or professional personnel 
having probationary or tenure status employed by the Board as 
School Psychologists (or Diagnosticians), School Social Workers, 
Speech Clinicians, Teachers of Homebound or Hospitalized, Teacher 
Counsellors for the Physically Handicapped, Consultants for the 
Mentally Handicapped (Type C) , and Vocational Rehabilitation Con- 
sultants, but excluding all supervisory (including Directors, 
Coordinators and Department Chairmen), administrative, clerical, 
custodial and maintenance personnel. 

(a) The term "employee" when used hereinafter in 
this Agreement shall refer to all employees represented by the 
Association in the bargaining unit defined above. 

(b) The term "Board" shall include its officers 



and agents. 



The Board agrees not to negotiate with any organization 



other than that designated above as '"he bargaining representative 
of the employees covered hereby 
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SECTION C - Teacher Rights 



C-101 
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Grand Rapids 


C-102 


- 


Grand Rapids 


C-103 


- 


Grand Rapids 


C-104 


- 


Godwin Heights 


C-105 


- 


Godwin Heights 


C-106 
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Northview 


C-107 


- 


Northview 


C-108 




Wyoming 


C-109 




Wyoming 


C-110 


- 


Byron Center 


C-lll 


- 


Byron Center 


C-112 


- 


Byron Center 


C-113 


- 


Byron Center 


C-114 
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Caledonia 


C-115 


- 


Cedar Springs 


C-116 


— 


Comstock Park 


C-117 


- 


East Grand Rapids 


C-118 


- 


East Grand Rapids 
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- 


East Grand Rapids 
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Forest Hills 
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Godfrey Lee 


C— 122 


- 


Godfrey Lee 
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- 


Grandville 
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- 


Kelloggsville 


C-125 


- 


Kelloggsville 
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Kenowa Hills 
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Kent City 
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Kent City 
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- 


Kentwood 


C-130 


- 


Lowell 
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- 


Rockford 
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- 


Rockford 
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- 


Sparta 
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- 


KISD 
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- 


KISD 
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C-137 
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C-140 
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ASSOCIATION AND TEACHER RIGHTS 



ASSOCIATION RIGHTS 



A. BOARD MKETINOS snecial Board meetings called by 

The Association shall be notified of all spociAi homo m mccUngs 

the Board to conduct ^sinoss. Tl he timM written communication at 
appro^nnlteW ’the' same" Time and date that the Board members are notified. 

B ’ TasSS^ notified by phone 

reports and/or recommendations 

at such meetings. 

<’• B Th1- R Assa,ciab BA sha.l be mxHsntacd as a part of Section V of the 
Agenda of all regular Board me. tint's. 

,k 

n^^U^h* The Association may post Association 
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Association Otfice. 

E ‘ DmectOT may ^tave M^shali 

cilities during normal school hours. His inltta uic act ivity shall not inter- 
be with the school office to announce his presence, mis activuy 
fere with the instructional program. 

F - r 5£?2I S5 the administration portion of any regular faculty 
meetings the A.-sociation may make announcements. 

G. RECORDS Association for inspection. 

The Board shall make ava.laWc to thc ^x^luding personal record 

^e^ni^^aT^ut^rlMd'di SW?'® 

availab,e a, the Boarri ' s mHta 

office anti will not be removed from said office. 

COU 2 Ci All professions in the building or unit are eligible and may become 

^e «oftC MSSJS^ 

rfM rSt.3SSU may conduct activities and be responsible lot- 

functions which are mirmal to that buiWing or ij"bty-widc organization reccjg- 

6. The Building Council teachers at the build- 

nized by the administratmnwh.ch » °£t does not exclude the 
ing or unit level as referred to in th^s Agree rcalm of this Agreement, 

various group activities that may exibt JUtsi provisions of this Agrce- 

7. The Building Council sha l\ ■**,*“” between the teachers and the 

ment and it sliaTl be the communicatto^ vehicl^b jt mattcrs of con- 

S^fthTn r tSnfof^nit am, ™«t°^ 

eiT chaS ^hair^rve the^pfcirtunity. on a regularly scheduled basis, to 
confer with the building administrator communication vehicle to 

8. The Building Conned shall , “i ^Tmells or to any administrator pro- 
the Instructional and/or Executive C ^ ■ und.-r the authority of such 
vided the possible resolution of the concern is umi 

;idministr;itov. 
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ASSOCIATION AND TEACHER RIGHTS 

TEACHER RIGHTS ANI) RESPONSIBILITIES 



A. RIGHT TO ORGANIZE 

ciatiun for the' pur|>ose ot engaging in colliitm u * j- the state of 
iHuiy exorcising governmental power under « ° ' w m I1(lt directly nr in- 

Michigun. the Board undertakes and at, • * K .|ief in the employment of 

ai^ iT.VacS or tin- U.wA of Michigan. The Board recognizes 
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that teachers arc entitled to full rights of citizenship granted them^ under the 
Constitution of the State of Michigan and the Constitution of the United 
States The Board shall not discriminate against any teacher with rcspcc . 
hours wages or anv terms or conditions of employment by reason of his 
membership in the Association, his participation in any activities in the Asso- 
riation or collective bargaining with Board, or his institution of a grievanc . 
cwn'plaint or proceeding under this Agreement (or otherwise) w.th respect 
to any terms or conditions of employment. 

B. IDENTIFICATION ... s . ti 

No teacher shall t>e prevented from wearing insignia pins or other ic\eni\ 
ficaticm indicating membership in the GREA. MEA. or NEA. or any comb.na- 
tion of same. 

t\ VENDING MACHINES . 

Vending machines may be installed in teachers' lounge or m other areas 
which are restricted to the staff. Administration of the machine, product and 
proceeds shall he the duty of the Building Council Any cost connected w.th 
such machines shall be borne by the Building Council. 

I). CIVIL RIGHTS , „ . 

The Divisions of this Agreement and the wages, hours, terms and con- 
ditions of employment shall he applied without regard ^{> race creed Religion, 
color, national origin, age, sex. marital *tntus, or memlx rship in, 
tion with, the activities of any employee organization. 

E. STUDENT ACCESS . . ... . 

Students shall be admitted into the building at " v^o^childrcn 
ing administrator Teachers shall not have a direct Vach teacher 

in the building prior to the teacher’s assigned time responsibility. Each tcacncr 

may Vrmit Children in his room prior to his assigned tm 

will be directly responsible for the children and the contents 
Tte- cher wdshev he mav secure his room when it is not in use The room may 
i,e oi^n7d at night and if so shall he re-secured by the custodial staff before 
the children arrive in the morning. 

F DISTRICT MERGING , . . . 

ors shall be binding. 

<;. ANNEXATION OK ANOTHER CITY 

In the event that other school districts shall become attached to th 
Grand Rapids district, teachers who have aoquirwl tciiurc iii ' 

the terms and conditions ol this Agn ement. 

Wkwmmmm 

ijmremeiit 

ns 

tern is t he responsibility of the administration. In suc h i \ dlu.itmns, 
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monitoring or oiiMTvniions of U'arhcrs shall lx* conducted openly and with 
tin* knowledge of tin* to, ichor. 

3. Tlx* jx'rftM manct* of all teachers shall be evaluated in writing as fal- 
lows : 

a. Probationary teachers shall be evaluated not less than twice per school 
year or le?-. ; than once per semester. 

b. Tenure teachers shall be evaluated not less than once per three ( 3 i 
school years. 

4. Two copies of each evaluation shall be shown to the teacher for his in- 
formation and review within ten (10) working days of such evaluation. The 
teacher shall, al ioint review, sign both copies of the evaluation and shall 
check one of the t ..o appropriate boxes signifying he agrees or he dot's tint 
agree with the evaluation and shall return both copies to his principal or 
supervisor The principal or supervisor shall keep at least one copy on file 
in the building for future reference by the teacher anti or administration. 

5. For the purpose of professional growth each teacher shall lx' given 
written information indicating the areas cf weakness as recorded in their 
evaluation. 

6. Prior to his dismissal a teacher shall be notilied in writing stating the 
reasons for recommendation of such dismissal 

7. Kadi teacher shall have the right, upon his request, to review those 
contents of his own personnel folder, on file at the Boards main offices, 
143 Boslwick NIC. which pertain to. or are the result of any evaluation com- 
pleted since the beginning date of his employment in the Grand Rapids Public 
School system. Such records shall he iru.de available in the office where such 
r* *ords are filed and shall not lx* moved from said office. 

S. Sections 1, .3, 4, and f> shall become effective on September 1, 1969. 

,1. PROFESSIONAL BEHAVIOR 

1. The Board recognizes thal the (’ode <>f Ethics of the Kduealioii Pro- 
fession, adopted at the 1968 Rcprosentathc A? **emn!v of the National Educi- 
tion Association, is considered by the Association as the criteria of pro- 
fessional behavior. The Association shall investigate alleged breaches of the 
Code of Kthies of the Kdurution Profession. 

2. Tile Association recognizes that abuses of sick leave or other leaves, 
chronic tardiness or absence, willful deficiencies in professional performances, 
or other violation of discipline by a teacher, reflect adversely upon the teach- 
ing profession. Alleged breaches of discipline of the Code of Kthies of the 
Education Profession shall lx_- reporU'd to the offending teacher and to the 
Association. The Association will use its best efforts to correct breaches 
of professional behavior by any teacher. 

3. It is further recognized by the teacher that it. after warnings in writ- 
ing by the administrator (copies to be retained by I he administrator), such 
practices continue, the Beard may institute proceedings against said teacher 
which m iv remit in that teacher’s dismissal. 

4. A di*r > primary responsibility is his classroom or regular facility 
in which m* basic assignment occurs. However as an employee of the Board 
ln» also his student supervision responsibilities throughout the building and 
grounds dming regular school houis at I he* place o! his employment. 

K. AC ADK.MK’ FREEDOM 

1. Tlx parties seek to educate young people in tin* democratic i radit iun, 
to lostc'i a recognition of individual freedom and social responsibility, to 
inspire meaningful awareness o* and respect for the* (’(institution and the Bill 
of Rights, and to instill appreciation «*f the values ni individual personality. 
It is recognized that those democratic values can best ho transmitted in an 
atmosphere which is free from censorship and net it trial restraints upon free 
inquiry and learning, and in which academic freedom tor teacher and stu- 
dent iV « i n< <ui aged, provided adopted curriculum and courses of study are 
adhci cd In. 

2. Any b arber accused of the improper use of academic freedom may be 
dismissed 'only after proof of the alleged impr"pri< ty has hr; n provided. 
Any ■ allegation found to lie untrue shall be completely removed from the 
teacher's record arid any changes that may have been made in that teacher’s 
status shall be immediately restored. 

I,. REDUCTION IN PERSONNEL 

Should substantial and unforeseen changes in student population, or other 
conditions make necessary a general reduction in the* number of teaehers 
employed by the Board, the Board will retain those teachers qualified for 
existing teaching positions with permanent teaching * ertificatcs having the 
longest service in the district. The Board will assist any released teacher in 
an effort to secure other employment. Nothing herein ;hall relieve the Board 
from fulfilling any contractive obligation pursuant to the provisions of the 
Michigan Teacher Tenure Act. 

M. TENURE ACT 

As stated in the Michigan Teacher Tenure Act, no teacher shall terminate 
his services with the Board during the current school year except by mutual 
agreement. 

\. PREPARATION SPACE 

During a teacher’s preparation period a space shall be provided in which 
to carry on bis preparatory classroom function. 

O. TELEPHONE FACILITIES 

1. School telephone facilities shall be made available to teachers for pro- 
fessional use in all buildings in a location where it can be used confidentially 
when necessary. 

2. See Memorandum of Understanding dated January 17. 1969 
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AS SOCIATIQN AND TEACHER RIGHTS 



Association and Teacher Rights 

A. Pursuant to the Michigan Public Employment Relations Act, the 
Board hereby agrees that ©very employee of the Board shall have the 
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right to organize* Join and aupport the Association for the purpose 
of engaging in collective bargaining or negotiation and other con- 
certed activities for mutal aid and protection. Aa a duly elected 
body exercising governmental power tinder color of law of the State 
of Michigan, the Board undertakes and agrees that it will not 
directly or indirectly discourage or deprive or coerce any teacher in 
the enjoyment of any rights conferred by the Act or other laws of 
Michigan or the Constitutions of Michigan and the United States ; that 
it will not discriminate against any teacher with the respect to hours, 
wages , or any terms or conditions of employment by reason of his 
membership in the Association, his participation in any activities 
of the Association or collective professional negotiations with the 
Board, or his institution of any grievanoe, complaint or proceeding 
under thie Agreement or otherwise with respect to any terms or 
conditions of employment. 

B. The Board specifically recognizes that the Association has the 
right to invoke the assistance of the Michigan Employment Relations 
Commission- or a mediator from such agency, or an arbitrator appointed 
pursuant to the provisions of this Agreement, and, further, the Board 
agrees to be bound by any lawful order, or award of auch agency or 
arbitrator. 

C. The Association and its repreeentatives shall have the right to 
uae school buildings at all reasonable hours for meetings. Ho 
charge shall be made for the use of school rooms before the commence- 
ment of the school day nor until 10:30 p.m. Arrangements shall b© 
made with the administrator in charge of scheduling use of buildings. 

D. The Association has the privilege, with permission by the persons 
responsible, to use sohool facilities and equipment, including type- 
writers, mimeographing machines, other duplicating equipment, cal- 
culating machines, and all typea of audio-visual equipment at 
reasonable timee, when <uch equipment ia not otherwise in uee, provided 
material is not detrimental to Board and Association relationship 

and all expendable materials will be furnished by the Association. 

E. The Assoc! ation ' shall have the right to poet notices of activities 
smd matters of Association concern on teacher bulletin boards, at least 
one of which shall be provided in teachers' lounge in each set sol 
building. The Association may uae the district internal mail service 
and teacher mail boxes for con-rmi cations to teachers. 
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F. The Board, through the superintendent ' a offioe, agrees to *urnloh 
to the Association pr«sld®nt or his ®g®nt in response to reasonable 
r®au®sts fr om tins to time concerning th® financial resources of the 
Board, tentative budgetary requirements and allocations and such other 
information as will assist the Association in developingreasor^ble. 
responsible, accurate, informed and conatructlveprogrwu on behalf 
of the teachers, together with such available and 1 e gal! ly non - 
confidential information which may be neoessary for the Association 
to process any grievance or complaint. 



or marital status » 

H. The Board shall notify the teacher Involved of * J^'^hSnge or 

adjustment in an individual te 3 c ^®f a hment of a’new position, or the 
adjustment results from the es eervi?es previously 

contrac^d^o/other^change/wh^c^woul d°produc. contract change. 

ss?.rtsrri.”ss ssit" ~ 
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ASSOCIATION AND TEACHER RIGHTS 

ARTICLE III 

REC O GNITION < ) F_A SS OCIATION 
SECTION 1 . The Board recognizer Northvicw Association. a 
member of the Michigan Education Association, as exclusive bargaining 
representative of all professional personnel, including all teachers, 
guidance counsellors, librarians, but excluding supervisory and executive 
personnel, fotnl service, transportation office employees. clerical 
employees and custodial employees This recognition shall be for the 
pur|* >s t* of collective bargaining with respect to the rates of pav, wages, 
l vv.‘ r? anti olh # r conditions of employment of raid professional employees 

S fr CTU >N 2 The parlies reeogni/e the professional responsibility 
of picM-nt employees who are Association members and pc rsons hereafter 
employed to maintain a membership in good standing with the Association 
i>r to pas to the Association as a service lee an amount equivalent to the 
regular dues of the Association anil its affiliates There shall be no 
c >ntrartuai enforcement of this prov ision for professional responsibility 

SE C 1 ION 1 The Board agrees to oedet from the salary of any 

employee covered by thia Agreement the dues, or equivalent thereof. 

reft to in Section 2 above provided it receives Individually signed 

»ri /at ions < »n a standard form to tx* iurmshed by the Association 

u?mJ acceptable to the Ivoard ! he deducations shall be made at times 

agree able U* both the iw»ard urui the Association 

- con t i :iucd- 
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ASSOCIATION AND TEACHER RIGHTS 

ARTICLE IV 

REPRESENTATION 

SECTION 1 . The employees who are covered by this Agreement 
will he represented by a committee of three fS) elected by the Association 
in any manner it determines. 

SECTION 2 . The Association shall keep the Super! niendent of 
Scnools currently advised, in writing, of the members of its committee, 
and only such persons shall be recognized by the Board as representatives 
of the Association. 
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SECTION 3 . The Board shall from time to time designate supervisory, 
executive or other personnel to meet with representatives of the Association, 
(and shall advise the Association of its representatives) so that at mutually 
convenient times they can discuss matters which are either mandatory 
subjects of collective bargaining under Act 379 of Public Acts of Michigan 
19C>5, or are otherwise mutually agreed upon topics of discussion or 
negotiations; provided, however, where the Board and the Association have 
reached agreement upon a given subject for a stated term, further discussion 
may be foreclosed bv either party during said term. 
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ASSOCIATION RIGHTS 

.■{OOO IOO Pursuant to Michigan Statutes, the Board hereb> agrees that evci y teachci shall 
have the right to organize, join and support the Association as long as the teacher’s activities 
do not infringe upon the teacher’s classrcon> assignment. The Board agrees that it will not 
discourage, deprive or coerce any teacher in the enjoyment of any rights conferred by the laws 
of Michigan or the Constitutions of Michigan and the United States: that it will not discriminate 

against unv teacher with respect to hours, wages or anv terms of conditions of employment 
b\ reason of his membership in the Association, his participation in any activities of the 
Association or collective professional negotiations with the Board, or his institution of an\ 
grievance, complaint or proceeding under this Agreement with respect to any terms or con- 
ditions of employment. 

.’i00u : 1 01 . The Board shall notify the President of the Association c»i a pending change oi 
adjustment in an individual teacher’s contract, if said change or adjustment results frunn the 
establishment of a new position, or the re-assignment of a teacher, i an extension of the 
same services prevtouslv contracted, or other changes which would i present a departure 
from t hr- usual procedures which would produce contract change D mg the summer recess. 

:he President of the Association shall advise the Superintendent as to which ollicer ot the 
Association reports are to be made if the President is not immediatel.. available to furnish 
a prompt repl\ . 

The Board agrees to furnish the Association with six <i>) copies of both the Agenda 
and the Minutes of all Board Meetings. The Board also agrees to make available at the Board 
Meetings, or through the Assistant Superintendent for Business, upon the presentation of a 
personal request, two copies of the Treasurer's report given to the Members of the Board 
at then meeting. lp«»n written request, the Board agrees to turnish all information which 
concerns the financial resources of the District, tentative hudgetar\ requirements and 
albs. it uni and such other information as will assist the Association in developing intelligent, 
accurate, informed and constructive programs in In-half of the teachers and their students. 
iTIu- Boat d agrees lo lurmsh information which mav be necessarx for the Association to j*roet ss 
.im gi u - \ .i net* » »i complaint.) 

lo:{ flu- Hoard ugivt*^ to im* the A?*Soi*iali»>n bcloro an\ ;tPiioutu*i*ni»*iil i^ m uli 
ining on miilage oi bond issue to !r- presented to the voters of the school district. 

jin, u to! l In- Board agrees to report to the Association info) mat ton on all proposed construe 
lo.n in, -lu.il .g lo. an. u. si/, . tcnlalix. thnir plan etc. Su.-ll *.-*••» mat o.n shall In- reported 
k'lni i the 1 1 1 i.i 1 1/:» limi «>l plans. 

;uii, i In', I'ho Association shall deal with ethical problems ai ising under the Ci«ie ol I thu s 
oi tin- Kibic.ilioii I* i ol.-fision in accordance xxilh the lei ms t hereof and the Board iccogiu/.-s 
that llu l o,!,- ,,l I tines ol the Kdue.iliou I’toU ssion is cons. d« red In tin- Association and Is 

membership to define acceptable criteria ot professional behavior 

.1000 tot. All sales within the district bv student groups that involve a house to house canvass 
until first have the approval of the Superb tendent. The Association shall be notified ot anv 
approved sale. Unix those teachers within a building that have given their prior writl n 
approval shall lie involved in a sale. 
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*1000 - 1 0*7 - The Association shall have the right to install pi ivaU. .v It phones lor th( u 
their officers provided, that the Superintendent has approved such installation, and, pi o i «. , 
thal the cost of Installation and monthly maintenance is borne bv the Association Telephones 
Ire to bear a Ltlng of fhe Wyoming Education Association with the address of the bntldtng 

location. 

1000T08- Duly authorized representatives of the Association and their respective affiliates 
shall be permitted to transact official Association business on school property at times th 
a building is available and there is a custodian on duty. 

•1000 109 The Association shall have the right to use school facilities and equipment including 
typewriters and duplicating equipment at reasonable times when such equipment ,s not other- 
wise in use. The Association shall furnish ail materials and supplies incidental to K s opera- 

tion. 

8000:110: The Association shall be duly advised by the Foare, of fiscal, budge lai\ 

programs affecting ihe District. 

., 000 - 1 11 - The Association and its members shall have the right to use school building lac il- 
mes at all reasonable hours out ide the school day upon prior written request suam.tted to 
the Superintendent and approved ov him 

tlOOO-1 11 :l(>: 1. A designated bulletin board in an established teacher list aria (oi lounge 1 

shall be made available to the Association and it's nu mbers. 

3000:111.11: 2. Other established media for communication in the school district will he 

made available to the Assoc iation. 

3000 112 The Boa i d agrees to make available to the Association, through the Superintendent, 
m response to written requests all available financial information in the form maintained by 
the Foard and available to the constituents of the school district 

3 , H) u : li:i: Anv communications from the Association to the Board shall be loi warded bv its 

dull authorized officers . or its designated representative, to the Superintendent c ‘ ,nv _ ,,rs ^ - v » 
anv comm., meat, ons H orn ,hu Board wall Ik- transmitted bv the Superintendent o! h.s d.-s.giwt. d 
rc|»i esentative to the President of the Assoc lation. 

AltTFT.K idoo 
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ti u'iik.h bights 

Nothing eont.t ineil herein shall be construed to pivveiii am ind-vnl.ial teacher from 
pi r^ent i ng :. grievance and having the grievance adjusted without intervention ol the Association. 
„ „ lv ad | ust men* is not i. icons .stent with the terms of this Agreement, provided, that the 
\ssoeial ion has been given the opoortun.tv to l>e present at such adjustments. 

| | Nothing contained herein shall he construed to deni <>i icsti tet to am teacher rights 
mai ha i e undel the Michigan General School Laws The rights granted to the teache. 

1 , 1-1 eimdci- shall be deemed to be in addition to those provided bv law . 

N . war her shall he prevented from wearing insignia, pins, or other identification 
,,I i nc mbe i sliip in the Association either on oi “It school premises. 
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Teacher Rights 

A . Pursuant to Act 379 of the Public Acts of 1963 * the Board 
hereby agrees that every teacher shall have the right freely to 
organize. Join and support the Association for the purpose of 
engaging In collective bargaining or negotiation and other con- 
certed activities for' mutual aid and protection. As a duly elected 
body exercising governmental power under color of law of the State 
of Michigan, the Board undertakes and agrees that It will not 
directly or indirectly discourage or deprive or coerce any teacher 
In the enjoyment of any rights conferred by Act 379 or other laws 
of Michigan or the 

- 2a - 
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Constitutions of Michigan and the United States? that it will not 
discriminate against any teacher with respect to hours, wages or any 
terms or conditions of employment by reason of his membership in the 
Association, his participation In any activities of the Association 
or collective professional negotiations with the Board , or his 
institution of any grievance, complaint or proceeding under this 
agreement or otherwise with respect to any terms or conditions of 
employment, 

B, The Board specifically recognizes the right of its teachers 
appropriately to invoke the assistance of the Employment Relations 
Commission, or a mediator from such public agency, or an arbitrator 
appointed pursuant to the provisions of this agreement, 

C, The Board agrees to furnish on request to the Association all 
available information concerning the financial resources of the 
district and tentative budgetary requirements and allocations so 
that teachers can do intelligent planning of programs, 

D, The Association and its' representatives shall have the right 
to use school buildings at all reasonable hours for meetings, after 
consultation with the building principal. When special custodial 
services are required, the Board may make a reasonable charge. No 
charge shall be made for use of school rooms on attendance days. 

Duly authorized representatives of the Association and their 
respective local affiliates shall be permitted to transact official 
Association business on school property at all reasonable times, 
provided that this shall not interfere with or interrupt normal 
school operations. 

O _ 3 - 
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The Association shall have the right to use school facilities 
and equipment, including typewriters, mimeographing machines, other 
duplicating equipment, calculating machines, and all types of audio- 
visual equipment at reasonable timeB, when such equipment is not 
otherwise in use. The Association shall pay for the reasonable 
cost of all materials and supplies incident to use. 

The Association shall have the right to post notices of its 
activities and matters of Association concern on teacher bulletin 
boards, at least one of which shall be provided in each school 
building. The Association may use the district mall service and 
teacher mail boxes for communications to teachers. No teacher shall 
be prevented from wearing inslgnls pins, or other identification of 
membership in the Association either on or off school premises . 

The Board shall inform the Association of any revisions in 
educational policy which are proposed or under consideration and 
the Association shall be given opportunity to consult with the 
Board with respect to said matters prior to their adoption and/or 
general publication. A copy of board minutes is to be given to the 
president of the local Association. 

E, Should substantial and unforeseen changes in student population 
or other conditions make necessary a general reduction in the num- 
ber of teachers employed by the Board, the Board will retain those 
teachers qualified for existing teaching positions with permanent 
teaching certificates having the longest service in the district. 
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The Board will assist any released teacher in an effort to secure 
other employment. Nothing herein shall relieve the Board from 
fulfilling any contractive obligation pursuant to the provisions 
of the Michigan Teacher Tenure Act. 

F. There is reserved exclusively to the Board all responsibilities, 
powers, rights and authority vested in it by the laws and consti- 
tution of Michigan and the United States or which have been hereto- 
fore properly exercised by it, excepting where expressly, and in 
specific terms , limited by the provisions of the agreement. It is 
further recognized that the Board, in meeting such responsibilities 
and in exercising its powers and rights, acts through Its adminis- 
trative staff. It is agreed that the Boax*d retains the responsi- 
bilities for establishing and equitably enforcing reasonable rules 
and rights Including, but not limited to, the rights: 
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ARTICLE II - Tg ACH8B 

Sectlyn I t Open approval of the building principal or 
5uperint«nd«nt, tha Association shall have the right to 
uae school facilities and equlpmaht. The Association 
shall pay for the. coat of all materials and supplies incident 
to such use. If the activity Is held when a custodian 
is not on duty* the Association shall pay for the cost 
of same . 

f cot Ion 2 : The Board agrees to stake available to the 

ssociatlon* in response to e written request to the superin- 
tendent all District information available to the constituents 
of the Softool District. Records afcre-mentloned are not 
to be removed from the office in which they are located. 

Section 3 : One Bulletin Board per teachers' lounge will be 

provided for Association business matter* . The Association 
may use the intra-ash ool mall service and teacher mail boxes 
for co asm nl sat loss te teachers. 
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ASSOCIATION AND 
TEACHER RIGHTS 

ASSOCIATION Afip TUACHFr 

1« A. Pursuant to Act 379 of the 'Public Acts of 1965 9 the 

2. Board hereby agrees that every teacher shall have the right 

3. freely to organize* loin and support the Association for the 

4. purpose of en^ayifu* In collective bargaining or negotiation and 

5. other lawful activities f or mutual aid and protection. As a 

6. duly elected body exercising governmental power under color of 

7. law of the ^tate of Michigan, the Board undertakes and agrees 

8. that It v;ill not directly or indirectly discourage or deprive 

9. or coerce any teacher in the enjoyment of any rights conferred 

10. by Act 379 or other laws of Michigan or the constitution of 

11. M lchi * an and tie United States; that It will not discriminate 

12. against any teacher with resnect to hours* wa^es or any terms 

13. or conditions of employment by reason of his 

14. Association, his participation in any activities of the Assoc- 

15* iatlon, or collective professional negotiations with the Board 
16* or his institution of any grievance, complaint or proceed inn 

17. under this Agreement with respect to any terms or conditions 

18. of employment. 

19. B. Nothing contained herein shall be construed to deny or 

20. restrict any teacher in the exercise of any rights the teacher 

21. may have under the fllchlgan Oeneral School Laws or applicable 

22. laws and regulations of the State of Michigan. 

23. C. The provisions of this Agreement and the wages, hours, 

24. terms and conditions of employment shall be applied without 

25. regard to race, creed, relicion, color, national origin, a®e . 

26. sex or marital status of any teacher. 

3/1/71 G5 
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A. to si 1 c^rront and ptrt.ncnC cU«Utu>n. ihc fe>«rd Hrtrby 

t w st «v# ry p*ploy«t of ;h* Hoard •nail hive t s* ri^t Jrcclv 
to ^r<«ni it « Join and lup^ott th# A««oc tit ton i o\ thf purpose of 
rnjtaaifVA jn collicr.vt berialning or negotiation and other conctrtcfj 
•atvitlfi for mutual aid and protection, 

ft* T^# loard r«co|nli«i tK# right of ,ti mployrci appropriately to invoke 
t he assistance of tht scat# Uhor Mediat. m ftoard . or a mediator f r« 
public a|tacy, or an arbitrator appointed pursuant to tn« provt- 
• umi of thia Airraaant . 

C * The Board agrees to furtihh to the Association In response to reasonable 
requests fro* t Lat to tiat, all available Information concerning the 
financial resource* of t ha district* tentative budfatary requirements 
and allocations and achar such Information as will aaalat the Associa- 
tion in develop Inf intelligent, accurate. Informed and constructive 
programs or behalf of the teachars and their student a, cogather with 
information which may he necessary for the Association to process any 
grievance or complaint. 

0. The Association or other professional tsacher organisations and their 
members shall have the right to was school building facilities at all 
reasonable hours for meeting, providing such use does not interfere 
with previous building commitments* Duplicating machinery shall be 
aval labia for professional organisation use* Materials used solely for 
the benefit of the professional organisations shall be paid for by them. 
Material* used for the preparation of Items of mutual and comun use 
shall be provided without cost by the board. Bulletin boards and other 
media of comsmmlcat ion bet w een schools shall be made available to pro* 
f ess Iona 1 organ 1 tat Iona. 

E. Hutvi t hst ending i4sir employment, teachers shall be entitled to full 
right* of cltleeoehlp and no religious or political activities of any 
teacher or the lack thereof shall be grounds for any discipline or die* 
crimination with raepect to the professional deployment of auch teacher. 

F. The provisions of thia eg r a eaten t and the wages. hours, tame and condi- 
tions of employment shall be applied without regard to race, creed, 
religion, color, national origin, age, sex or marital status or membership 
in or association with the activities of any employe# organisation. The 
Board and the Association pledge themselves to seek to extend the ad- 
vent age* of public education to every student without regard to race, 
creed, religion, sex, color or national origin and to seek to achieve 
full equality of educational opportunity to all pupils. 
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The Association and the teacher^ ;*ecognl/.e that the basic 
duty of each teacher Is to use his skill and expertise In tne 
most effective and proper manner to Improve the quality of 
the educational process In the East Graj d Rapids Schools. 

The Association ana the teacher- recognize that the success 
of the teacher In fulfilling his duty to the school systerr^and his 
profession Is dependent upon, among other things, the devotion 
of extra time to self-improvement ?nd out-of-school time for preparation 
of projects and lesson plans, grad', ng of papers, and counseling 
with parents. 

The Association and the teacher- further recognize and 
Incorporate by reference the Code of Ethics of the Michigan 
Education Association, as adopted by the Representative Assembly 
of said Association in April of 1963 » aa the basic standard of 
professional conduct to which they will adhere in the performance 
of their obligations to the Board and the children of East Grand 
Rapids . 

INSTRUCTIONAL POLICIES COUNCIL : 

There shall be established an Instructional Policies Council for the 
purposes of improvement and coordination of the total Instructional 
program and promoting better communication and understanding among 
members of the teaching staff, administration and the Board of 
Education . 

Membership on the Council shall consist of f our members 
appointed by the Association, four members appoir ted by the 
Superintendent of Schools, and two' members appolnved by the PTA 
Council president. One of the rour appointed by t>e Superin- 
tendent shall Include the Assistant Superintendent for Instruction, 
who will chair the Council. One or more alternates for the 
regular members may be appointed by the groups specified above. 
Parliamentary and voting privileges shall be limited to regular 
members or to alternate members attending a council neeting in 
the absence of a regular member. 

The Council shall advise the Board and the Association on 
such matters asi — continued 
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1. Curriculum. The curriculum of a particular discipline 

f rorn e 1 omen t ary th rough secondary nay be reviewed, revised, updated 
or otherwise amended. Consideration ^hall also be given the range 
of courses offered at each level or levels. Recommendntl ono 
concerning teacning techniques and lr.r.o '«tions and experimentation 
in teaching and learning may also be made. 

2. Textbooks. The Association and teachers will continue to 
assume initial responsibi 11 ty for the review and selection of 
textbooks . 

3. Teaching Equipment and Building D esi gn . The Association 
and teacht rs ackno wle dge the i r wT 111 igness to Furnish resource 
personnel and staff evaluations, recommendations, and educational 
specifications in order to assist in the selection of teaching 
materials and equipment and in the educational design of new or 
remodeled school buildings. 

To accomplish the above functions, the Instructional Policies 
(Council may appoint such standing committees and ad hoc committees 
as are deemed necessary. The Association and the teachers 
acknowledge their willingness and responsibility to sei've In such 
a capacity. 

Teachers serving on the Council or its sub -commit tees may be 
allowed released time, when approved in advance by the Superintendent 
of Schools or his designee, for such activities as meetings, or for 
attendance at conferences, seminars, and workshops, or to observe 
other instructional techniques or programs. 

The foregoing committees, study groups, or council shall serve 
as advisory, consultative, and faev -finding bodies only, and failure 
of the Board to adopt any of the recommendations submitted shall not 
constitute the basis of a grievance. 
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14 

15 
15 

17 

18 

19 

20 
21 
22 
23 



Teacher, Board and Administration Rights 

A. Pursuant to Act 379 o£ the Public Acts of 1985, the Board hereby no 

agrees that every employee of the Board shall have the right freely to organize, FOH 

Join and support the Association for the purpose of engaging in collective bar- P • j? 

gaining or negotiation and ot^-’r lawful activities for mutual aid and protection, P* 

As a duly elected body exercising governmental power under cover of law of the 
State of Michigan, the Board undertakes and agrees that it will not directly or in- 
directly discourage or deprive or coerce any teacher in the enjoyment of any 
rights conferred by Act 379 or other laws of Michigan or the Constitution of Michi- 
gan and the United States; that it will not discriminate against any teacher with 
respect to hours, wages, or any terms or conditions of employment by reason of 
his membership in the Association, his participation in any lawful activities of 
the Association or collective professional negotiations with the Board, or his in- 
stitution of any grievance, complaint or proceeding under this Agreement with 
respect to any term or condition of employment. 



30 C. The parties specifically recognize that each has the right to invoke the 

31 assistance of the State Labor Mediation Board, or a mediator from such public 

32 agency, or an arbitrator appointed pursuant to the provisions of this Agreement, 

33 and they agree to be bound by any lawful order or award thereof. 

34 D. The Association and its members shall have the right to request the 

35 use of school building facilities for association meetings. No teacher shall be 

36 prevented from wearing insigpia, pins or other identification of membership in 

37 the Association either on or off school premises so long as they would not tend 

38 to distract from the proper performance of their duties. After notification of in- 

39 tent has been given to the Principal, the Association may post proper Association 

40 notices on any bulletin board ordinarily designated for the teachers' use. 



1 E. The Board agrees to famish to the Association in response to 

2 reasonable requests all available information in the form maintained con- 

3 cerning the financial resources of the district, including annual financial 

4 reports and audits, register of certified personnel, tentative budgetary re - 

5 quire me nts and allocations (including county allocation board budgets, cen- 

6 sus and membership data) names and addresses of all teachers, including 

7 new teachers hired during the summer, salaries paid thereto. Other infor- 

8 mation will be available that will assist the Association in developing intel- 

9 ligent, accurate, informed and constructive programs on behalf of the 

10 teachers, their students and the School District, together will information 

11 which may be necessary for the Association to process any grievance or 

12 complaint provided that personal information respecting individual teachers 

13 shall not be disclosed exoept as otherwise provided by Article Xl-B. 
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ajiticle ii 

Association stvl Tf«chrr Right* 

A. Pursuant to ths Klchlgsn Public Employment Relations Act, the J 

hereby agrees that every teacher employed by the Board shall hawe the rlsht t .. 
freely organise, Join and aupporc the Association for the purpose of engaging 
In collective bargaining or negotiation snd other concerted activities t*r *mj- 
tuel aid and protection. Aa a duly elected body exercising government-; p.*w*« 
under cover of lav ol the State of Klchlgsn, the Board vndt'tskes -nd agree, 
that It will not directly or indirectly discourage or deprive or .oerce any i*** 
cher in the enjoyment of any rights conferred by the Act or tiier laws of Michi- 
gan or the Const! tut loiw of Michigan and the United Siat.s; „hat it will not dis- 
criminate against any teacher with respect tu hours, wages, or any terms or con- 
ditions of employment by reaaon of hla membership In the Association, hla partici- 
pation in any activities of the Association or collective professional negotiation 
with the Board, or hla Institution of any grievance, complaint or proceeding under 
this Agreement or otbervlae with respect to any terms or conditions of «i^>loyment. 

B. nothing contained herein shall be construed to deny or restrict to any 
teacher rights he may have under the Michigan Ceneral School Laws or other •(* . 



1. s« and deliver to the Bo.ru an •••ig^nt authorising deduction of 

mr-therah.p dues and assessments of the Association (Including the 
National *nd Michigan Ed cation Association*) and such authorisation 
shall continue In effect from year to year unless revoked In writing 
between June l and September l of a given year, or 
2. Cause to be paid to the Association a representation fee equivalent 

to the dues and assessments of the Association (including the National 
mn d Michigan Education Associations) within sixty (60) days of the 
comenc event of employment. The refusal of said teacher to contri- 
bute fairly to the costs of negotiation and admlnl* tratlon of this 
.nd subsequent agreement, —y be recognised a. Just and reaaonable 
cause for termination of «ployment. 

B. Medfc.r.hlp due. »h«ll be udt In twenty (20) deduction., the tlrec two (2) 
periods of e.ch »onth be»lnnln# In October. The Bo.rd ««re.. to pronely 
rolt to the respective A.eocl.tlon. .11 .onl.. .o d.duct.d, .cco^>.hied by 
. 11. t of teacher* fro. who. the deduction, h.v. been «•<!». 
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With respect to .11 so- deducted by th. Board pursuant to authorization of 

th e emp 1 oy e e , whether for _*«•>*» ^ ^ 

promo’ 1 f to remit to the —elation th.t portion .Uoc.led to th. ...oclstloo 

^ remit the b.l.nce for both the HE* -nd the HEX. to th. H-L- Educa- 

turn Association! 1216 Eend.le Boulevard, Boa 673, Ea.t Lanaln*. Hichlg.o 

t K.hPftcil 11, t Of teacher* for whra auch deduction* 
413821, ac c <*opant ed by an alphabetl 

. mm umber »hi p or nonmambe r*hl p In the A**o- 

have t,on made, categorizing then ** to «^*r p or 

i * es— . . Km Hat nr^iouily fur- 

c iat iio . and dieting any charge. In personnel from the Pr 

mntlv to advl»e the *>«rd of all member* of 
niahid The Association -Ktees promptly to adviae 

thc Aviation in good standing and ire time to time to futnl.h any othet In- 
l^ti.m needed by the Board to fulfUl the ptovl.lon. of thl. Brtld. and not 
athe.H*B*mf available to the Board. 



D* Upon appropriate written author nation from the teacher, the Board shall 
deduct from the salary of any teacher and make appropriate remittance for 
annuities, credit union, navii^a bonds, city income tax. United Fund, or 
any other plana or programs jointly approved by the Association and the 

Board » 
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ARTICLE HI 
Teacher Rights 

3.1 Nothing contained herein shall be construed to deny or restrict 
to any teacher rights he may have under the Michigan General School laws 
or applicable civil service laws and regulations. The rights granted to 
teachers hereunder shall be deemed to be in addition to those provided 
elsewhere. 

3.2 The Board agrees to furnish to the Association In response to 
reasonable requests such public information as may be necessary for the 
Association tc prepare proposals for bargaining, or which may be necessary 
for the Association to process any grievance or complaint. 

3.3 Teachers shall be entitled to full rights of cititenship and no 
lawful religious or political activities of any teacher or the lack thereof 
shall be grounds for any discipline or discrimination with respect to the 
professional employment of such teacher, in so far as it does not interfere 
with his professional responsibilities as a teacher in the Grandville 
Public Schools. It is further understood that if the Association believes 
this paragraph has been abused, the matter shall be discussed with the 
Board's Personnel Committee to be resolved by mutual agreement. 

The provisions of the Agreement shall be applied without regard to 
race, creed, religion, color, national origin, sen, or marital status. 
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\ m Teacher Rights. The Board hereby acknowledges that Public Act 379 is 
an act designed to prohibit strikes by certain public employees , to provide 140 
review from disciplinary action with respect thereto? to provide for the KEL 

mediation of grievances and th^ holding of elections; to declare and pro*- p.l 

tect the rights and privileges of public employees; and to prescribe means p„2 

of enforcement and penalties for violations of the provisions of the Act. 

The Board further recognizes that it is lawful for public employees to 
orqanizo and to engage in activities for the purpose of collective bargain- 
ing and negotiations in matters of hours, wages, terms and conditions of 
employment . The Board further acknowledges all the provisions of the said 
Act and hereby assures the Association of its intention to cooperate in 
putting the law into effect. 

Teachers shall be entitled to full rights of citizenship and no reli- 
gious or political activities of any teacher or the lack thereof shall be 
grounds of any discipline or discrimination with respect to the profes- 
sional employment of such teacher. 



Association Rights. The Board hereby grants to the Association anci its 
members the right to use school building facilities after having made proper 
application to the building principal for each use desired. Tte use of office 
equipment shall be limited to the time between 8:00 A.M- and 4; 00 P.*\. and 
shall be operated by Association members. When possible, bulletin boards and 
Dther established media of communication ’-ill be made available to the Associ- 
ation and its members. 

D. The Board agrees that no teacher shall be prevented from wearing insignia, 
pins, or other identification of membership in the Association either on or 
off school premises. 

E. The Board agrees to make available to the Association, in response to rea 
sonable requests in writing to the Superintendent , all information concerning 
the financial resources of the district, tentative budget requirements, allo- 
cations, and such other information as will assist the Association in develop- 
ing intelligent, accurate, informed procedures and programs on behalf of teach 
er 3 and students. Also, upon request in writing, the Board will provide such 
information as may bo necessary for ^he Association to process any grievances 
or complaints, with t he: exception of information contained in teachers' per 
sonnel files. 

F. The Board shall notify the Association of major revisions of educational 
policy, the proposed annual budget, tax programs and construction programs, 
which are under consideration and the Association shall be given opportunity 
to advise the Board with respect to the above matters prior to their adoption 
and/or general publication . 
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G. The provisions of this Agreement and the wages, hours, terms and conditions 
of employment shall be applied without regard to race, creed, religion, color, 
national origin, age, sex or marital status or membership in, or association 
with, tiie activities of any employee organization. The Board and the Associ- 
ation pledge themselves to seek to extend the advantages of public education 

to every student without regard to race, creed, religion, sex, color or national 
origin and to .seek full equality of educational opportunity for all pupils. 

H. It is agreed that Section VI, Para. C. of the Board of Education Policy 

Book dated jvugust IS, 1969 * shall be subject to change during the term of 

thi 3 contract only by mutual consent of the parties* 

I. It is al,«;o agreed that the sections of the Board Policy Book concerning 
Curriculum Coordinating Councils shall be subject to change during the term of 
this contract only by mutual consent of the parties. 
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Section 3 

Pursuant to the Michigan Public Employment Relations Act, 
the Board hereby agrees that every employee of the Board 
shall have the right freely to organize, Join and support 
the Association for the purpose of engaging in collective 
bargaining or negotiation and other concerted activities 
for mutual aid and protection. As a duly elected body 
exercising governmental power under cover of law of the 
State of Michigan, the Board undertakes and agrees that 
It will not directly or indirectly discourage or deprive 
or coerce any teacher in the enjoyment of any rights 
conferred by the Act or other laws of Michigan or the 
Constitutions of Michigan and the United States; that 
it will not discriminate against any teacher with respect 
to hours, wages, or any terms or conditions of employment 
by reason of his membership in the Association, his parti- 
cipation In any activities of the Association or collective 
professional negotiations with the Board, or his institution 
of any grievance, complaint or proceeding under this Agree- 
ment or otherwise with respect to any terms or conditions 
of employment, so long as the same does not interfere with 
the full, faithful and proper performance of the duties 
of employment. 

Section 6 

Nothing contained herein shall be construed to deny or 
restrict to any teacher rights he may have under the 
Michigan General School laws or other applicable laws 
and regulations. The rights granted to teachers hereunder 
shall be deemed, to be in addition to those provided elsewhere. 

Section 7 

The Association and Its representatives shall request 
approval from the Building Principal for use of school 
buildings outside of school hours for meetings, provided 
that when special custodial service is required, the 
Board may make a reasonable charge therefor. No charge 
shall be made for use of school rooms until 6:00 P.M. 

Section 8 

The District will provide a designated bulletin board 
area in each building The building principal retains 
right to approve or disapprove materials posted. Materials 
shall be limited to official association materials. 
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Teacher Rights 

A. Pursuant to Act 379 of the Public Acts of 1965, the Board 
hereby agrees that every employee of the Board shall have the 
right to freely organize, join and support the Association for 
the purpose of engaging in collective bargaining or negotiation 
and other concerted activities for mutual aid and protection. 

As a duly elected body exercising governmental power under 
cover of law of the State of Michigan, the Board undertakes and 
agrees that it will not directly or indirectly discourage or 
deprive or coerce any teacher in the employment of any rights 
conferred by Act 379 or any other laws of Michigan or the Con- 
stitutions of Michigan and the United States; that it will not 
discrininate against any teacher with respect to hours, wages, or 
any terms or conditions of employment by reason of his membership 
in the Association or collective personal negotiations with 
the Board, or his institution of any grievances, complaint or 
proceeding under this agreement or otherwise with respect to 
any terms or conditions of employment. 
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B. The parties specifically recognize that each has the right 
to invoke the assistance of the State Labor Mediation Board, or 
a mediator from such public agency, or an arbitrator appointed 
persuant to the provisions of this agreement, and the Board and 
Association agree to be bound by any lawful order or award thereof, 
where such award does not conflict with express powers and duties 
granted the Board by Legislative Act. 

C. The Association shall have the right to use the school build- 
ing facilities at all reasonable hours for meetings. 

D. The Board agrees to furnish to the Association in response 

to requests from time to time all available information concerning 
the financial resources of the district, tentative budgetary 
requirements and allocations and such other information as will 
assist the Association in developing intelligent, accurate, inform- 
ed and constructive programs on behalf of the teachers and their 
students, together with information which may be necessary for the 
Association to process any grievance or complaint. 

E. Openings in subject areas or positions within the system shall be 
made available upon request to teachers within the system and be 
posted . 
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ARTICLE III 

ASSOCIATION AND TEACHER RIGHTS 



A — PUBLIC ACT 379 . „„„ . D ... 

The Board and the Association agree to abide by Act 379 of the Public 
Acts of Michigan for 1965 and all amendments thereto and vO all the appli- 
cable laws and statutes pertaining to teachers’ rights and responsibilities. 
The Board further agrees that it 3hall not directly or indirectly discourag 
or deprive or coerce any teacher in the enjoyment of their rights granted to 
them under the laws above stated. 



B — BUILDING USE . 

1 The Association and its members shall have the right to use the 
school building facilities before or after regular class hours 
lunch time. Such use of the building for Association meetings must be 
arranged for with the building principal in advance. The Administration 
retains the right of room assignment. 

2. Bulletin boards and teachers' mail boxes shall be made available to 
the Association for the posting or placement of materials elating to of- 
ficial business of the Association. These materials) must be ! signed by a 
designated Association official. Copy of such materials shall be sent to the 
office of Superintendent of Schools prior to posting. 



C — SCHOOL DOCUMENTS 

The Board 'agrees to furnish to the Association upon request to the 
Superintendent of Schools, copies of those school documents it is required 
by law to make available to the public. 



D. RELEASE TIME FOR KEA PRESIDENT 

The President of the Association, allowing 1 day of advanced notice to 
the Principal with approval of the Superintendent of Schools, may be re- 
leased from his regular teaching duties for Association business. 

1. Provided, that the Association assume? the cost of the substitute 
teacher for time lost from regular teaching duties. 

2. The President shall make his presence in the building known in the 
Principal’s office upon entering. 



I 
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TEACHER RICHTS 



2. 1 Law Pertaining to Negotiation 

The Board and the Association agrees to abide by Act 379 of the ^J***,*® JJ. 
of 1965, and to all the applicable laws end statutes pertaining to teachers rights 

and responsibilities. 170 

LOW 

2.2 Law Pertaining to Mediation p.3 

The Board recognizes the right of any teacher or the Association to invoke 
the mediation procedures of Section 7 of Act 336, Public Acte *>f * . . * 

and Sections 10. 11. and 25 of Act 176 of the Public Acts of 1939, as amended, 
and the Board agrees to be bound by any lawful order or award thereof. 

2.3 Access to Board Information 

The Board agrees to make available to the Association, information concerning 
the financial resources of the bistrict, tentative budgetary requirements *“ 
allocations, and such other information as will eogist the Association in develop- 
ing intelligent, accurate, informed and constructive programs, together with 
information which may be necessary for the Association to process any grievance 
or complaint. 

2.4 Use of School Facilities * 

The Association and its representatives shall have the right to use 
equipment when such equipment is not otherwise in use, and to use school bulld^s 
at all reasonable hours for meetings. The Association shall pay tor materials end 
supplies used frem Board supplies. 

2.5 Private Life 

Notwithstanding their employment, teachers shall be entitled to full rights of 
citizenship , and no religious or political activities of any teacher or the lack 
thereof shall be grounds for any discipline or discrimination with respect to the 
professional employment of such teacher. The private and personal life of any 
teacher shall conform to the tffiA Code of Ethics. 

2.6 Fair Employment Practice 

The provisions of this Agreement and the wages, hours, terms and conditions 
of employment shall be applied without regard to race, creed, religion, color, 
national origin, age, sex. or marital status, or membership in. 
with, the activities of any employee organization. The Board and Association 
pledge themselves to seek to extend the advantages of public education to every 
student, without regard to race, creed, religion, ears, color, or national or g n» 
and to seek to achieve full equality of educational opportunity to all pupils. 
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TEACHER. BOARD AND ABMIHISTRATION RIGHTS 

(a) Pursuant to Act 379 of the Public Acts of 1965, the Board hereby agrees 
that every employee of the Board shall have the right freely to organise, jo a 
and support the Association for the purpose of engaging in collective bargaining 
or negotiation and other lawful activities for mutual aid and protection. As a 
duly elected body exercising governmental power under cover of law of the State 
of Michigan, the Board undertakes and agrees that it will not directly or in- 
directly discourage or deprive or coerce any teacher in the enjoyment of any 
rights conferred by Act 379 or other laws of Michigan or the Constitutions of 
Michigan and the United States; that it will not discriminate’ Against any teacher 
with respect to hours, wages or any terms or conditions of employment by reason o 
his membership in the Association, his participation in any lawful activities of 
the Association or collective professional negotiations with the Board, or e 
institution of any grievance, complaint or proceeding under this Agreement w t 
respect to any terms of conditions of employment. 

(b) It is recognized that the laws of the State of Michigan make the Board 

legally responsible for the operation of the Rockford Public School System. In 
meeting such responsibilities the Board of times acts through its administrative 
staff. Michigan law gives the Board authority necessary to discharge all of its 
responsibilities. The Board, on its own behalf and on behalf of th electors o 
the district, retains and reserves unto itself, without limitation, all powers, 
rights, authority, duties and responsibilities conferred upon and veate n y 

the laws and the Constitution of the State of Michigan, and of the Unite a es , 
and it is agreed that the Board and the Administrative Staff shall be ree to 
exercise all such rights and authority to the extent permitted by law. 

Nothing contained herein shall be considered to deny or restrict the Board 
of its rights, responsibilities, and authority under the Michigan Genera c oo 
Law or any other national, state, county, or local laws or regulations as they 
pertain to education. 

The provisions of this Agreement shall not be construed to deny or restrict 
any employee rights established under the Michigan General School Law or any othei 

laws or regulations. w _ u 

The exercise of powers, rights, authority, duties and responsibilities by the 
Board, the adoption of policies, rules, regulations, and practices in * ur ); h ** a " ce 
thereof, and the use of judgment and discretion in connection therewith shall be 
limited only by the specific and express terms of this Agreement and then only to 
the extent such specific and express terms hereof are in conformance with the 
Constitution and laws of the State of Michigan, and the Constitution and laws of 
the United States. 
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(c) The parti *8 specifically recognise that each haa the right to invoke the 
assistance of the State Labor Mediation Board, or a mediator from such public 
agency or an arbitrator appointed pursuant to the provisions of thia Agreement, 
and they agree to be bound by any lawful order or award thereof. 

(d) The Association shall have the right, without priority, to schedule the 
use of school building facilities at reasonable times and intervals for Association 
meetings before or after regular class hours. Such meetings shall not be conducted 
in a place, or at a time, which might interfere with school activities, includ g 
extra-curricular activities conducted after regular classroom hours. **ior 
notification of intent to hold a meeting shall be given and the administration shai 
designate the room in which the meeting is to be held. 

(e) The Association may post, with the principal's permission, on designated 
bulletin boards. Teacher mail boxes may be used by the Association. 

(f) The Board agrees to furnish to the president of the Association and the 
chairman of the negotiating committee in response to request all available public 
information in the form it is maintained by the Board, concerning the f inane a 
resources of the district, tentative budgetary requirements and allocations, 
agenda, excluding executive sessions, sad such other public information as will 
assist the Association in developing intelligent, accurate, informed and cons truct- 

ive programs on behalf of the teachers, their students and the \£ich 
together with nonprivileged information in response to reasonable requests, which 

may be necessary for the Association to process any grievance and which is readily 

available to the Board, ■ . - . 

Nonprivileged information for the above purpose shall be contained in the 
teacher’s personal file and will consist of the following items of information: 

(1) Annual TB report and required medical information. 

(2) All formal teacher evaluation reports (see Article XII) 

(3) Copies of snnual contracts. 

(4) Teacher certificate. 

(5) Letters of commendation. 

(6) A transcript of academic recorda. 

(7) Tenure recommendation. 

(0) Record of voluntary extracurricular activities. . 

Other personal and confidential information, regarding individual t«* che * 
not be disclosed except upon mutual agreement of parties and upon written consent 

of the teacher. 
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Teacher Rights 



A The- Board hereby agrees that every teacher, as defined in Article I, 
Section A, employed by the Board shall have the right to freely organize, join 
and support the Association for the purpose of engaging in collective bargaining 
or negotiation for mutual aid and protection. The Board agrees that it will not 
discriminate against any teacher with respect to hours, wages or any terms or 
conditions of employment by reason of his membership in the Association, is 
participation in any activities of the Association or collective professional 
negotiations with the Board, or his institution of any grievance, complaint or 
proceeding under this Agreement or otherwise with respect to any terms or condi 
tions of employment. 



3. The Association and its members shall have the right to use school 
building facilities at all reasonable hours for meetings upon clearance with 
the Administration. No teacher shall be prevented from wearing insignia, pins 
or other indentif ication of membership in the Association either on or ° 
school premises. Bulletin boards, telephone service, intercom service , inter- 
school mail, and teacher mail boxes shall be made available to < Che ' f !L 
and its members according to established policy in effect at the signing of the 

Agreement . 



C. The Board agrees to furnish to the Association a monthly report of 
general fund receipts and disbursements, tentative budgetary requirements, 
allocations, and such other information as will assist the Association in 
developing intelligent and accurate information which may be used by the 
Association for the purpose of processing any grievance or of preparing tor 
negotiations only* 



D. Teachers shall be involved in curriculum planning both building and 
system levels. 
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ASSOCIATION PRIVILEGES 

A. Membership Rights . The Board agrees that it will 
not discriminate against any employee with respect to hours, wages, 
terms or conditions of employment because of his membership in 

the Association or his participation in any activities of the 
Association . 

B. Statutory Rights . The Association, on its own and 

its individual members' behalf, retains and reserves without 

limitation all powers, rights, authority, duties and responsibili- 
4 

ties conferred upon and vested in it by the laws and Constitution 
of the State of Michigan, and of the United States. 

C. Building Use . The Board agrees that the Association 
may use the District's building and utilities at any reasonable 

i ’ .e with the approval of the Superintendent for the purpose of 
holding meetings of the Association or conducting Association 
business . 
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D. Information. 



The Board agrees to furnish to the 



Association from time to time, in response to reasonable requests. 



which it is kept, concerning the financial resources of the Dis 



such other public information in the possession of the Board as 
may assist the Association in developing accurate and constructive 
programs on behalf of the employees covered under this Agreement 
or which may be necessary for the Association to process any 



that an employee so designated by the Association will be recog- 
nized at a regular Board meeting so long as prior arrangements 
have been made with the Superintendent. 

F. Dues Deduction. Within 30 days of the beginning of 
their employment hereunder, employees may sign and deliver to the 
business office of the District an assignment authorizing deduction 
iof membership dues or assessments of the Association (including the 
[National Education Association and the Michigan Education Associa- 
jtion) upon such conditions as the Association shall establish. Such 
! sum as authorized, shall be deducted as dues from the regular 

r * 

[salaries of all employees and remitted in a manner and at times as 



public information then available to the Board, in the form in 
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trict 



, tentative budgetary requirements and appropriations and 



grievance or complaint. 

E. Recognition At Board Meetings . The Board agrees 
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G. Strength of Association . The Superintendent (or 
his hiring agent) shall inform each newly-hired employee that 
the Association expects employees of the Department to be United 
Profession Association members and that the Association will 
expect a new employee to become an active, dues-paying member 

of the Association. 

H. Doing of Association Busines s. The Board agrees 
that it may be necessary from time to time for officers or agents 
of the Association (particularly during professional negotiations) 
t;o request occasional and brief time during usual working hours 

to do Association business relative to representation of employees 
covered by this Agreement. The Board agrees that reasonable 
requests for such "released time" may be granted by the Superin- 
tendent . 
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SE CTION G - Fringe Benefits - Financial Payments - Insurance 
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- Grand Rapids 
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- Godwin Heights 
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- North view 
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- Northview 
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- Wyoming 
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Byron Center 
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Caledonia 


050 


G— 307 


- Cedar Springs 
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- Cedar Springs 


• 




Comstock Park 
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- East Grand Rapids 
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- Forest Hills 
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- Godfrey Lee 
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- Grandville 
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- Kelloggsville 
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- Kenowa Hills 
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- Kent City 
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- Kentwood 
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Lowell 
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- Rockford 


210 


0-318 


Sparta 
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G-338 
G-339 
G— 340 
G— 341 
G-342 
G-343 
G-344 
G-345 
G-346 
G-347 
G-348 
G-349 
G— 350 
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INSURANCE 



G - W-n ^eS" T E \c h « one - half timc 

or more is entitled to insurance benefits as nescriDe 

3 teachers shall continue to be ’ »*- 

^ change on^PUCre the last day of the open enroll- 

a K prior to commencing 

3 . nTSc " 1 shall change carriers during the remaining duration of 
this agreement. 

”■ r°H^pital-Medical Blue Cross-Blue Shield earner 



( il ) 



pital-Medieal -• Blue Cross-B uc*n Master Medical. 
The Board shall pay the f u» Pr®"' . for iiny teacher who is 

^mpfo C yed Ct ind who ^lalify in one P of .he following classifica- 



m" S Head of household with one or more children. Full pre- 
mium is $‘26.31 |>er month. or emium is $24.59. 

Head of household with spouse. * >M prtmiun 
(31 single subscriber - full premium is $9.o6. 

(bl Life Insurance contract with the Board, his 

Mtead „f household as defined by the I.R.S. or approved by the Board 
(a. The Board shall pay a 

fSX&S Cier*' "*X wMW. the 
MEA plan. 

<b) The Bo m-cT shall contribute one dollar ($1XK)I ^^carrier* 16 
MEA for any teacher who sel ^V t^Bmird and pursuant to 
3 ^eir qualifications m^WofL above but shall not receive 
double coverage. , m ~ v select other insurance 

4 ‘ bem-fuT^fTOm 6 O^e^ander*^ Blu^ U Cross- Blue Shield or MEA) under 
which they are insured. 



010 
GRR 
p. 18 

p • 19 
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ARTICLE XXIII 
Insurance Protection 

A. The Board agrees to furnish without cost to tha taaohar insurance 

protection for themselves, and their fasiilies, if *°, •***•£ 
teacher, health insurance, inoome insurance or life insurance, up to 
the amount of thirty-five ($35.00) dollars per month for tenure 
teachers and fifteen ($ 15 * 00 ) dollars per month for p roba t lonary^ 
teachers. The type and amount of insurance shall be etinn 

each t iacher within the first full month of employment after ifl. 

of contract. Any insurance coverage praaium* that exceed thirty -rive ^ 
($35.00) dollars a month for tenure teaohere and fifteen ($ 15 . 00 ) dollars 
a month for probati onary , as provided by the Board, shall be made by 
the payroll deduction method. 

B. The Board shall make payment of insurance premiums for each 
employee to provide insurance coverage for the full twelve-month 
period commencing September 1st and ending August 31 »t. When 

sarv, premiums in behalf of the teacher shall be made retroactively or 
prospectively to assure uninterrupted participation and ooverege. The 
amo unt of the premium paid by the Board of Education shall be dis- 
continued on July 1st for any teacher not returning the following 
school year. The amount of the premium paid by the Board •ball &• 
discontinued thirty (30) days after termination of 

those teachers leaving the system prior to the end of the school year. 

C. One of the oarrlers seleoted shall be the MB3SA Insurance Flan. 

D. The Board shall provide without ooat to the teacher, public 
liability and accident coverage in an amount of not less than $100,000 
for each aocident that nay occur in the course of the teaoher s school 
sponsored duties. 




O Q 

bJ 
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ARTICLE XIV 



INSURANCE 

SECTION 1 . Liability Insurance. 

The Board will pay the premium cost of an insurance policy selected 
by it providing up to $100,000 liability coverage in excess of that maintained 
by the individual teacher in the event of civil action alleging teacher negligence 
in the performance of teaching assignments causing bodily injury, property 
damage or personal injury. Coverage shall commence September 1st. of each 
year for all participants then actively employed. Teachers who are on leaves 
or who terminate their employment will cease to be covered. 

In all cases the terms of the insurance policy shall govern matters of 
liability and benefits of coverage. 

SECTION 2 . Damage to Personal Property. 

The Board will reimburse employees covered by this agreement for 
personal clothing, glasses, and jewelry damaged or destroyed as the direct 
result of an assault by a pupil while the teacher is on assigned duty in the 
school building or on school premises. 

SECTION 3 . Head of Household Protection. 

The ^ard will pay the premium cost of the income and life insurance 

program set forth below for all employees covered by this agreement who are 

either; (a) the male or female head of a family, or (b' the male or female 

head of household who is the principal wage earner in the dwelling and 

contributes more than half of the support of the dependent relative (the 

residence requirement shall not apply to dependent parents of head of 

household}. Coverage shall commence September 1st. of each year for all 

participants then actively employed. Teachers who are on leaves or who 
3/1/71 
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terminate their employment must make their own arrangements for continued 

coverage with the insurance carrier. The determination of the Board on any 

question of eligibility shall be final and shall not create a precedent in other 025 

NOV 

cases: p.33 

a. Life Insurance. $2,000 term life insurance. Coverage will be 
reduced for those approximately sixty-five (65> years of age and further 
reduced for those approximately seventy (70) years of age. Any reductions 
will be in keeping with the standard policy provisions of the insurance carrier. 

b. Income Protection. Long term disability benefit of 60% of salary 
to age sixty-five (65) following a three (3) month waiting period. 

In all cases the terms of the insurance policy shall govern on claims 

Supp . Agr . 

that arise. P-4 

FRINGE BENEFIT 



f r inge benefit allowance incorporated 
a total sum of money available during the 
applied by the Board, at the option of the 
or more of the following programs: 



in the attached salary schedules is 
year September 1 - August 31 to be 
teacher , toward the purchase of one 



A. Health Insurance (MEA or Blue Cross) 

B. Group Term Life Insurance (MEA) 

C. Income Protection (MEA) 

D. Major Medical - $500 deductible (MEA) 



excsDt°bv Sf* a teacher sha11 remain unchanged for the balance of the period 
available l/ 12 th a9ra ® m ® n *: The amounts stipulated on the salary schedule are 

and has nn ^ v. *ach month. This benefit is not accumulative from year to year 
to d th» valu ®\ founts unspent upon the termination of a teacher prior 

of anv C ° m * > ? °w-°5 c °ntract shall lapse. Amounts unspent as of July 1st 

of int i 2 Wh;Lch th ® tea cher fails to renew his contract or serve a notice 

of intention to renew his contract will be paid in full. 



2^2% of Base Salary 
3% of Base Salary 
3%% of Base Salary 



1st - 3 Years 
Next 4 Years 
Remainder of Contract 



Refer to 

Salary 

Schedule 
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INSURANCE PROTECTION 

, .... aecpD table to the Board and the Association for 

12000:100: The insurance carrier _ mutii » Education Association Health Care 

the duration of this Agr ^ e ^"‘ 1 S progvam Insurance coverage for teachers shall be for a 
Insurance program, and Dental Piogiam 

twelve (12) month basis from September. Any teacher commencing with the ’ ceptance 

Schools after the open enrollment (Sept. -Oct.) shall be granted insurance subject to accepta 

by the M. E. A. Health or Dental Insurance Company. 

1 Any teacher taking his salary over twenty (20) pays and returning for the succeeding school 
year will receive continuous health insurance protection. He must, however, contribu e 
share of the premiums due to cover the period from June until September. 

2 Eligibility for and the amount of the premium allowance paid by the Board shall be estab " 
lished at the beginning of each school year and shall not be changed during the year The 
‘Sal WM the option ol Increasing his or her coverage, however, any additional 

expense shall be paid by the individual. 

3. Each individual shall have the option of choosing either the Super Medical Health Insurance 
or the Dental Care Insurance coverage. 

12000:101: Premium allowances: Super Medical Insurance 

12000:101:10: Non-tenure teachers, 90% of the individual premium. 



12000:101:11: Tenure teachers: 

95% of Self Insurance Premium 

95% Self & Spouse Premium 

95% Self fe Children Premium 

95% Self, Spouse & Children Premium. 

12000:101:12: premium allowance: Dental Care 

Non-tenure teachers 

90% - the Individual premium 

Tenure teachers 

95% of Self Dental Premium 

95% of the Family Coverage Premium. 



12000:101:13: 



It should be noted that two (2) people (husband & wife) cannot pool their 
premiums. 



12000 102- All teachers are to receive three thousand ($3000.) dollars term insurance 

Ti proviso lor the 19,0-7, .Cool year, and tour thousand 

for the 1971-72 school year, and five thousand ($ 5000 . 1 dollars for the 1972-73 school year. 



\ T5TTPT .IT* 1 3000 
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Insurance Protection 



Pursuant to the authority set forth in Section 617 of the 
School Code of 1955, as amended, the Board of Education agrees to 
furnish all teachers the following insurance protection. 

A. The Board shall provide without coBt to the teacher full- 
family health care protection, through the Super Med Program, for 
a full twelve-month period according to the following schedule: 



No dual coverage will be given husband and wife when both are 
employed by the district. If insurance coverage is already pro- 
vided to either husband or wife through another employer, coverage 
will not be given. If the status of such employees should change 
due to unforeseen circumstances, the employee shall be provided 



Section 5 : Hospitalization and insurance benefits * The Board 

will pay Twenty-four Dollars (i24.00) per month for twelve (12) 
months for each teacher. The teacher shall apply this to any 
Board approved insurance program. (For the year 1970-1971 
the Board has approved Blue Cross/Blue Shield or M.6.A. insur- 
ance plans.) Beginning on July 1, 1971* the Board will pay 
the equivalent amount equal to 100X of the cost of the Blue 
Cross/Blue Shield program which is comparable to the plan now 
in effect towards Blue Cross /Blue Shield or M.B.A. Insurance. 

No teacher will receive the above In cash. 



Insured 

Insured and spouse 
Full-family 
Insured 8s Children 



$ 14.60 




26.50 



coverage as per schedule 
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INSURANCE PROTECT ION 



1 . 

2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 
9. 

10 . 

11 . 

12 . 

13. 



A. The Board shall pay full MEA super p\ed helath 
care protection for each full time teacher who elects 
such protection , and who nay gualify in one of the 
following classifications: 

*Head of household and spouse and one or 
nore children. Pull preriun $36.96 per 
month . 

2. *Head of household and spouse. Pull prem- 
ium $32.34 ner month. 

3. *Fead of household and children. Pull prem- 
ium $26.50 per month. 

4. Single subscriber. Pull premium $14.60 per 
month. 

14. *Head of household as defined by the I.R.S. or approved 

15. by the Board. 

16. b. a full time teacher who does not elect health ins- 

17. urance, may elect up to $14.60 per month of mea ins- 

18. urance options Pxcludino annuities in any form. 

19. C. Each new teacher will select his insurance program 

20. on or before September 15, 1970. 

21. D. Each teacher who now has MEA health insurance will 

22. continue that procram in 1970-71, without change, un- 

23. less such -hange is first approved bv the Superintendent's 

24. office. 

25. E. The Board sha-1 provide facilities for utilization 



070 

CES 

ART. XI 



1ERJC 






26. of the MEA and .Tohn Hancock tax-deferred annuity pro- 
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CES 

Art. XI 



27. graw by all rewbers of the baroatnino unit. 

28. F . In the event that an employee, absent because of 



30. above mentioned fringe benefits should continue through- 



Insurance Protection - 

The Board agrees to furnish full comprehensive, semi-private, non-deductible 
hospitalization coverage from either M. E.A. or Blue Cross/Blue Shield for 
the following: 

a. Employee, spouse and child 

b. Individual subscriber 

c. Employee and children 

d. Bnployee and spouse 

The Board shall make payment of inaurance premiums for each returning em- 
ployee to provide insurance coverage for the full 12 month period commencing 
September 1 and ending the following August 31st. 

New employees may enroll for coverage beginning on dates as set forth by in- 
surance companies. 



29 



Illness or injury bas exhausted sick leave accrual, the 



31. out the balance of the school year 
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MEDICAL CARE INSURANCE P-3 

Supp . 

The Board will pay the cost of full family medical care insurance not to A gr. 
exceed $38 per month in behalf of each full-time teacher who is a subscriber 
under either the Blue Cross-Blue Shield or the Michigan Education Association 

medical care insurance plans. Such contributions shall begin, in the case 
of new teachers, at the beginning of the insurance month immediately follow- 
ing the time they begin their teaching duties. Coverage will terminate on 
the effective date of resignation or on June 30 of the school year that 
the teacher leaves employment, which ever comes first. No changes and/or 
additions can be made afte*- October 1 with the exception of family additions 
and/or deletions. 

a. A single person qualifies for individual membership under 
group provisions. 

b. Contribution shall not apply to loss of time benefits or 
any other optional benefits, such as life insurance 
dependent life insurance, long term disability, or dental 
care* 

c. Those teachers leaving employment in the East Grand Rapids 
School system will be allowed to remain in the East Grand 
Rapids school group medical care insurance plan entirely 

at their own expense until the beginning of the next school 
year. This provision will not apply beyond a period of 3 
months . 

NOTE: Both carriers have non-duplication clauses in their contracts. 

ER | C 3/V71 96 
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12 
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14 



7. The Board shaU pay 90% ««£ 

" r - «-* « - 

pendents with the Internal Revenue department. 
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A. 



ARTICLE XX 
Insurance protection 

Pur . u . nt ! he authority ,eC ° £ th * SCb °° l C ° de ° £ l,55> “ 

. the Board .Stee. to furnl.h to .XI te.chet. the following — e P to- 

“ Ctl 2 Board ah.ll provide Group U*. I-ut.nce prot«tiou in the — ‘ 

that will he paid to the teacher. de.igo.ted -ef iciary. I» the event o 

accidental death, the in.ur.nce in accotd.nc. with the Hatter Policy ~ 

double the .peclfled amount. Carrier .elected .hall provide for co 

_ _ r _ a bv payroll deduction 
of a percentage of above group coverage at g oup 

iron Retiree’. State Teacher'. R.tir.-nt check.. 

The Board .half provide >35.00 per -nth toward HRA — care protection or 

a twelve-month period for each — of the bargaining unit. E-pioyeea no 

. „ foliar amount equivalent tovard the 
wishing heaith care protection nay -PPiy -oilar 

K U hhc Michigan Education Special Services 

Hollowing option, available, through the Michiga 

As sociation; 

Croup Term Life Insurance 
Loss of Time 
"500" Major Medical 



C. The Board .hall provide long tern disability insurance for each member of the 
bargaining unit at 507. of annual contractual salary. 

D . m the event that an employee, absent because of Ulneas or injury, has ex- 
hausted sick leave accrual, the above mentioned fringe benefit, shall con- 
tinue throughout the balance of the school year. 

e . The Board Shall make payment of insurance premiuma for each employee to pro- 
vide insurance coverage for the full twelve-month period commencing September 
1 and ending August 31 when necessary, premium, in behalf of th. teacher .hall 
be made retroactively or prospectively to assure uninterrupted participation 

and coverage. 
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Insurance Protection 

13.1 The Board will provide $5,000.00 of group life insurance 
protection with double indemnity protection for each.- full time teacher 
under the ’we of 65 years and $2500.00 of group life insurance protection 
with double indemnity protection for each full time teacher who has attain- 
ed the age of 65 years. Each full time teacher who elects such insurance 
will contribute ten (10) cents per thousand per month if under age 
thirty-five (35) ; fifteen (15) cents per thousand per month for teachers 
age thirty-five (35) through forty-four (44); and thirty (30). cents ^per 
thousand per month for teachers age forty-five (45) and over. For insurance 
purposes a teacher shall be considered full time who is assigned to teach 

at least one half of each school day. • j 

13.2 The Board will continue to provide .comprehensive hospital, 

medical and surgical insurance protection under "Blue Cross-Blue Shield and j 

Michigan Education Association Health- Cafe Plans for tt^ose teachers who > 

elect such coverage. Ihe Board will contribute toward the cost of .such | 

insurance an amount up to (a) $1*00 less than the monthly cost of B.lue . 

Cross-Blue Shield semi-private coverage for each unmarried teacher and 

each married teacher who does not elect insurance coverage for his j 

dependents; (b) $1.50 less than the monthly cpst of such Blue Cross- ] 

Blue Shield insurance coverage for a married teacher and Ms dependent j 

spouse; and (c) $2.00 leSs than the monthly cost of such Blue Cross- I 

Blue Shield insurance coverage for each married teacher who elects \ 

Insurance coverage for h-ls dependents. ■ For purposes of this paragraph, 

a teacher shall not cover as his dependent any person who works more 

than three-quarters time. Ho Insurance coverage changes will be made 

after November 1 without the mutual agreement of the parties except 

in cases of additions to the teacher's family or of a teacher's marriage.. 

13.3 The Board will continue to make deductions for tax free 
annuities from the salaries of teachers who authorize it, ip accordance 
with the Board' 8 resolution of October 25, 1965. 

J 

i 

13.4 Equal time shall be provided on the orientation day for new 

teachers for each carrier of * health Insurance agreed upon by the Asso- ? 

elation and the Board. j 

I 

•I 

13.5 All teachers shall submit to the Superintendent by October 14, \ 

1969, evidence that they are covered by $100,000 personal liability \ 

insurance, covering their teaching responsibilities . 



Membership in Ihe MEA-GEA will be one proof of having met such responsi- 
bility. 
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ARTICLE XV 
Insurance Protection 

The Board agrees to provide insurance coverage for each teacher as stated 
in Schedule C. attached to and incorporated in this Agreement. 



SCHEDULE C 

A. The Board shall provide M.E.A. Super-Medical Care Protection for a 
twelve month period for each member of the bargaining unit and his eli- 
gible dependents at the rates effect.' a July 1, 1970. 

1971-72 - The Board shall provide M.E.A. Super— Medical Care Protec- 
tion for a twelve month period for each member of the bargaining unit and 
his eligible dependents at the rate effective July 1, 1971. 

B. Employees not wishing A above will be provided full family dental care 
and $5,000 worth of Group Term Life and Accidental Death and Dismemberment 
insurance through School Employers' Trust. 

C. Half-time teachers shall receive one-half the premium amount received 
by the full time teacher for the same benefits. 
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INSURANCE 

Section 70 - 

Pursuant to the authority set forth In Section 617 of the 
school code of 1955 » as amended, the Board agrees to furnish 
to all teachers the following Insurance protection: 

The District shall provide full MEA Super Medical Health 
Care protection for all members of the bargaining unit and 
his eligible dependents listed on the policy. The rates 
shall not exceed 



$14.60 month 
26.50 month 
32 - 3^ month 
36.96 month 



single person 
employee and children 
employee and spouse 
full family. 



Any employee that resigns at the end of the school year 
shall have this benefit discontinued effective July 1. 

Section 71 _ 

Hospital Insurance shall be effective beginning Oct. 1 
all new employees. 



for 



Section 72 . . 

Any employee shall have the opportunity to select the MEA 
Dental Care program in lieu of the hospitalization program, 
The cost of this program shall not exceed $11.68 per month, 



| O 

1ERIC 
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Insurance Protection 

Pursuant to the authority set forth in Section 617 of the School 
Code of 1955, as amended , the Board agrees to furnish teachers 
with the following Insurance protection. The Board shall provide 
$1P toward insurance per month. Those not electing to take Health 
Insurance will take full family Dental Insurance. The difference 
between any employee’s Health or Dental Insurance and $"20 may be 
made up by the use of any option allowed by the M.E.A. Insurance 
program. 



3 
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E _ INSURANCE benefits 

, Life insurance - Beginning February 1 $5 

vide iife insurance protection in the amount increased to $6,000 

In the event of accidental death, the insur- 
ance shall pay double the specified f each 

2 Health and Dental Insurance — The Board snail p . the 

employee $24.00 in 1S,( ’ 9 . 7< ' .”^ d j^ 8 ; ance Pe av^lable through the Michigan 

esss. "^p»rSov«. ss 

“rta A? «.»-«>> ?h. HIM*. Edu,..iop Sp.«i.l 

Sorvi pps Association. 



160 
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^E^onartenlfiU such' as” We Tnsu^ncl^^endTnt'lif" 

b. immedU te'ly W foUow^ng ‘ the 

the beginning of the insurance application is made in 

sufficient time^to^dlow for Agf *£ payroll deduc^ 

c. Coverage shall termination completes the school year, 

31 of that school 

year. 



170 
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3.3.8 Insurance - The Board of Education shall pay $14.60 per month in MEA 
medical health care protection, or MEA insurance options, excluding annuities in any 
form, for each full time teacher who elects such protection. Part time teachers, 
under contract, will be eligible for MEA insurance benefits prorated on the basis 
of the contract. 

All teachers shall notify the Business Office of the insurance they select on 
or before September 10. 



O 
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Thirty-two ($32.00) O'} 1 *** JS?sr*t?£ b »»pU«l by tha Board, at 

SFStSS o(*tha°teaxhar /tow.rd tha pitch... of oo. (1) or «» of th. 

following programs: 



A. 

B. 

C. 

D. 



accidental death and diamembermant (MEA> 

Group Tana Life Insurance up to $10,000 (MBA) 

Loss of Time Insurance - includes $2,500 Ufa 
and $2,500 ADD Q®A> 

,500 Deductible Major Wlc.1 •_ £; 1 £“ ( * 2 £ 00 
live; and $2,500 ADD - Loss of Time $20.00 to 

$150 par week. 



Contracted teacher, teaching three (3) honr. or »or. but l... £ r e„.ln 

lhall receive one-half (« bT«t2l agrae».nt. Th. a«ou»« 

unchanged for the balance of the P*^®*^* J/ i2 each month provided, however 
stipulated on the salary schedule ar months of benefit. This benefit 

one (1) semester of teaching shall provid I value. The insurance pro- 

r.iixx « *w~~*i~- 

Option. A-C-D can be 

iiaVlU^rSlfh S^r^V.-taachaj : -J - 
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x The Board agrees pursuant to the authority set forth in Section 617 of 
Che SchoolC^A^! a; ^nded, Co provide M.E.A -Super Med h.»Plt.l, 
ana surgical protection according Co Che Tp^ne wiching S16.00) 

Insured and spouse $32.34 

Insured and children $26.50 

tt., 1 i familv $33*96 

In lieu of Super Med hospital, medical, and surgical protection a 

elect M.E.A. optional insurances up to a maximum of $16. P® h^nefit oro- 

working less than a full daily schedule will receive the insurance benefit pro 

vided in this section on a pro-rata basis. 



3 
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G-318 



INSURANCE 



000 
KISD 
p . 18 

p. 19 



E. Insurance . Effective January 3, 1970, 

pay $23.00 per month coward the coat of an empl y 
effective September 1, 1970, the Board will increase 

to $26.00 per month; and effective September 



the Board wil.1 
insurance ; 
such payment 
the Board will 



increase such payment to $30.00 per month. Each employee is free 
to determine what insurances he wants to purchase. The insurances 
available throughout this contract period shall be underwritten by 
group insurance contracts with the Michigan Education Special Ser- 
vices Association. Premiums above the amount paid by the Board for 
these insurances may be paid through payroll deduction provided 
there is a signed authorization for such deductions. The Board 
agrees to have the District handle all billings for such insurances 



i. 

i 
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SECTION T 



- NEGOTIATION STATUS REPORTS 

T- 1 - Contents 
T- 2 — 

T- 3 - 
T- 4 - 
T- 5 - 
T- 6 - 
T- 7 - 
T- 8 - 
T- 9 - 
T— 10 - 

Pages in this Section are Numbered by School Districts 
T-010 - Grand Rapids 
T— 020 - Godwin Heights 
T-025 - Northview 
T-026 - Wyoming 
T-040 - Byron Center 
T— 050 — Caledonia 
T-070 - Cedar Springs 
T— 080 - Comstock Park 
T— 090 - East Grand Rapids 
T— 110 - Forest Hills 
T— 120 - Godfrey Lee 
T-130 - Grandville 
T-140 - Kelloggsville 
T— 145 - Kenowa Hills 
T— 150 - Kent City 
T— 160 - Kentwood 
T-170 - Lowell 
T— 210 - Rockford 
T— 240 - Sparta 



T- 08-050 - Thornapple-Kellog 
T- 70-175 - Jenison 
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020-GOH 



Kent Intermediate School District - Date k/1 9/71 District_G 


•odwin 




SALARY E 

SCHEDULE C 


‘resent 
lont.ra.ct. ] 


Peacher 1 

Demand < 


3oard 

Offer 


c 


Settle— I 

ment 


BACHELOR DEGREE > 


lxxxx : 


xxxxx : 


XXXXX 3 


CXXXX 2 


CXXXX I 


1 . Minimum 


7,600 


10,000 








2. Maximum w/o 

Lonq. or Train. 


1/1 , 600 


16,000 








3 . Maximum w/ 

Lonq. , w/o Tr. 


12,000 


100/yr. 








4 . Maximum w/ 

Lonq & Train. 


12,000 


100/yr. 








5. Increments, 
Req . Schedule 


10 


10 








6 . Longevity 
Increments 


1 t 


all years 
evond 1 0 








MASTER DEGREE 


xxxxx 


XXXXX 


xxxxx 1 


xxxxx 


xxxxx 1 


7 . Minimum 


8,200 


12,000 








8 . Maximum w / 0 

Lonq. or Train. 


1 3,000 


18,000 








9 . Maximum w/ 

Lonq . , w/o Tr . 


13,600 


1 00 /yr . 








10 . Maximum w/ 

Lonq. & Train. 


14, 500 


100/yr. 








11. Increments 

Req. Schedule 


10 


10 








12. Longevity 
Increments 


2 


all years 
beyond 10 








ADDITIONAL SALARY 


XXXXX 


xxxxx 


xxxxx 


xxxxx 


xxxxx 




13. Maximum w/o 

Lonq. or Train. 





20.000 










i j. 4 . Maximum w/ 

Lonq . w / 0 Tr . 





100 /yr. 










■ 15. Maximum w/ 
Lonq. Sl Tr. 


Onen 


Onen 










RATIOS (BS Min. to) 


XXXXX 


xxxxx 


xxxxx 


xxxxx 


xxxxx 




#2 


1.5263 


1.6000 










#3 


1.5789 


1 . 8 OOC* 










#4 


1.5789 


f 1.8000 










#7 


1.0789 


1.2000 










#8 


1.7105 


1.8000 










#9 


1-7894 


2.0000 










#10 


1.9078 


2.0000 










#13 















#14 





— 








#15 


— 


— 






—I 



rnMMFMTq - *-Max.Juirs. 

S No Longevity for BA after 1970-7] - Those on the step shall 

continue to receive it until maximum, catches up to it. 

All Salary over MA +30 (spec.) can be established by the Board. 

'h:- Board has suggested teachers review and revise their Economic Proposals 

00 T— 020— 1 
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Kent Intermediate School District - Date 4/ 1 9 / 7 1 District Godwin 



FRINGE BENEFITS fl 

INSURANCE < 


Present 

Contract 


Teacher 
Demand < 


Board 

Offer 


j 


Settle- 

ment 


1. Hospitaliza- 
tion - 


r-j 




1 

/V 






2. Surgical 


43 +2 

-p d 

d O 










3 . Super Med 

Program -443.52 


“8 — ^ 

>. m o 














rH 








4. Add. Hosp.- 
Surq. -62.40 


^0 U\ 

1 • 

U rH-ee-rH 


— CB 

d 








5. Payroll Protect. 
192.00 


— 1 > — > rt ■ " 

^ aJ ccS 

o u 

n <i| n 


d 








6. Long Term Dis- 
ability -84.00 


© - p ,d -p 

E-* O 

© d © 


P> 

d 

o • 








7. Life Insurance 
in Basic Proq. 


§ 

•H 


r-i <1> rH 

^ rO 

cd _ cd 


— g-ra 

d 

N © 








8. Add. Life Ins. 
10-276.00 


cd 

rO 

n 


•H d *H 
H d H 

Pi ri p, 


O o 
• cd 








9. Dependent Life 
Ins. -8.88 


d 

PH 


p* ® p 

aS En aS 


J-Eh 

-ea- 




















OTHER INSURANCE 
PROGRAMS OFFERED 


xxxxx 


xxxxx 


xxxxx 


xxxxx 


xxxxx 


Dental 

Insurance 


None 


MEStJA Fun 
fam. + orl 


ih.Oo 






Life 

Insurance 


None 


10,000 wit 

D. E. 


;h. 






Lons Term Disablity 


None 


60 days 
7«?* 
























































OTHER PROVISIONS ANE 
NOTES TO ABOVE: 
Liability Insurance 


> 

100,00 


100,000 









COMMENTS : 



Board has not countered economic demands 




o, o 

.ub 
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Kent Intermediate School District - Date 11/T9/7 1 — District _ G-odwin _ 



FRINGE BENEFITS E 

LEAVES C 


■resent 1 

ontract E 


’eacher J 1 

lemand < 


Board 1 

Dffer 


| C 


Settle- 

ment 


1. Longevity 
Provisions 

A 


A - none 
A *1 6-300 a 

+ V21 -30 
A +J 


100/year F 
fter 10 1 
years 1 


None 1 






2. Retirement 
Provisions 
Above MPSERF 


None 


I 

I 


None 






3. Misc. Provis. 
That Increase 
Salary- No Sup. 


Addi ti ona L 
Classes 


Same 1 


Same 






4. Sick Leave 
Days/Year 


10 


15 


10 




5. Sick Leave 
Accumulation 


Unlimited 


Unlimited! 


Unlimited! | 




6. Personal/Bus. 
Days /Ye ar 


2 


Same | 


No -P.B. dL 






7. Funeral/Berea. 
Day s/Year 


Mi-All 


Same 


Same j 




8. Funeral Chg. 
to Sick L v . 


All 


Same 


All 






9. Other Leaves 
With Pay & 
Provisions 


Sabb atica 
Jury Duty 
Subpoenae 


[ 

1 Same 


Same 






10. Leaves Allowed 
With\ Pay 
MEA Association 
Days (no pay loss) 


5 days 


20 days 


| No assoc. 
1 days 






11. Other Leave 
Provisions & 
Notes to ^toove 
— Maternity Leav 


without 
ci pay 1 yr 


, Same 


Same 






- Medical Leave 
Request 


without 

pav 


Same 


Same 






- Military Leave 


2 years 
without pa 


r Sam. 

-e 


Same 

_L 







COMMENTS s 

-* Unused sick leave to be used as follows: 

Retirement - 11-19 years - $10.00/ Day to 16% of Salary 

20 — plus years — $1^.00/ Day to 25% of Salary 

Severence - 11-19 years - $5°00/ D a y 

20 - plus years - $7.00/ Day 
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Kent Intermediate School District - Date l/ 1 9/7 1 District Godwin _ 



OTHER 

PROVISIONS 


Present 

Contract 


Teacher 

Demands 


Board 

Offer 


< 


Settle- 1 

raent 1 


Association Dues 
De ducat ion 


Ocotber 

November 

December 


October 

to 

June 


No 

Deduction 






Association use of 
School Buildings 


if asked 
for 


None 


No use 
of buildin 


T 




Association use of 
Equipment 


if asked 
for 


None 


No use of 
equipment 






Payroll Deduction 


Ext. Ins. 
Anrniti es 
p-pprH -h TTn . 


Svng Be l 
United 
Fund 


Limit to 
insurance 
only 






Recess - as free 
time 


1 hour 
)reparati or 
per week 


Complete 

free 

Recess 


Ihr. prep 
time/wk. 

25 hr. wor 


k 




Lunch. Hour 


Free -or 
pay teach 

er LuOO/vr 


Pay Teach 
.er 1/1000, 
hr. 


- Free, - , 

f pay teacr 

$l)-00/year 


.er 




Substitute 

Pay 


$5. £0 /hr 


1/1000 of 
Base/Hr. 


5. 50 /hr. 






Teachers Aids 


Nothing 


Not used 
to correc 
class siz 


b Nothing 






Flu Shots 


When asked 
at Board 
time&place 


Omit 

when 

asked for 


Omi t 
Clause 






Secretarial 
Assi stance 


Nothing 


Sec. help 
for 

Teacher 


No more 
than now 
provided 






Maternity 

Leave 


After 5 
months 


At discre 
ti on of 
teacher 


- 5 rio . or 
NTo-must 
Grant 






Tuition 
Reimburs ement 


1 2 hour 
undergrad. 
1 8 hrs . Gr 


all 30hr . 
undergra 1 
id 


all 30 
. hrs . 
Grad 






Caler dar 


1 81|_ days 


1 82 days 


1 89 days 






Curriculum 

Council 


5 A dm. 

5 Teachefi 


3 Adm. 
i 3 Teacher 


3 Adm. 

3 3 Teacher, 


3 




Curriculum. 

Changes 


Council 
Advi sory 


Council 

must 

approve 


C ounc i 1 
Advisory 






Paid Department 
Heads 


None 


Demand 
P . Dep t . 
• Heads 


None 




, 1 
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Kent Intermediate School District - Date 5/9/71 District 025-NOV 



SALARY 1 

SCHEDULE < 


Present 

Contract 


Teacher ] 

Demand < 


Board 

Offer 


Teacher i 
Demand 


Settle- 

ment 


BACHELOR DEGREE : 


KXXXX 


xxxxx 


xxxxx : 


xxxxx 


xxxxx 


1. Minimum 


7,500 


7,800 


7,800 


8,000 


7,950 


2 . Maximum w/ o 

Lonq. or Train. 


10,125 


10,998 


10,530 


10,800 


10,733 


3 . Maximum w/ 

Lonq . , w/o Tr . 


11,625 


12,558 


12,090 


12,400 


12,322 


4 . Maximum w/ 

Lonq & Train. 


11, 850 


12,792 


12,324 


12,600 


12,561 


5. Increments, 
Req . Schedule 


10 


10 


10 


10 


10 


6. Longevity 
Increments 


None 


None 


None 


None 


None 


MASTER DEGREE 


xxxxx 


xxxxx 


xxxxx 


xxxxx 


XXXXX 


7 . Minimum 


8,100 


8,400 


8,400 


8,600 


8,550 


8 . Maximum w/o 

Lonq. or Train. 


12,312 


13,272 


12,768 


13,072 


12,996 


9 . Maximum w/ 

Lonq., w/o Tr . 


13,041 


14,028 


13,524 


13,846 


13,766 


10. Maximum w/ 

Lonq. & Train. 


13,440 


14,278 


13,765 


14,088 


14,007 


11. Increments 

Req. Schedule 


10 


10 


10 


10 


10 


12. Longevity 
Increments 


None 


None 


None 


None 


None 


ADDITIONAL SALARY 


xxxxx 


XXXXX 


XXXXX 


xxxxx 


xxxxx 


13. Maximum w/o 

Lonq. or Train. 












14 . Maximum w/ 

Lonq . w/o Tr . 












15. Maximum w/ 
Lonq. & Tr. 












RATIOS (BS Min. to) 


xxxxx 


bcxxxx 


xxxxx 


xxxxx 


xxxxx 


#2 


1.3500 








1.3500 


#3 


1.5500 








1 . 5500 


#4 


1.5800 








1.5800 


#7 


1.0800 








1.0 1*A 1 


#8 


1.6416 








1-6347 


#9 


1.7388 








1.7328 


#10 


1.7920 








1.7618 


#13 












#14 












>#15 1 











COMMENTS : 



k 5/24, 7/2/71 

ERIC 
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Kent: Intermediate School District — Date 5/9/71 District 025— NOV 



FRINGE BENEFITS 
INSURANCE 


Present 

Contract 


Teacher 

Demand 


Board 

Offer 


Teacher 

Demand 


Settle- 

ment 


1. Hospitaliza- 
tion - 


2 * 5 % to 
3 * 5 % of 


Full 

Hosp. 


2 * 5 % to 
3*5% of 


Same 


Same 


2. Surgical 


Salary 


MESSA or 
BC-BS 


Salary 






3 . Super Med 

Program -443.52 
























4. Add. Hosp.— 
Surq. -62.40 












5. Payroll Protect. 
192.00 












6 . Long Term Dis- 
ability -84.00 


Head of 
House60% 


Head of 
Housefor 


Head of 
House 


Same 


Same 


7. Life Insurance 
in Basic Prog. 




all 


Only 






8 . Add. Life Ins. 
10-276.00 












9. Dependent Life 
Ins. - 8.88 
























OTHER INSURANCE 
PROGRAMS OFFERED 


xxxxx 


XXXXX 


XXXXX 


XXXXX 


XXXXX 


Dental 

Insurance 










r 


Life 

Insurance 


$2000 

TermLife 


$5000 

TermLife 


$2000 

TermLife 


$2000 

TermLife 


$2000 

TermLife 






























































OTHER PROVISIONS AND 
NOTES TO ABOVE : 














113 



5 / 24 , 7/2/71 



T— 025— 2 



Kent Intermediate School District - Dat e 5/9/71 District 025-NOV 



FRINGE BENEFITS 1 

LEAVES < 


Present 
Contract 1 


'eacher 1 1 
Temand H 


Board 1 

Offer | 


< 


Settle- 

ment 


1 . Longevity 
Provisions 












2. Retirement 
Provisions 
Above MPSBRF 












3. 2UicT Provis. 
That Increase 
Salarv-No Sud. 












4. Sick Leave 
Devs/Year 


10 


10 


10 


10 


10 


5. Sick Leave 
1 Arriiniulitlon 


120 


120 I 


120 1 


120 


120 


6. Personal/Bus. 
Davs/Ycar 


2 


2 


2 1 


2 


2 


7. Funeral/Berea . 
Davs/Year 


5 


5 


5 1 


5 


5 


8. Funeral Chg. 
to Sick Lv. 


No 


No I 


No 


No 


No 


9. Other Leaves 
With Pay & 
Provisions 


None 










10. Leaves Allowed "1 
Mbb Pay 

Without 


None 










11. Other Leave 
Provisions a 
Notes to Above 

! 


- t 






llO Days 
jfor 
1 Assoc . 


5 Days 
for 

Assoc . 



COMHWTSl 




i 



•» m 

+ ‘4 
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T-025-3 



June 3, 1971 



025-NC J 



salary-fringe considerations 



1. Increase Base Salary 
on all scales ~ $A00 
with Dresent index 



2. Increase Base Salary 
on all scales ~ $A00 
with present index 



3. Increase Base Salary 
on all scales - 
with present i nde\ 



Retain Present 
%ages for fringe 
benef i ts 



Pay full Super- 
Med or Blue Cross 
Master Med (with non 
duplication clause) 



Pay full Super Med 
or Blue Cross Master 
Med (with non duplication 
clause) Employee will pay 
1st month of each year 



increase term life 
Insurance to $5000 
for Head of Household 



retain present term 
life Insurance at 
$2000 for Head of 
Household 



Increase term life 
Insurance to $5000 
for Head of Household 



O 

ERIC 
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T-025-5 



NORTHVIEW PUBLIC SCHOOLS 



SUPPLEMENTAL SALARY SCHEDULE 


025 -NOV 


Posl tion 


Salary 


Boys Middle School Intramurals 


7 % of Base 


Girls Intramurals, Middle School 


7 % of Base 


Bth Grade Basketball 


6 % of Base 


7th Grade Basketball 


5 % of Base 


Middle School Dramatics 


2 % of Base 


High School G.A.A. 


8 % of Base 


High School Debate 


4.4 % of Base 


High School Play 

High School Cheerleaders 


3.5 $ of Base 
/play 

4 . 4 % of Base 


Senior Class Advisor 


4.0 % of Base 


Junior Class Sponsor 


3.5 % of Base 


High School Yearbook 


7 % of Base 


High School Student Council 


4.0 % of Base 


Hiqh School Honor Society 


2.0 % of Base 


Co - op Training High School 


8.7 % of Base 


Band Director 


6.4 % of Base 


Choir Director 


5.3 % of Base 


Asst. High School G.A.A. 


4.0 % of Base 


fith Grade Pep Club 


2.8 % of Base 


Soph. Class Advisor 


2.5 % of Base 



ERIC 7/2/71 liG 


T-025-6 



7/2/71 



T-025-6 



SUPPLEMENTAL SALARIES 



025 -NOV 







COACHES 




SCHEDULE A 


PosI tion 


(1) 


Schedule 
Ranqe % 
(2) 


1969-72 
of Base 

(3) 


(4) 


;ad Football 


13% 


14% 


15% 


16% 


is't Football 


8% 


9% 


10% 


1 1% 


Football 


8% 


9% 


10% 


1 1% 


s't JV Football 


6.5% 


7.5% 


8.5% 


- 


eshman Footba 1 1 


7% 


8% 


9% 


- 


s't Freshman Football 


5% 


6% 


7% 


- 


ad Basketball 


13% 


14% 


15% 


16% 


Basketbal 1 


8% 


9% 


10% 


11% 


;shman Basketball 


7% 


8% 


9% 


- 


id Track 


9% 


10% 


1 1% 


12% 


't Track 


6.5% 


7.5% 


8.5% 


- 


d Baseball 


10% 


1 1% 


12% 


13% 


Basebal 1 


6 . 5 % 


7.5% 


8.5% 


- 


n 1 s 


7% 


8% 


9% 


- 


f 


7% 


8% 


9% 


- 


» 1 1 1 ng 


11% 


12% 


13% 


14% 


O 

j ;s Country 


7% 


3% 


9% 

* « hj 


- 
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T-026-1 



KTICLE '51000 
\ LAKY SCHEDULE 
1000 100 



026-WYO 



SCI I KI >U LK A 

The follow inf? shall be the schedule i>l basic teacher sa^ai ics Alt 't.ic hi rs »*1 *he 
Wyoming Public Schools shall be classified for salary st hctluie purpose.' as l.'Muws 
a Classification! - Teachers with the B A degrees 

h Classification II — Teache rs with th M A degrees 

c Classification III -- Teachers with the M A degree and J lota' o! 

sixty (60) semester hours beyond the B A degree 

he step on the salary schedule shall reflect the yearly increment 

^172 Classification III 



top 



Teachers with the Master s 
degree and a total of 00 semesiei 
hours beyond the B A, Degree 



Classification 11 
Master s Degree 



Classification 1 
B A Dc 



?gre e 



Step 



of Base 



S$ 



% of Base 



$$ 



et Base 






1 



1 

0 



ISM 


$ 14,474*. 


45 


170 


$13 3 7.5. 


14 


15(5 


$ 12,271 > 


92 


173 


13, G09 . 


13 


160 


12 , 5S6, 


4« 


14*5 


1 1 . 4 ar> > 


i 6 


; G2 


12 .743. 


81 


151 


\ \ j ft7 9 • 


49 


138 


10, 855* 


■34 


1 52 


11,957* 


10 


142 


li , 170, 


. 50 


131 


10. 305 


IS 


1 12 


11.170. 


50 


133 


10. 462. 


51 


124 


9,754. 


52 


133 


10, 402 « 


51 


12S 


9 , 8:3.1 


.19 


I i« 


9,2-2. 


53 


125 


9,833. 


3 9 


U£ 


it 282 
# 


53 


1 13 


•3 , 389 . 


20 


113 


9,282. 


53 


1 12 


9, *10 


54 


108 


8,435; 


$7 


il2 

10* 


8, 81 Ot 

8, 417. 


54 

21 


107 

103 


3.4 17 
3, 102 


.21 

.55 


1 03 
100 


8,102 
7, $66 


55 

.55 


the 


maximum base 


sa'arv 


for Classifu 


at ions 1 11 


m 









9 ‘ 

9 

7 

6 

s 

4 

3 

2 

1 

0 



i 000 102. 

►ART TIME TEACHERS 

Class ificat ion 111 
Teachers with the Master s 
degree and a total of 00 semester 
hours bevond the B A. Degree 



SCHEDULE C 



t ep 



( 

0 

f> 

4 

• j 
\> 

1 

0 



Classification II 
Master* s Degree 



Classificat i<>n 1 
B A Degree 



% of Base 



$$ 



7g 

74 , 5 
71 

07. 5 
04 

61 2 

sm 

57 



$ 6 , 135 -91 

r>, $oo. 5? 

5 , 585 . 25 
5 , : 109 02 
5 , 0.54 50 
4 , 91 1 55:5 
4.594 07 
4 , 4*3 9:5 



% ol Base 

75 

71.5 

68 

64. 5 
61 

59-2 

55.4 

54 



$$ 



% of Base 



$$ 



$5,899. 91 
5 . 624 ■ 5f 
5 ,349.25 
5 073. 92 
4 798. 6d 
1 , 576.33 

4 , 35f,07 
4 247.94 



7 I 

67- 5 
64 

60*5 

S7 

54.2 
51 4 
50 



Step 



$5,525.25 
5,309 92 
5,034 59 
4.7S9 26 
4,483 93 
4,263 67 
4, 043 41 
3.933 28 



•7 

6 

5 

4 

3 

2 

i 

0 



die m 
O ted 

ERIC 



aximum salary for one-half time tea hers regardless of experu 
for Step 7 



11 ! 



•net* shall be that 

T-026-5 



Kent Intermediate School District - Date 4 / 16/ 7J: — District 

5/20 5/21 



SALARY I 

SCHEDULE C 


Resent 1 

Contract I 


reacher I 

Demand ( 


3oard 
Df fer 


< 


Settle- 

ment 


RAPHFT.OR DEGREE 3 


cxxxx : 


CXXXX 2 


■CXXXX 2 


cxxxx 


xxxxx 


1 . Minimum 


7 , 400 


8, 200 


7,500 






2 . Maximum w/o 

Lonq . or Train. 


11, 285 


12,505 


LI, 438 






3 . Maximum w/ 

Lonq. , w/o Tr . 


11, 285 


14,145 


11,438 






4 . Maximum w/ 

Lonq & Train. 


11, 285 


14,450 


11,438 






5. Increments, 

Req Schedule 


(388) 10 


(430) 10 


(394) 10 






6 . Longevity 
Increments 


0 


(82) 20 


None 






MASTER DEGREE 


xxxxx 


xxxxx | 


xxxxx 


xxxxx 


xxxxx 


7. Minimum 


8,000 


8,800 


8, 100 






8 . Maximum w/o 

Lonq. or Train. 


12, 200 


13,420 


12,353 






9 . Maximum w/ 

Lonq. , w/o Tr. 


12, 200 


15 , 060 


12,353 






3.0. Maximum w/ 

Lonq. & Train. 


12, 200 


15 , 365 


12,353 






11. Increments 

Rea. Schedule 


(420) 10 


(462) 10 


(425) 10 






12. Longevity 
Increments 


0 


(82) 20 


None 






ADDITIONAL SALARY 


xxxxx 


xxxxx 


xxxxx 


xxxxx 


xxxxx 


13. Maximum w/o 

Lonq. or Train. 







— 






14. ilaximum w/ 

Lonq. w/o Tr . 




— 


— 






15. Maximum w/ 
Lonq . Sc Tr . 







— 






RATIOS (BS Min. to) 


xxxxx 


xxxxx 


xxxxx 


xxxxx 


xxxxx 


#2 


1.5250 


1. 5250 


1. 5250 






#3 


1.5250 


'l. 7250 


1. 5250 






#4 


1.5250 


'1.7621 


1.5250 






#7 


1.0810 


1.0731 


1.0800 






#8 


1.6486 


1.6365 


1.6470 






#9 


1.6486 


1.8365 


1.6470 




... 


#10 


1.6486 


1.8737 


1.6470 






#13 


— 


— 


— 






#14 


— 


— 


— 






#15 




— 


— 







COMMENTS : 



ERIC 5/24 
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T— 040-1 



Kent Intermediate School District - Date 4/16/71 District — 040 — 

5/20 5/21 . 



FRINGE BENEFITS E 

INSURANCE C 


’resent p 

Contract ll 


reacher I 

Demand < 


3oard 
Df f er 


I £ 


settle- 

ment 


1. Hospitaliza- 
tion - 












2. Surgical 












3 . Super Med 

Proqram -443 .52 


443.52 

** I 


Full Fam- 
ily-No 


443 . 52 
*** 










Limit 








4. Add. Hosp . - 
Surq . —62.40 












5. Payroll Protect. 
192.00 












6. Long Term Dis- 
ability —84.00 












7. Life Insurance 
in Basic Proq. 












8. Add. Life Ins. 
10-276 . 00 












9. Dependent Life 
Ins. -8.88 
























OTHER INSURANCE 
PROGRAMS OFFERED 


xxxxx 


xxxxx 


xxxxx 


xxxxx 


XXXXX 


Dental 

Insurance 












Life 

Insur ance 








































































OTHER PROVISIONS AN! 
NOTES TO ABOVE: 


) **14.60 
32.34 
36.96 
26.50 




' *** Same - 
is Column 
#1 







COMMENTS t 



5/24, 

0 




T-040-2 

121 



Kent Intermediate School District - Date 4/16/71 District 040 BYC 



FRINGE BENEFITS P 

LEAVES C 


resent 1 

ontract r 


Jeacher I 

)emand C 


ioard 

)ffer 


J 


Settle- 

ment 


1 . Longevity- 
Provisions 










_J 


2. Retirement 3 

Provisions ] 

Above MPSERF 


3 S.L. Acc r 
Sot to 
Exc . $1000 1 








J 


3. Misc. Provis. 
That Increase 
Salary- No Sup. 












4. Sick Leave 
Davs/Year 


12 










5. Sick Leave 

Accumulation 


120 








I 


6 . Personal/Bus. 
Davs/Year 


2 










7. Funeral/Berea. 
Davs/Year 


4 










8. Funeral Chg . 
to Sick Lv • 


2 i 








j 


9. Other Leaves 
With Pay & 
Provisions 


Jury 
Court 
App. Visit 
S . S . Exam 










10. Leaves Allowed 
Pay 

Without 












11. Other Leave 
Provisions & 
Notes to Above 

1 








Ai 





COMMENTS t 




5/24 
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T-040-3 



Kent Intermediate School District - Date 4/16/71 District Q^O BYC 
5/20 



OTHER 

PROVISIONS 


Present 

Contract 


Teacher 

Demands 


Board 

Offer 


< 


Settle— I 

ment 




Class Size 


25 Where 
Possible 










Working Hours 


15 Before 
30 After 










Lunch Hour 


30 Min. 
Duty Free 










Calendar 


Negotia- 

ble 


180 Stu- 
dent Days 
184 Work 












Days 

1- Orient . 

2- Work 












1-PTA 










































































































































. 


J 



nOMMEWTS : 




5/24 
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T-040-4 



PROPOSALS SUBMITTED BY B.C.E.A. TEAM - 1 971 - 72 



040— BYC 




SCHEDULE A 



Increment 



B.A.Degree 



Increment 



B 0 A. Degree + 20 hrs 0 



I Step 
1 

2 

3 

4 

5 

e 

7 

8 

9 

10 

11 



# 30.50 

430.50 

430.50 

430.50 

430.50 
430.50 
430.50 
430.50 
430.50 

430.50 



8 , 200,00 

8 , 630.50 

9,061.00 

9,491.50 

9,922.00 

10.352.50 

10.783.00 

11.213.50 

11.644.00 

12.074.50 

12 . 505.00 



441.00 

441.00 

441.00 

441.00 

441.00 

441.00 

441.00 

441.00 

441.00 

441.00 



8.400.00 

8.841.00 

9.282.00 
9,723.00 

10.164.00 

10 . 605.00 

11.046.00 

11.487.00 

11.928.00 

12.369.00 

12 . 810.00 



:i Step 



Increment 



M .A. Degree 



Increment 



MoA. Degree + 15 hra. 



1 

2 

3 

4 

5 

6 



9 

10 

11 



462.00 


8,800.00 

9,262.00 


462.00 


9,724.00 


462.00 


10,186.00 


462.00 


10, 648.00 


462.00 


11,110.00 


462 . 00 


11*572.00 


462.00 


12,034.00 


462.00 


12,496.00 


462.00 


12,958.00 


462.00 


13,420.00 



472.50 

472.50 

472.50 

472.50 

472.50 

472.50 

472.50 

472.50 

472.50 
472.50 



9 , 000.00 

9,472.50 

9,945.00 

10.417.50 

10.890.00 

11.362.50 

11.835.00 

12.307.50 

12 . 780.00 

13.252.50 
13,725.00 



II Full Family Insurance — (no cost limits) P« 20 Art. XV, Par* A 

V Longevity - B„A, Degree Base per year to begin with first year 
after maximum salary is reached. 

Paid Holidays - Labor Day, Thanksgiving, Christmas, New Years Day, 
Easter and Memorial Day. 

T Two weeks paid vacation. 

II 184 Calendar Days — (180 student day3 — 134 member days) 

1 - orientation* 2 - work days* - 1 P.T. Conferences 



3 

ERIC 




5/24 



T-040-5 



Byron Center Athletic Salary Schedule Proposed (Precentage Rate) 



Position 


Step 1 


Step 2 


Step 3 


Step 4 


Step 5 


Head Football 


13% 


13.5% 


14% 


14. 5% 


15% 


Head Basketball 


13% 


13.5% 


14% 


14. 5% 


15% 


Head Wrestling 


13% 


13.5% 


14% 


14. 5% 


15% 


Faculty Manager 


13% 


13.5% 


14% 


14. 5% 


15% 


Head Track 


8% 


8.5% 


9% 


9. 5% 


10% 


Head Baseball 


8% 


8.5% 


9% 


9. 5% 


10% 


Head Cross Country 


8% 


8.5% 


9% 


9. 5% 


10% 


Head Golf 


8% 


8.5% 


9% 


9. 5% 


10% 


Head Girls Basketball 


8% 


8. 5% 


9% 


9. 5% 


10% 


Assistant Football (5) 


7% 


7. 5% 


8% 


8. 5% 


9% 


Assistant Basketball (2) 


7% 


7.5% 


8% 


8.5% 


9% 


Assistant Wrestling (1) 


7% 


7.5% 


8% 


8. 5% 


9% 


Assistant Baseball (1) 


5% 


5.5% 


6% 


6.5% 


7% 


Assistant Track (1) 


5% 


5.5% 


6% 


6.5% 


7% 


Assistant Girls Basketball (1) 


5% 


5.5% 


6% 


6. 5% 


7% 


Junior High Basketball (2) 


4% 


4.5% 


5% 


5. 5% 


6% 


Junior High Wrestling (1.) 


4% 


4.5% 


5% 


5.5% 


6% 


Junior High Track (1) 


3% 


3.5% 


4% 


4.5% 


5% 


Girls Volleyball 


2. 15% 


2.3% 


2. 45% 


2.6% 


2. 75% 


G. A. A. 


2. 15% 


2.3% 


2.45% 


2.6% 


2. 75% 


Softball Girls 


2„ 15% 


2.3% 


2. 45% 


2.6% 


2. 75% 




1 






T-040-6 



Step 

1 


Lncrument 


• 

7500. CC 


Incrument 


X.A. 

1 0o .CO 


nrtex 


2 


393.75 


7893. 7p 


-25.25 






3 


393-75 


8267.5° 


-25.25 


69^.^ 




k 


393.75 


6081 .25 


*♦20.25 


? ^ ^ 


* ‘ - • . 1 j 


5 


393.75 


9075.00 


-7.5.25 


9601 .CO 


1 : 


it 


393-75 


9-66.75 


-25.2^ 


10220.25 


120.^ r 


7 


393-75 


9co2.50 


-2>. 25 


10C51.50 




a 


593-75 


10250.25 


-25.25 


1 1070.75 


137.75 


9 


393-75 


10c 50.00 


-25*23 


1 1502.00 


1 ••2. 00 


10 


393.75 


1 1 o*. j. 75 


-25.^5 


11927.25 


1-7.25 


1 1 


393.75 


11-37.50 


-25>. 25 


12352.50 


152.5 



er|c i.c 



SETTLED 



Kent Intermediate School District Date — 2. 



/20/71 



Dis trict 



050-CAL 



* _ 



SALARY 


Present 

Contract 


Teacher 

Demand 


Board 

Offer 


t 


Settle- 

ment 


PACHI'LOR DEGREE 


xxxxx 


xxxxx 


xxxxx ; 


XXXXX 


XXXXX 


I . Mi mmun 


7,350 




, ■< 




7 . 350 


2 . Maxi mum w/ o 

Lo nq or Tram. 


I 1 , 025 




1 




11. 393 


* . Maximum w/ 

Lma . . w/O Tr. 


i:.^5 ! 






11. 393 


i — 7 ? 

4 . Maximum w/ i 

T ; n c j ^ Tram. ! 1 - • 


I 






11 . 

— rrr TT 


_ — "a — — 

Ir.crer.ents , 

> Qr' 'r>r.^n 1 e 


i 

\ 3 t *l< ) 1 - 1 





(3< 1) 


— ^ — vur — f 

' . Linqevity ’ j 

1 j 'j 1 1 * me ntb | ^ 


| 


1 


None 


MASTKr DEGREE jxxxxx j xxxxx 


jxxxxx 


[xxxxx 


xxxxx 


7. Ml:*.! rr.um 

i* . * i 


1 - — — 


1 


1--^- — 1 


. Maximum w/ o 

:* o! Tia;}. . | * - ■ f 


T i 

1 i \ 12,4^: i 




M.» a w 1 

• _ . • . : U/.l Tl . * 




I 

1 


i l J t ^ i 


: — *- — r ; 

■ . w, , 

t ^ ; . j t* *J i a;!. . • • • * ; . t — 4 — 


i 2.4 o 


* * . 1 it- m.«- .* .1 js * * 

j, c . ; J.<-Uu-c- v**~ 1 , i | 


(4c . -JiH ) J 

ill j 


• * * 

_ .. : ^ !%w :,t * f - , f 


NoJit* | 


jT* • - tVi.KtL S A.1_A_KY .Jt (XXX . XXXA»: , A A A X_X jXXXXX . 


XXXXX j 


*m.jTUT -* m : u — ♦ - — — • -* - — ^ 

. i Ma * - ** * W 


i 

i 


1 i 

i 




T 


4 4 


I ' y a i. . ' -«• I 

, - 

-■ ■ .■*. * * *- • “ 


i 1 

4- - — tr— ru 



* . 

* . 



I Vr 




; -i m c~ 

* wr. 



ale si 

cal 



cal 



f . 1 r . ' A- 

* “ * a " 






J>t 4e ct 4lcu . 

■ ; a t c t u »„ a l i c* k u -i. t w j l ! . 



o 

ERIC 



J "• 
« «» « 



/ 



Kent Intermediate School District - Date 4/20/71 District — 050 CAh 



FRINGE BENEFITS 
INSURANCE 


Present |' 

Contract 1 


reacher 1 

Demand < 


Board 

Offer 


i 

i 


Settle- 

ment 




1. Hospitaliza- 
tion - 












2. Surqical 












3. Super Med 

Proqram -443.52 


Maximum 

288.00 








Maximum 

471.36 














4. Add. Hosp . - 
Surq . —62 .40 












S. Payroll Protect. 
192.00 












6. Long Term Dis- 
ability -84. CO 












7. Lift* Insurance 
m BaSiC Prou . 


— 










B . Add . Life Ins. ' 
10-270 . 00 














. (yt.' fid ent u*lt’ i | 

1 1 ji . -H.M8 


I 


| 




i 


! 


] 




i - - 




T 




OTHER I NS CHANCE + 

PROGRAMS OFFERED f-.xxxx 


X X XXX 


jxxxxx 


xxxxx 


XXXXX 


■i 


* 

j I n t» vi i a ; . * t * ! 




1 1 




1 

1 


}El!«- j 

i In&ui .iJ.t’r 


4 H 




i 

i 

. 1 






i 




j 

- , i 








1 

1 








! 


i 




1 






i T 

! , j 


i 




j 


« i 


t 


i 


-+ — - 


-1 

! 

t 

i 

i 

( 

i 


^/TH. t’kOVlSION* ANJ 

tu AJ*GVEi 

i 


fj 

i 

i 

4 


• 


1 

: 




T 

t 

* 

i 


v. 1 1 

o 


1°>. T-e 

<m *v- * *» 



O 

ERIC 



Kent Intermediate School District - Date 4/20/71 District 05 0 -GAL; 



FRINGE BENEFITS 
LEAVES ( 


Present 
Contract ] 


Teacher J 

Demand < 


Board 

Dffer 




Settle- 

ment 


1. Longevity 
Provisions 












2. Retirement 
Provisions 
Above MPSERF 












3. Misc. Provis. 
That Increase 
Salary-No Sup. 












4 . Sick Leave 
Day s/Year 


10 








Same 


j 5. Sick Leave 

Accumulation 


180 








Same 


! 6. Personal/Bus. 
I Lavs/ Year 


2 






i 


1 Same 

1 


7. Funeral/Berea. 
; ; a y s/ Year 


i ri 
\ 






Same 




i . Furn-rai Oh;. 

| to SlC K Lv . 


1 






Same 


1 . Other Leaves 

hi! ■ My & 

■ P: v „ t: i ons 


♦jury-Cv.i^ 
j S * * Lcct . 

' Se 1* . - Farr. . 

I i 1 J.<:* ti 








j S ami* 

i 


1 J , b«. ii «■ j Ail ow ec 

.# 1 ^^ Pay 
w . t 


i* i e 1 * £tu< 
Mat i- nut y 
Ip.- act- c, 

J M - 1 . t a r y 

1 OiA ‘.-ays 


J 1 

i 






Same 

t 

j 

i 

. - - — 4 


. * i , * fjt‘1 Leave 

1 a l 0!Hi A, 

. t < :•- to At ove 


| 

i 

i 

i 

i 

! 

i 

t 

.. i- 


T 

1 

| 

JL . 




L 


! 

i 

i 

i 

i 




1 



!] 



T 



Kent Intermediate School District - Date_ 



4/20/71 nistrict Q 50 CAL 



OTHER 

PROVISIONS 


Present 1 

Contract I 


'eacher E 

)emands C 


Joard 
3f fer 


s 


ettle- 

ment 


Duty Free Lunch 


In 

Contract 








Same 


Pupil Teacher 
Ratio of 


In 

Contract 








Sane 


& 23 

Sabbatical 

Leave 


In 

Contract 








Same 




























1 






















































% 




i 




i 








j. — . — 

i 


t 




















x_ 




i 








i 

i 

-t — — 


i 


H 

i 










i 

4 < 


_L 


_L: 








1 • i ' » 

ioO 



T - J \» 1 



050— CAL 



CALEDONIA COMMUNITY SCHOOLS 
EXHIBIT A 



100 


s spoo 


100 


103 


0,400 


103 


1 10 


qsoo 


no 


113 


9,200 


113 


120 


5/600 


120 


123 


1^000 


125 


131 


IC/00 


131 


137 


15500 


137 


143 


1 1/40 


143 


149 


11/20 


149 


153 


IV 00 


IS5 



Non 



• 1 0th »top S 7350*00 



O 

ERIC 



5/27/71 



1 n - 

iol 



T— 0 50-6 



Kent Intermediate School District - Date — 4/15^71 — District — 070 CES 



SALARY * 

SPHPnilL.K C 


’resent ' 

Contract I 


D / 

Peacher I 

Demand _ < 


»oard 
)f f er 


C 


Settle- \ 

ment 


BACHELOR DEGREE > 


CXXXX 3 


CXXXX 3 


CXXXX 3 


CXXXX 3 


CXXXX 


1. Minimum 


7 , 500 


8, 000 


7,780 






2 . Maximum w/ o 

Lone, or Train. 


11,400 


12,160 11,820 






3 . Maximum w/ 

Lonq . , w/c Tr. 


12,150 


12,960 12,600 






4 . Maximum w/ 

Lon a & Train . 


12,150 


13,478 13,100 






5. Increments, ! 

Rea Schedule 1 


k.ve . 

390) 10 


(416) 






6 . Longevity 
Increments 


we . 

[375) 2 


(400) | 400 j 






MASTER DEGREE 


xxxxx j 


xxxxx 1 


xxxxx XXXXX 


xxxxx 


7. Minimum 


8, 100 


8,640 


8,400 






8 . Maximum w/ O 

Lonq. or Train. 


12,310 


13,130 1 


12,770 






9 . Maximum w/ 

Lonq, , w/o Tr • 


13 , 120 


14,000 


, 13,610 






10 . Maximum w/ 

Lonq. & Train. 


13 , 120 


14,520 


14,150 






11. Increments 

Req . Schedule 


\ve . 

(421) 10 


(449) 








12. Longevity 
Increments 


\ve . 

(405) 2 


(430) 


1 400 






ADDITIONAL SALARY 


XXXXX 


xxxxx I xxxxx 


xxxxx 


xxxxx 


13. Maximum w/o 

Lona . or Train. 












14. Maximum w/ 

Lonq. w/o Tr. 












15. Maximum w/ 
T*r*nn _ A* Tr . 












RATIOS (BS Min. toj 


xxxxx 


xxxxx 


J xxxxx 


xxxxx 


xxxxx 




1.5200 


1.52 


1.52 






tr^ — 

#3 


1.6200 


‘ 1.62 


1 1.62 






#4 


1 . 6200 


1.68 


1 1.72 






#7 


1 . 0800 


1.08 


1.08 - 






#8 


1 .6413 


1.64 


J 1,64— 








1 . 7493 


1.75 1 1.75 _ 






#10 

113 

#14 

#15 


1.749 3 — 


1.815 | 1.79 







COMMENTS s 



V24 , 6/8 




1 



\ r-\ 

U<0 



T-070-1 



Kent Intermediate School District - Dat e 4/15/71 District 070 CES . 



5/24 



FRINGE BENEFITS I 

INSURANCE C 


’resent 1 

Contract 


Teacher 
Demand 1 


Board 

Offer 


1 


Settle- 

ment 


1. Hospitaliza- 
tion - 












2. Surgical 












3 . Super Med 

Program -443.52 


443.52* 


559.68 


503.71 

(90%) 


















4. Add. Hosp.- 
Surq. -62.40 












5. Payroll Protect. 
192.00 












6. Long Term Dis- 
ability -84.00 




1 








7. Life Insurance 
in Basic Proq. 












8. Add. Life Ins. 
10-276.00 












9. Dependent Life 
Ins. -8.88 
























OTHER INSURANCE 
PROGRAMS OFFERED 


KXXXX 


xxxxx 


XXXXX 


xxxxx 


xxxxx 


Dental 

Insurance 












Li fe 

Insurance 








































































OTHER PROVISIONS AN! 
NOTES TO ABOVE* 


) 








a 4- U 1 1 



COMMENTS* *Full coverage for teacher who qualifies as "Head ot Household 
Other teachers may take up to $14.60 in insurance fringes 




5/24.6/8 
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T-070-2 



Kent Intermediate School District — Date 4/15/71 District 070 CES 



5/24 



FRINGE BENEFITS 1 

LEAVES C 


Present 
Contract J 


le ache r 
Demand 


Board 

Offer 




Settl - 
meni 


1. Longevity 
Provisions 


15-2o 

Years 










2. Retirement 
Provisions 
Above MPSERF 












3. Misc. Provis. 
That Increase 
Salary-No Sup. 












4. Sick Leave 
Da/s/Year 


12 


Same 








5. Sick Leave 
Accumulation 


Unlimited 


Same 








6. Personal/Bus. 
Davs/Year 


None 


Same 








7. Funeral/Berea. 
Days/Year 












8. Funeral Chg. 
to Sick Lv. 


No 


Same 








9. Other Leaves 
With Pay Sc 
Provisions 












10. Leaves Allowed 
Pay 

Without 








i 




11. Other Leave 
Provisions & 
Notes to Above 




134 

_ e 









COMMENTS; Present contract provides for a "sick bank." On or before Sept. 

15, of each school year, each teacher may contribute not more than 2 days 
of* the foregoing sick leave allowance to a common bank to be administered 
by a committee composed of 3 assoc, members, 1 board member and the Supt. 
of Schools. As of the aforementioned date, the accumulation in the bank, 
excluding the current contribution of days, shall not exceed 300 days. 
Teachers who have exhausted their accumulated personal sick leave allow- 
ance may make reasonable withdrawals for unusual & serious illness or 
© ^ident, as determined by the above mentioned committee, from the common 
ER[ ik, Withdrawal of days f::om the bank, by a given teacher, shall be lxmit-^ 
the school year in which the accident or illness occurred. T-070-3 / 3-* 



4/1S/71 ^ • x __ • x 070 — CES 

Kent Intermediate School District — Date ' District 



OTHER 

PROVISIONS 


Present r 

Contract ] 


reacher 1 

Demands 1 


Board 

Offer 


C 


Settle- 

ment 


Teaching Hours 


7:45 

3 : 35 


7:55 

3:21 








Lunch 


Duty Free 
40 mins . 


Same 








Additional Duties 


$4/Hour 


Same 








Pupil/Teacher 


Advisory- 

Only 


Same 








Retirement 


65 Compul- 
sory 9/1 


Same 








Tax Sheltered 
Annuities 


Payroll 

Deduction 


Same 








G.R.T.C.U. 


Payroll 

Deduction 


Same 








Agency Shop 


No 


Same 








No Strike Clause 


Yes 


Same 








Length of 
Contract 


7/1 to 
6/30 


Same 








Individual 

Contracts 


Yes 


Same 
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:v ••C? J>l 0 {X>}i<*U 
^ < v * 4 * -“i y • 



lor i><‘ t • c* r 



At 1 1 df vi I. Lili 



h« i 



K.tt .o s ami Clji. ii Schedule:. 

ui , n Mt.-mvo oducat tonal ptogram. the parties 
aorcc- that class -n-c should be lowered whenever possible. 
ill no i-vrnt ...all H exceed the ratio t-ont .y- £ »o 

, 2 *1 to one (lj. Teachers who are assigned classes which 
^, °o". iiilnur. shall -«•.«■ additional co = ..non 
at the rat* of four hundred dollars ($400) per pupil 
annual Is * t or each wuj>i 1 in excess ct the above twenty- 
five I2i) to one (1) ratio. ••To balance inequitable 
teaching and learning mt actions. 

ADD B EFORE LAST PARAGRAPH : Elementary teachers 

provided two (2) fifteen (13) minute relief P cr *°« 8 C * 
dav In addition, elementary teachers may use for P re ” 

S? n.» derin„ »h>ch their 

^rlllon HZ TcVVilZZl i? teachers as -ell as 
relief xn morning and afternoon. 

4 - — ce in r=r«e„ce 

^n^Sson^l^EVEL 5 OF PROFESSIONAL. OKI RVANCE ggBgEB^E 
♦♦Fairness dictates that every teacher should have the 
right to arbitration on such matters. 

5 ‘ ^nqe^n fSi^rt^S ents (».»> per 

ISfgHo Sif?“lent. ($.50) per trip. “Wear and tear on 
vehicles in stop and go driving. 
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J.tniv) th<- J’iiOJ iM-hoc l «'•'•»• }4 j:. * h«' 

ao;un.il.»'.«- t< .i r. •>«*>.•» * ‘ 

( 1»5 ) . 

B. Chang*- - Ohan<:«* ~n-- cay * l ' ’ wc * J J •** • 
• • 1 nc 1 l o:. ol l changes is to a;.? 

what is i.Mtffn! practice. 

B . Article- XIX, Salar y Svh«d 4 </ 

(Change) Step on<- ( 1 ). h-A- 



* i 1 • -vf! : 

« 4 t *h.ill 

Iravr not used 

i : j •. «'«• n i i ) t o 
sun.i:«-d eighty five 



!>< • 1 c’ 1 1* ix 1 . 

»: «• continuation of 



5H f tu’U.OO. 



9 Arti cle XXI 1 . Medical Calc Insurance * v 

tChan<je y - The Board will pu> the^ cont ol lull ^amily 

med i c a 1 euro i n s u r anc c * 

10 . Article XX I 1 1 . Lite- Insutir.ee 

Amount of protection mcrc-as.ni to $ 20 , 000 . 00 . 



1 1 . Article 



Dental Care Insurance 



rt ir 1 f» . ut* 1 1 <1 x - — - « % 

TOe Board SKlal provide u tx-nlal dr.- for all 

employees of the bargaining unit and their eligible 
dependents including an orthodontic rider. 



12 . Ax 1 1 c 1 



Su r v Ivors Income Benefits 



irttcif* aUtvlVQt j AIHIMQV - _ 

The* Board shkll provide- Survivors Income Benefits for oa 
eligible employee. 



13. Article 



Long Term Disability 



The Board shkll provide i^Tg term dis^City insuran. 
that will include benefits upon the thirtieth (30th) 
calendar day of disability at sixty percent (60%) of 
annual contractual salary with a monthly payment limit 
o? seventy- five per cent (75%) (no direct offsets) 
Benefits shall be payable to age sixty-five (65) ot 
until termination of disability, whichever occurs first. 



14. Article 



. Terminal Leave 



f fir ip . iei minq* 

In recognition of service to the school 0 ?t® rs^sioo) for 
terminal leave payment of two-hundred dollars ($200) for 
each year of service in the district shall be paid £o tihat 
teacher upon retirement provided the teacher shall have 
been employed in the school district for at least ten 

(10) years. T-non-6 
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Appoint 



tbr Am 
B oard 



: l .i - 



t ion .ir.i! throe ( 3) p* : - , „ , . . . 

H. The Corr*:*'«»' !i --.il- organize 1 ' B< * '**'*' ‘ 

r.Tipor.nH-iUty f«* Pl-nn»n«, and di*ni »n . jng ot t y 
In-Sorv:.v lUi.iraiion ot .,11 prol.-nsion.il 
jxt Honr.i' i . • • lmpr ;>'.•«• edurat iona 1 s* arnl-i. o:. m n.m.,n 

rrl.ii i jn:; .»s wi ll i nv.t r a«:t iona! * •» J< 



Pro toss i oiu 1 ■> i ,- s or 



EVes . hk| l'jyroll 



Ar t l c 1 « • 

rS ' T .K-ho. Who is a ««•**.•. of the teHociation . or 
who has applied for membership. may sign ano < o l c 
to the Board an assignment authorizing Do uc 

i:7si;iii:rr 0 rx^ 

ten (10) months, beginning in September and ending in 
June of each year. Deductions for teachers employed after 
thc coL^Jn? of .he school year shall he approf. rra cly 

prorated to complete payments by the f jii^t^ociat ion in 
B Anv teacher who is not a member of the Association 

good standing or who does not make application for 
membership within thirty (30) days from the date of 
commencement of teaching duties, shall is a condition of 
pay as a fee to the Association an amount 
equal* to membership dues payable to tne ^Ociation 

r y ;« 

"SCen't ?har l freicher r s 9 hlt? „or°pay such fee directly to 
the Association or authorize payment through B ^d shall 

SSSSiSS; 

teacher The parties expressly recognize that the ran 

to 

or equivalent fee. the Board ^^^P^jL L^ciatron 

23 s% h . «, »- , 

the Michigan Education Association. 1216 Kendale Bouie 

673 East Lansing. Michigan 46823. accompanied by an 
alphabetical list of 9 icacherl for whom such deductions 
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ivr 1 «*rn n'.JO*’ , Ni’ 
i nonm^mbrnihip 



U'l ; / i ng th-’tn as t o membership 

« ••• **»'«■ Association, and indicating 

any change in personnel from the list previous Y 
turnisivl. The Association agrees promptly to ad ^ faC 
the Board of all members of the Association in good 

standing from time to time and to furnish any other 

information needed by the Board to fulfi p 

of this Article, and not otherwise available to the 

^Upon appropriate written authorization from ^ *;* aCher ' 
the Board shall deduct from the salary of any teacher 
ard make appropriate remittance for annuities, credi 
unions, savings bonds, cnantablc donations, or any 
other plans or programs jointly approved by the 
Association and the 3oard. 



APPENDIX A - REGULAR SCHOOL CALENDAR. - - 



New Teachers Report for Duty 
All Teachers Report for Duty 
Classes Commence 
Labor Day (No School) 

Thanksgiving Vacation 
Christmas Vacation 
School Reopens 

First Semester Ends for Pupils 
Second Semester Begins for Pupils 
Spring Vacation Begins 
(One Half Day Good Friday) 

School Reopens 
Memorial Day Weekend 
School Year Ends 



August 27 
Auqust 30 
September 1 
September 6 
November 25 & 26 
December 17 
January 3 
January 21 
January 24 
March 31 

April 10 
May 29 
June 9 
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K AST (IRANI) RAPIDS ITRUC SCHOOLS 
K* nt Ciiuntv. V»i» hi gun 



090- ^GR 



PROPOSED AMENDMENT S TO MASTKR AGREEMENT 



AU TIC LK V - CALENDAR OUTLINE 



In kc*cpin^ with the school code , st-i . 
to set the school calendar. 



vj o. I p. (M, t he Hoard rcsorv* s the right 



ARTICLE VI - THF. SCHOOL DAY 

C. (Page 5) 2. A' id after "April" th* following; .'alter regular school 

dismissal time for students." 

3. Add after "Wednesdays" the following: "after regular school 

dismissal time for students." 

D. (Page 6) Change "two (2)" to read "four (4)". 



\RT1CLE VII - PUPIL- TEACHER RATIOS AND CLASS SCHEDULER 

(Page 6) Opening paragraph. Dele to first sentence through "East Grand 
Rapids School System". Begin sentence with "The Board, " etc. 



\RTICLE Vm - TEACHER EVALUATION 



D. 



(Page 7) 



Omit last sentence onlv if Section E, 



which follows, is accepted. 



E. (Page 7) 



Revise to read: "No teacher shall be disciplined, reprimanded, 

reduced in rank or compe nsation or deprived of any professional 
advantage* without just cause. Any such discipline, reprimand, or 
reduction in rank, compensation or advantage?, including adverse 
evaluation of teacher performance or violation of professional 
ethics asserted by the Board or any agent or representative 
thereof shall bo subject to the Professional Grievance Procedure 
hereinafter set forth provided, however, that the dismissal or 
denial of tenure to a probationary teacher, the discharge or 
demotion of a tenure teacher, the failure or refusal to assign or 
reassign an extra duty to a teacher for extra pay, and any adverse 
teacher evaluation may be processed through Level Four of the 
Professional Grievance Procedure but shall not be arbitrable. 
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\ l< T1CLK XII - 
U. (pap- 



: M IVSICAI, I X A M I N AT I ON 

10) Diirtr p r « ^<*nt paragraph. Substitute the 
qu«*stion <>t iv.ental or physical titnrss is 
the reemployment of a tou hrr, the Hoard 
t ion. " 



090- EGR 

following: M If the 

rlrtrrmininp factor in 
may require an cxamin 



a - 



D. (Pa pi- 10) Delete ami substitute "the' 

Delete "and triennial". 



\RTIGLE XIV - LEAVE 



(Page 11) Insert at end of first paragraph after "each school year. " the 

following: "For teachers who begin their duties after the start of 

school, the foregoing leave provisions will be provided on a pro 
rata basis; i. e. , a full-time teacher beginning in November would 
be granted eight days of sick leave for that year. " 



(Page 13) 1 



Add at end of sentence after "family", "(spouse, children, 
parents, and parent s - in- law. ) " 

2 Add the following sentence: "Immediate family is construed 

to mean a member of the family living within the same 
ho’ 1 schold . f ! 

C. Page 13) Absence for Personal Bu siness 

Replace this section with the following: "Each teacher will be 

allowed one (1) day of absence during each school year withou 
loss of salary to transact personal business which cannot e 
conducted outside the regular school day. An applicant for a 
personal business leave day. is required to state the reason for 
such leave. Such requests shall be made at least five f5) days in 
advance except in case of emergency. Such day of absence shall 
not be deducted from the teacher's sick leave days. e persona 

business day may not be used immediately before or following a 
vacation except by express approval of the Superintendent. 

"The personal business day is intended to ba used for transacting 
personal business tnat could not be done on a weekend or outside 
The normal school clay. Examples: Legal affairs and/or business 

transactions dealing with people or places that do not usually 
carry on business on weekends or after the normal school day. 

Also included are personal obligations such as appearance in court 
as a witness, death and funerals of very close associates that are 
not normally covered by the sick leave policy. 

"One (1) additional personal business day may be granted within 
the discretion of the Superintendent. " 



O 

ERIC 



E. (Page 14) Maternity Leave 

Eliminate this section. 
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ARTICLE XIV - LEAVE (continued) 



090-EGR 



officers or representatives of the 
[ 5 ) days annual! 

r in 



j - — ,5) x" 

*, ,»v. ... 

advance of the date for intended use of sue 

ARTICLE XIX - SALARY SCHE DULE 

Salary for B. A. decree, step 1, shall be $.,790. 

A. (Page 1 of REVISIONS) - 5. Longevity Schedu le 

Rev.sc to read: "A teacher whose placement on the salary seh^luU 

- beyond the 11 th step of 18 

longevity exc^Tat the following provision. shall apply to 

the B . A. category only: 

Repeat "a”, "b". and "c". 

"Authorized deductions will be taken 

B. tPage 22) Change last sentence o ri ' the third (3rd ) pay period 

from all payments with the exception 

in any month. 11 



ARTIC T.F. XXI - SUBSIDY FOR G RADUATE STUD Y 



1St P ( Pa a e 8 r 2 P 2 h , After "reinsbursing the teacher for", insert "fifty percent of". 

Add: "Teachers shall be responsible for reporting grants and 

stipe nds . 11 



ARTICLE XXVI - DURATION OF AGREEMENT. 



1st paragraph naraeraph and substitute: "This Agreement shall 

(Page 25) Delete present paragraph a remain in effect until 

become effective July 1, 197 1 ana em 

June 30. 1974, provided that Articles XIX XX. an V 

shall be renegotiated for OU-' f3 and 1972 17 P ^ 

notice given on or before January l*. ^ 

necotiate over a successor Agreement. 
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EAST GRAND RAPIDS PUBLIC SCHOOLS 
Kent County, Michigan 



PROPOSED SCHOOL CALENDAR - 1971-72 



August 3 0 & 31 
September 1 & 2 

September 7 8:30 a*m 

Novembe. 25 & 26 
December 22 3:30 pm. 

January 3 

January 26 3:30 p.m. 

January 31 

March 24 3:30 p.m. 

April 3 
May 29 

June 7 3:30 p.m. 

June 8 
June 9 



New teachers report for orientation 
Pre-school conference for all teachers 
Pupils report for classes 
Thanksgiving vacation 
Christmas vacation begins 
School reopens 

End of first semester for pupils 
Beginning of second semester 
Beginning of spring vacation 
School reopens 

Memorial Day weekend (no school) 
End of second semester for pupils 
Commencement 
School year ends 



t 
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tHJ I laKHl'tiJ Mr 1UJ ruulu, 

Kent County, Michigan 
ARTICLE XXII - MEDICAL CARE INSU RANCE 

The Board will pay the cost of full family medical care insurance, not to 
exceed the monthly premium of the current Blue Cross-Blue Shield Group Plan 
(MVF-l/Master Medical), in behalf of each full-time teacher who is a sub- 
scriber under either the Blue Cross-Blue Shield or the Michigan Education 
Association Medical Care Insurance Plans. Such contributions shall begin, 
in the case of new teachers, at the beginning of the insurance month immediately 
following the time they begin their teaching duties. (Exception: employees 

starting after the enrollment period in September will have a waiting period 
of from 30 to 60 days before the insurance becomes effective, in accordance 
with the Board of Education group contracts). Coverage will terminate on the 
effective date of resignation or on June 30 of the school year that the teacher 
leaves employment, whichever comes first. No changes and/or additions can be 
made after October 1 with the exception of family additions and/or deletions. 

The following restrictions to the Board's obligation for medical care insurance 
are defined as: 

1. An employee sha.i not cover his dependents if he is not responsible 
for more than half the cost of maintaining the household as defined 
in the internal revenue code. (Ref. par. 426.03, Reg. 1.1-2 (c) 1970, 
Commerce Clearing House, Inc.) 

2. A single person qualifies for individual membership under group 
provisions . 

3. Contribution shall not apply to loss of time benefits or any other 
optional benefits, such as life insurance, dependent life insurance, 
long term disability, or dental care. 

4. Those teachers leaving employment in the East Grand Rapids School 
System will be allowed to remain in the East Grand Rapids School Group 

7/2/71 T-090-14 
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, . i 1 1 



Vi- ; j 1 Care Insurance Plan entirely a 
*.*-e beriming 0 f *ne next senool year, 
apply beyond a period of 3 months. 

W ' i. ijoth carriers have non-duplicat 



t their own expense until 090-EGR 
This provision will not 



ion clauses in their contracts. 



» 
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0 90— EGR 



ARTICLE VIII 



F* If during the term of this Agreement the 
Michigan Teacher Tenure Act is repealed, the discharge 
of a classroom teacher from the East Grand Rapids Schools 
which occurs after such teacher has satisfactorily comp e e 
a probationary period of three (3) full school years shall 
be subject to the grievance procedure, including arbitration. 
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7/2/71 



T-090-16 



Kent Intermediate School District - Dat e 4/16/71 piatrict. 130-GRV 

___ 5/24 _ 



SALARY 1 

SCHEDULE < 


Present ' 

Contract 1 


re ache r 1 

Demand < 


Board 
Df fer 


< 


Settle- 

ment 


BACHELOR DEGREE : 


■cxxxx 


xxxxx : 


XXXXX 2 


xxxxx : 


txxxx 


1. Minimum 


7, 500 


8, 108 








2. Maximum w/o 

Lonq. or Train. 


11,350 


12,269 








3 . Maximum w/ 

Lonq . , w/ o Tr . 


11,850 


14,108 








4. Maximum w/ 

Lonq & Train. 


12,150 


14,108 








5. Increments, 
Req. Schedule 


10 


10 








6. Longevity 
Increments 


2 1 


L2-882, 17- 
3495-22-14 


L08 






MASTER DEGREE 


xxxxx 


XXXXX 


XXXXX 


xxxxx 


xxxxx 


7 . Minimum 


8,200 


8,864 








8. Maximum w/o 

Lonq. or Train. 


12,800 


13,837 








? ) 

9 . Maximum w/ 

Lonq., w/o Tr. 


13,570 


15,911 








10. Maximum w/ 

Lonq. & Train. 


14,200 


15,911 








11. Increments 

Req. Schedule 


11 


11 








12. Longevity 
Increments 


2 1 


3-14528,18 
5520, 23-15 


911 






ADDITIONAL SALARY 


XXXXX 


xxxxx 


xxxxx 


xxxxx 


xxxxx 


13. Maximum w/o 

Lonq. or Train. 




MA+10 

MA+20 








14. Maximum w/ 

Lonq . w / o Tr . 




MA+30 








15. Maximum w/ 
Lonq . St Tr . 












RATIOS (BS Min. to) 


xxxxx 


Ixxxxx 


xxxxx 


xxxxx 


xxxxx 


#2 


1.5133 


1.513 








#3 


1.5800 


' 1.740 








#4 


1.6200 


" 1.7*o 








#7 


1.0933 


1.093 








#8 


1.7066 


1.706 








#9 


1.8093 


1.961 








#10' 


1.8933 


1.962 








#13 




— 








#14 


— 


— 








#15 





— 
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Kent Intermediate School District - Date 4/16/71 Distric t 130 GRV 



5/24 



FRINGE BENEFITS ] 

INSURANCE < 


Present 

Contract 


Teacher 

Demand 


Board 

Offer 




Settle- 

ment 


1. Hospitaliza- 
tion - 


447.36* 


Full 

Coverage 








2. Surgical 


447.36* 


MESS A 
Super 








3 . Super Med 

Proqram -443.52 


447.36* 


Med 




















4. Add. Hosp.- 
Surq. -62.40 


None 










5. Payroll Protect. 
192.00 


None 










6. Long Term Dis- 
ability -84.00 


None 










7. Life Insurance 
in Basic Proq. 


None 






—1 




8. Add. Life Ins. 
10-276.00 


None 






1 




9. Dependent Life 
Ins. -8.88 


None 


$1000-Wii 

$500-Deper 


e 

d. 


















OTHER INSURANCE 
PROGRAMS OFFERED 


XX xx.x 


xxxxx 


XXXXX 


XXXXX 


XXXXX 


Dental 

Insurance 


None 










Life 

Insurance 


Tefin 

5,000 


25,000 




































































OTHER PROVISIONS ANE 
NOTES TO ABOVE: 


*37.28 
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Kent intermediate School District - Date 4/16/71 District 130 GR _ 7 



FRINGE BENEFITS P 

T. EAVES C 


resent 1 

ontract I 


Ceacher E 

)emand C 


Joard 
>f fer 


s 


iettle- 

mert 


1 . Longevity 

Provisions 2 

2 


BA- 16 & 
.1- 250 1 

MA-17 & • 
•7- 358 1 


L3-lb-blJ 
dA— 691- 
L7-21-122( 
4A-1383-2: - 








2. Retirement 
Provisions 
Above MPSERF & 


lone 


L539-MS= 

2074 

2 % X Yrs . 








3. Misc. Provis. 

That Increase 1 

fialarv-No SuD. 


lone 


UnusecT 
Sick Lv . 
©10/Day 








4 . Sick Leave 


10 


15 








5. Sick Leave 

Arpnnni 1 ation 


120 


Unlimitec 








6 . Personal/Bus . 
Havs /Ye ar 


75 Day 
Bank 


2 Per 
Year 








7. Funeral/Berea. 
Davs/Year 


As 

Needed 


Same 








8. Funeral Chg. 
4-0 Si r*Tc Lv . 


Yes 


Same 








9. Other Leaves 
With Pay & 
Provisions 


Sabbatica 
*5 of Base 
Salary 


I 

Same 








10. Leaves Allowed 
Pay 

Without 


Maternity 

Sick 

Military 
Peace Cor] 
Pub . Of f ic< 


Same out 
liberal!: 

E 1 * 

£ 


,e 






11. Other Leave 
Provisions & 
Notes to Above 

! 

! 

I 

i 




Sick i.v. 
Bank of 
573 Days 

— 






1 
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5/24 



Kent Intermediate School District - Date — 5/24/71^_ District. 



130-GRV 



OTHER 


Present 1 

Contract E 


’eacher I 

)emands ( 


3oard 
3f fer 


S 


ettle- 

ment 


C IWJ V ii O X uw 

Class Size 


K-6 

28 Ave. 
31 Max. 


K-2 

22 Ave. 
25 Max. 








Association 
Leave Days 


4 Days 


10 Days 








Teaching 

Hours 


8:10 
3 :45 


8:00 

3:30 








Staff 

Reduction 


Based on 

Subject 

Area&Grad 


Based on 
Seniorii: 
e Alone 


y 






Evaluation 


Adminis- 

trative 

Staff 


Some con- 
trol by 

ASSOC. 
















































































j ' 
| 












j 












i 

; i 












i ! — 

!i 












i i 


• 




• 


• 
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T— 130— 4 



SCHEDULE A 







KELLOGGSVILLE PUBLIC SCHOOLS 
Salary Schedule 
1971-72 




140— KE 


BASE 


$7,945.00 




Amount of Increase 


Percent 


Increase 


STEP 1 


8,262.80 




317.80 


104 


4.0 


STEP 2 


8, 580.60 




317.80 


108 


4.0 


STEP 3 


8,898.40 




317.80 


112 


4.0 


STEP 4 


9,295.65 




397.25 


117 


5.0 


STEP 5 


9,692.90 




397.25 


122 


5.0 


STEP 6 


10,169.60 




476.70 


128 


6.0 


STEP 7 


10,646.30 




476.70 


134 


6.0 


STEP 8 


11,202.45 




556.15 


141 


7.0 


STEP 9 


11,758.60 




556. 15‘ 


148 


7.0 


STEP 10 


12,394.20 




635.60 


156 


8.0 








IiOnGEVITV SCHEDULE- 






STEP 15 


12,632.55 


(B. A. ) 


238.35 


159 


3.0 




12,791.45 


(M.A.) 


397.25 


161 


5.0 


STEP 20 


12,870.90 


(B.A. ) 


238.35 


162 


3.0 




13,188.70 


(M.A. ) 


397.25 


166 


5.0 



i All Dercentaaes for 1970-71 are applied to $7,500.00 which is the base for 

1* All percentages 72 school vear all percen- 

degree teachers without experience. For the 1971 72 school y 

tages are applied to the base as shall be determined in number 2 below. 

2. The present 1970-71 index shall remain the same. The base shall be deter- 
mined by adding the cost of living (percent times the 1970 71 base) 
the 1970-71 base salary plus $100,00. * 

a. The cost of living index to be used shall be from the Department of 
Labor, Bureau of labor Statistics. 

b. The period of time for reading the cost of living index shall be the 
period from March 1970-March 1971. 



The base for the 1971-72 school year shall be $7,945.00. 



23A. 



O 
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T-140-5 



continued . 



140— KEL 



SCHEDULE 



A - 



3. Teachers with Masters Degrees will receive, in addition to the above, 
10% of the A. B . base- 



4. The base salary for a non-degree teacher with no experience shall be 
$7,645.00 and the maximum shall be $8,995.00. For the 1971-72 school 
year non-degree teachers will receive $445-00 for the increase in base 
plus $150.00 as annual increment, but not to exceed $8,995.00. When 
non-degree teachers receive their degrees they will be placed on the 
nearest step. 



5. In order to receive the 3% longevity step, the teacher shall earn a 
minimum of 2 semester hours per year to receive the 3% the following 
year. 

6. In order for the masters degree teacher to progress from step 15 to 
step 20 and beyond, he shall earn 5 semester hours in each ensuing 5 
year period. 



\ 



1 







l 
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T- 140-6 



SCHEDULE A 

EXTRA DUTY SCHEDULE - 1971-72 
All percentages apply to current year base salary 

ELEMENTARY 

Combination Grade - 10% 

Playground Supervision - 7% 

Recess supervision - 3% 

Safety Squad (S.VJ. ) - 5% 

Safety Squad (All Others) - 6% 

HIGH SCHOOL 



140-KEL 



$79-1.50 pur year 
556.15 per year 
238.35 per year 
397.25 per year 
476.70 per year 



" 0 
ERJC 



— r 

Athletic Director 


953.40 

12.0% 


1,032.85 

13.0% 


1,112.30 

14.0% 


1,191.75 

15.0% 


1,271.20 

16.0% 


Baseball, Varsity 


635.60 

8.0% 


675.33 

8.5% 


715.05 

9.0% 


754.78 

9.5% 


794.50 

10-0% 


Baseball, Reserve 


476.70 
6. 0% 


516.43 
6. 5% 


556.15 

7-0% 


595.88 

7.5% 


635.60 

8.0% 


Basketball, Varsity 


873.95 

11.0% 


953.40 

12.0% 


1,032.85 i 

13.0% 


1,112.30 

14.0% 


1/191.75 

15.0% 


Basketball, Reserve 


556.15 

7.0% 


595.88 

7.5% 


635.60 

8.0% 


675.33 

8.5% 


715.05 

9.0% 


Basketball, Freshman 


556.15 

7.0% 


595.88 

7.5% 


635.60 
8. 0% 


675.33 

8.5% 


715.05 

9.0% 


Basketball , Jr. High 


317.80 

4.0% 


357.53 

4.5% 


397.25 

5.0% 


436.98 

5.5% 


476.70 

6.0% 


Cross Country 


476.70 

6.0% 


576.43 

6.5% 


556.15 

7.0% 


595.88 

7.5% 


635.60 
8. 0% 


Football, Varsity 


873.95 

11.0% 


953.40 

12.0% 


1,032.85 

13.0% 


1,112.30 

14.0% 


1,191.76 

15.0% 


Football, Asst. Var . 


556.15 

7.0% 


595.88 

7.5% 


635.60 

8.0% 


675.33 

8.5% 


715.05 

9.0% 


Football , Reserve 


556.15 

7.0% 


595.88 

7.5% 


635.60 

8.0% 


675.33 

8.5% 


715.05 

9.0% 


Football/ Gen. Asst. 


556.15 

7.0% 


595.88 

7.5% 


635.60 

8.0% 


675.33 

8.5% 


715.05 

| 9-0% _ 



, , 26A. 

156 T-140-7 









— r 

football, Freshman 556.15 

7.0% 


595 . 88 

7.5% 


635.60 ^ 

8.0% 


r 

t 

675.33 
8. 5% ( 


1 

715.05 ! 

9.0% j 


j 


Golf 


357.53 
4 . 5% 


397.25 

5.0% 


436.98 

5.5% 


476.70 

6.0% 




Tennis 


357.53 

1.5% 


397.25 

5.0% 


136.98 

5.5* 


476.70 

6.0% 




Tracer Head 


635.60 

3.0*. 


675.33 
8. 5% 


715.05 | 

9.0% | 


754.73 
9. 5% 


794.50 

10.0% 


\ 

\ 

Track - Asst. j 


476.70 

6 . 0'i | 


516.43 

6-5% 


1 

556.15 | 

7. 0% 


595.88 

7.5% 


635.60 

8.0% 


Track, Jr. High 


— 

238.35 
3. 0% 


278.08 
3. 5% 


317.80 

4.0% 






i 

Wrestling 


79-1.50 

10.0% 


873-95 

11.0% 


953.40 

12.0% 


1,032.85 

13.0% 


1,112.30 
14 . 0% 


i 

Band Director 


397.25 
5 . 0% 


476.70 

6.0% 


556.15 

7.0% 


635.60 

8.0% 


715.05 

9.0% 


Debate Coach 


397.25 

5.0% 


436.98 

5.5% 


476.70 

6.0% 


516.43 

6.5% 


556.15 
7 . 0% 




Noon Supervision 


556.15 

7.0% 












Play Director 


238.35 

3.0% 


278/08 

3.5% 


317.80 

4.0% 


357.53 
4. 5% 


397.25 

5.0% 




Junior Class 


39.73 

. 5% (5/10 of 1%) 








Senior Class 


238.35 
3 . 0% 








Tech. Director 


238.35 

3.0% 


278 . 08 _ 

3.5% *Upon recommendation or Play 

D ir cjc tor for extra work — 


Teaching 6th Class 


794.50 
10. 0% 




Cheer leading 


397.25 
5. 0% 


( 

436.98 

5.5% 


476.70 

6.0% 


1 


Yearbook. Sponsor 


476.00 

6.0% 


556.15 

7.0% 


635.60 

8.0% 





Hall Duty 



Senior Student Council 




o 

KLC 



(When assigned to teaching faculty) 



27A. 

T-140-8 



G.A.A. 

Intramural 
Tunnel Duty 
Drivers' Training 

Teaching as substitute 

★Tinas© figures have had the cost 
the second year of the Agreement. 



$4.18 per hour * 140-KEL 

4 . 18 per hour * 

4.18 per hour * 

$35.58 per student and/or $5.23 per 
hour on range * 

$6.28 per period * 

of living index applied to them 



i 

j 

•i 

. 



i 

) 



f 

i 

l 




5 

;i 

i 

£ 



t 

h 




I 
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Kent Intermediate School District - Date 4 / 15 / 7 ^ — District — 150 KEC 



SALARY I 

SCHEDULE C 


>resent 
Contract ] 


re ache r I 

Demand < 


Soard 

Offer 


c 


Settle- 

ment 


BACHELOR DEGREE > 


cxxxx : 


xxxxx : 


CXXXX 2 


cxxxx : 


KLXXXX 


1 . Minimum 


7,450 










2 . Maximum w/ o 

Lonq. or Train. 


11, 175 










3 . Maximum w/ 

Lonq. , w/o Tr. 


12,404 










4 . Maximum w/ 

Lonq & Train. 


12,628 










5. Increments, 
Req. Schedule 


10 











6. Longevity 
Increments 


3 










MASTER DEGREE 


xxxxx 


XXXXX 


XXXXX 


xxxxx 


XXXXX 


7 . Minimum 


8,046 










8 . Maximum w/o 

Lonq. or Train. 


12, 181 










9 . Maximum w/ 

Lonq. , w/o Tr. 


13,410 










10 . Maximum w/ 

Lonq. & Train. 


14,528 










11. Increments 

Req. Schedule 


11 










12. Longevity 
Increments 


3 










ADDITIONAL SALARY 


XXXXX 


xxxxx 


xxxxx 


xxxxx 


xxxxx 


13. Maximum w/o 

Lonq. or Train. 












14 . Maximum w/ 

Lonq. w/o Tr. 


__ 










15. Maximum w/ 
Lonq, Sc Tr * 












RATIOS (BS Min. toC 


xxxxx 


xxxxx 


xxxxx 


xxxxx 


xxxxx 


#2 


1.5000 










#3 


1.664T" 










#4 


1.6950 










#7 


1-0800 










#8 


1.6350 










#9 


1-8000 










#10 


1.9500 










#13 












#14 












#15 


— 
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R^nt Intermediate School District - Date 4/15/71 District 150 KEC 



fringe BENEFITS I! 

INSURANCE < 


Present 

Contract 


Teacher ] 

Demand < 


Board 

Offer 




Settle- 

ment 


fHo.pit.lix.- 

tion - 


240.00* 










2. Surgical 












3. Super Med 

Proqrain -443.52 












1 












4. Add. Hosp. - 
Surq. -62.40 












*> . Payroll Protect. 
192.00 












6. Long Term Dis- 
i ability -84.00 












1 7. Life Insurance 
in Basic Proq. 












8. Add. Life Ins. 
10-276.00 












9. Dependent Life 
Ins. -8.88 
























OTHER INSURANCE 
PROGRAMS OFFERED 


XXXXX 


xxxxx 


XXXXX 


xxxxx 


XXXXX 


Dental 

Insurance 












Life 

Insurance 








































































OTHER PROVISIONS ANI 
NOTES TO ABOVE * 


> *$ 20/Mo. 








i 
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Kent Intermediate School District - Date 4/15/71 District — 150 — KEC 



FRINGE BENEFITS I 

LEAVES C 


»resent 1' 

Contract |l 


reacher ] 

Demand < 


Board 

Offer 


2 


Settle- 

ment 


1 . Longevity ] 

Provisions 1 


L6-21-26 
frs . I 










2 . Retirement 
Provisions 
Above MPSERF 












3. Misc. Provis. 
That Increase 
Salary— No Sup. 












4 . Sick Leave 
Days/Year 


10 










5 . Sick Leave 
Accumulation 


120 










6 . Personal/Bus . 
Davs/Year 


2 










7. Funeral/Berea. 
Davs/Year 


5 










8. Funeral Chg. 
to Sick Lv. 


Not Spec— 1 
ified 1 










9. Other Leaves 
With Pay & 
Provisions 












10. Leaves Allowed 
*&&& Pay 
Without 












11. Ocher Leave 
Provisions & 
Notes to Above 


» 






.l 
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Kent Intermediate School District - Date 5/3/71 District 160 — KEW 



SALARY 

SCHEDULE 


Present 

Contract 


Teacher 

Demand 


Board 

Offer 




Settle- 

ment 


BACHELOR DEGREE 


xxxxx 


XXXXX 


XXXXX 


XXXXX 


XXXXX 


1. Minimum 


7,485 


9,000 


7,560 






2 . Maximum w/o 

Long, or Train. 


11,583 


16,290 


11,658 






3 . Maximum w/ 

Long. , w/o Tr. 


11,583 




11,658 






4 . Maximum w/ 

Long & Train. 


11,708 




11,658 






5. Increments, 
Reg. Schedule 


12 


10 


12 






6. Longevity 
Increments 


0 


Ea. yr . 


0 






MASTER DEGREE 


xxxxx 


XXXXX 


XXXXX 


XXXXX 


xxxxx 


7. Minimum 


8,238 


9,900 


8,313 






8 . Maximum w/o 

Long, or Train. 


12,800 


18,000 


12,875 






9 . Maximum w/ 

Long., w/o Tr. 


13,600 


(10th Step^ 
> MA + 45 J 


13,675 






10 . Maximum w/ 

Long. & Train. 


14,100 


(19,080 5 


14,175 






11. Increments 

Reg. Schedule 


12 


• 10 


12 






12. Longevity 
Increments 


2 15-19yrs. 


jSfeH-io 


2 15-19yrs 






ADDITIONAL SALARY 


xxxxx 


XXXXX 


XXXXX 


xxxxx 


xxxxx 


13. Maximum w/o 

long, or Train. 




19,080 








14 . Maximum w/ 

Long . w/o Tr . 












15. Maximum w/ 
Long. & Tr. 












RATIOS (BS Min. to) 


xxxxx 


XXXXX 


XXXXX 


XXXXX 


xxxxx 


£2 


1.5474 


f. 1 • ai oo 


1.5420 






#3 


1.5474 




1.5420 






#4 


1.5641 




1.5420 






#7 


. 1.1006 


i-JAjo 


. 1.0996 






#8 


_ 1.7100 


2.00 


1.7030 _ 






#9 


1.8169 




_ 1.8088 






#10 MA + 45 


1.8837 


2.12 ~ 


l^OT^CL 






#13 












#14 












#15 













COMMENTS : 



SEE SECOND SET OF SHEETS FOR LATER DEVELOPMENTS , 
Pages T-160-5, T-160-6, T-160-7 and T-160-8 



5/3, 7/30 
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Kent Intermediate School District - Date 5/3/71 



District 160 -KEW 



FRINGE BENEFITS 
INSURANCE 


Present 

Contract 


Teacher 

Demand 


Board 

Offer 




Settle- 

ment 


1. Hospitaliza- 
tion - 












2. Surgical 












3. Super Med 

Program -443.52 


28.00 


Full 

Coverage 




















4. Add. Hosp.— 
Surg. -62.40 


-0- 










5. Payroll Protect. 
192.00 


-0“ 










6. Long Term Dis- 
ability -84.00 


“0“ 










7. Life Insurance 
in Basic Prog. 


Yes 


Yes 








8. Add. Life Ins. 
10-276.00 


6,000 


15,000 








9. Dependent Life 
Ins. -8.88 


-0- 


1000/500 




















OTHER INSURANCE 
PROGRAMS OFFERED 


xxxxx 


XXXXX 


XXXXX 


xxxxx 


XXXXX 


Dental 

Insurance 


Plan A 
Full Famil 


Full Family 

H5>6 n r^ 








Life 

Insurance 


±n lieu or 
basic hosp 












Prog. 


























































OTHER PROVISIONS AND 
NOTES TO ABOVE : 
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ERIC 



T— 160— 2 



Kent Intermediate School District - Date 5/3/71 



160 -KEW 



District 



FRINGE BENEFITS p 

LEAVES < 


Present 
Contract J 


Teacher 
Demand < 


Board 

Offer 




Settle- 

ment 


1. Longevity 
Provisions 


MA+MA+30 
15-195 tep 
$100/year 


Unlimited 
2%/year 
beyond 
step 9 






' 


2. Retirement 
Provisions 
Above MPSERF 


None 


Pay teache : 

MPSERF 

deduction 


s 






3. Mi sc. Provis. 
That Increase 
Salary-No Sup. 


Teacher 
hourly 
rate: $6 . 33 










4. Sick Leave 
Davs/Year 


10 


Unlimited 








5. Sick Leave 
Accumulation 


112 


it 








6. Personal/Bus. 
Davs/Year 


2 


2 








7. Funeral/Berea. 
Davs/Year 


3 


5 








8. Funeral Chg. 
to Sick Lv. 


No for 
imra . family 


spouse & 
r "grand" 








9. Other Leaves 
With Pay & 
Provisions 


Approved 

conference 


1 for 

funeral of 
others 








10. Leaves Allowed 
xfcfcktdsc Pay 
Without 


Sabbatical 
50% for 1 
year, work 
tor 3 years 
to repay 


Sabbatical 
50% for 1 
year , or 
i 100%, for 6 
months . worl 
1 yr. to p; 


: 

ty 






11. Other Leave 
1 Provisions & 

Notes to Above 




- z 









| COMMENTS : 
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Kent Intermediate School District - Date 5/3/71 



District 



160-KEW 



OTHER 

PROVISIONS 


Present 

Contrcict 


Teacher 

Demands 


Board 

Offer 




Settle- 

ment 


Recess - free from 
supervision except 
for inclement weather 


A.M. Recess 


A.M. & P.M. 


No change 


' 




Lunch Hour 


Free or pay 
hourly rate 


Free 


No change 






Substitute Pay 


Not in 
contract 


Include in 
contract 


No change 






Teacher Aides 


None 


1 per elem. 
bldg,, exc- 
lusive use 


No change 






Tuition Reimbursement 


$25/semester 
hr . max. 150 


Full Cost 


No change 






Calendar 


187/189* 

*new teacher 


182/184 

s 


190/192 




1 

i 


Calendar 


Notify befor 
Board adopts 


s Negotiate 
Calendar 


No 






Class Size 


No provision 


Limit 


No change 






Class Prep, time 


Only max. of 
6 h. s . 7 
m. s . 


25 hr§. of 
teaching , 
inc . study 
halls 


8 lirs . per 
day; 5 nrs 
of conf*. 
per week 






Agency Shop 


Yes 


Ref ine 


Delete 






Assoc. Pres. Free Time 


On payment 
of Sub. 


No change 


Delete 






Eval. re. tenure 


Standard 

Procedure 


New proc. 
with teac. 
dominating 


Slight ly 

Less 

Control 






Grievance Procedure 


Yes 


Add no 
reply ind. 
approval 


Delete 
bind, arb . 
& Cl. I&II 
gr i evances 






Duration of agreement 


2 years 


1 year 


3 year 






















♦ 


♦ 


♦ 





O 

ERIC 
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160— KEW 



Kent Intermediate School District - Date 7/30/71 District 





T-160-5 



7/30,71 



1G6 



Kent Intermediate School District - Date 7/20/71 District 16 0 ~*^ — 





T— 160-6 - 



I 



(s 



7/30/71 



167 



Date 



160— KEW 



Kent Intermediate School District - 



7/20/71 District 




0 

ERIC 



)\.L 



a P. 



7/30/71 



168 



T-160-7 



Kent Intermediate School District - Date 7/30/71 — Distrxct 160 KE W 



OTHER 

PROVISIONS 


Present r 

Contract il 


Peacher j] 

Demands l< 


Board 

Offer 


£ 


Settle— I 

ment 1 


Calendar 


187/ 189J 
new teacn- 
ers | 


-184/186 


187/189 






Class Size 


NO | 

Provision 


Limit 


Ho 

Provision 






Duration of 
Agreement 


2 Yrs. 


2 Yrs. 


3 Yrs. 






















































































































































1 

1 


1 

_L 




1 m 




J 



\ 'COMMENTS: 
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ERIC 
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SETTLED 



Kent Intermediate School District 



Date 7/19/71 District 170-LQW 




O 

ERIC 



7/16/71 



170 



T-170-1 



Kent Intermediate School District - Date Z./19/71 — District 170 - ^2 — 




Kent Intermediate School District - Date 7/19/71 District — 170 — LOW 



FRINGE BENEP1TS P 

LEAVES C 


resent ' 

ontract I 


reacher 1 

)emand C 


3oard 1 

)f fer 


C 


Settle- 

ment 


1. Longevity 
Provisions 


15,20.2b" 
$300 each 








Same 

500 each 


2. Retirement 
Provisions 
Above HP SERF 












3. Hisc. Provis. 
That Increase 
Salary— No Sup. 












4 . Sick Leave 
Day s/Year 


10 






10 


S. Sick Leave 
Accumulation 


UNL 

90+*s Unus 


sd 






UNLIMITEI 

Same 


6. Personal/Bus. 
Davs/Year 


2 






2 


7. Funcral*Berea. 
Davs/Year 


V 

§ 

09 

• 








P.B. 


8. Funeral Chg . 
to Sick Lv. 


Family 

Only 








Family 

Only 


9. Other Leaves 
with Pay & 
Provisions 












10. Leaves Allowed 
With Pay 












11. Other Leave 
Provisions & 
Notts to Above 

1 

\ 

! 


-.5, — 









• 



e« .-4«‘^rrs : 




7/16/71 



172 



T-170-3 



SETTLED 



Kent Intermediate School District - Date 



6/16/71 ni stric t 210 ROC 




COMMITS : 



O /2/71 

ERLC x 



173 



T— 210— 1 



Kent Intermediate School District 



Date 



6/16/71 District 210-RQC 




Q 7/2/71 

ERIC 



174 



T-210-2 



Kent Intermediate School District - Dat e 6/16/71 District 210 ROC 



FRINGE BENEFITS I 

LEAVES C 


‘resent ' 

lontract I 


Ceacher 1 1 

)emand 1 C 


Soard 

Jffer 


| 


Settle- 

ment 


1 

n 


1. Longevity 
Provisions 


None 








None 


2. Retirement 
Provisions 
Above MPSERF 


None 








None 


3. Misc. Provis. 
That Increase 
Salary— No Sup. 


None 








None 


4 . Sick Leave 
Davs/Year 


10 








10 


5. Sick Leave 
Accumulation 


130 








130 


6. Personal/Bus. 
Days/Year 


2 








2 


7. Funeral/Berea. 
Davs/Year 


None 








None 


8. Funeral Chg. 
to Sick Lv. 


None 








None 


9. Other Leaves 
With Pay & 
Provisions 


Sabbatica! 


L 






Sabbatica 


10. Leaves Allowed 
mXXi Pay 
Without 


Selective 
Service 
1 Day 
Visitatio: 








Selective 
Service 
1 Day 
Visitatic 


11. Other Leave 
Provisions & 
Notes to Above 




_ fi. 











COMMENTS s 



7/2/71 

0 





T— 210— 3 



SETTLED 



Kent Intermediate School District - Date 4/16/71 District ^40 SPA 



SALARY I 

SCHEDULE < 


Present ' 

Contract ] 


reacher ] 

Demand < 


Board 

Offer 


< 


Settle- 

ment 


BACHELOR DEGREE 2 


KXXXX 


xxxxx 


xxxxx - 


xxxxx : 


KXXXX 


1. Minimum 


7 , 500 








7,850 


2 . Maximum w/o 

Lona. or Train. 


11, 250 








11,775 


3 . Maximum w/ 

Lonq. , w/o Tr . 


11,625 








12,168 


4 . Maximum w/ 

Lonq & Train. 


11,625 






AB+15 


12,633 


5. Increments, 
Rea. Schedule 


10 








10 


6. Longevity 
Increments 


1 








1 


MASTER DEGREE 


xxxxx 


xxxxx 


xxxxx 


xxxxx 


XXXXX 


7 . Minimum 


8, 100 








8,450 


8 . Maximum w/o 

Lonq. or Train. 


12, 150 








12,675 


9 . Maximum w/ 

Lonq . , w/o Tr . 


12,555 








13,098 


10 . Maximum w/ 

Lonq. & Train. 


13,020 








13,562 


11. Increments 

Req . Schedule 


10 








10 


12. Longevity 
Increments 


1 








1 


ADDITIONAL SALARY 


XXXXX 


xxxxx 


xxxxx 


xxxxx 


xxxxx 


13. Maximum w/o 

Lonq. or Train. 












14 . Maximum w/ 

Lonq . w/ o Tr . 












15. Maximum w/ 
Lonq . & Tr . 












RATIOS (BS Min. to) 


xxxxx 


xxxxx 


xxxxx 


xxxxx 


xxxxx 


#2 


1.5000 










#3 


1.5500 










#4 


1.55Q0 










#7 


1 .0800 










#8 


1.6200 










#9 


1.6740 










#10 


1.7360 










#13 


— — 










#14 













#15 


-- 











COMMENTS : 
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ERIC 



7/19, 
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T- 240-1 



/ 






Kent Intermediate School District 



- Date 4/16/71 Distric t 240 SPA 



FRINGE BENEFITS E 

INSURANCE C 


'resent ' 

Contract j 


re ache r ] 

Demand < 


Board J 

Offer 1 


< 


Settle- 

ment 


1. Hospitaliza- 
tion — 












2. Surgical 












3. Super Med i 

Program -443.521 


443.52* 








See 

Below 












4. Add. Hosp. - 
Surq. -62.40 












5. Payroll Protect. 
192.00 












6. Long Term Dis- 
ability -84.00 1 












7. Life Insurance 
in Basic Proq. I 












8. Add. Life Ins. 1 
10-276.00 












9. Dependent Life 1 
Ins. -8.88 
























OTHER INSURANCE 1 

PROGRAMS OFFERED 


xxxxx 


xxxxx 


XXXXX 


xxxxx 


xxxxx 


Dental 1 

Insurance 












Life 

Insurance 1 








































































OTHER PROVISIONS ANE 
NOTES TO ABOVE: 


4*26.50 

32.34 

36.96 








18. 04 
33.28 
40.74 
46.64 
Max. of 
$10 . OOin 
options in 
lieu of 
health 


$16.00 
JSingle Te 
lachers/Or 
|Not Elect 
ling Super 
Med Above 



COMMENTS s 



4/16/71, 7/19/71 

ERIC 



Kent Intermediate School District 



- Date 4/16/71 District 240-SPA 



FRINGE BENEFITS E 

LEAVES c 


'resent T 

ontract D 


'eacher |E 

emand C 


Joard | * 

)ffer 


Settle- | 

ment 


1. Longevity- 
Provisions 












2. Retirement p 

Provisions It 

Above MPSERF 1 ’ 


5/Day ^ T 
Jnused SIj 

Up j 








Same 1 


3. Misc. Provis. 
That Increase 
Salarv-No Sup. 1 












4„ Sick Leave j 

navs/Year 1 


10 








Same 1 


5. Sick Leave 1 

Accumulation 1 


150 








Same 1 


6. Personal/Bus. 

Davs/Year 1 


** 1 










7. Funeral/Berea. | 
Davs/Year 1 


5 Immed . j j 

Fam.Only 






3 Immed . 
Family 1 


8. Funeral Chg. 

to Sick £» v . 1 


No Limit | | 

Adm.Appr. | | 






Same | 


9. Other Leaves 
With Pay & 
Provisions 


Jury, Conti 
Court, 

Adm. Appr . 








Same 


10. Leaves Allowed 
Wirtiflx Pay 
Without 












11. Other Leave 
Provisions & 
Notes to Above 


1* After 18 
yrs. in 
1 Sparta- 
I max .$500 
|**NoLimit 
ISupt . Appr 








Same 






e 
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T-240-3 



Kent Intermediate School District 



Date 4/20/71 District 08— 050— THK 



SALARY 

SCHEDULE 


Present 
Contr act 


Teacher 

Demand 


Board 

Offer 




Settle- 

ment 


BACHELOR DEGREE 


xxxxx 


XXXXX 


XXXXX 


xxxxx 


xxxxx 


1. Minimum 


7,250 


7,975 








2 . Maximum w/o 

Lonq. or Train. 


11,100 


12, 210 








3 . Maximum w/ 

Lonq . , w/o Tr . 


11,400 


12,510 








4 . Maximum w/ 

Lonq & Train. 


11,900 


13,010 








5. Increments, 
Req. Schedule 


(385) 


(423.50) 








6. Longevity 
Increments 


( 300/Yr . ) 


(300/Yr. ) 






$300/Yr/l!> 


MASTER DEGREE 


XXXXX 


XXXXX 


XXXXX 


xxxxx 


xxxxx 


7 . Minimum 


8,050 


8,775 








8. Maximum w/o 

Lonq. or Train. 


11, 900 


13 , 010 








9 . Maximum w/ 

Lonq . , w/o Tr . 


12,200 


13,310 








10. Maximum w/ 

Lonq. & Train. 


13,000 


14,110 








11. Increments 

Req. Schedule 


(385) 


(423.50) 








12. Longevity 
Increments 


300/Yr. 


[300/Yr. 






$300/Yr/15 


ADDITIONAL SALARY 


XXXXX 


XXXXX 


xxxxx 


xxxxx 


xxxxx 


13. Maximum w/o 

Lonq. or Train. 


— 


— 








14. Maximum w/ 

Lonq. w/o Tr. 


— 


— 








15. Maximum w/ 
Lonq. & Tr. 


— 


— 








RATIOS (BS Min. toi 


xxxxx 


XXXXX 


xxxxx 


xxxxx 


1 xxxxx 


#2 


1.5310 


.1.5310 








#3 


1.5724 


1.5686 








#4 


1.6413 


1.6313 








#7 


1.1103 


1.1003 








#8 


1.6413 


1.6313 








#9 


1.6827 


1.6689 








#10 


1.7931 


1.7692 








#13 














#14 





— 








#15 


— 


— 
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Kent Intermediate School District 



Date 4/ 20/71 District ^8 050THK 



FRINGE BENEFITS 
INSURANCE 


Present 

Contract 


Teacher 

Demand 


Board 

Offer 




Settle- 

ment 


1. Hospitaliza- 
tion - 












2. Surgical 












3. Super Med 

Proqram -443.52 


"282.0(5 
23 . 50/mo 


559.68 
46 . 64/Mo . 




















4. Add. Hosp.- 
Surq. —62.40 












5. Payroll Protect. 
192 . 00 












6. Long Term Dis- 
ability -84.00 












7. Life Insurance 
in Basic Proq. 












8. Add. Life Ins. 
10-276.00 












9. Dependent Life 
Ins. -8.88 
























OTHER INSURANCE 
PROGRAMS OFFERED 


xxxxx 


xxxxx 


XXXXX 


xxxxx 


XXXXX 


Dental 

Insurance 




Option 








Life 

Insurance 




Option 




































































OTHER PROVISIONS AND 
NOTES TO ABOVE: 
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Kent Intermediate School District — Date 4/20/71 



08-050-THK 



District 



FRINGE BENEFITS 1 

LEAVES < 


Present 

Contract 


Teacher 

Demand 


Board 

Offer 




Settle- 

ment 


1. Longevity 
Provisions 


$300 


$300 






After 15 
yrs. in 
THK— $ 300 


2. Retirement 
Provisions 
Above MPSERF 


$6/ Day 
for 1/2 
Ac cum. SL 


$ lb/Day 
for 1/2 
Accum. SL 








3. Misc. Provis. 
That Increase 
Salarv-No Sup. 












4. Sick Leave 
Days/Year 


10 


10 






10 


5. Sick Leave 
Accumulation 


100 


100 






100 


6. Personal/Bus. 

Days/Year 


2 


2 






2 


7. Funeral/Berea. 
Davs/Year 


5 


5 






5 Days 
Chq. SL 


8. Funeral Chg. 
to Sick Lv. 


Yes 


Yes 






Yes 


9. Other Leaves 
With Pay & 
Provisions 


5 Day/Yr 

Immediate 

Family 


\ 






5 Days/Yr 
Immediate 
Family 


10. leaves Allowed 
jtfdb&h Pay 
Without 












11 • Other Leave 
Provisions & 
Notes to Above 




_ £ 
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T- 08-050-THK- 3 



Kent Intermediate School District - Date 4/2Q/71 District 08-050-THK 



OTHER 

PROVISIONS 


Present 

Contract 


Teacher 
Demand s 


Board 

Offer 


- 


Settle- 

ment 


K— 4 Pupil- 
Teacher Ratio 


30/1 


25/1 






































































- 










































































































TTrorrormp - 


. 
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SECTION U 



t 



U- 1 - 
U- 2 - 
U- 3 - 
U- 4 - 
U- 5 - 
U- 6 - 
U- 7 - 
U- 8 - 
U- 9 - 
U-10 - 

Pages 
U-010 
U— 020 
U— 025 
U-026 
U— 040 
U— 050 
U— 070 
U— 080 
U— 090 
U-110 
U— 120 
U-130 
U— 140 
U— 145 
U— 150 
U— 160 
U-170 
U— 210 
U-240 



Negotiated Salary Schedules 
Contents 



1971-72 Bachelor 
1971-72 Master 
1971-72 Highest Schedule 
1971-72 Comparisons 

Average of Salary Schedules and Check Points 

in This Section Are Number by School District 

- Grand Rapids 

- Godwin Heights 

- Northview 

- Wyoming 

- Byron Center 

- Caledonia 

- Cedar Springs 

- Comstock Park 

- East Grand Rapids 

- Forest Hills 

- Godfrey Lee 

- Grandville 

- Kelloggsville 

- Kenowa Hills 

- Kent City a 

- Kentwood 

- Lowe 1 1 

- Rockford 

- Sparta 
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1971-72 BACHELOR 



I9= r 



- .1 , <;** * 



„ « *Y< 

» .* 

‘V" 

( * 

*» ! 

4 4 - $ <m% 

4 . OUL 

i ; . • \ 

4 4 * r,4~ 



^4 •■ 



4 ’ I ? J. 



W 1 < 



. i » ! M 



n<* 



E h x i mvitn * 


i 


% 

« 

i 


t y w i t h Lon<)# - 




1 


v • ? y «inci j 


i 




$ Tt aihing j 


—4 


— — 



2 i 



; 2 . sc i 

12 . 2 7 1 * 



* 




; : . > 9 3 


• 

1 1 . 


19 j 






• 


a 










i 


• 

r . <.4 


m 

■P t 1 i *• 


• 

** . 1 t tfr 


12. 






! 

4 


* - ■* 
w . : v* .' 


• 

; 2 too 


«• 

* 4 . - >4 


— ■ 

.4 . 


a*>4 




T 


• 


« 










i 


♦ - — ■• - 

/ .. «M* 1 


• 

11 . 2 '►4 


% 

i* 2 . • ^*4 


O' 

*. ^ 


194 


-„ * — 


f 



! 2 < 

. 2 , n / 






' « 



1 2 . RttO 

; V >yV 

1 1 . s •- w 
1 - . 1 1<> 
; .> . 2 ** 

12. * t* 

2> 2wK* 



2 c i jt 



- ♦ — — — ■ ■ 



K * * 



4 x 



o 

ERIC 



I 1^x22*^-- 

c » 2 



■ 2 ? ; j 



1<o4 



i ... 



f 



:..tx l 



1971-72 -MAS*! £K 



i 


[Max. w/o ^lax. With 
Longevity Longevity 
Base or Train- "but w/o 

Salarv .inn Train ng. 


Maximum 
with Longe 
vity and 
ITraininq 


- 


— — — ^ 


Q 1 >-GKK 


u — r t 















n !'»-( VOi * 



1 J , 706 1 3 . 76t> 14.160 | 

; 02Q-WVO . 8. 102 + _13. ,_37 3« 13. 3 7_3 + 14.474+ 1 



■ -4 »-hVv; 










_ 


O'J'-CAL e.OOJ 


1 2 . 400 


12.400 


'12,400 






O 7 v i - OKS ' . 1 




— r — - - 

J 

JHO-OOi’ + 8,404 


- — — ■ —• — — 

12 . 224 


12 . 606 


'12, 797 


. ». 




• >'f\i - i.GH 8,910 


13,68* 


15.14 7 


t 

16. 281 


T 




1 1 vi - Foil , 








i 


. 


1 2 - COL ^ b . 00 9 

l e_i_ < ;k v _ H • } 

1-Jo F IX b . 7 J L M 


• — 
1 i i'Jt i 


1 * . i 7 1 


1 . o j i 


7 




4 - - 

1 3 . 1 tils 


- » - — 

1 3 . 6b < 


14 .459 


- t 


f 

1 


1 . .ib • 


1 3 . **8 i ♦ 


14 . 4 59 + 


* 


<f 


i iJ-h 

1 V -KKC b, J 7o 


** -- 

1 -Co 


1 J . 4ev 


1 3 . 6o-» 






* - - 

1 2 . 6 ; i 


1 3, 95o 


15. 113 




i 


loo-FKW «.b9b 


-• — *- - - - • 

1 3 . 423 


14 . J2 J 


14 . b2 J 


™T 


t 

4 


i /M- 


1 2 . 7oh 


1 2 . 7bb 


1 i . 0 7 2 


i 


T 

♦ 

i 


- Hr-.: < - 


* • — 

x J . 2* 


* * . 20k 


1 J. 4*0 




\ 

i 

fp ■ — — ♦ 


24 6FA ' * , 4‘j O 


{ l J , o 7 j 


1 3 


1 J . *7 2 




E 


* 


** 




— + — — 




S [>t- c r }ii , 

lmj O - K 1 ,>i> ** , J i o 

<r - ’ • 


i } , jti ' 


‘ 4 ^ - 


T 


— — - 


^ # 




• 


- ♦ 








Ki.'.'i' . .v . ' ,/i an i, .'a.'i .( ){jL, . j ■ : i . 

1971-72 HIGHEST SCHEDULE 



Schedu le 


jMax. w/o |Max. With 
Longevity Longevity 
Base 'or Train- but w/o 

Salary ! inq Traininq 


Maximum 
with Long* 
vity and 
Traininq 


1 

1 


- 1 

1 

i 


OlO-GRR 


1 j ^ 1 1 

1 










— • r 







0 29-GOli 



MA +20 
0 2 > - NOV 


» 


8.850 


14 . 160 


14 . 160 


14, 160 


» — f 






' MA-> (BA+60) 
! 920- WYO 


8.417+ 


14 .474+ 


14. 474+ 


14,474 + 


* 1 

i 

— l 




! ! 

: o4)-BYC : i 




. MA 

• )5o-CAL 




8. 000 


. 12.400 


, 12^400 


' 12 . 400 


’ t 

i -l 


1 


1 

; U /< } -C r.S 


T 




» ■ * — 

1 






j 




KA+10 

• :)»(. -COP 


— 1“- 
i 


8.595 


12.415 


12. 797 


! 

i 12.797 




; 


"~MA+43 

090- EGK 


— t — 

i 


10. 125 


1 14,823 


16,281 


f 

16,281 


] 

1 






» 

( 1 la- KOII 


t 

1 




} 




"t" ' 








MA+30 

12U-GOL 


> 

i 


9.063 


14 . 501 


15.053 


? 

! 15.053 






1 


! MA+30 

1 JO- GK V 




9, 295 


14. 270 


15.495 


' 15.495 


T 

f 

j 




! Special 1 st 
' 140-KEL 


9 . S 34 


,13, 983 + 


14. 777+ 


. 14.777 + 






’ Ma^Io 
: 145-KKIJ 


Level 2 
' 9.200 


13 . 600 


13.600 


13,600 




4- 




’ MA+30 

• 1 59-KKC 


• 


8. 990 


13. 834 


15 113 


1C . 113 


7 


1 




1 MA+30 

1*iO-KKW 




9. 198 


13 . 923 


14.823 


14 . 823 


! 


4- 


^ MA+ 1 0 

1 70- LOW 




8 . LOO 


ill. 072 


i 3 . 072 


13. 072 


- 




r M/ r 1 5 

21 - KiHJ 




0,7 50 


1 1 3 , 4 90 


1 J . 4 90 


13.499 




' 


r MA+20 

_ 2-« 0 St* A 




tt. 750 


— ♦ - _ — 

| 13.125 


■ 13 56 2 


T 

j 1 3 . 562 


1 

— t 







Spec . Ed MA+ 30 

OOO-KISD 1 Q , 125 14 . 402 1 4 , £0 2 



i 

o 

ERIC 



- i. 

0/7. 7/2. U/2C). lo//. 



ISC 



A 



r 

X 



u- b 



kk;, t i r.T,:, <x, ;, u/;n. .. y 1971-72 comparison s 

This shoot shows several methods of comparing salary schedules. 

The BS b e bus boon th_e _tradi tionul method., _ the_ othp_r three arc 
ljV rrau-:; o f \sci .. >du 1 e checkpoints. The maximum salary possible 

' * % ^ ^ ^ A # ^ ^ m / i rv f 



XLi ullsc 



OlO-GKK 



Uivui aei 

B.S. 

Base 

Salary 



well the l«vel necessary £ or _a + t <^iruTic n t 

Avt-raqo | Aver aye T Average f Maximum h 



vx v a. V4 — '-'Y' * - 

Avl- r <_icje I Average 

w/o Long. w/Long. 
or Train- - but w/o 
in g Training 



w/ Long 
and 

Training 



■+ 



Schedu led 
Salary 



7 Ed . Love i 
Needed 
for Max. 
Salary 



020- GOi l 



r 

02 5- NOV 


7 , 950 


10,647 


10,647 


10,805 


I 

14. 160 
— »- 


Bevel 11 
MA+20 


T 

! 

• O20-tfYO 


7,866+ 


10. 40 3 + 


10 , 403+ 


10 . 678+ 


T 

14.474+ | 


MS+ (BS+60) 
Level 10 


1 

{)4o-liYC ; 








1 







f — — — ► 

’ OSO-CAL j 


7, 350 


, 9,785 


9, 785 


9,785 


12.400 : 


MS 

Level 11 ' 


1 07O-C8S ! 




1 

i 


■ 


1 


1 


i 


• ? 

1 

■ OHO-COP 


7 , 640 


— i — • 

' 9,359 


9,454 


^ 10,218 
_1 i 


12,797 


MA+10 { 

Level 15 


“ 1 

090- KGK l 


8,100 


10,833 


11. 562 


' 

'11,846 ! 


16. 281 


Level 29 
MA+4 5 j 


4 — < 

j llO-FOIl 


I ! 






1 12U-GOL 


7 , 881 


10 , 5o0 + 


10 . 678+ 


— T 

‘ 10 , 074+ 


15.053 


MS+30 : 
Level 15 


1 

1 

1J0-GKV 


! 

! 7,900 


’ 10 . 538 




10. 977 


'll, 225 


15,495 

l 


r Level 27 
MA+30 . 


i 

* 140- KEL 


7,94 5 


10 . 566+ 


10 , 884+ 


11. 162+ 


i 

' 14,777+ 


Special ist 
J Level 21 


r 

; 149-KKH 


' 8,000 


-f 

10 . 250 


10 , 250 


10,450 


I 

13,600 


■ ma+ 18 
1 Level LZ . 


» — — — - — ■ 

1 5 O - K KC 


' 7,750 


1 10 , 104 


10 . 74 3 


11,092 


15. 113 


’ MA+30 
J Level 28 


i • — — — — 

i 

U»e-K E W 


7 , 900 


10,561 


lo, 786 


11 . 167 


! 14,823 


Level 20 
■ 


l / O ~ LOW 


7 , 800 


~T 

1 10 . 206 


10. 206 


lo. 358 


' 13.072 

4, 


MA+10 
Level 12 


0 1 i - HOC 


r~ 

i 7,900 


ft 

1 10. 300 


lo , 300 


i 10,797 


J 

' 13,490 


MA+15 
Level 11 ( 




4 1 


- — 4 * 




1 


i _ 


Level 15 



24 o- Si 






7 . 890 



Spec . £d . 
O OO-K ISD 8 .49b 



10. 1h7 



1 1 .04 1 



10,391 jl0.623 



13. 562 



r 



i 



/V.7/2. 

,/ 9 i'/7. 
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BS Min. 
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BS Min. 
BS Max. 
MS Mm. 
MS Max. 
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Kent Intermediate School District 



AVERAGE OF SALARY SCHEDULES AND CHECK POINTS 



Number of Schools 
Rpnor t i nu 


6 


8 ”T 


r 

10 1 


r 

11 L 


14 




j 


i 

* 


L 


i 


Bachelor Degree 
Base 


1 - 

$ 7,823 


$7,842 


! 

$ 7,818 ; 


$ 7.812 ; 


$ 7,860 


Max. w/o Long, 
or Training 


11. 792 


11,856 i 


11,587 | 


11,590 




11,742 


Max. with Long! 
w/o Training 


11. 871 


11,964 ( 


T 

11,674 | 


11,786 1 


12.037 ) 


Max. with Long, 
and Training 


12. 377 


[ 

12.432 1 


I 

12.365 , 


12,435 ! 


12,643 






1 


t 


i 

1 

— , 


Master Degree 
Base 


i 

8,468 


r 

8,476 } 


8,461 


8.453 j 


8,515 


Max . w/o Long . 
or Training 


13. 159 




13.175 | 


13,039 i 




13,005 j 


13,126 


Max . wi th long 
w/o Training 


13,371 


1 

13 . 386 


i 

13,246 


13,310 


13,622 


Max. with Long 
and Training 


13,912 


13 , 887 


13, 706 


13 . 834 


14. 198 










i 

1 




Base for Highest 
Schedule Report. 


8.827 


8,820 


8, 775 


8,795 | 


8. 954 


Max . w/ o Long . 
or Traininq 


13.741 


13,716 


13. 522 


13, 550 

f 1 


13, 719 


Max. with Long 
w/o Training 


13,965 


13 , 939 


13,738 


| 13,863 

* — — 


14. 221 


Max. with Long 
and Training 


13,965 


13,939 


13,738 


i 13,863 


14,221 










{ 

i 

J — 


COMPARISONS-. 


• i 






Average of n 
Check Points 


-i — 

i 

10. 310 


1 10,337 

1 


, 10,226 


10,215 


10, 307 


Ave. with Long 
w/o Training 


10,383 


+ 

10,417 


10 , 299 


10, 340 


10, 504 


Ave. with Long 
and Training 


1. 

10,641 


10,659 


10 , 584 


10,631 


j 10,798 




- 


1 


1 




! 


e. of Max. Salar 
tainable 


7 









14, 221 




s ci O 

iOO 



7/2/71, 8/20, 10/7, 
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District 






KENT INTERMEDIATE 


SCHOOL 


DISTRICT 




000— KI.SD 


(Special 

Level 


Education 

Bachelor 

Deqree 


Staff 


Only ) 

Master 

Deqree 


Master 
Degree Plus 
15 Hours 


Master 
Degree Plus 
30 Hours 


1 


$ 8,496 




$ 9,310 


$ 9,718 


$10, 125 


2 


8,821 




9,637 


10,043 


10.451 


3 


9,148 




9,961 


10, 369 


10.776 


4 


9.554 




10,369 


10,777 


11. 184 


5 


9,961 




10,777 


11. 184 


11,591 


6 


10.451 




11,265 


11.673 


12,080 


7 


10,940 




11. 754 


12, 161 


12,570 


8 


11,347 




12.161 


12, 570 


12,977 


9 


11.754 




32,570 


12, 977 


13,383 


10 


12.161 




12.977 


13. 383 


13,791 


11 


12,773 




13,587 


13.994 


14,402 




3 39 



U-000 
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Kent Intermediate School District 



WYOMING 


PUBLIC SCHOOLS 


Level 


Bachelor 

Degree 


i 


$ 7 , 366 .55 


2 


8, 102.55 


3 


8,495.87 


4 


8,889.20 


5 


9, 282.53 


6 


9,754.52 


7 


10, 305.18 


8 


10,855.84 


9 


11,485.16 


10 


12, 271.82 



026 



Master 


Master 
With B.S. 


Decree 


Plus 60 


$ 8,102.55 


$ 8,417.21 


8,417.21 


8,810.54 


8,810 . 54 


9,282.53 


9,282.53 


9,833.19 


9,833. 19 


10,462.51 


10,462.51 


11, 170.50 


11, 170.50 


11,957.16 


11,878.49 


12,743.81 


12,586.48 


13,609. 13 


13,373.14 


14,474.45 




101 



WYO 



0 26 



6/7 



Kent Intermediate School District 
CALEDONIA COMMUNITY SCHOOLS 



Master 

Degree 

$ 8,000 



050— CAL 



Bachelor 



Level 


Deqree 


i 


$ 7,350 


2 


7, 718 


3 


8,085 


4 


8,453 


5 


8,820 


6 


9, 188 


7 


9,629 


8 


10,070 


9 


10,511 


10 


10,952 


11 


11,393 



8 , 

8 , 

9, 

9 

10 

10 

10 

11 

11 

12 




6/7, 




400 
800 
200 
, 600 
r 000 
,480 
, 960 
,440 
, 920 
, 400 



U— 050 



Kent Intermediate School District 
COMSTOCK PARK PUBLIC SCHOOLS 



080— COP 



Level 


Bachelor 

Deqree 


Bachelor 
Degree + 
10 Hr s . * 


Bachelor 
Degree + 
20 Hr s * 


Bachelor 
Degree + 
30 Hrs . 


Master 

Degree 


Master 
Degree! 
10 Hrs. 


i 


$ 7,640 


$ 7,831 


$ 8,022 


$ 8,213 


$ 8,404 


$ 8,595 


2 


8,022 


8,213 


8,404 


8,595 


8, 786 


8,977 


3 


8,404 


8,595 


8,786 


8,977 


9, 168 


9, 359 


4 


8,786 


8,977 


9, 168 


9,359 


9,550 


9, 741 


5 


9, 168 


9,359 


9,550 


9,741 


9,932 


10, 123 


6 




9,741 


9,932 


10,123 


10, 314 


10, 505 


7 




10, 123 


10,314 


10 , 505 


10,696 


10 , 887 


8 




10,505 


10 , 696 


10,887 


11,078 


11, 269 


9 




10,887 


11,078 


11, 269 


11,460 


11,651 


10 




11, 269 


11,460 


11,651 


11,842 


12,033 


11 










12,224 


12,415 


15 




11,651 


11,842 


12,033 


12,606 


12,797 



*This schedule is being phased out. Teachers securing permanent 
certification will go from the Bachelor to the BS+20 schedule. 
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Kent Intermediate School District 
EAST GRAND RAPIDS PUBLIC SCHOOLS 



090-EGR 



Bachelor BA Plus 



Level 


Deqree 


20 Hr s . 


i 


$ 8,100 


$ 8,505 


2 


8,424 


8 , 829 


3 


8, 829 


9, 234 


4 


9, 234 


9, 720 


5 


9,720 


10 , 206 


6 


10 , 206 


10,692 


7 


10,692 




8 


11, 178 




9 


11, 664 




10 


12,150 




11 


12 , 636 





12 


12, 717 


13 


12, 798 


14 


12 , 879 


15 


12, 960 


16 


13 , 041 


17 


13 , 122 


18 


13 , 203 


19 


13 , 284 


20 


13 , 365 


21 


13 , 446 


22 


13,527 


23 


13 , 608 


24 


13 , 689 


25 


13 , 770 


26 


13,851 


27 


13 , 932 


28 


14,013 


29 


14 , 0 94 



ERIC 



Master 

Deqree 


MA Plus 
15 Hrs . 


MA Plus 
30 Hrs. 


MA Plus 
45 Hrs. 


$ 8,910 
9, 234 
9, 720 


$ 9,315 
9,639 
10,125 


$ 9,720 
10,044 
10, 530 


$10, 125 
10,449 
10,935 


10, 206 
10, 692 
11, 178 


10,611 

11,097 

11,583 


11,016 

11,502 

11,988 


11,421 
11, 907 
12,393 


11,664 
12, 150 
12,636 


12,069 
12 , 555 
13 , 041 


12,474 
12, 960 
13,446 


12,879 
13, 365 
13,851 


13,122 
13, 689 


13 , 527 
14,013 


13,932 

14,418 


14, 337 
14,823 



13, 770 
13,851 
13, 932 


14,094 
14, 175 
14, 256 


14,499 
14, 580 
14,661 


JL4 , 904 
14,985 
15 , 066 


14,013 
14,094 
14, 175 


14,337 
14,418 
14 , 499 


14 , 742 
14,823 
14, 904 


15, 147 
15 , 228 
15 , 309 


14, 256 
14, 337 
14,418 


14, 580 
14,661 
14, 742 


14, 985 
15 , 066 
15 , 147 


15 , 390 
15,471 
15, 552 


14,499 
14, 580 
14,661 


14,823 
14, 904 
14, 985 


15 , 228 
15 , 309 
15, 390 


15 , 633 
15 , 714 
15 , 795 


14, 742 
14,823 
14 , 904 


15 , 066 
15, 147 
15 , 228 


15 , 471 
15,552 
15,633 


15 , 876 
15 , 957 
16,038 


14, 985 
15 , 066 
15,147 


15 , 309 
15, 390 
15,471 


15 , 714 
15 , 795 
15 , 876 


16,119 
16, 200 
16,281 


194 




U— 090 
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Level 

1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

15 




-LEE publ: 

Bachelt 

Degree 

$ 7,881 

8,275 

8,669 

9,063 

9,457 

9,851 

10,482 

11,033 

11,664 

12,294 



SCHOOLS 

BS Plus 
15 Hrs . 

$ 7,981 

8, 375 

8, 769 

9, 163 

9,557 

9,951 

10,582 

11, 133 

11, 764 

12,394 



Master 

Degree 

$ 8,669 

9,063 

9,457 

9, 930 

10,403 

10,876 

11, 270 

11, 900 

12,610 

13,398 

13,871 



10 



MS Plus 
15 Hrs . 

$ 8,769 

9, 163 

9. 557 

10,030 

10, 503 

10, 976 

11,370 

12,000 

12, 710 

13,498 

13, 971 



5 



120— GOL 

MS Plus 
30 Hrs . 

$ 9,063 

9,457 

9,851 

10,245 

10,639 

11, 191 

11, 979 

12, 767 

13,634 

14,501 

15,053 



U— 120 



K< nt In*. 


■ I ITV ■« ' 1 . i f ■ 


Srnoo 1 I'm 


: ; t r l t ' t 








GRANDV 1 LLE PUBLIC 


SCHOOLS 








L 39-CRV 


Love 1 
1 


Bache lor 
Deq roe 


BA Plus 
24 Hr s . 


Master 
Deq i ee 


MA :• 

1 1 1 til b . 


V. \ P 1 u s 

2 J Hr.s . 


MA Plus 
30 Hrs . 


$ 7 , 900 


$ 8, 220 


$ 8,625 


$ 8,850 


$ 9,0 7 0 


$ ^ 2 K ' r ' 


2 


8,200 


8 . 5 20 


S, 900 


9, 125 


9.345 




3 


H , 3 35 


8 . 905 


9. 3 30 


9. 555 


9. 775 


' 0 . 000 


4 


8 .915 


9 . 2 2 5 


v . 7 30 


9, 975 


10, 195 


10.420 


5 


9 , i 


9,82 0 


10.1 9 


l u . 4 1 5 


10,035 


10, BbO 


b 


m . 7 1 


k Kt . J 3 i 


1 u , b 2 5 


IO, 850 


11,070 


\ 1 . 295 


; 


1 4 : > 


l o . •; t> 3 


1 1 . o 7 3 


1 1 . KK» 


1 1 , 5 2" 


11.74 3 


>* 


i 


I 52' 


» ' 4 1 i 

J. . ; J -> 


1 1 . ,’d't 


1 2 . 090 


12.22 5 




i * , -> 


1 1 . j\»3 


12. ■ v 3 


1 2 . 2 J ' 


: -tj 
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-KEL 



140 



Kent. Intermediate- School District 



KENOWA 


HILLS PUBLIC 


SCHOOLS 




145-KEH 


Leve 1 


Bachelor 

Decree 


Bachelor 
Degree Plus 
18 Sem. Hrs. 


Master 

Decree 


Master 
Degree 
18 Sem. 


i 


$ 8,000 


$ 


$ 8,700 


$ 


2 


8,300 


8,500 


9,000 


9, 200 


3 


8,600 


8,800 


9,400 


9,600 


4 


8,950 


9, 150 


9,850 


10,050 


5 


9, 300 


9,500 


10, 300 


10, 500 


6 


9,700 


9,900 


o 

o 

r* 

o 

rH 


10,900 


7 


10 100 


10 , 300 


11 10C 


11. 300 


8 


10, 500 


10. 700 


11. 500 


11. 700 


9 


10. 900 


11, 100 


11, 900 


12. 100 


10 




11 . 500 


12,400 


12.600 


11 






12,900 


13. 100 


12 






13,400 


13.600 




7/2/71 



U- 14 5 

1J8 



Plus 
Hr s . 



K<_-r>t intermediate School District 



KENT CITY 


COMMUNITY 


SCHOOLS 




150-KEC 


Lgvg 1 


Bache lor 
Deqree 


Bache lor 
Degree Plus 
15 Hr s . 


Master 

Deqree 


nets ue J- 
Degree Plus 
30 Hrs, 


1 


$ 7 . 750 


$ 7,983 


$ 8, 370 


$ 8,990 


2 


7 , 983 


8,215 


8,603 


9, 223 


3 


8 , 254 


8 , 486 


8,874 


9,571 


4 


8,641 


8,8 74 


9,261 


9,998 


5 


9, 068 


9, 300 


9,688 


10,424 


6 


9 , 4 94 


9, 726 


10 , 114 


10 , 850 


7 


9 , 920 


10,153 


10 , 540 


11, 276 


8 


10. 346 


10 , 579 


10 , 966 


11,703 


9 


10, 773 


1 1 . 00 5 


11, 393 


12 , 129 


10 


1 I, 199 


11,431 


11, 819 


12 , 555 


li 


11,625 


11 , 858 


12 , 245 


12,981 


12 






12,671 


13,408 


11 








13,834 


16 

17 

18 


12,051 


12 , 284 


13,098 


14, 260 


2 1 
22 

23 


12,478 


12, 710 


13 . 524 


14 , 686 


26 

2 7 
28 


12 , 904 


13 , 136 


13,950 


15,113 




U- 150 



8 / 20 / ) 1 



199 



Kent Intermediate School District 



KENTWOOD 


PUBLIC SCHOOLS 






160-KEW 


Level 

1 


Bachelor 

Deqree 


Bachelor 
Degree Plus 
15 Hrs . 


Master 

Deqree 


Master 
Degree Plus 
30 Hrs. 


$ 7,900 


$ 8,025 


$ 8,698 


$ 9,198 


2 


8, 163 


8, 288 


8, 938 


9,438 


3 


8,425 


8, 550 


9, 223 


9,723 


4 


8,900 


9,025 


9, 748 


10, 248 


5 


9,375 


9,500 


10, 273 


10,773 


6 


9,850 


9,975 


10, 798 


11,298 


7 


10 , 325 


10,450 


11, 323 


11,823 


8 


10 , 800 


10, 925 


11,848 


12, 348 


9 


11 , 275 


11,400 


12, 373 


12,873 


10 


11, 750 


11,875 


12,898 


13, 398 


11 


12, 225 


12, 350 


13,423 


13,923 


16 




12, 850 


13,923 


14,423 


20 




13 , 250 


14, 323 


14, 823 



O 10/4/71 

ERIC 




U- 160 



Kent Intermediate School District 



LOWELL 


AREA SCHOOLS 






170-LOW 


Leve 1 


Bache lor 
Deqree 


Bachelor 
Degree Plus 
15 Hrs. 


Master 

Deqree 


Master 
Degree 
10 Hrs. 


1 


$ 7,800 


$ 8,000 


$ 8,400 


$ 8,600 


2 


8, 112 


8,320 


8, 736 


8, 944 


3 


8,424 


8 , 640 


9, 072 


9, 288 


4 


8, 736 


8 , 960 


9,408 


9, 632 


5 


9, 048 


9, 280 


9, 744 


9, 976 


6 


9,438 


9 , 680 


10 , 164 


10,406 


7 


9, 828 


10 , 080 


10 , 584 


10,836 


8 


10 , 218 


10 , 4-80 


11,004 


11, 265 


9 


10 , 608 


10 , 880 


11,424 


11, 696 


10 


10,998 


11 , 280 


11, 844 


12, 126 


11 


11,466 


11, 760 


12, 348 


12, 642 


12 


11, 856 


12, 160 


12, 768 


13 , 072 



8/20/71 

.201 



Kent Intermediate School District 



ROCKFORD PUBLIC SCHOOLS 



Level 


Bachelor 

Deqree 


Bachelor 
Degree Plus 
15 Sem. Krs 


Master 
Degree or 
. BS+30 


Master 
Degree 
15 Sem. 


i 


$ 7,900 


$ 8,150 


$ 3,600 


$ 8,750 


2 


8,050 


8,300 


8, 750 


8,900 


3 


8, 250 


8, 500 


8,950 


9,100 


4 


8,700 


8,975 


9,460 


9,620 


5 


9,150 


9,450 


9,970 


10 , 140 


6 


9,600 


9,925 


10,480 


10,660 


7 


10,050 


10,400 


10,990 


11, 180 


8 


10,500 


10,875 


11,500 


11,700 


9 


10,950 


11,350 


12,010 


12, 220 


10 


11, 500 


11,825 


12,520 


12, 740 


11 




12,480 


13,200 


13,490 



210-ROC 



Plus 
Hrs . 




7/2/7] 




U-210 



Kent Intermediate School District 



SPARTA AREA SCHOOLS 

Bachelor 



Level 


Bache lor 
Deqree 


Degree Plus 
15 Hr s . 


Master 

Deqree 


1 


$ 7,850 


$ 8, 150 


$ 8,450 


2 


8, 203 


8,517 


8,830 


3 


8,556 


8,884 


9, 210 


4 


8., 910 


9, 250 


9, 590 


5 


9, 263 


9,617 


9,971 


6 


9,616 


9, 984 


10,351 


7 


9, 970 


10 , 350 


10,732 


8 


10, 362 


10 , 758 


11 , 154 


9 


10, 833 


11, 247 


11,661 


10 


11, 304 


11 , 736 


12, 168 


11 


11, 775 


12, 225 


12,675 


15 


12, 168 


12,633 


13,098 




240-SPA 
Master 
Degree Plus 
20 Hr s . 

$ 8,750 
9,144 
9,537 
9, 931 
10 , 325 
10, 719 
11, 112 
11, 550 
12,075 
12,600 
13 , 125 

13, 562 



8/20/71 



2.03 



U— 240 



SECTION V 



Salary Schedule Analysis 



V- 1 - Contents 

V- 2 - 

V- 3 - 

V- 4 - 

V- 5 - 

V— 6 - 

V- 7 ~ 

V- 8 - 
V- 9 - 
V-10 - 

P ages in This Section Are Number by Sc hool — i^is t r ip^_s 

vloio - Grand Rapids 

V-020 - Godwin Heights 

V-025 - Northview 

V-026 - Wyoming 

V— 040 - Byron Center 

V— 050 - Caledonia 

V— 070 - Cedar Springs 

V— 080 - Comstock Park 

V— 090 - East Grand Rapids 

V— 110 - Forest Hills 

V— 120 - Godfrey Lee 

V-130 - Grandville 

V— 140 - Kelloggsville 

V-145 - Kenowa Hills 

V— 150 - Kent City 

V— 160 - Kentwood 

V— 170 - Lowe 1 1 

V— 210 - Rockford 

V-240 - Sparta 



O 

ERIC 



6/7, 
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V- 



OOO-KISD 



SCHOOL DISTRICT Kent Intermediate School District 
Salary Schedule:" Education Level Bachelor ~ 
Experience Allowed Teachers Entering System: 



No, 

"of 3“ 



Sch. 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


1 


0 


$ 8,496 


2 


1 


8,821 ‘ 


3 


2 


9,148 t 


4 


3 


9,554 


5 


4 


9,961 ' 


6 


5 


10,451 ' 


7 


6 


10,940 ' 


8 


7 


11,347 - 


9 


8 


11,754 ■ 


10 


9 


12,161 ■ 


li 


10 


12,773 ■ 


12 






L3 






14 






L5 






l6 






17 






.8 






-9 






>0 






!1 






!2 






3 

LC 


6 / 14 , 





Base 

Percent 

Increase 



Dollar 

Increase 



Factor of 
Base cf 
$ 8,4 96 



No. of Full 
and Fraction- 
al Positions 



$325 



1.0000 



327 


406 


407 


490 


489 


407 


407 


407 


612 



























1.0382 


1.0767 


1.1245 ' 


1.1724 ’ 


1.2301 


1.2876 


1.3355 


1.3834 


1.4313 


1.5034 ■ 

























3 . 82 % 
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3 . 84 % 


4 . 77 % 


4 . 79 % 


5 . 76 % 


5 . 75 % 


4 . 79 % 


4 . 79 % 


4 . 79 % 


7 . 20 % 
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2 

3 
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6 

7 

8 

9 

10 

11 

12 

13 

14 

15 
, 16 

17 

18 

19 

20 
21 
22 



V-000-1 
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tipvr'. 


rr. r • a 2 


; 04« • t Tear 


K * r • 
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? r - «■ 5 






" T* :- 


■ r ~ 


r* 
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: u 


. «r ■ • 
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r «■ .1 s «• Ji ♦' 






1 r, • ,*■ r A xt c 


a 1 P ;a 1 Dj.a 


« 




f 'V. K 








\ i* 
























1 . M 4 % 




• 


4 


% , > '• 






I, . 


* i 4 2 






i 


> 
















3 . ft l % 






2 


'* '*4 * 








. " 2 ■- 


















4 * 






4 . f* % 






J 


A )♦, 






* * 


2 2 4 






, 


c, 










4^t* 






4 . H :••*. 


1 


> 


4 


l v' ,777 






4 - 


2 1> t‘ 4 




S 74% 




6 




1 1 . 26 5 






4 W h 


i2 V> 






S 






‘ 1 . 


f 




_ 


7 




1 1 . 7 54 






4 1* •> 


Jh34 




5 . 7 5% 


f 


6 






* . 




4 . 79% 




e 




T 

12.161 






4 0 / 


4 31 J 


* 


* ~ ' 1 

J 


7 






1 . 


r 




“4 



1 — * 4 O 9 ~ 4 . B 1 % * 

9 t* 12.570 1 1.47*5 

l 40 ' ' « 4.79% f 

9 12 *#7 7 f 1.S274 t 

* *1 610 ■■-■ i 7.17% 1 

-1 : ;■ 1 J . Stf 7 1.59*2 | — — 




* 

*• 

C, 

6 

7 

6 

9 

i o 

n 

l? 

13 

19 

15 

16 

17 

18 

19 

20 

21 

22 



. <>C> i 



SCHOOL SXSTMCT X*nt : 

La i a ry Scnedule : Education TieveT HA** 1 * 

Experience Allowed Teacnera Entering Systee 



. t> t r . 



Wo. 

‘of 



- K 1 SD 
TTcrT 



.Level 


Exfer- 
1 enc e 


Schedu- 

led 

Salary 


1 


g 


^ t 

$ 9.718 


2 


( 

I 


10.043 


, 3 


2 


10.369 ' 


l u 

l „ 


i 3 


i 

. 10.777 


! 5 


L 4 


1 11.184 ' 


i 6 


1 5 


1 j 

11.673 y 


u_ 


6 


12.161 ’ 


; 0 


7 


12.570 r 


i 9 


8 


12.977 - 


10 


9 


13,383 - 


11 


10 


13.994 ’ 


12 






13 






14 






15 






16 






17 






18 






19 






20 






21 






22 






O 

ac 


6/14, 





Doi la r 
Increase 



TacTFr - c 
Bac c of 
4 a. 



l^nse 
Pc rcent 
Inc reflfle 



TuTT 



RoT'b: 

and Fraction- 
r. 1 Positions 



$32^ 



3 26 



408 



407 



489 



488 



409 



407 



406 



611 



1 . *433 



1 . 162 ^ 



1 . 22o4 



1 . 2684 



1 . 3163 



1. 3739 



1 1.4313 



r 



1 1.4795 



1. 5274 



1.5752 



1.6471 



3 . 82 % 



3 . 63 % 



4 . 90 % 



4 . 79% 



5 . 75% 



5.74% 



4.81% 



■ 4.79% 


' 4.77% 


J 7.19% 



























? 

3 

4 

5 

6 

7 

8 
9 

10 

n 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 
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SCHOOL DISTRICT Kent Ir.t crncdi.Hr School Dist rict No, 

Salary Schedule: Education Level Ma + 3o 4 'of 

Experience Allowed Teacnera Entering System: 



000- Ki SO 

"4" 



"Sc h . 



T 



Scnedu- 

led 

Salary 



TWa e j tf o . of full 
Percent ; and Fraction- I 
Increase ! al Positions 



Level 



Exper- 

ience 



factor of 
Dollar i Base of : 
Inc rease $ 8,496 ■ 



T 



22 



O 

ERIC 



$10. 125 



10.451 



3 


2 


10.776 ^ 


4 


3 


11.184 


5 


4 


11,591 


6 


5 


12,080 


7 


6 


12.570 


8 


7 


12,977 


9 


8 


13,383 


10 


9 


13,791 


11 


10 


14,402 


12 






13 






14 






15 




T 


16 






17 






18 






19 






20 






21 







$326 



325 : 


408 j 


407 r 


489 


490 


407 


406 


408 


611 










i 

















1 . 1 9 1 7 



1 .2301 



1 . 2683 



1. 3163 



1.3642 



1.4218 



1.4795 



1.5274 



1.5752 



3.83% 



1.6232 


1.6951 

























: 1 

3.82% r 


4.80% *■ 


j 4 . 79% r 


5.75% \ 


5 . 76% 


4.79% 


4.77% 


4.80% 


7.19% 



























1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

1 6 

17 

18 

19 

20 
21 
22 



6/14 



208 



V-000-4 




1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 



SCHOOL DISTRICT 
Salary Schedule 



Northviow Public Schools 
Education Level 



BS-Perm: 

Experience Allowed Teachers Entering System: 



No. 

'of 7 



025-NOV 
Sch . 



Level 


j 

Exp er- j 
lence j 


Schedu- 
led , 

Salary i 


1 


i 

0 


r 

$ 7,950 | 


2 


1 


8,1.39 j* 


3 


2 


8,427 r 


4 


3 


8,825 


5 


4 


9,225 


6 


5 


9,659 


7 


6 


10,176 


8 


7 


10,693 


9 


8 


11,289 


10 


9 


11,806 


ll 


10 


12,323 


12 






L3 






L4 






L5 






.6 






■7 






.8 






-9 






*0 






•l 






2 







; Fac tor of’ 
Dollar | Base of 
Increase 1 $ 7,950 



Base 

Percent 

Increase 



No. of Full 
and Fraction- 
al Positions 















































ERIC 



$239 



238 



398 



400 



434 



517 



517 



596 



517 



517 



1.0000 



1 . 0300 



1.0600 



1 . 1100 



1. 1603 



1.2149 ■ 


1. 2800 


1.3450 


1.4200 


1.4850 


1.5500 

























3 . 00 % 



2.99% 



5.00% 



5.03% 



5.45% 



6.50% 



6.50% 


7.49% 


6. 50% 


6.50 












1 















1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V-025-2 

, J/ ' i-/ .5 



7/30/71 



210 



SCHOOL DISTRICT Northview Public Schools No< 025-NOV 

Salary Schedule: Education Level bs +20 “ 3 of 7 Sch . 

Experience Allowed Teachers Entering System: 




1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

ll 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 



SCHOOL DISTRICT Nor thview Public Schools 
Salary Schedule: Educe tlon Level' MS-Pro\7; 

Experience Allowed Teachers Entering Sy s tem : 



No. 

‘of T 



025-NOV 

ScTT 



O 

ERIC 



Level 


Exper- 
ienc e 


Schedu- 

led 

Salary 


1 


0 


$ 8, 550 


2 


1 


8,807 


3 


2 


9,063 


4 


3 


9,491 1 


3 


4 


9,918 


6 


5 


10,388 


7 


6 


10,944 


8 


7 


11,500 


9 


8 


12,056 


10 


9 


12,526 


11 


10 


12,996 


12 






13 






» 






-5 






.6 






7 






8 






9 






0 






1 






2 







Dollar 

Increase 



7/30/71 



$257 



256 



428 



427 



470 



556 



556 



556 



470 



470 



Factor of 
Base of 
$ 7,950 



1.0754 



1. 1077 



1. 1400 



1.1938 



1.2475 



1.3066 



1 .3766 



1.4465 



1.5164 



1.5755 



1.6347 



Base 

Percent 

Increase 



212 



3. 23% 



No. of Full 
and Fraction- 
al Positions 



3.22% ) 


5.38% 


5.37% 


5.91% 


6.99% 1 


6.99% 


6.99% 


5.91% 


5.91% 
























• 



1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

n 

12 

13 

14 
13 

16 

17 

18 

19 

20 
21 
22 



V-025-4 



SCHOOL DISTRICT Northview Public Schools 025-NOV 

Salary Schedule: Education Level MS-Per m.~ 5 of 7 Sch . 

Experience Allowed Teachers Entering System: 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


Dollar 

Increase 


Factor of 
Base of 
$ 7,950 


Base 

Percent 

Increase 


No. of Full 
and Fraction- 
al Positions 


1 


n 


$ (8,550) 


($257) 


(1.0754) 


(3.23%) 




2 


I 


(8,807) | 


(1.1077) 




(256) 


(3.22%) 


3 


2 


(9,063) 1 


(1.14C0) 




(513) 


(6.45%) 


4 


3 


9,576 


1.2045 




513 


6.45% 


5 


4 


10,089 


1.2690 




599 


7.53% 


6 


5 


10,688 


1 . 3444 




598 


7.52% 


7 


6 


11,286 


1.4196 




599 


7.53% 


8 


7 


11,885 


1.4949 




684 


8.60% 


9 


8 


12,569 


1.5810 




598 


7.5 2% 


10 


9 


13,167 


1.6562 




599 


7.53% 


11 


10 


13,766 


1.7315 








12 














13 














14 














15 














16 














17 














18 














19 














20 














21 














22 























7/30/71 V— 025— 5 

ERIC 



i 

c. 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 



7/30/71 



213 



) n V 



SCHOOL DISTRICT 



Northview Public Schools 



Salary Schedule: Education Level MS+10 
Experience Allowed Teachers Entering System: 



No, 

'of T 



025— NOV 



Sch. 



Schedu- 

led 

Salary 



Level 



Exper- 

ience 



Dollar 

Increase 



Factor of 
Base of 
$ 7, 950 



Base 
Perc ent 
Increase 



No. of Full 
and Fraction- 
al Positions 















































4 



8 



10 



11 

12 

I3_ 

L4 

L5_ 

.6 

-7_ 

.8 

■9_ 

■o 

1 

2 



O 

ERIC 



o 



8 



10 



$ 8,700 



8, 961 



9,222 



9,744 



10,266 



10,875 



11,484 



12,093 



12,789 



13,398 



14,007 



7/30/71 



$261 



1.0943 



261 


522 


522 


609 


609 


609 


696 


609 


609 



























1.1271 


1, 1600 


1.2256 


1.2913 


1.3679 


1.4445 


1.5211 


1.6086 


1.6852 


1.7618 

























3.28% 



21 4 



3 . 28% 


6.56% 


6.56% 


7.66% 


7 . 66% 


7.66% 


8.75% 


7.66% 


7 . 66% 



























1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V-025-6 






SCHOOL DISTRICT Northview Public Schools __ No, 025-NQV 

Salary Schedule: Education Level MS+20 7 of 7 Sch . 

Experience Allowed Teachers Entering System: 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


Dollar 

Increase 


Factor of 
Base of 
$ 7,950 


Base 

Percent 

Increase 


No. of Full 
and Fraction- 
al Positions 


1 


0 


$ 8,850 




1.1132 












$266 


1.1466 


3 . 34% 




2 


1 


9,116 














265 


1.1800 


3 . 33% 




3 


2 


9,381 J 


531 






li 






1.2467 


6 . 67% 




4 


3 


9,912 


531 












1.3135 


6 . 67% 




5 


4 


10,443 


620 






r~ 






1.3915 


7.79% 




D 


5 


11 , 063 


619 


7.78% 








11,682 


1.4694 




7 


6 


620 


7.79% 




8 




12,302 


1.5474 




7 


619 


7.78% 






8 


12,921 


1.6252 




9 


620 


7.79% 




10 




13,541 


1.7032 




9 


619 


7 . 78% 




11 


10 


14,160 ' 


1.7811 










12 


























13 


























14 


























15 


























16 


























17 


























l8 














> 












19 
























» 


20 












, 














21 


























22 




























O •? cr 

t-iU 



V-025-7 

I f'/' i 



1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



7/30/71 



SCHOOL DISTRICT Wyoming Public Schools 

Salary Schedule: Education Level Bachelor 

Experience Allowed Teachers Entering System: 



No. _ 
'of 3 



026— WYO 
Sch . 



Level 


Exper- 
ienc e 


Schedu- 

led 

Salary 


1 


0 


7,866.55 


2 


1 


8, 102.55 


3 


2 


8.495 . 87 


4 


3 


8,889. 20 


5 


4 


9,282.53 ' 


6 


5 


9, 754.52 " 


7 


6 


10, 305.18 - 


8 


7 


10,855.84 - 


S 


8 


11,485.16 - 


10 


9 


12, 271.82 - 


11 






12 






13 






14 






15 






16 






17 






18 






19 






20 






21 






22 







Dollar 

Increase 



Factor of 
Base of 
$7866.55 


1.0000 


1.0300 


1.0800 


1.1300 ' 


1.1800 ' 


1.2400 ‘ 


1.3100 ■ 


1.3800 ' 


1.4600 ’ 


1.5600 



























Base 
Perc ent 
Increase 



No. of Full 
and Fraction- 
al Positions 



$236.00 



393.32 



393.33 



393.33 



471.99 



550.66 



550.66 



629.32 



786.66 



O 

ERIC 



3 . 00 % 



6/7/71 



£16 



5.00% j 


5.00% 


5.00% 


6.00% " 


7.00% - 


7.00% J" 


8.00% - 


10.00% - 






- 























1 

2 

3 

4 

5 

6 

7 

8 

Q 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V-026-1 



SCHOOL DISTRICT Wyoming Public Schools 

Salary Schedule: Education Level Master 

Experience Allowed Teachers Entering System: 



No. _ 
'of 3 



026— WYO 
Sch . 



O 

ERIC: 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


1 


0 


? 8,102.55 


2 


1 


8,417.21 L 


3 


2 


8,310.54 1- 


4 


3 


9,282.53 - 


5 


4 


9,833.19 - 


6 


5 


10,462.51 - 


7 


6 


11, 170.50 - 


8 


7 


11,878.49 - 


9 


8 


12,586.48 - 


10 


9 


13, 373.14 - 


11 






12 






13 






14 






15 






16 






17 






18 






19 






20 






21 






22 







Dollar 

Increase 



$314.66 



393.33 



471.99 



550.66 



629.32 



707.99 



707.99 



707.99 



786.66 



Factor of 
Base of 
$7866.55 



1.0300 



1.0700 



1. 1200 



1.1800 



1.2500 



1.3300 



1.4200 



1.5100 



1.6000 



1. 7000 



Base 

Percent 

Increase 


4.00% 


5.00% - 


6.00% " 


7.00% " 


8.00% - 


9.00% - 


9.00% - 


9.00% - 


10.00% - 





























No . of Full 
and Fraction- 
al Positions 



1 

2 

3 

4 

3 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



6/7/71 



217 



V-026-2 



, -- r. ‘ G 7R I CT Wyoming Public Schools 

, a .nry Schedule : Education Level (BA+60 j ~~ 

wpcrience Allowed Teachers Entering System: 



No. 

"of 3 



026-WYO 
Sch . 



Level lence 



Schedu- 

led 

Salary 



Dollar 

Increase 



o 

i 7 



8 



; 9 



;id 



ii 



13 



iu 



15 



16 



,17 



16 



19 



20 



21 






O 

ERIC 



8 



$8,417.21 

-J 1 



b. 810. 54 



$393.33 



i 9,282.53 



“t- 



9.833.19 



110,462.51 



11, 170.50 



11*957.16 



12.743.81 



13, 609. 13 



14,474.45 



6/7/71 



Factor of 
Base of 
$ 7866.55 



1.0700 



j 471.99 


1 

550.66 


629.32 


■ 707.99 


- 786.66 


■ 786.65 


- 865.32 |- 


- 865.32 


- 



























1.1200 



1.1800 



1.2500 



1.3300 



1.4200 



1.5200 



1.6200 



1.7300 



1.8400 



Base 

Percent 

Increase 



5.00% 



218 



6.00% 


7.00% 


8.00% - 


9.00% - 


10.00% - 


10.00% 


11.00% 


11.00% 





























No. of Full 
and Fraction- 
al Positions 



1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V-026-3 



SCHOOL DISTRICT Caledonia Community Schools 
Salary Schedule: Education Level Bachelor 

Experience Allowed Teachers Entering System: 



No. 

'of 2 



050— CAL 
Sch . 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


1 


0 


$7,350 


2 


1 


7,718 


3 


2 


8,085 


4 


3 


8,45? 


5 


4 


8,820 


6 


5 


9,188 


7 


6 


9,629 


8 


7 


10,070 


9 


8 


10,511 


10 


9 


10,952 


11 


10 


11,393 


12 






13 






14 






15 






16 






17 






18 






19 






20 






21 






22 







O 

ERIC 



Dollar 

Increase 



$368 



367 



368 



367 



368 



441 



441 



441 



441 



441 



Factor of 
Base of 
$7,350 



1.0000 



1.0500 - 


1.1000 - 


1.1500 - 


1.2000 ' 


1.2500 ' 


1.3100 ' 


1.3700 ' 


1.4300 - 


1.4900 ■ 


1.5500 - 

























219 



Base 

Percent 

Increase 



5.00% 



No. of Full 
and Fraction- 
al Positions 



5.00% - 


5.00% - 


5.00% - 


5 . 00% - 


6.00% ' 


6.00% ‘ 


6.00% ■ 


6.00% ■ 


6.00% ■ 
























1 



1 

2 

3 

4 

5 

6 

7 
; 8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



6/7/71 



V-050-1 



050-GAL 



SCHOOL DISTRICT Caledonia Community Schools 

Salary Schedule: Education Level Master 

Experience Allowed Teachers Entering System: 



No. _ 
'of 2 



Sch. 



Level 



Exper- 
ienc e 



Schedu- 

led 

Salary 



Dollar 
Increas e 



Factor of 
Base of 
$ 7,350 



Base 

Percent 

Increase 


5 . 44% 


5.44% ~ 


5 . 44% - 


5 . 44% 


5.44% - 


- 6.53% - 


6.53% 


6.53% - 


6.53% - 


6.53% - 



























No. of Full 
and Fraction- 
al Positions 



8 



10 



11 



12 



13 



14 



15 



16 



17 



18 



19 



20 



21 



22 



O 

ERIC 



8 



10 



$ 8,000 



8,400 



8,800 



9,200 



9,600 



10,000 



10,480 



10,960 



11,440 



11,920 



12,400 



6/7/71 



$400 



400 



400 



400 



400 



480 



480 



480 



480 



480 



1.0884 



1.1428 



1.1972 



1. 2517 



1.3061 



1.3605 



1.4258 



1.4911 



1.5564 



1.6217 



1.6870 



non 



1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

P-9 

20 

21 

22 



V-050-2 



SCHOOL DISTRICT Comstock Park Public Schools No. 080-CQP 

Salary Schedule: Education Level Bachelor 1 of 6 Sch. 



Experience Allowed Teachers Entering System: 




Level 


Ex]5er- 

ience 


Schedu- 

led 

Salary 


Dollar 

Increase 


Factor of 
Base of 
$ 7,640 


Base 

Percent 

Increase 


No. of Full 
and Fraction- 
al Positions 


1 

2 

3 

L 

5 

6 

7 

8 

9 

13 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 


1 


0 


$ 7,640 


$382 1 


1.0000 


5 . 00% 




2 


•> 


8,022 


1.0500 




382 


5 . 00% 


3 


2 


8 , 404 


1.1000 




382 


5 . 00% 


4 


3 


8, 786 


1.1500 




382 


5 . 00% 


5 


4 


9,168 


1.2000 








6 














7 














8 














9 














3 






4 








1 














2 














3 














4 














5 














5 














\7 














h 














p 














p 














K 

a 

& 














ft 

«■ > 




L 












l 8/20/71 




V— 080— 1 





I 

0 

ERIC 



221 



SCHOOL DISTRICT Comstock Park Public Schools 
Salary Schedule: Education Level BA+10 

Experience Allowed Teachers Entering System: 



No 080-CCP 

"of <r 



Sch . 



Level 


Exper- 

ience 


Schedu- j 
led | 

Salary 


1 


0 


$ 7,831 


2 


1 


8,213 I 


Q 

„ t 


2 


8,595 1 


4 


3 


8,977 | 


5 


4 


9,359 


6 


5 


i ~ 

9,741 


7 


6 


10,123 


8 


7 


10,505 


9 


8 


10,887 


10 


9 


11,269 


11 






12 


i 




13 






14 






15 


14 


11,651 


VO 

i 






17 






;,8 






— [ 






■o i 






l 






l 2 


1* 





Dollar 

Increase 



Factor of 
Base of 
$ 7,640 



Bas^ 

Percent 

Increase 



No. of Full 
and Fraction- 
al Positions 















































f O 

ERIC 



8/20/71 



$382 



382 



382 



#_ 



382 



382 



382 



382 



382 



382 



382 



1.0250 



1.0750 



1.1250 



1. 1750 



1. 2250 



1.2750 



1.3250 



1.3750 



1.4250 



1.4750 



1.5250 



5 . 00 % 



5.00% 


5.00% 


5.00% | 


5.00% 


5.00% 


5.00% 


5.00% 


5.00% 










5.00 



















1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 
1.6 

17 

18 

19 

20 
21 
22 



V— 080-2 



iCfQ b 



222 



SCHOOL DISTRICT Comstock Park Public Schools 



Salary Schedule: Education Level BA+20 



No. 

'of 6 



080— COP 



Sch . 



Experience Allowed Teachers Entering System: 



Level 


Exper- 

ience 


Schedu- i 
led j 

Salary 


1 


0 


$ 8,022 


2 


1 


8,404 


3 


2 


8,786 


4 


3 


9,168 


5 


4 


9,550 


6 


5 


9,932 


7 


6 


10,314 


8 


7 


10,696 


9 


8 


11,078 


10 


9 


11,460 


11 






12 






13 






14 






15 


14 


11,842 


16 




- 


17 






18 






19 






I20 

< 






i 1 

21 






22 






8/20/71 



j Factor of 
Dollar i Base of 



1.0500 


1 1.1000 


1. 1500 


1.2000 


"I 1.2500 


* 1.3000 


1.3500 


1.4000 


1.4500 


1 . 5000 










1.5500 

















Base 

Percent 

Increase 



No. Of Full 
and Fraction- 
al Positions 















































O 

ERIC 



$382 



382 


382 


382 


382 


382 


382 1 


382 


382 










382 




J 















5.00% 



5.00% 


5.00% 


5 . 00% 


5.00% 


5.00% 


5.00% 


5 . 00% 


5.00% 










j 5.00% 



















1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

n 

12 

13 

14 

15 
1.6 

17 

18 

19 

20 
21 
22 



V-080-3 



223 



&■ 

jap- 



\C\CA 1/ 



SCHOOL DISTRICT 



Comstock Park Public Schools 



Salary Schedule: Education Level Ba+30 



No. 

'of 6 



OtSO-COP 



Sch . 



Experience Allowed Teachers Entering System: 



Level 


Exper- 

ience 


Schedu- j 
led j 

Salary 


1 


0 


$‘ 8, 213 


2 


1 


8,595 j 


3 


2 


8,977 | 


4 


3 


9,359 


5 


4 


9,741 


6 


5 


10,123 


7 


6 


10,505 


8 


7 


10,887 


9 


8 


11,269 


10 


9 


11,651 


11 






12 


1 




13 






14 






15 


14 


12,033 


16 






17 






18 






IS 






:20 i 

!■ 






[21 

£ 




t 


i’22 

V 







Dollar 

Increase 



Factor of 
Base of 
$ 7,640 



Base 

Percent 

Increase 



No. of Full 
and Fraction- 
al Positions 















































3 

ERIC 



8/20/71 



$382 



j 382 


382 


1 

382 


382 


382 


382 I 


382 


382 










382 



















1.0750 



1 . 1250 


1 . 1750 


1. 2250 


1 . 2750 


1 . 3250 


1.3750 


1.4250 


1.4750 


1. 5250 










1.5750 

















224 



5 . 00 % 



5 . 00% 


5 . 00% 


5 . 00% 


5.00% 


5 . 00% 


5.00% 


5.00% 


5.00% 










5.00% 



















1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V-080-4 






0\t \ /i 



SCHOOL DISTRICT Comstock Park Public Schools Ho. 080-COP 

Salary Schedule: Education Level Master 5 Q f 6 Sch . 




1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 



SCHOOL DISTRICT Comstock Park Public Schools No. 080 -COP 




1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 



SCHOOL DISTRICT East Grand Rapids Public Schools 

Salary Schedule: Education Level Bachelor : 

Experience Allowed Teachers Entering System: 



No, 

"of C 



090— EGR 
Sch . 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


1 


0 


$ 8,100 


2 


1 


8,424 


3 


2 


8,829 


4 


3 


9,234 ' 


5 


4 


9,720 


6 


5 


10,206 ' 


7 


6 


10,692 ’ 


8 


7 


11,178 


9 


8 


11,664 


10 


9 


12,150 


11 


10 


12,636 


12 


11 


12,717 


13 


12 


12,798 


14 


13 


12,879 


15 


14 


12,960 


16 


15 


13,041 


17 


16 


13,122 


18 


17 


13,203 


19 


18 


13, 284 


20 


9 Add 


itional Yea 


21 


Incre 


merits of $8 


2X9 


28 


14,094 



I Factor of 
Dollar I Base of 
Increase j $ 8,100 



Base 

Percent 

Increase 



No , of Full 
and Fraction- 
al Positions 















































ERIC 

I 



$324 



405 



405 



486 



486 



486 



486 



486 



486 



486 



81 



81 



81 



81 



81 



81 



81 



81 



I 



1.0000 



1.0400 



81 



9/17/71 



1.0900 



1.1400 



1.2000 



1.2600 



1.3200 



1.3800 



1.4400 



1.5000 



1.5600 



1.5700 



1.5800 



1.5900 



1.6000 



1.6100 



1. 6200 



1.6300 



1.6400 



1. 7400 



227 



4.00% 



5.00% 


5.00% ’ 


6.00% 


6.00% - 


6.00% ^ 


6.00% 


6.00% 


6.00% 


6.00% 


1.00% 


1.00% 


1.00% 


1.00% 


1.00% 


1.00% 


1.00% 


1.00% 






1.00% 





1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V— 090— 1 



SCHOOL DISTRICT East Grand Rapids Public Schools 
Salary Schedule: Education Level - ba+2u 'l 

Experience Allowed Teachers Entering System: 



. No, 
of & 



090— EGR 
Sch . 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


1 


0 


$ 8,505 


2 


1 


8,829 


3 


2 


9, 234 


4 


3 


9,720 


5 


4 


10,206 


6 


5 


10,692 " 


7 






8 






9 






10 






11 






12 






13 






14 






15 






l6 






17 






l8 






19 






20 






21 






22 







Base 

Percent 

Increase 



Dollar 

Increase 



Fac tor of 
Base of 
$ 8,100 



No. of Full i 
and Fraction- 
al Positions 



O 

ERIC 



$324 



405 



486 



486 



486 



9/17/71 



1.0500 



1.0900 



4.00% 



1.1400 


1.2000 ' 


1.2600 ' 


1.3200 ‘ 



































2 28 



5.00% 


6.00% 


6.00% * 


6.00% " 





































i 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V-090-2 



SCHOOL DISTRICT East Grand Rapids Public Schools No. 090 -EGR 

Salary Schedule: Education Level Master 3 of 6_ Sch. 

Experience Allowed Teachers Entering System: 




1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 



<"HOOL DISTRICT Hast. Grand Papids Public Schools 

..’iiary Schedule: Education Level ma+15 \ 

Experience Allowed Teachers Entering System: 



No. 

"of 6 



090— EGR 
Sc h . 



; I Schedu- ! 

, £*per- 1 ied 

Level, ience ' Salary J 

1 

,J. U j $ 9,315 

i ! 1 

* ! 1 ! 9,639 i 


3 


2 


1 

10,125 * 


* 


3 


1C, 611 


! 5 


4 


11,097 


6 i 


1 

1 s ! 


11,583 


7 J 6 


12,069 


l J 

J i z 


12,555 


9 

) 


1 i 

8 ! 


1 

1 13,041 


10 


9 ! 


1 

| 13,527 

i 


:i ! 


; io 


14,013 J 
| 


ii* 


ii 


14,094 1 


|l 3 


12 


r ■ 

14,175 


<14 

1 


13 

i 


14,256 | 


f— 4 
r-\ 


1 

14,337 1 

| 


1 6 ’ 15 


14,418 i 


17 j 16 


( 

14,499 


18 i 17 

- - i 


14,580 


t 

19 ; 18 


14,661 I 



Dollar 



Factor of 
Base of 



Base 

Percent 

Increase 



No. of Full 
and Fraction- 
al Positions 





































<20 



,21 



2?9 

‘ O L 

ERIC 



28 



15,471 



-4- 



9/17/71 



$324 



9 Additional Ye< 
Increments of $^t- 



486 



486 



486 



486 



486 



486 



486 



486 



486 



81 



81 



81 



81 



81 



81 



81 



81 



81 



i 1.1900 


1.2500 ^ 


1 

1.3100 ‘ 


: 

1.3700 ' 


1 

j 1.4300 ' 


1.4900 ' 


1.5500 ■ 


1.6100 ■ 


1.6700 


1.7300 


1.7400 


1.7500 


1. 7600 


1. 7700 


1.7800 


1.7900 


1.8000 


1.8100 


Lty 


l 


j 1.9100 



4.00% 



6.00% 


6.00% 


6.00% 


6.00% " 


6.00% 


6.00% ’ 


6.00% 


6.00% 


6.00% 


1.00% 


1.00% 


1.00% 


1.00% 


1.00% 


1.00% 


1.00% 


1.00% I 






1.00% 





1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

n 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



230 



V-090-4 



SCHOOL DISTRICT East Grand Rapids Public Schools 
Salary Schedule: Education Level ma+30 5 

Experience Allowed Teachers Entering System: 



No, 090— EGR 
"of 6 Sc h. 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


1 


0 


$ 9,720 


2 


1 


10,044 


3 


2 


10,530 


4 


3 


11,016 


5 


4 


11,502 


6 


5 


11,988 


7 


6 


12,474 


8 


7 


12,960 


9 


8 


13,446 


10 


9 


13,932 


11 


10 


14,418 


112 


11 


14,499 


13 


12 


14, 580 


14 


13 


14,661 


15 


14 


14,742 ^ 


l6 


15 


14,823 


17 


16 


14,904 


18 


17 


14,985 


19 


18 


15,066 


20 


9 Add 


itional Yea 


21 


Incre 


ases of $81 


22C9 


28 


15,876 



Dollar 

Increase 



Factor of 
Base of 
$ 8,100 



Base 

Percent 

Increase 



No. of Full 
and Fraction- 
al Positions 















































ERIC 



9/17/71 



$324 



486 



486 



486 



486 



486 



486 



486 



486 



486 



81 



81 



81 



81 



81 



81 



81 



81 



81 



1.2000 



1.2400 



1.3000 



1.3600 



1.4200 



1.4800 



1.5400 



1.6000 



1.6600 



1. 7200 



1.7800 



1.7900 



1.8000 



1.8100 



1.8200 



1.8300 



1.8400 



1.8500 



1.8600 



1.9600 



4.00% 



231 



6 . 00 % 


6 . 00 % 


6 . 00 % 


6 . 00 % ' 


6 . 00 % ' 


6 . 00 % 


6 . 00 % 


6 . 00 % 


6 . 00 % 


1 . 00 % 


1 . 00 % 


1 . 00 % 


1 . 00 % 


1 . 00 % 


1 . 00 % 


1 . 00 % 


1 . 00 % 






1 . 00 % 





1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 
37 

; i 

15 

16 

17 

18 

19 

20 
21 
22 



V— 090— 5 



090— EGR 
6 Sch . 



SCHOOL DISTRICT East Grand Rapids Public Schools No, 

Salary Schedule: Education Level ma+4 5 6 of 

Experience Allowed Teachers Entering System: 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


1 


0 


$10,125 


2 


1 


10,449 


3 


2 


10,935 


4 


3 


11,421 


5 


4 


11,907 


6 


5 


12,393 1 


7 


6 


12,879 


i 

8 


7 


13,365 


9 


8 


13,851 


10 


9 


14,337 


ll 


10 


14,823 


12 


11 


14,904 


13 


12 


14 , 985 


14 


13 


15,066 


15 


14 


15,147 


16 


15 


15, 228 


17 


16 


15,309 * 


18 


17 


15,390 


19 


18 


15,471 


20 


9 Add 


itional Yea 


21 


Incre 


ases of $81 


229 

L\ 


28 

j 


16,281 
| 



Dollar 

Increase 



Factor of 
Base of 
$ 8,100 



Base 

Percent 

Increase 



4.00% 


6.00% j 


6.00% ^ 


6.00% 


6.00% 


6.00% 


6.00% 


6.00% 


6.00% 


6.00% 


1.00% 


1.00% 


1.00% 


1.00% 


1.00% 


1.00% 


1.00% 


1.00% 






1.00% 





No. of Full 
and Fraction- 
al Positions 



ERIC 



$324 



486 



9/17/71 



486 



486 



486 



486 



86 



486 



486 



486 



81 



81 



81 



81 



81 



81 



81 



81 



1.2500 



1. 2900 



1.3500 



1.4100 



1.4700 



1.5300 



1.5900 



1.6500 



1. 7100 



1.7700 



1.8300 



1.8400 



1.8500 



1.8600 



1.8700 



1.8800 



1.8900 



1.9000 



1. 9100 



tty 



81 



2.0100 



V— 090 — 6 



1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



SCHOOL DISTRICT God frey-Lee Public Schools 
Salary Schedule: Education Level Bachelor 

Experience Allowed Teachers Entering System: 



No. _ 
'of 5 



120— GOL 

Sch. 



Dollar 

Increase 


$394 


394 f 


394 f 


394 


394 


631 


551 


631 


630 





























No. of Full 
and Fraction- 
al Positions 















































Level 



Exper- 

ience 



Schedu- 

led 

Salary 



Factor of 
Base of 
$ 7881 



Base 

Percent 

Increase 



8 



10 



11 



12 



13 



14 



15 



16 



17 



18 



19 



20 



21 



i;22 

ERIC 



8 



$ 7,081 



8,275 



8,669 



9,063 



9,457 



9,851 



10,482 



11,033 



11,664 



12,294 



1.0000 



1.0500 


1.1000 


1.1500 


1.2000 


1.2500 ‘ 


1.3300 ' 


1.4000 ' 


1.4800 ’ 


1.5600 ' 


























1 A 



5.00% 



5 . 00% f 


5.00% 


5.00% 


5.00% 


8.00% ' 


7.00% ' 


8.00% 


8.00% 





























6/7/71 



2713 



3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V— 120— 1' 



SCHOOL DISTRICT Godfrey-Lee Publ ic sch ools 

Salary Schedule: Education Level bs+15 

Experience Allowed Teachers Entering System: 



No. _ 
“of 5 



120— GOL 
Sch . 



Level 



7 



8 



10 



11 



12 



13 



14 



15 



16 



17 



•i l8 



1 19 



I 20 



f 21 



! 22 



0 

ERIC 



Exper- 

ience 



6 



8 



Schedu- 

led 

Salary 



$ 7,981 



8,375 



8,769 



9,163 



9,557 



9, 951 



10,582 



11, 133 



11, 764 



12,394 



6/7/71 



Dollar 

Increase 



$394 



394 



394 



Factor of 
Base of 
$ 7881 



1.0126 



394 


394 


631 


551 


631 


630 





























1.0626 ' 


1.1126 ' 


1.1626 ’ 


1.2126 ' 


1.2626 ' 


1.3427 - 


1.4126 - 


1.4927 - 


1,5726 ■ 



























Base 

Percent 

Increase 



234 



5.00% 



5.00% ' 


5.00% ‘ 


5.00% ' 


5.00% ' 


8.00% - 


7.00% - 


8.00% - 


8.00% ■ 





























No. of Full 
and Fraction- 
al Positions 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V-120-2 



3 



SCHOOL DISTRICT Godfrey-Lee Public Schools 
Salary Schedule: Education Level Master 

Experience Allowed Teachers Entering System: 



Nq # 120— GOL 

of 5 Sch. 



Level 



8 



ilO 



11 



12 



13 



1 14 



■15 



16 



[17 



18 



119 



‘20 



1 21 
\ 22 



O 

ERIC 



Exper- 
ienc e 



0 



8 



14 



Schedu- 

led 

Salary 



$ 8,669 



9,063 



9,457 



9, 930 



10,403 



10,876 



11, 270 



11, 900 



12,610 



13,398 



13,871 



6/7/71 



Dollar 

Increase 



$394 



394 


473 j 


473 


473 


394 1 


630 


710 


788 










473 



















Factor of 
Base of 
$ 7881 



1.1000 



1.1500 


1.2000 


1.2600 


1.3200 


1.3800 


1.4300 


1.5100 


1.6000 


1.7000 










1.7600 

















235 



Base 
Perc ent 
Increase 



5.00% 



5.00% 


6.00% 


6.00% 


6.00% 


5.00% 1 


8.00% 


9.00% 


10.00% 










6.00% 



















No. of Full 
and Fraction- 
al Positions 



1 

2 

3 

4 

5 

6 

.7 

I 

8 

9 

10 

II 
12 

13 

14 

15 

16 

17 

18 
•19 
20 
21 
22 



V-120-3 



pc o 



SCHOOL DISTRICT Godfrey-Lee Public Schools 



Salary Schedule: Education Level MA+15 



No. 

'of 5 



120-GOL 

Sch. 



Experience Allowed Teachers Entering System: 



Level 



Exper- 

ience 



Schedu- 

led 

Salary 



Dollar 

Increase 



Factor of 
Base of 
$ 7881 



Base 

Percent 

Increase 



No. of Full 
and Fraction- 
al Positions 



8 



10 



■ 11 



12 



13 



14 



115 



fl6 



1 17 



18 



1 19 



*20 



<21 



j'22 



O 

ERIC 



o 



8 



14 



$ 8,769 



9,163 



9, 557 



10, 030 



10,503 



10,976 



11, 370 



12, 710 



13,498 



13,971 



6/7/71 



$394 



12,000 



1.1126 



394 


473 


473 


473 


394 


630 


710 


788 










473 



















1.1626 ' 


1.2126 ' 


1.2726 ' 


1.3326 ' 


1.3927 ■ 


1.4427 ’ 


1.5226 ' 


1.6127 ■ 


1.7127 










1.7727 

















236 



5.00% 



5.00% ' 


6.00% ' 


6.00% ‘ 


6.00% ' 


5.00% 


8.00% 


9.00% ' 


10.00% 










6.00% 



















1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 
t 

19 

20 
21 
22 



V-120-4 



SCHOOL DISTRICT Godfrey-Lee Public Schools 



No, 



Salary Schedule: Education Level MA+30 

Experience Allowed Teachers Entering System: 



120— GOL 
Sch . 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


1 


0 


$ 9,063 


2 


1 


9,457 


3 


2 


9 / 8 ji. 


4 


3 


10,2^5 


5 


4 


10,639 


6 


5 


11,191 


7 


6 


11,979 


8 


7 


12,767 


9 


8 


13,634 


10 


9 


14,501 


11 






12 






13 






14 






15 


14 


15,053 


16 






17 






18 






19 






20 






21 






22 







Dollar 

Increase 


$394 


394 ^ 


394 


394 


552 


788 


788 


867 


867 










552 



















Factor of 
Base of 
$ 7881 



Base 

Percent 

Increase 



No. of Full 
and Fraction- 
al Positions 















































1.1500 



O 

ERIC 



1.2000 ' 


1.2500 ' 


1.3000 ' 


1.3500 ' 


1.4200 ‘ 


1.5200 ' 


1.6200 ' 


1.7300 ■ 


1.8400 - 










1.9100 

















5.00% 



6/7/71 



237 



5.00% ' 


5.00% ' 


5.00% ' 


7.00 


10.00% - 


10.00% ■ 


11.00% 


11.00% 










7.00% 



















1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V-120-5 



Grandville Public Schools 



SCHOOL DISTRICT 
Salary Schedule: 

Experience Allowed Teachers Entering System: 



Education Level Bachelor 



No. 

'of 6 



130-GRV 
Sch . 



r 

o 



10/7/71 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


1 


0 


$ 7,900 


2 


1 


8, 200 


3 


2 


8,585 


4 


3 


8,915 


5 


4 


9,300 " 


6 


5 


9,710 " 


7 


6 


10,145 


8 


7 


10,600 ' 


9 


8 


11,075 ' 


10 


9 


11,555 ' 


11 


10 


12,030 


12 






13 






14 






15 






16 


15 


12, 295 


17 






18 






19 






20 






21 


20 


12, 560 


22 







Dollar 
Increas e 



Factor of 
Base of 
$ 7, 900 



$300 



385 



330 



1.0000 



1.0379 



1.0867 



385 


410 


435 


455 r 


475 


480 


475 










265 










265 







1.1284 



1.1772 



1.2291 



1.2841 



1.3417 



1.4018 



1.4626 



1.5227 



1.5563 



1.5898 



Bas e 
Percent 
Increase 



3 . 7 9% 



4.87% 



ERIC 



238 



No. Of Full I 
and Fraction- 
al Positions 



4.17% 


4.87% ' 


5.18% ' 


5.50% { 


5.75% 


6.01% 


6.0 7% 


6.01% 










3.35% 










3.35% 







1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V— 130— 1 



2 



SCHOOL DISTRICT 



Grandville Public Schools 



Salary Schedule: Education Level BA+24 

Experience Allowed Teachers Entering System: 



_ No. _ 
"of 6 



130-GRV 



Sch . 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


1 


0 


$ 8,220 


2 


1 


8,520 


3 


2 


8,905 


4 


3 


9,235 


5 


4 


9,620 


6 


5 


10,030 


7 


6 


10,465 


8 


7 


10,920 


9 


8 


11,395 


10 


9 


11,875 


11 


10 


12,350 


12 






13 






14 






15 






16 


15 


12,615 


17 






18 






19 






20 






21 


20 


12,880 


22 







Dollar 

Increase 



$300 



ierJc 



10/7/71 



Factor of 
Base of 



385 


330 


385 


410 


435 


455 


475 


480 


475 










265 










265 




1 



1.0405 


1.0784 


1.1272 


1.1689 


1.2177 


1.2696 


1.3246 


1.3822 


1.4424 


1.5031 


1.5632 










1.5968 










. 1.6303 





239 



Base 

Percent 

Increase 



3.79% " 


4.87% " 


4.17% " 


4.87% 


5.18% ' 


5.50% ' 


5.75% ' 


6.01% 


6.07% 


6.01% 










3.35% 










3.35% 







No. of Full 
and Fraction- 
al Positions 













































1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



i 



V— 130— 2 



7 






f 



SCHOOL DISTRICT Grandville Public Schools 
Salary Schedule: Education Level Master 

Experience Allowed Teachers Entering System: 



No. 130-GRV 
of 6 Sch . 




1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



1 



I 




f 



: - : o^ 



4 



SCHOOL DISTRICT Grandville Public Schools 
Salary Schedule: Education Level MA+10 

Experience Allowed Teachers Entering System 



No, 130-GRV 
of 6 Sch . 




1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



SCHOOL DISTRICT GrandviUc Public School s No. 130-GRV 

Salary Schedule: Education Level ma+ 20 ~ 5 of 6 Sch . 

Experience Allowed Teachers Entering System: 




1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



SCHOOL DISTRICT Grancville Public Schools No. 130-GRV 

Salary Schedule: Education Level ma+30 6 of 6 Sch. 

Experience Allowed Teachers Entering System: 




1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

1 j 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 



SCHOOL DISTRICT Kelloggsville Public Schools 
Salary Schedule: Education Level Bachelor 

Experience Allowed Teachers Entering System: 



No. _ 
'of 7 



140— KEL 
Sch. 



Level 



7 



8 



9 



10 



11 



12 



13 



14 



15 



16 



17 



ia 

19 



20 

21 

22 



O 

ERIC 



Exper- 
ienc e 



0 



4 



8 



10 



15 



20 



$ 7 , 945.00 



Schedu- 

led 

Salary 



8 , 262.80 



8 , 580.60 



8 , 898.40 



9 , 295.65 



9 , 692.90 



10 , 169.60 



10 , 646.30 



11 , 202.45 



11 , 758.60 



12 , 394.20 



12 , 632.55 



12 , 870.90 



6 / 7/71 



Dollar 

Increase 



$ 317.80 



317.80 - 


317.80 ' 


397.25 


397.25 - 


476.70 - 


476.70 - 


556.15 


■ 556.15 f 


- 635.60 










- 238.35 










238.35 







Factor of 
Base of 
$ 7 . 945.00 



1.0000 



1.0400 



1.0800 



1.1200 



1. 1700 



1.2200 



1.2800 



1.3400 



1.4100 



1.4800 



1.5600 



1.5900 



1.6200 



Base 

Percent 

Increase 



4.00% 



4 . 00 % ‘ 


4 . 00 % - 


5 . 00 % ' 


5 . 00 % - 


6 . 00 % - 


6 . 00 % ■ 


7 . 00 % ■ 


7 . 00 % ■ 


8 . 00 % 










3 . 00 % ’ 










3 . 00 % 








No. of Full 
and Fraction- 
al Positions 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V - 140-1 



SCHOOL DISTRICT Kelloggsville Public Schools 
Salary Schedule: Education Level BS+15/23* 

Experience Allowed Teachers Entering System: 



No. 

'of 1 



140 -KEL 

Sch . 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


1 


0 


? 8,183.35 


2 


1 


8,501.15 " 


3 


2 


8,818.95 ' 


4 


3 


9,136.75 - 


5 


4 


9,534.00 ' 


6 


5 


9, 931.25 - 


7 


6 


10,407.95 - 


8 


7 


10,884.65 ■ 


9 


8 


11,440.80 


10 


9 


11,996. 95 


11 


10 


12,632.55 


12 






13 






*14 






15 






16 


15 


12,870.90 


17 






18 






19 






o 

CVJ 






21 


20 


13, 109.25 


22 







No. of Full 
and Fraction- 
al Positions 















































ERIC 



Dollar 
Increas e 



$317.80 



317.80 



317.80 



397.25 



397.25 



476.70 



476.70 



556.15 



556.15 



635.60 



238.35 



238.35 



Factor of 
Base of 
$7945.00 



1.0300 



1.0700 


1.1100 


1.1500 


1.2000 


1.2500 


1.3100 


1.3700 


1.4400 


■ 1.5100 


■ 1.5900 










- 1.6200 










- 1.6500 





Base 

Percent 

Increase 



4.00% 



4.00% 



4.00% 



5.00% 



5.00% 



6 . 00 % 



6 . 00 % 



7.00% 



7.00% 



8 . 00 % 



3.00% 



3 . 00 % 



*Based on Permcinent Cert ificatir©a #lus 5 Hours 
6/7/71 ^35 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V-140-2 



140-KEL 



SCHOOL DISTRICT Kelloggsville Public Schools 
Salary Schedule: Education Level BS+20/28* 

Experience Allowed Teachers Entering System: 



No. 

’of r 



Sch. 



Level 



8 



10 



11 



12 



13 



14 



15 



16 



17 



18 



19 



20 



: 21 






ERIC 



Exper- 

ience 



0 



8 



10 



15 



2.0 



? 8,580.60 



Schedu- 

led 

Salary 



8,898.40 



9,216.20 



9,534.00 



9,931.25 



10,328.50 



10,805.20 



11,281.90 



11 , 838.05 



12,394.20 



13 , 029.80 



13,268.15 



Dollar 

Increase 



$317.80 



13,506.50 



317.80 - 


317.80 - 


397.25 - 


397.25 - 


476.70 - 


476.70 - 


556.15 - 


556.15 - 


635.60 - 










■J 238.35 










- 238.35 







Factor of 
Base of 
$7945.00 



1.0800 



1.1200 



1.1600 



1.2000 



1.2500 



1.3000 



1.3600 



1.4200 



1.4900 



1.5600 



1.6400 



1.6700 



1.7000 



Base 

Percent 

Increase 



4.00% 



No. of Full 
and Fraction- 
al Positions 



4.00% " 


4.00% “ 


5.00% - 


5.00% - 


6.00% - 


6.00% |- 


7.00% - 


7.00% - 


8.00% - 










3.00% 










3.00% 







6/7/71 



246 



1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V- 140-3 



n 



4 



140-KEIi 
7 ScTu 



SCHOOL DISTRICT Kelloggsville Public Schools 
Salary Schedule: Education Level Master 

Experience Allowed Teachers Entering System: 



No... 

of 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


Dollar 

Increase 


Factor of 
Base of 
$7, 945.00 


Base 
Perc ent 
Increase 


No. of Full 
and Fraction- 
al Positions 


1 


0 


? 8,739.50 




1.1000 






2 


1 




317.80 


1.1400 


4 . 00% 




9,057.30 






3 


2 




317.80 


1.1800 


4 . 00% 




9,375.10 






4 


3 




317.80 


1.2200 


4 . 00% 




9,692.90 


397.25 


5.00% 


5 


4 




1.2700 




10,090.15 


397.25 


5.00% 


6 


5 




1.3200 




10,487.40 


476.70 


6.00% 


7 


6 


10,964.10 


1.3800 




476.70 


6.00% 


8 


7 


11,440.80 


1.4400 




556.15 


7.00% 


9 


8 


11,996.95 


1.5100 




556.15 


7.00% 


10 


9 


12, 553.10 


1.5800 




635.60 


8.00% 


n 


10 


13,188.70 


1.6600 








12 














13 














14 














15 








* 


397.25 


5.00% 


16 


15 


13,585.95 


1.7100 








17 
















18 
















19 
















20 














7Q7 ■*> C 




5 00% 




21 


20 


13,983.20 




■ 1 7600 


• Uu /w 






i * / UVJU 






1 22 





































0 




247 



1 

2 

3 

4 

3 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



6/7/71 



V- 14 0-4 



SCHOOL DISTRICT Kelloggsville Public Schools 



Salary Schedule: Education Level Master +10" 

Experience Allowed Teachers Entering System: 



No. 

"of r 



140— KEL 
Sch. 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


1 


0 


? 8,977.85 ' 


2 


1 


9,295.65 ' 


3 


2 


9,613.45 ' 


4 


3 


9,931.25 ' 


5 


4 


10,328.50 ' 


6 


5 


10,725.75 ' 


7 


6 


11,202.45 ' 


8 


7 


11,679.15 


9 


8 


12,235.30 


10 


9 


12,791.45 ■ 


11 


10 


13,427.05 


12 






13 






14 






15 






16 


15 


13,824.30 


17 






18 






19 






20 








20 


14,221.55 


22 







Base 

Percent 

Increase 


4.00% - 


4.00% - 


4.00% - 


5.00% - 


5.00% - 


6.00% - 


6.00% - 


7.00% - 


7.00% 


8.00% - 










5.00% . 










5.00% 







Dollar 

Increase 



Factor of 
Base of 
$7 , 945.00 



No. of Full 
and Fraction- 
al Positions 



O 

ERIC 



$317.80 



1.1300 



317.80 


317.80 


397.25 


397.25 


476.70 


476.70 


556.15 


556.15 


635.60 










. 397.25 










397.25 







1.1700 


1.2100 


1.2500 


1.3000 


1.3500 


1.4100 


1.4700 (■ 


1.5400 


1.6100 


1.6900 










■ 1.74 










. 1.79 





1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



6/7/71 



2 -is 



V- 140-5 



SCHOOL DISTRICT Kelloggsville Public Schools 
Salary Schedule: Education Level Master+20 

Experience Allowed Teachers Entering System: 



No. 

"of 7 



140— KEL 
Sch - 



Level 



Exper- 

ience 



Schedu- 

led 

Salary 



Dollar 

Increase 


$317.80 


317.80 


317.80 


397.25 


397.25 


476.70 


476.70 


556.15 


556.15 


63!> . 60 










- 1 397.25 










- 397.25 







Factor of 
Base of 
$7,945.00 



Base 

Percent 

Increase 



No. of Full 
and Fraction- 
al Positions 



8 



10 



LI 



L2 



L3 



l4 



L5 



16 



-8 



-9 



3 o 



n 



;2 



O 

ERIC 



o 



8 



10 



15 



20 



$ 9, 216.20 



9, 534.00 



9,851.80 



10, 169.60 



10 , 556 . 85 



10, 964.10 



11,440.80 



11, 917.50 



12,473.65 



13,029.80 



13,665.40 



14,062.65 



14,459.90 



1.1600 



1.2000 


1.2400 


1.2800 1" 


1.3300 


1.3800 


1.4400 


1.5000 


1.5700 


1.6400 


■ 1.72 










- 1.7700 










- 1.8200 





4.00% 



4.00% f 


4.00% 


5.00% 


5.00% " 


6.00% ' 


6.00% ' 


7.00% ' 


7.00% ' 


8.00% ' 










5.00% 










5.00% 







1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



6/7/71 



249 



V- 140-6 



SCHOOL DISTRICT Kelloggsville Public Schools 



Salary Schedule: Education Level Specialist 

Experience Allowed Teachers Entering System: 



.Ho. _ 
of 7 



140— KEL 
Sch . 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


1 


0 


$ 9,534.00 


2 


1 


9,851.80 


3 


2 


10, 169.60 


4 


3 


10,487.40 


5 


4 


10,884.65 " 


6 


5 


11,281.60 


7 


6 


11,758.90 " 


8 


7 


12,235.30 ' 


9 


8 


12, 791.45 ' 


LO 


9 


13,347.60 


LI 


10 


13,983.20 


.2 






-3 






.4 






-5 






.6 


15 


14,380.45 


■7 






8 






9 






"0 






■1 


20 


14, 777.70 


2 







Dollar 

Increase 


$317.80 T 


317.80 


317.80 f 


397.25 


397.25 


476.70 


476.70 


556.15 


556.15 


635.60 










397.25 










397.25 







Factor of 
Base of 
$7,945.00 


1.2000 


1.2400 


1.2800 


1.3200 


1 . 3700 


1.4200 


1.4800 


1.5400 


1.6100 


1.6800 


1.7600 










■ 1.8100 










■ 1.8600 





No. of Full 
and Fraction- 
al Positions 















































Base 

Percent 

Increase 



4.00% 



O 

ERIC 



6/7/71 



250 



4.00% ^ 


4.00% 


5.00% ' 


5.00% " 


6.00% ^ 


6.00% ' 


7.00% 


7.00% 


8.00% 










5.00% 










5.00% 




1 



1 

2 

3 

4 

5 

6 

7 

8 

q 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V- 140-7 



SCHOOL DISTRICT Kenowa Hills Public Schools No. 145-KEH 

Salary Schedule: Education Level B achelor' i of 4 Sch. 

Experience Allowed Teachers Entering System: __ 




1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 



2 



SCHOOL DISTRICT Kenowa Hills Public Schools 
Salary Schedule: Education Level AB+18 

Experience Allowed Teachers Entering System: 



No. 145-KEH 
'of 4 Sch. 



Level 



Exper- 

ience 



Schedu- 

led 

Salary 



Dollar 

Increase 



Factor of 
Base of 
$ 8,000 



Base 
Percent 
Increas e 



No. of Full 
and Fraction- 
al Positions 



8 



10 



11 



12 



13 



14 



19 _ 
• 16 
;17_ 
18 
tl9_ 
1 20 
21 
* 22 



O 

ERIC 



8 



8,500 



8,800 



9,150 



9, 500 



9, 900 



10,300 



10,700 



11,100 



11,500 



$ 300 



350 





350 - 


400 - 


400 - 


400 - 


400 - 


400 - 





























1.0625 



1.1000 



1.1437 - 


1.1875 - 


1.2375 - 


1.2875 - 


1.3375 ■ 


1.3875 ■ 


1.4375 - 



























3.75% - 


4.37% - 


4.37% - 


5.00% - 


5.00% - 


5.00% - 


5.00% - 


5.00% - 


























■; 



1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

lb 

17 

18 

19 

20 
21 
22 



7/2/71 



252 



V- 145-2 



SCHOOL DISTRICT Kenowa Hills Public Schools 
Salary Schedule: Education Level Master 

Experience Allowed Teachers Entering System: 



_ No. 
of 4 



145-KEH 



Sch. 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


1 


0 


$ 8,700 


2 


1 


9,000 + 


3 


2 


9,400 


4 


3 


9,850 


5 


4 


10,300 


6 


5 


10,700 


7 


6 


11,100 


8 


7 


11,500 • 


9 


8 


11,900 


10 


9 


12,400 


11 


10 


12,900 


12 


11 


13,400 


13 






14 






15 






16 






17 






oo 

H 






|l9 






>20 






i 

21 






.22 







Dollar 

Increase 


$300 


400 


450 


J 450 


400 


400 


400 


400 


500 


500 


500 
















- 




- 


' \ 



Factor of 
Base of 
$ 8,000 



Base 

Percent 

Increase 


3.75% 


5.00% 


5.62% 


5.62% - 


5.00% - 


5.00% - 


5.00% - 


5.00% - 


6.25% - 


6.25% - 


6.25% - 


















1 







. of Full 
and Fraction- 
al Positions 



O 

ERIC 



1.0875 



1.1250 



1.1750 



1.2312 



1.2875 



1.3375 



1.3875 



1.4375 



1.4875 



1.5500 



1.6125 



1.6750 



7/2/71 



253 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

li 

3.2 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V- 145-3 



; : 
7 n .nr >• 
rr i Ci 




~ T Hoftowa Hllli P\i i> » c Sc h c>o i » 
L.j Sr aTT^rT Xc v c 




14S-KEH 

sttt 



.r v c , 



j *♦ , * m y 
• <**■ r 



4 *;r 5 
: r 

JLLILl 



— y-rr y f ^ TWr-T TTTI HTTVl^T" 

7- . '* a r JVft r- r f * t <1 r. 2 f ructlcn- 

I r.rrtftr . r $ t Increase al P^cl*l:na 






2 

> 

4 

5 



9 . 200 

9 fee : 



40: 



l :■ 



12 . 

; 2 c 

i i . i 



; . ; s c '- 

. . 2 K'O 



s . c cy% 



. 3 


• 


4 !> 

45 


* .2 f ** 2 4 

\ ‘ L , — 


5.62* - 

5 . to 2% 


, * c c 




* .-» . 


4. . i . * > 


t .AAV 


, <*0: 

v **. ■ 






}< 


J . VV^ 




4 0' * 


. ; t> 4 ^ 

1.4; 2b -- 
. . 402b ' — 

* * j', 


5 . :- 7% 


. J <- - 


• ■- •---•* 


4 0l 


!> . omfc 
5.0 <J% - 


. 4 -• v 


__ ^ 


s :- , 


• . 


t> . 2 5*. 



>0* 



« , Sv. 
. . < ; < 



o . 2S- , 
*? . 2 !> r 4 



O 

ERIC 



SCHOO* DISTRICT Kent City Community Schoo Is No. 150-KEC 

Salary Schedule: Education Level Bachelor I of 4 5cTT! 

Experience Allowed Teachers Entering System: 




1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

15 

16 

17 

18 

1 9 

20 
21 



22 



CO iO 



CHOOL DISTRICT Kent City Community Schools No. 150-KEC 

alary Schedule: Education Level Ba+ 15 2 of 4 Sch . 

Experience Allowed Teachers Intering System: 




1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



SCHOOL DISTRICT Kent City Community Schools No. 150-KEC 

Salary Schedule: Education Level Master 3 of 4 Sch . 

Experience Allowed Teachers Entering System: 




1 

2 

3 

4 

5 

6 

7 

8 

0 

10 

13 

12 

13 

3 4 

13 

16 

17 

18 

19 

20 

21 

22 



SCHOOL DISTRICT Kent City Conrnunitv Schools 
Salary Schedule: Education Level Ma+30 

Experience A] ’’owed Teachers Entering System: 



No. 

of 4 



150-KEC 

Sch. 



Level 



Exper- | 
ience j 



6 

7 



8 



0 

1 

4 J 
C 

5 

4 



8 



10 



11 



12 



i 



17 



£3 

C8 



22 



27 



' 20/71 

ERIC 



"Schedu- 

led 

Salary 



Factor of! ifese \ No. of Full 



i $ 8, 990 



9, 223 



9, 571 



9, 998 



10,424 



10,850 



11,276 



11 , 703 



12, 129 



12, 555 



32,981 



13 , 408 



13,834 



14 . 260 



14 . 686 



15 . 113 



Dollar i Base of j Percent 
Increase t $7,750 I Increase 



$233 



348 



427 



4 26 



42C 



426 



427 



426 



426 



426 



427 



<26 



426 



4 26 



427 



1 . 1600 



1 . 1900 



1.2349 



1 . 2900 



1.3450 



1.4000 



1.4549 



1.5100 



1.5650 



1.6200 



1.6749 



1 . 7300 



1 . 7850 



1 . 8400 



1.8949 



1.9500 



feiJO 



4.49% 


J 5.50% j 


1 5.49% ! 


H 5.49% | 


1 

■* 5.49% ‘ 


t 

5.50% 


5.49% 


5.49% 


5.49% 


5 . 50% r 


1 

5.49% \ 








| 


5.49% r 


1 




5.49% - 


5 . 50% - 





and Fraction- 
al Positions 



V— 150— 4 



1 

2 

3 

4 

5 

6 

7 

8 

9 

ID 

1.1 

10 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



(\ 



SCHOOL DISTRICT 
Salary Schedule: 



Kentwood Public Schools 
Education Level Bachelor 



Experience Allowed Teachers Entering System: 



No. 

'of 4 



160— KEW 
Sch. 




1 

2 

3 

4 

3 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 
17 
id 

19 

20 
21 
22 



Kentwood Public Schools 



SCHOOL DISTRICT 

Salary Schedule: Education Level BA+15 

Experience Allowed Teachers Entering System: 



No. 160-KEW 
'of "3" 



Sch . 



Exper- 

Leveli ience 



Schedu- | 


i 


i Fac tor of! 


Base 


No. 


of Full 


led j 


| Dollar 


1 Base of 1 


1 Percent 


and 


Fraction- 


Salary 


Increase 


! $ 7, 900 j 


1 Increase 


al 


Positions 



i 



! 6 



8 



10 



11 



12 



13 



14 



15 



16 



17 



18 



19 



20 



21 



22 



O 

ERIC 



o 



8 



10 



15 



19 



$ 8,025 



8,288 



8,550 



9,025 



9, 500 



9,975 



10,450 



10, 925 



11,400 



11,875 



12,350 



12,850 



13 , 250 



10 / 4 / 



71 



$263 



i 

j 262 


L_ 47C ! 


475 


475 | 


i 

475 


475 


475 


475 


475 










500 








400 









i 1,0491 


1.0822 


1 

I 1.1424 


1.2025 


1.2626 


1.3227 


1.3829 


1.4430 


1.5031 


1.5632 










1.6265 






i 


1.6772 







260 



1 

3.32% 


3.31% 


6.01% 


6.01% 


6.01% 


6.01% 


6.01% 


6.01% 


6.01% 


6.01% 










6.32% 








1 5.06% 









1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 
3 5 
16 

17 

18 

19 

20 
21 
22 



V— 160— 2 



SCHOOL DISTRICT Kentwood Public Schools No. 160-KEW 

Salary Schedule: Education Level Master 3 of 4 Sch. 

Experience Allowed Teachers Entering System: 




1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



ERIC 



2G1 






Kentwood Public Schools 



SCHOOL DISTRICT 

Salary Schedule: 

Experience Allowed Teachers Entering System: 



Education Level MA+30 



No. 160— KEW 

'of % 



Sch 



Jevel 


Exper- 

ience 


Schedu- 

led 

Salary 


1 


0 


$ 9,198 


2 


1 


9,438 ^ 


3 


2 


9,723 T 


4 


3 


10,248 


5 


4 


10,773 


6 


5 


11,298 


7 


6 


11,823 


8 


7 


12,348 


9 


8 


12,873 


10 


9 


13,398 


11 


10 


13,923 


12 






13 






14 






15 






16 


! i5 


14,423 


17 






18 






19 






20 


19 


14,823 


21 






22 







Dollar 

Increase 



Factor of 
Base of 
$ 7,900 



Base 

Percent 

Increase 



No. of Full 
and Fraction- 
al Positions 















































1.1643 



O 

ERIC 



$240 



10/4/71 



285 


525 


525 


525 f 


525 


525 


525 


525 


525 










■j 500 








400 









1.1946 r 


1.2307 ' 


1.2972 ' 


1.3636 ' 


1.4301 ■ 


1.4965 ■ 


1.5630 ■ 


1.6294 ■ 


1.6959 ■ 


1.7624 ■ 










1.8256 ■ 








1.8763 ■ 







3.03% 



3.60% ' 


6.64% " 


6.64% - 


6.64% ' 


6.64% | 


6.64% ■ 


6.64% ■ 


6.64% ■ 


6 . 64% 










6.32% 








5 . 06% 






2 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V— 160— 4 



Lowell Area Schools 



SCHOOL DISTRICT 

Salary Schedule: Education Level Bachelor 

Experience Allowed Teachers Entering System: 



No. 

of 4 



170-LQW 
Sch . 



i-7 



18 



19 






12 



O 

ERIC 



8/20/71 



level 


Exper- 

ience 


Schedu- I 
led j 

Salary 


1 


0 


$ 7,800 


2 


1 


8, 112 


3 


2 


8,424 


4 


3 


8,736 


5 


4 


9,048 


6 


5 


9,438 


7 


6 


9,828 


8 


7 


10,218 


9 


8 


10 , 608 


L0 


9 


10,998 


1 


10 


11,466 


L 


11 


11,856 | 


L3 






l4 






L5 






. 6 j 





Base 



Dollar 
Increase 1 $ 7,800 



j Factor of! 

| Base of 1 Percent 
Increase 



$312 



312 



312 



312 



390 



390 



390 



390 



390 



468 



390 



1.0000 



1.0400 


1.0800 


1.1200 


' 

1.1600 


1 1.2100 


1.2600 


j 1.3100 


■ 1.3600 


1.4100 


■ 1.4700 


- 1.5200 






-| 












1 


1 

4 

j 



263 



4.00% 



4 . 00 % 



4.00% 



4.00% 



5 . 00 % 



5 . 00 % 



5 . 00 % 



5 . 00 % 



5.00% 



6 . 00 % 



5.00% 



No. of Full 
and Fraction- 
al Positions 




































1 



1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V-170-1 



SCHOOL DISTRICT Lowe 11 Area Schools 

Salary Schedule: Education Level Ba+±5 

Experience Allowed Teachers Entering System: 



No. 

"of 4 



170-LOW 
Sch . 



Level 



6 

7 



8 

9 

0 

1 



3 

4 



ERIC 



Exper- 
ienc e 



0 



8 



10 



11 



Schedu- 

led 

Salary 



$ 8,000 



8, 3 20 



8,640 



8,960 



9,280 



9,680 



10,080 



10,480 



10,880 



11, 280 



11, 760 



12, 160 



8/20/71 



Dollar 

Increase 



$320 



320 


1 

320 


320 


400 1 


400 


400 


400 


1 400 


480 


400 

























Factor of 
Base of 
$ 7 , 800 



1.0256 



1.0666 



1.1076 



1. 1487 



1.1897 



1.2410 



1.2923 



1.3435 



1.3948 



1. 4461 



1.5076 



1.5589 



264 



Base No. of Full 
Percent and Fraction- 
Increase al Positions 



4.10% 



4.10% 


4.10% 


' 4.10% 


J 5.12% 


1 5.12% 


5.12% 


1 5.12% 


5.12% 


6.15% 


5 . 1 2% 














i 

1 











1 

2 

3 

4 

5 

6 

7 

8 

Q 

y 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V— 170— 2 



SCHOOL DISTRICT Lowell Area Schools No. 170-LOW 

Salary Schedule: Education Level Master 3 of 4 Sch . 

Experience Allowed Teachers Entering System: 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


j Factor of 
Dollar 1 Base of 
Increase 1 $ 7,800 


Base 
Perc ent 
Increase 


No . of Full 
and Fraction- 
al Positions 


1 


0 


$ 8,400 


, 

$336 


1 

1.0769 


4.30% 




2 


1 


8, 736 


1. 1200 




336 


4.30% 


3 


2 


9,072 


1. 1630 




336 


4 . 30% 


4 


3 


9,408 


1. 2061 




3 36 


4.30% 


5 


4 


9, 744 


1 . 2492 




420 


5 . 38% 


6 


5 


10,164 


1.3030 




420 


5.38% 


7 


6 


10, .,84 


1 . 3569 




420 


5 . 38% 


8 


7 


11,004 


1.4107 




420 


5 . 38% 


9 


8 


11,424 


1.4646 




420 


5 . 38% 


.0 


9 


11,844 


1.5184 




504 


6.46% 


1 


10 


12,348 J 


1.5830 




420 


5 . 38% 


.2 


11 


12, 768 


1.6369 








3 














4 














5 














6 














7 














8 














9 














0 














l 














2 


1 


1 










8/20/71 


I 

L A r-i 


V-170-3 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 



SCHOOL DISTRICT Lowell Area Schools 

Salary Schedule: Education Level MA+10 

Experience Allowed Teachers Enterin'? Sy s tem : 



No. 

'of 4" 



170-LOW 

Sc h . 



L7 



'-O 



>n 



>1 



O 

ERIC 



8/20/71 



Level 


Exper- 
i enc e 


Schedu- 

led 

Salary 


1 


0 


$ 8,600 


2 


1 


8 , 944 


3 


2 


9,288 | 


4 


3 


9,632 1 


5 


4 


9,976 ] 


6 


5 


10, 406 


7 


6 


10,836 


i 

8 


7 


11,266 


9 


8 


11,696 


10 


9 


12,126 


11 


10 


12,642 


12 j 11 


13 , 072 


L3 1 1 




14 j 




^ ! 




l6 I 





Dollar 

Increase 



$344 



344 



344 



; Fac tor of! 
i Base of 



344 


430 


430 


430 


430 


430 


516 


430 











1.1025 


J 1.1466 


1 

' 1.1907 


j 1.2348 


1 1.2789 


J 1.3341 


■ 1.3892 


| 1.4443 


1.4994 


1.5546 


1.6207 


1.6758 








1 





Base 
Percent 
T"'- rease 



4.41% 



4.41% 


4.41% 


4.41% 


5.51% 


j 5.51% J 


5.51% 


5.51% 


5.51% 


6.61% 


5.51% 














1 











No. of Full 
and Fraction- 
al Positions 








































•* 







1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V— 170— 4 






■ i 



2G6 



SCHOOL DISTRICT Rockford Public Schools _ No, 210-RQC 

Salary Schedule: Education Level Bachelor 1 of 4 ' Sch. 

Experience Allowed Teachers Entering System: 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


Dollar 

Increase 


Factor of 
Base of 
* 7 , 900 


Base 

Percent 

Increase 


No. of Full 
and Fraction- 
al Positions 


1 


0 


$ 7,900 


$150 


1.0000 


1.89% 




2 


1 


8,050 


1.0189 




200 


2 53% 


3 


2 


8,250 


1.0443 




450 


5.69% ] 


4 


3 


8,700 


1.1012 




450 


5.69% 


5 


4 


9,150 


1.1582 




450 


5.69% 


6 


5 


9,600 


1.2151 




450 


5.69% 


7 


6 


10,050 


1.2721 




450 


5.69% 


8 


7 


10,500 


1.3291 




450 


5.69% 


9 


8 


. 10,950 


1.3860 




550 


6.96% 


LO 


9 


11,500 


1.4556 








.1 














.2 














■3 














.4 














5 














6 














7 














8 














9 














0 














l 














2 














O _ . ' 




/*-% 







ERJC 7/2/71 26 7 V-210-1 



1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



~2 



SCHOOL DISTRICT Rockford Public Schools 
Salary Schedule: Education Level ba+15 

Experience Allowed Teachers altering System: 



210— ROC 
'of J 4 Sch. 



Level 



_ 3 _ 

4 

_ 5 _ 

6 

7 _ 

_8_ 

9 _ 

.0 

.1 

.2 

3_ 

4 

5 _ 

6 

7 _ 

8 

9 _ 

0 

1 



o 

ERIC 



Exper- 

ience 



8 



10 



Schedu- 

led 

Salary 



$ 8,150 



8,300 



8,500 



8,975 



9,450 



9,925 



10,400 



10,875 



11,350 



11,825 



12,480 



Dollar 

Increase 



$150 



200 



475 



475 



475 



475 



Base of 
$ 7,900 



475 | 


475 


475 


655 

























1.0316 



1.0506 



1.0759 



1.1360 



.1962 



.2563 



1.3164 



1.3765 


1.4367 


1.4968 


1.5797 

























Base 

Percent 

Increase 


1.89% 


2.53% 


6.01% 


6.01% 


6.01% 


6.01% 


6.01% 


6.01% 


6.01% 


8.29% 

























No. Of Full 
and Fraction- 
al Positions 















































1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



7/2/71 



268 



V-210-2 



SCHOOL DISTRICT Rockford Public Schools 



Salary Schedule: Education Level ma (ab+30 ) 

Experience Allowed Teachers Entering System: 



jl 0j 210-ROC 
of 4 Sch. 



Level 


Exper- 

ience 


Schedu- 

led 

Salary 


1 1 


0 


$ 8,600 


2 


1 


8,750 


3 


2 


8,950 


4 


3 


9,460 


5 


4 


9,970 


6 


5 


10,480 


7 


6 


10,990 


8 


7 


11,500 


9 


8 


12,010 


-0 


9 


12,520 


.1 


10 


13,200 


.2 






3 






4 






5 






6 






7 






8 






9 






0 






1 






2 













Factor of 
Base of 
$ 7,900 


1.0886 


1.1075 ' 


1.1329 


1, 1974 


1, 2620 


1.3265 


1.3911 


1.4556 


1.5202 


1.5848 


1.6708 

























No. of Full 
and Fraction- 
al Positions 















































O 

ERIC 



Dollar 

Increase 



$150 



200 


510 


510 


510 


510 


510 


510 


510 


680 



























Base 

Percent 

Increase 



1.89% 



2.53% 


6.45% 


6.45% ■ 


6.45% - 


6.45% ■ 


6.45% ■ 


6.45% 


6.45% ■ 


8.60% 



























1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 
13 
16 

17 

18 

19 

20 
21 
22 



7/2/71 



269 



V— 210— 3 



7 



SCHOOL DISTRICT Rockford Public Schools 



Salary Schedule: Education Level ma+I's 

Experience Allowed Teachers Entering System: 



No, 2 10 -ROC 



of 



Sch . 



Level 



Exper- 

ience 



Schedu- 

led 

Salary 



Dollar 

Increase 



Factor of 
Base of 
$ 7,900 



Base 

Percent 

Increase 



No. of Full 
and Fraction- 
al Positions 















































8 



L0 



LI 



L2 



L3 



.4 



.6 



.8 



9 _ 

o 



1 

2 



O 

ERIC 



o 



8 



10 



$ 8,750 



8,900 



9,100 



9,620 



10,140 



10,660 



11,180 



11,700 



12,220 



12,740 



13,490 



7/2/71 



$150 



200 



520 



520 



520 



520 



520 



520 



520 



1.1075 



750 



























1.1265 


1.1518 ■ 


1.2177 ■ 


1.2835 ■ 


1.3493 ■ 


1.4151 • 


1.4810 ■ 


! 1.5468 . 


1.6126 ■ 


1.7075 . 






















O ,M 7 T \ 



1.89% 



2.53% - 


6.58% - 


6.58% - 


6.58% - 


6.58% - 


6.58% - 


6.58% ■ 


6.58% - 


9.49% - 



























1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

n 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 



V-210-4 



SCHOOL DISTRICT Spa rta Area Schools No . 240- SPA 

Salary Schedule: Education Level Bachelor l of 4~ Sch. 

Experience Allowed Teachers Entering System: 



Level 


Exper- 
ienc e 


Schedu- 

led 

Sa3.ary 


Dollar 

Increase 


Factor of 
Base of 
$ 7 , 850 


J3a s e 
Percent 
Increase 


No . of Full 
and Fraction- 
al Positions 


1 


0 


$ 7,850 


$353 


1.0000 


4.49% 




2 


1 


8 , 203 


1.0449 




353 


4.49% 


3 


2 


8,556 


1.0899 




354 


4.50% 


4 


3 


8, 910 


1. 1350 




353 


4.49% 


5 


4 


9,263 


1 . 1800 




353 


4.49% 


6 


5 


9,616 ‘ 


1.2249 




354 


4.50% 


7 


6 


9,970 


1.2700 




392 


4.99% 


8 


7 


10,362 1 


1.3200 




471 


6 . 00% 


9 


8 


10,833 


1. 3800 




471 


6.00% 


LO 


9 


11,304 


1.4400 




471 


6.00% 


.1 


10 


11,775 


1.5000 








.2 














-3 














.4 










393 


5.00% 


5 


14 


12,168 • 


1.5500 








6 














7 














8 














9 














0 


| 












l 














2 


J 


1 








1 
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V-240-1 



O 

ERLC 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 



240-SPA 



SCHOOL DISTRICT Sparta Area Schools 
Salary Schedule: Education Level — 



No . 
'of 



Sch 



Expert ence Allowed Teachers Entering System: 



Level 

1 



6 

7 



8 . 



10 



ll 



12 



13 



14 



15 



16 



17 



l8 



19 



1 20 



1 21 



22 



ERIC 



Exper- 

ience 



0 



8 



10 



14 



Schedu- 

led 

Salary 



$ 8,150 



Dollar 

Increase 



I Factor of 
1 Base of 
$ 7.850 



8,517 



8,884 



9,250 



9,617 



9 , 984 



10,350 



10,758 



11, 247 



11,736 



12, 225 



12,633 



8/20/71 



$367 



367 



366 



367 



367 



366 



408 



489 



489 



489 



408 



1.0382 



Bas e 
Percent 
Increase 



4.67% 



1.0849 



1.1317 



1 . 1783 



1 . 2250 



4.67% 



4 . 66 % 



4.67% 



1718 



4.67% 



1.3184 



1.3704 



1.4327 



4.66% 



5.19% 



6 . 22 % 



1.4950 



1.5573 



6 . 22 % 



6 . 22 % 



1 . 6092 



5.19% 



-2T, 



No . of Full 
and Fraction- 
al Positions 




* 



































_ 







5 

6 

7 

8 

9 



12 

13 

14 

15 
lo 

17 

18 

19 

20 
21 
22 



V— 240— 2 



SCHOOL DISTRICT Sparta Area Schools Ho. 240-SPA 

Salary Schedule: Education Level Master 3 of 4 Sch. 

Experience Allowed Teachers Entering System: 




O 

ERLC 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

n 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 



rn rn 



CHOOL DISTRICT Sparta Area S chools jj 0 . 240-SPA 

alary Schedule: Education Level ma+20 4 of 4 Sch. 

Experience Allowed Teachers Entering System: 




1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

13 

12 

13 

1*4 

15 

16 

17 

18 

19 

20 

21 

22 



SECTION W 



Salary Schedule Increases for 1971-72 



W~ 1 - Contents 

W- 2 - 

W- 3 - 

W- 4 - 

W- 5 - 

W- 6 - 

W- 7 - 

W- 8 - 

W- 9 - 

W-10 - 



Pages in This Section Are Numbered !>y School District 

**Listed are the bachelor degree schedule, the masters 

degree schedule and the highest published schedule. 

W-010 - Grand Rapids 

W-020 - Godwin Heights 

W-025 - Northview 

W-026 - Wyoming 

W-040 - Byron Center 

W-050 - Caledonia 

W-070 - Cedar Springs 

W-080 - Comstock Park 

W-090 - East Grand Rapids 

W-110 - Forest Hills 

W— 120 - Godfrey- Lee 



W-130 
W-140 
W-145 
W— 150 
W-160 
W-170 
W-210 
W-240 



Grandville 
Kelloggsville 
Kenowa Hills 
Kent City 
Kentwood 
Lowe 1 1 
Rockford 
Sparta 




6/7 



275 



w- 



Kent Intermediate School District 



OOO-KISD 



BACHELOR DEGREE 

70-71 71-72 

Level Salary Level Salary 



% Inc. of 
Dollar Prev. Yr. 
Increase Salary 



1 $ 
2 
3 


8,031 2 
8,339 3 
8,647+ 4 


$ 8,821 
9,148 
9,554 


$ 790 

809 
906 


9.83% 

9.70% 

10.47% 


4 

5 

6 


9,032 5 
9,417 6 
9,879+ 7 


9,961 

10,451 

10,940 


929 

1,034 

1,060 


10.28% 

10.98% 

10.72% 


7 

8 
9 


10,342 8 
10,727 9 
11,111+ 10 


11,347 

11,754 

12,161 


1, 005 
1, 027 
1,049 


9.71% 

9.57% 

9.44% 


10 

11 


11,496+ 11 

12,075 11 


12,773 

12,773 


1, 276 
698 


11.09% 

5.78% 


MASTER 


DEGREE 








1 

2 

3 


8,801+ 2 
9,110 3 

9,417 4 


9,637 
9,961 
10, 369 


835 

851 

952 


9.48% 
9.34% 
10 . 10% 


4 

5 

6 


9,802 5 
10,188 6 
10,649+ 7 


10,777 

11,265 

11,754 


975 
1,077 
1, 104 


9.94% 
10.57% 
10 . 36% 


7 

8 
9 


11,111+ 8 
11,496+ 9 

11,882+ 10 


12, 161 
12,570 
12, 977 


1,049 

1,073 

1,094 


9.44% 

9.33% 

9.20% 


10 

11 


12,267+ 11 

12,844+ 11 


13,587 
13, 587 


1,319 

742 


10.75% 

5.77% 


MASTER DEGREE + 30 


HOURS 






1 

2 

3 


$ 9,571+ 2 

9,879+ 3 

10,187+ 4 


$10,451 
10, 776 
11, 184 


$ 879 

896 
996 


9. 18% 
9.06% 
9.77% 


4 

5 

6 


10,572+ 5 
10,957+ 6 
11,420 7 


11, 591 
12,080 
12,570 


1,019 
1, 122 
1,150 


9.63% 
10, 24% 
10.07% 


7 

8 
9 


11,882+ 8 
12,267+ 9 

12,652 10 


12,977 

13,383 

13,791 


1, 095 
1, 115 
1, 139 


9.21% 

9.08% 

9.00% 


10 

11 

6/14, 


13,037 11 

13,614+ 11 


14,402 1,365 

14,402 787 

276 


10.47% 

5.78% 




% Inc. of 
Prev. Yr. 
Base 

9.83% 

10.07% 

11. 28% 

11.56% 

12.87% 

13.19% 

12.51% 

12.78% 

13.06% 

15.88% 

8.69% 



10.39% 

10.59% 

11.85% 

12.14% 
13.41% 
13 . 74% 

13 . 06% 
13.36% 
13.62% 

16.42% 

9.23% 



10 . 94% 
11.15% 
12.40% 

12.6 8 % 
13.97% 
14.31% 

13.63% 

13.88% 

14.18% 

16.99% 

9.79% 



W-000 



Kent Intermediate School District 



SALARY 


SCHEDULE 


INCREASES 






025— NOV 


BACHELOR DEGREE 








% Inc. of 


% Inc. o 




70-71 




71-72 


Dollar 


Frev.Yr . 


Prev.Yr . 


Level 


Salary 


Level 


Salary 


Increase 


Salary 


Base 


1 $ 


7 , 500 


2 $ 


8,189 


$ 689 


9.18% 


9.18% 


2 


7, 725 


3 


8,427 


702 


9.08% 


9.36% 


3 


7, 950 


4 


8,825 


875 


11.00% 


11.66% 


4 


8, 325 


5 


9,225 


900 


10.81% 


12.00% 


5 


8,700 


6 


9,659 


959 


11.02% 


12.78% 


6 


9,113 


7 


10,176 


1,063 


11.66% 


14.17% 


7 


9,600 


8 


10,693 


1, 093 


11.38% 


14.57% 


8 


10,088 


9 


11,289 


1, 201 


11.90% 


16.01% 


9 


10,650 


10 


11,806 


1, 156 


10 . 85% 


15.41% 


10 


11, 138 


11 


12,323 


1, 185 


10.63% 


15.80% 


it 


11, 625 


11 


12,323 


698 


6.00% 


9.30% 


MASTER 


DEGREE 












1 


(8, 100) 


2 


(8,807) 


(707) 


8.72% 


9.42% 


2 


(8, 343) 


3 


(9,063) 


(720) 


8.6 2% 


9.60% 


3 


(8,586 


4 


(9,576) 


(900) 


11.53% 


13.20% 


4 


9, 072 


5 


10 ,089 


1, 017 


11.21% 


13.56% 


5 


9, 558 


6 


10,688 


1, 130 


11.82% 


15.06% 


6 


10, 125 


7 


11,286 


1, 161 


11.46% 


15.48% 


7 


10,692 


8 


11,885 


1, 193 


11.15% 


15.90% 


8 


11,259 


9 


12,569 


1,310 


11.63% 


17.46% 


9 


11,907 


10 


13,167 


1,260 


10.58% 


16.80% 


10 


12,474 


11 


13,766 


1, 292 


10.35% 


17.22% 


11 


13,041 


11 


13,766 


725 


5 . 55% 


9.66% 


MASTER 


DEGREE 


PLUS 20 


HOURS 








1 


8,400 


2 


9,116 


716 


8.5 2% 


9.54% 


2 


8,652 


3 


9, 381 


729 


8.42% 


9.72% 


3 


8, 904 


4 


9,912 


1,008 


11.32% 


13.44% 


4 


9,408 


5 


10,443 


1,035 


11.00% 


13 o 80% 


5 


9, 912 


6 


11,063 


1, 151 


11.61% 


15.34% 


6 


10, 500 


7 


11,682 


1, 182 


11.25% 


15.76% 


7 


11,088 


8 


12, 302 


1,214 


10 . 94% 


16.18% 


8 


11,676 


9 


12,921 


1,245 


10 . 66% 


16.60% 


9 


12,264 


10 


13,541 


1, 277 


10.41% 


17.02% 


10 


12,852 


11 


14,160 


1,308 


10.17% 


17.44% 


11 


13,440 


11 


14, 160 


720 


5.35% 


9.60% 
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W-025 



O 

ERLC 



^ f ^ — 



Kent Intermediate School District 
SALARY SCHEDULE INCREASES 



026— WYO 



BACHELOR DEGREE 








% Inc. of 


% Inc. o 




70-71 




71-72 


Dollar 


Prev. Yr. 


Prev. Yr 


Level 


Salary Level 


Salary 


Increase 


Salary 


Base 


1 $ 


7 , 425.00 


2 $ 


8,102.55 ! 


? 677.55 


9.13% 


9.13% 


2 


7,647.75 


3 


8,495.87 


848.12 


11.09% 


11.42% 


3 


8, 019.00 


4 


8,889.20 


870.20 


10.85% 


11.72% 


4 


8, 390. 25 


5 


9,282.53 


892.28 


10.63% 


12.02% 


5 


8, 761.50 


6 


9, 754.52 


993 .02 


11.33% 


13-3 7% 


6 


9, 207.00 


7 


10, 305.18 


1,098. 18 


11.93% 


14.79% 


7 


9, 726. 75 


8 


10,855.84 


1, 129.09 


11.61% 


15.21% 


8 


10, 246.50 


9 


11,485.16 


1,238.66 


12.09% 


16.68% 


9 


10,840.50 


10 


12, 271.82 


1,431.32 


13.20% 


19.28% 


10 


11, 583.00 


10 


12, 271.82 


688.82 


5.95% 


9.28% 


MASTER 


DEGREE 












1 


7,647.75 


2 


8,417.21 


769.46 


10.06% 


10.36% 


2 


7 , 944. 75 


3 


8,810.54 


865.79 


10.90% 


11.66% 


3 


8,316.00 


4 


9,282.53 


966.53 


11.62% 


13 . 02% 


4 


8 , 761 . 50 


5 


9,833.19 


1,071.69 


12.23% 


14.43% 


5 


9, 281.25 


6 


10,462.51 


1,181.26 


12.73% 


15.91% 


6 


9,875.25 


7 


11, 170.50 


1, 295.25 


13.12% 


17.44% 


7 


10 , 543 . 50 


8 


11,878.49 


1,334.99 


12.66% 


17 . 98% 


8 


11, 211.75 


9 


12,586.48 


1, 374. 73 


12.26% 


18.51% 


9 


11,880.00 


10 


13 , 373.14 


1,493.14 


12.57% 


20.11% 


10 


12,622.50 


10 


13 , 373 . 14 


750 . 64 


5.95% 


10.11% 


MASTER 


DEGREE+ (Bachelor With 60 


Hours ) 






1 


7 , 944.75 


2 


8,810.54 


865 . 79 


10.90% 


11.66% 


2 


8, 316.00 


3 


9,282.53 


966.53 


11.62% 


13.02% 


3 


8, 761.50 


4 


9,833 . 19 


1,071.69 


12.23% 


14.43% 


4 


9, 281.25 


5 


10,462.51 


1, 181.26 


12.73% 


15.91% 


5 


9, 875. 25 


6 


11, 170.50 


1, 295.25 


13.12% 


17.44% 


6 


10, 543 . 50 


7 


11,957.16 


1,413.66 


13.41% 


19.04% 


7 


11, 286.00 


8 


12, 743.81 


1,457.81 


12.92% 


19.63% 


8 


12,028.50 


9 


13,609.13 


1, 580.63 


13.14% 


21.29% 


9 


12,845.25 


10 


14,474,45 


1,629.20 


12.68% 


21.94% 


10 


13 , 662.00 


10 


14,474.45 


812.45 


5.95% 


10.94% 


O /7/71 




♦ 


278 




W-026 



ERIC 



Kent Intermediate School District 



050-CAL 



BACHELOR DEGREE 



Level 


70-71 

Salary 


Level 


71-72 

Salary 


i 


$ 7,350 


2 


$ 7,718 


2 


7,718 


3 


8,085 


3 


8,085 


4 


8,453 


4 


8,453 


5 


8,820 


5 


8,820 


6 


9, 188 


6 


9,188 


7 


9,629 


7 


9,555 


8 


10, 070 


8 


9,923 


9 


10,511 


9 


10, 290 


10 


10, 952 


10 


10,658 


11 


11, 393 


11 


11,025 


11 


11,393 



MASTER 


DEGREE 






1 


8,000 


2 


8,400 


2 


8,400 


3 


8,800 


3 


8,800 


4 


9, 200 


4 


9,200 


5 


9,600 


5 


9,600 


6 


10,000 


6 


10,000 


7 


10,480 


7 


10,400 


8 


10,960 


8 


10,800 


9 


11,440 


9 


11, 200 


10 


11,920 


10 


11,600 


11 


12,400 


11 


12,000 


11 


12,400 



SALARY SCHEDULE INCREASES 



Dollar 

Increase 


% Inc. of 
Prev. Yr . 
Salary 


% Inc. of 
Prev. Yr 
Base 


; 368 

367 

368 


5 . 00% 
4.75% 
4.55% 


5 . 00% 
4.99% 
5.00% 


367 

368 
441 


4.34% 

4.17% 

4.79% 


4.99% 

5.00% 

6.00% 


515 

588 

662 


5.38% 

5.92% 

6.43% 


7.00% 

8.00% 

9.00% 


735 

368 


6.89% 
3.3 3% 


10.00% 

5.00% 


400 

400 

400 


5.00% 

4.76% 

4.54% 


5.44% 

5.44% 

5.44% 


400 

400 

480 


4. 34% 
4.16% 
4.80% 


5 . 44% 
5.44% 
6.53% 


560 

640 

720 


5.38% 

5.92% 

6.42% 


7.61% 

8.70% 

9.79% 


800 

400 


6.89% 
3.3 3% 


10.88% 

5.44% 



q 6/7/71 
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W— 050 



Kent Intermediate School District 



SALARY SCHEDULE INCREASES 
BACHELOR DEGREE 





70-71 




71-72 


Level 


Salary 


Level 


Salary 


1 


$ 7,350 


2 


$ 8,022 


2 


7,718 


3 


8,404 


3 


8,085 


4 


8,786 


4 


8,453 


5 


9, 168 


5 


8,820 


5 


9, 168 


MASTER DEGREE 






1 


$ 8,085 


2 


$ 8.786 


2 


8,453 


3 


9, 168 


3 


8 , 820 


4 


9, 550 


4 


9,188 


5 


9,932 


5 


9,555 


6 


10, 314 


6 


9,923 


7 


10,696 


7 


10 , 290 


8 


11,078 


8 


10 , 658 


9 


11,460 


9 


11,025 


10 


11,842 


10 


11,393 


11 


12, 224 


11 


11,760 


11 


12, 224 


11 


11, 760 


15 


12 , 606 


15 


12 , 128 


15 


12 , 606 


MASTER DEGREE 


PLUS 10 SEMESTER 


1 


$ 8,269 


2 


$ 8,977 


2 


8,636 


3 


9,359 


3 


9,004 


4 


9,741 


4 


9,371 


5 


10 , 123 


5 


9, 739 


6 


10 , 505 


6 


10, 106 


7 


10 , 887 


7 


10 , 474 


8 


11,269 


8 


10,841 


9 


11,651 


9 


11, 209 


10 


12 ,033 


10 


11,576 


11 


12,415 


11 


11, 944 


11 


12,415 


11 


11, 944 


15 


12,797 


15 


12, 311 


15 


12 , 797 







080— COP 




%lnc. of 


% Inc. o 


Dollar 


Prev. Yr. 


Prev. Yr 


Increase 


Salary 


Base 


$ 672 

686 
701 


9.14% 

8.88% 

8.67% 


9.14% 

9.33% 

9.53% 


715 

348 


8.45% 
3. 94% 


9.72% 

4.73% 



701 


8.67% 


9.53% 


715 


8.45% 


9.72% 


730 


8.27% 


9. 93% 


744 


8.09% 


10. 12% 


759 


7.94% 


10.32% 


773 


7 . 78% 


10.51% 


788 


7.65% 


10.72% 


802 


7.5 2% 


10.91% 


817 


7.41% 


11.11% 


831 


7 . 29% 


11.30% 


464 


3 . 94% 


6.31% 


846 


7. 19% 


11.51% 


478 


3 . 94% 


6.50% 


HOURS 


$ 708 


8.5 6% 


9.63% 


723 


8.3 7% 


9.83% 


737 


8.18% 


10.02% 


752 


8.02% 


10.23% 


766 


7.86% 


10.42% 


781 


7.72% 


10.62% 


795 


7.59% 


10.81% 


810 


7.47% 


11.02% 


824 


7.35% 


11.21% 


839 


7.24% 


11.41% 


471 


3.94% 


6.40% 


853 


7.14% 


11.60% 


486 

280 


3 . 94% 


6.61% 



8/20/71 



W— 080 



Kent Intermediate School District 



SALARY SCHEDULE INCREASES 
BACHELOR DEGREE 





70-71 




71-72 


Level 


Salary 


Level 


Salary 


1 


$ 7,700 


2 


$ 8,424 


2 


8, 008 


3 


8,829 


3 


8,393 


4 


9,234 


4 


8,778 


5 


9, 720 


5 


9,240 


6 


10, 206 


6 


9, 702 


7 


10,692 


7 


10, 164 


8 


11,178 


8 


10,626 


9 


11,664 


9 


11,088 


10 


12, 150 


10 


11, 550 


11 


12,636 


11 


12,012 


12 


12,717 


12 


12,089 


13 


12, 798 


13 


12, 166 


14 


12,879 


14 


12,243 


15 


12, 960 


15 


12,320 


16 


13,041 


16 


12,397 


17 


13,122 


17 


12,474 


18 


13,203 


18 


12,551 


19 


13,284 


19 


12,628 


20 


13,365 


20 


12, 705 


21 


13,446 


21 


12,782 


22 


13,527 


22 


12,859 


23 


13 , 608 


23 


12, 936 


24 


13,689 


24 


13,013 


25 


13,770 


25 


13 , 090 


26 


13,851 


26 


13,167 


27 


13,932 


27 


13 , 244 


28 


14 ,013 


28 


13 , 321 


29 


14 , 094 


29 


13, 398 


29 


14,094 



090-EGR 

% Inc. of % Inc. of 

Dollar Prev. Yr . Prev. Yr . 

Increase Salary Base 



$ 724 

821 
841 


9.40% 

10.25% 

10.02% 


9.40% 
10.66% 
10 . 92% 


942 

966 

990 


10.73% 

10.45% 

10.20% 


12.23% 

12.54% 

12.85% 


1,014 

1,038 

1,062 


9.97% 
9 . 76% 
9.57% 


13.16% 

13.48% 

13.79% 


1,086 

705 

709 


9.40% 

5.86% 

5.86% 


14 . 10% 
9.15% 
9.20% 


713 

717 

721 


5.86% 

5.85% 

5.85% 


9.25% 

9.31% 

9.36% 


725 

729 

733 


5.84% 

5.84% 

5.84% 


9.41% 

9.46% 

9.51% 


737 

741 

745 


5.83% 

5.83% 

5.82% 


9.57% 

9.62% 

9.67% 


749 

753 

757 


5 . 82% 
5.82% 
5.81% 


9.72% 

9.77% 

9.83% 


761 

765 

769 


5.81% 

5.80% 

5.80% 


9.88% 

9.93% 

9.98% 


773 

696 


5.80% 

5.19% 


10.03% 

9.03% 


281 








9/17/71 



W— 090— 1 



Kent Intermediate School District 



SALARY SCHEDULE INCREASES 



MASTER DEGREE 

70-71 71-72 

Level Salary Level Salar y 



1 


$ 8,470 


2 


$ 9,234 


2 


8,778 


3 


9,720 


3 


9,240 


4 


10 , 206 


4 


9,702 


5 


10,692 


5 


10 , 164 


6 


11, 178 


6 


10,626 


7 


11,664 


7 


11,088 


8 


12, 150 


8 


11,550 


9 


12,636 


9 


12,012 


10 


13,122 


10 


12,474 


11 


13,689 


11 


13,013 


12 


13, 770 


12 


13,090 


13 


13,851 


13 


13,167 


14 


13,932 


14 


13,244 


15 


14,013 


15 


13,321 


16 


14,094 


16 


13,398 


17 


14,175 


17 


13,475 


18 


14, 256 


18 


13,552 


19 


14,337 


19 


13,629 


20 


14,418 


20 


13,706 


21 


14,499 


21 


13,783 


22 


14, 580 


22 


13,860 


23 


14,661 


23 


13,937 


24 


14,742 


24 


14,014 


25 


14,823 


25 


14,091 


26 


14,904 


26 


14, 168 


27 


14,985 


27 


14,245 


28 


15,066 


28 


14,322 


29 


15,147 


29 


14,399 


29 


15,147 



* 







090-EGR-2 


Dollar 

Increase 


% Inc. of 
Prev. Yr. 
Salary 


% Inc. of 
Prev. Yr . 
Base 


764 

942 

966 


9.02% 

10.73% 

10.45% 


9.92% 

12.23% 

12.54% 


990 

1,014 

1,038 


10.20% 

9.97% 

9.76% 


12.85% 

13.16% 

13.48% 


1,062 
1,086 
1, 110 


9.57% 

9.40% 

9.24% 


13.79% 
14 . 10% 
14.41% 


1, 215 
757 
761 


9.74% 
5 o 81% 
5.81% 


15.77% 

9.83% 

9.88% 


765 

769 

773 


5.80% 

5.80% 

5.80% 


9.93% 

9.98% 

10.03% 


777 

781 

785 


5.79% 

5.79% 

5.79% 


10.09% 
10 . 14% 
10.19% 


789 

793 

797 


5.78% 

5.78% 

5.78% 


10 . 24% 
10.29% 
10 . 35% 


801 

805 

809 


5.77% 

5.77% 

5.77% 


10.40% 

10.45% 

10.50% 


813 

817 

821 


5.76% 

5.76% 

5.76% 


10.55% 

10.61% 

10.66% 


825 

748 


5.76% 

5.19% 


10.71% 

9.71% 



9/17/71 



282 



W— 090— 2 



Kent Intermediate School Distri 
SALARY SCHEDULE INCREASES 



MASTER DEGREE PLUS 45 HOURS 





70-71 




71-72 


Level 


Salary 


Level 


Salary 


i 


$ 9,625 


2 


$10 , 449 


2 


9, 933 


3 


10, 935 


3 


10, 395 


4 


11,421 


4 


10,857 


5 


11, 907 


5 


11, 319 


6 


12,393 


6 


11, 781 


7 


12,879 


7 


12 , 243 


8 


13 , 365 


8 


12,705 


9 


13 , 851 


9 


13,167 


10 


14, 337 


10 


13,629 


11 


14,823 


11 


14,091 


12 


14,904 


12 


14, 168 


13 


14 , 985 


13 


14, 245 


14 


15 , 066 


14 


14, 322 


15 


15,147 


15 


14,399 


16 


15 , 228 


16 


14,476 


17 


15 , 309 


17 


14,553 


18 


15 , 390 


18 


14,630 


19 


15,471 


19 


14,707 


20 


15 , 552 


20 


14,784 


21 


15 , 633 


21 


14,861 


22 


15 , 714 


22 


14,938 


23 


15, 795 


23 


15 , 015 


24 


15 , 876 


24 


15,092 


25 


15 , 957 


25 


15,169 


26 


16,038 


26 


15 , 246 


27 


16, 119 


27 


15 , 323 


28 


16, 200 


28 


15 , 400 


29 


16 , 281 


29 


15,477 


29 


16, 281 







090- EGR-3 


Dollar 

Increase 


% Inc. of 
Prev. Yr . 
Salary 


% Inc. of 
Prev. Yr . 
Base 


824 

1,002 

1,026 


8.56% 
10 . 08% 
9.87% 


10.70% 
13.01% 
13 .32% 


1,050 

1,074 

1,098 


9.67% 

9.48% 

9.32% 


13.63% 
13 . 94% 
14.25% 


1, 122 
1, 146 
1,170 


9 . 16% 
9.0 2% 
8 . 83% 


14.57% 

14.88% 

15.19% 


1,194 

813 

817 


8.76% 
5 . 76% 
5.76% 


15.50% 

10.55% 

10.61% 


821 

825 

829 


5.76% 

5.76% 

5.75% 


10.66% 

10.71% 

10.76% 


833 

837 

841 


5.7 5% 
5.75% 
5 . 74% 


10.81% 

10.87% 

10.92% 


845 

849 

853 


5 . 74% 
5 . 74% 
5.7 3% 


10.97% 

11.02% 

11.07% 


857 

861 

865 


5.73% 
5.7 3 % 
5.73% 


11.12% 

11.18% 

11.23% 


869 

873 

877 


5 . 72% 
5 .72% 
5.72% 


11.28% 

11.33% 

11.38% 


881 

804 


5.72% 

5.19% 


11.44% 
10 . 44% 



9/17/71 



283 



W— 090 — 3 



Kent Intermediate School District 



SALARY SCHEDULE INCREASES 



BACHELOR DEGREE 






70-71 




71-72 


Level 


Salary 


Level 


Salary 


1 $ 


7 ,425 


2 $ 


8, 275 


2 


7, 796 


3 


8,669 


3 


8, 168 


4 


9,063 


4 


8,539 


5 


9,457 


5 


8,910 


6 


9,851 


6 


9, 281 


7 


10,482 


7 


9,875 


8 


11,033 


8 


10, 395 


9 


11,664 


9 


10,989 


10 


12, 294 


10 


11,583 


10 


12, 294 


MASTER 


DEGREE 






1 


8, 168 


2 


9,063 


2 


8,539 


3 


9,457 


3 


8,910 


4 


9,930 


4 


9,356 


5 


10,403 


5 


9,801 


6 


10,876 


6 


10, 247 


7 


11,270 


7 


10,618 


8 


11,900 


8 


11,212 


9 


12,610 


9 


11,880 


10 


13 , 398 


10 


12 . 623 


10 


13 , 398 


10 


12,623 


15 


13,871 


15 


13 , 068 


15 


13,871 


MASTER 


DEGREE 


PLUS 30 


HOURS 


1 


8,539 


2 


9,457 


2 


8,910 


3 


9,851 


3 


9,281 


4 


10 , 245 


4 


9,653 


5 


10,639 


5 


10,024 


6 


11,191 


6 


10,544 


7 


11,979 


7 


11, 286 


8 


12, 767 


8 


12,029 


9 


13,634 


9 


12,845 


10 


14,501 


10 


13 , 662 


10 


14,501 


10 


13,662 


15 


15,053 


15 


14, 18~ 


15 


15,053 


6/7/71 











1 20— GOL 


Dollar 

Increase 


% I nc . o f 
Prev. Yr . 
Salary 


% inc. of 
Prev. Yr. 
Base 


850 

873 

895 


11.44% 

11.19% 

10.95% 


11.44% 
11. 75% 
12.05% 


918 
941 
1, 201 


10.75% 

10.56% 

12.94% 


12.36% 

12.67% 

16.17% 


1, 158 
1, 269 
1, 305 


11.72% 

12.20% 

11.87% 


15.59% 

17.09% 

17.57% 


711 


6.13% 


9.57% 


895 

918 

1,020 


10.95% 

10.75% 

11.44% 


12.05% 

12.36% 

13.73% 


1,047 

1,075 

1,023 


11. 19% 
10 . 96% 
9.98% 


14 . 10% 
14.47% 
13 . 77% 


1, 282 
1, 398 
1,518 


12.07% 

12.46% 

12.77% 


17 . 26% 
18.82% 
20.44% 


775 
1, 248 
803 


6.13% 

9.88% 

6.14% 


10.43% 

16.80% 

10.81% 


918 

941 

964 


10.75% 

10.56% 

10.38% 


12.36% 

12.67% 

12.98% 


986 
1, 167 
1,435 


10. 21% 
11.64% 
13.60% 


13.27% 

15.71% 

19.32% 


1,481 

1,605 

1,656 


13.12% 

13.34% 

12.89% 


19.94% 

21.61% 

22.30% 


839 

1,391 

871 


6.14% 

10.18% 

6.14% 


11.29% 

18.73% 

11.73% 


284 




W— 120 



Kent: Intermediate School Distri 
SALARY SCHEDULE INCREASES 
BACHELOR DEGREE 





70-71 




71-72 


Level 


Salary 


Leve 1 


Salary 


1 $ 


7,500 


2 


$ 8,200 


2 


7 , 790 


3 


8,585 


3 


8, 100 


4 


8, 915 


4 


8,410 


5 


9, 300 


5 


8,775 


6 


9, 710 


6 


9, 160 


7 


10 , 145 


7 


9,570 


8 


10, 600 


8 


10, 000 


9 


11,075 


9 


10,450 


10 


11,555 


10 


10 , 900 


11 


12,030 


11 


11,350 


11 


12,030 


11 


11, 350 


16 


12, 295 


16 


11,600 


16 


12 , 295 


16 


11,600 


21 


12,560 


21 


11,850 


21 


12 , 560 


MASTER 


DEGREE 






1 


8 , 200 


2 


8, 900 


2 


8,475 


3 


9, 330 


3 


8,800 


4 


9, 750 


4 


9, 200 


5 


10 , 190 


5 


9,615 


6 


10 , 625 


6 


10,025 


7 


11,075 


7 


10 , 450 


8 


11,555 


S 


10 , 900 


9 


12,005 


9 


11, 325 


10 


12, 540 


10 


11, 830 


11 


13 , 100 


11 


12 325 


12 


13 , 600 


12 


12,800 


12 


13 , 600 


12 


12,800 


17 


14,010 


17 


13 , 185 


17 


14,010 


17 


13, 185 


22 


14,415 


22 


13,570 


22 


14,415 


22 


13, 570 


27 


14,825 



130-GRV 

% Inc. of % Inc. of 
Dollar Prev. Yr. Prev. Yr. 



Increase 


Salary 


Base 


700 

795 

815 


9.33% 
10 . 20% 
10 . 06% 


9.33% 
10.60% 
10 . 86% 


890 

935 

985 


10.58% 
10 .65% 
10 . 75% 


11 . 86% 
12.46% 
13 . 13% 


1,030 
1,075 
1, 105 


10 . 76% 
10 . 75% 
10 . 57% 


13 . 73% 
14.33% 
14. 73% 


1, 130 
680 
94 5 


10 . 36% 
5 . 99% 
8.3 2% 


15 . 06% 
9.06% 
12.60% 


695 

960 

710 


5 . 99% 
8.27% 
5 . 99% 


9. 26% 
12.80% 
9 . 46% 



700 

855 

950 


8.5 3% 
10.08% 
10.79% 


9. 33% 
11.40% 
12 . 66% 


990 

1,010 

1,050 


10 . 76% 
10.50% 
10.47% 


13 . 20% 
13 . 4 A % 
14.00% 


1,105 
1, 105 
1,215 


10.57% 
10. 13% 
10 . 72% 


14.73% 
14. 73% 
16 . 20% 


1,270 

1,275 

800 


10.73% 

10.34% 

6.25% 


16. 93% 
17 . 00% 
10 . 66% 


1,210 
825 
1, 230 


9.45% 

6.25% 

9.32% 


16.13% 

11.00% 

16.40% 


845 
1, 255 


6.22% 

9.24% 


11.26% 

16.73% 



35 W— 130 — 1 



10/7/71 



Kent Intermediate School District 



SALARY 


SCHEDULE INCREASES 






130-GRY-2 


MASTER 


DEGREE 


PLUS 30 


HOURS 




% Inc. of 


% Inc. of 




70-71 




71-72 


Dollar 


Prev. Yr . 


Prev. Yr. 


Level 


Salary 


Level 


Salary 


Increase 


Salary 


Base 


1 


$ 8,830 


2 


$ 9,570 


$ 740 


8.38% 


9.86% 


2 


9,105 


3 


10 , 000 


895 


9.82% 


11.93% 


3 


9,430 


4 


10 , 420 


990 


10.49% 


13.20% 


4 


9,830 


5 


10 , 860 


1, 030 


10.47% 


13.73% 


5 


10, 245 


6 


11, 295 


1 , 050 


10 . 24% 


14.00% 


6 


10 , 655 


7 


11, 745 


1 , 090 


10.22% 


14. 53% 


7 


11,080 


8 


12,225 


1, 14 5 


10.33% 


15.26% 


8 


11,530 


9 


12.675 


1, 145 


9.93% 


15.26% 


9 


11, 955 


10 


13,210 


1, 255 


10.49% 


16.73% 


10 


12,460 


11 


13, 770 


1, 310 


10.51% 


17.46% 


11 


12 , 955 


12 


14, 270 


1, 315 


10 . 15% 


17 . 53% 


12 


13,430 


12 


14,270 


840 


6 . 25% 


11.20% 


12 


13,430 


17 


14,680 


1, 250 


9.30% 


16.66% 


17 


13 , 815 


17 


14, 680 


865 


6. 26% 


11.53% 


17 


13,815 


22 


15 , 085 


1,270 


9.19% 


16.93% 


22 


14, 200 


22 


15 , 085 


885 


6.2 3% 


11.80% 


22 


14, 200 


27 


15,495 


1,295 


9.11% 


17.26% 



5 

-i 




W— 130 — 2 




10/7/71 



286 






Kent Intermediate School Distri 
SALARY SCHEDULE INCREASES 



BACHELOR DEGREE 

70-71 71-72 

Level Salary Level Salary 



1 


$ 7,500.00 


2 $ 


8,262.80 $ 


2 


7,800.00 


3 


8,580 . 60 


3 


8, 100 . 00 


4 


8,898.40 


4 


8,400 . 00 


5 


9, 295.65 


5 


8, 775 . 00 


6 


9, 692 . 90 


6 


9, 150.00 


7 


10, 169.60 


7 


9,600.00 


8 


10,646.30 


8 


10 , 050 . 00 


9 


11, 202.45 


9 


10, 575.00 


10 


11, 758.60 


10 


11, 100 . 00 


11 


12, 394 . 20 


11 


11, 700.00 


11 


12, 394 . 20 


11 


11, 700.00 


16 


12,632.55 


16 


11, 925.00 


16 


12 , 632 . 55 


16 


11, 925=00 


21 


12,870.90 


21 


12,150.00 


21 


12,870.90 


MASTER DEGREE 






1 


$ 8,250.00 


2 


$ 9,057.30 


2 


8, 550.00 


3 


9, 375.10 


3 


8,850.00 


4 


9,692.90 


4 


9, 150.00 


5 


10 , 090. 15 


5 


9, 525.00 


6 


10 , 487 . 40 


6 


9, 900.00 


7 


10 , 964. 10 


7 


10, 350.00 


8 


11,440.80 


8 


10, 800.00 


9 


11, 996.95 


9 


11, 325.00 


10 


12,553.10 


10 


11,850.00 


11 


13 , 188.70 


11 


12 , 450 . 00 


11 


13 , 188.70 


11 


12,450.00 


16 


13 , 585 . 95 


16 


12,825.00 


16 


13 , 585 . 95 


16 


12, 825.00 


21 


13 , 983 . 20 


21 


13 , 200 . 00 


21 


13 , 983 . 20 







140— KEL 


Dollar 

Increase 


% Inc. of 
Prev. Yr . 
Salary 


% Inc. o: 
Prev. Yr 
Base 


; 762.80 

780.60 
798.40 


10.17% 

10.00% 

9.85% 


10.17% 
10.40% 
10 . 64% 


895 . 65 
917.90 
1, 019.60 


10 . 66% 
10.46% 
11.14% 


11.94% 

12.23% 

13.59% 


1, 046.30 
1,152.45 
1,183.60 


10 . 89% 
11.46% 
11.19% 


13.95% 

15.36% 

15.78% 


1, 294. 20 
694.20 
932.55 


11.65% 
5 . 93% 
7.97% 


17 . 25% 
9.25% 
12.43% 


707. 55 

945 . 90 

720 . 90 


5 . 93% 
7.93% 
5 . 93% 


9.43% 

12.61% 

9.61% 


$ 807.30 

825 . 10 
842.90 


9.78% 

9.65% 

9.52% 


10. 76% 
11.00% 
11.23% 


940 . 15 
962.40 
1,064.10 


10.27% 

10.10% 

10.74% 


12.53% 

12.83% 

14.18% 


1, 090 . 80 
1, 196.95 
1, 228.10 


10.53% 
11.08% 
10 . 84% 


14.54% 

15.95% 

16.37% 


1, 338.70 
738.70 
1, 135 . 95 


11.29% 
5 . 93% 
9.12% 


17.84% 
9.84% 
15 . 14% 


760 . 95 
1, 158.20 
783 . 20 


5.93% 
9.03% 
5 . 93% 


10 . 14% 
15.44% 
10 . 44% 



6/7/71 



287 



W— 140-1 



Kent Intermediate School District 



% Inc. of 
Dollar Prev. Yr . 
Increase Salary 



140-KEL-2 



SALARY SCHEDULE INCREASES 



SPECIALIST DEGREE 

70-71 71-72 

Level Salary Level Salary 



1 


$ 9,000.00 


2 


$ 9,851.80 


2 


9, 300.00 


3 


10, 169.60 


3 


9,600.00 


4 


10,487.40 


4 


9, 900.00 


5 


10,884.65 


5 


10, 275.00 


6 


11,281.60 


6 


10,650.00 


7 


11, 758.90 


7 


11, 100.00 


8 


12,235.30 


8 


11, 550.00 


9 


12, 791.45 


9 


12,075.00 


10 


13,347.60 


10 


12,600.00 


11 


13, 983.20 


11 


13, 200.00 


11 


13,983.20 


11 


13, 200.00 


16 


14, 380.45 


16 


13, 575.00 


16 


14, 380.45 


16 


13, 575.00 


21 


14, 777.70 


21 


13, 950.00 


21 


14, 777.70 



% Inc. of 
Prev. Yr. 
Base 



851.80 

869.60 

887.40 


9.46% 

9.35% 

9.24% 


11.35% 

11.59% 

11.83% 


984.65 
1, 006.60 
1, 108.90 


9.94% 

9.79% 

10.41% 


13.12% 
13.42% 
14 . 78% 


1, 135.30 
1, 241.45 
1, 272.60 


10.22% 
10 . 74% 
10.53% 


15.13% 
16.55% 
16 . 96% 


1, 383.20 
783.20 
1, 180.45 


10.97% 

5.93% 

8.94% 


18 . 44% 
10.44% 
15.73% 


805.45 
1, 202.70 
827.70 


5.93% 

8.85% 

5.93% 


10.73% 

16.03% 

11.03% 



6 / 7/71 



288 



W-140-2 



Kent Intermediate School District 



SALARY SCHEDULE INCREASES 
BACHELOR DEGREE 





70-71 




71-72 


Level 


Salary Level 


Salary 


1 


$ 7,600 


2 


$ 8,300 


2 


7,900 


3 


8,600 


3 


8,200 


4 


8,950 


4 


8,500 


5 


9, 300 


5 


8,800 


6 


9,700 


6 


9,100 


7 


10, 100 


7 


9,400 


8 


10,500 


8 


9,700 


9 


10,900 


9 


10,000 


9 


10,900 


MASTER DEGREE 






1 


8,200 


2 


9,000 


2 


8,500 


3 


9,400 


3 


8,800 


4 


9,850 


4 


9,200 


5 


10,300 


5 


9,600 


6 


10, 700 


6 


10,000 


7 


11, 100 


7 


10,400 


8 


11,500 


8 


10,800 


9 


11,900 


9 


11,200 


10 


12,400 


10 


11,600 


11 


12,900 


11 


12,000 


12 


13,400 


12 


12,400 


12 


13,400 


13 


12,800 


12 


13,400 







145-KEH 


Dollar 

Increase 


% Inc. of 
Prev. Yr . 
Salary 


% Inc. o 
Prev. Yr 
Base 


; 700 

700 
750 


9.21% 
8.86% 
9 . 14% 


9.21% 

9.21% 

9.86% 


800 

900 

1,000 


9.41% 
10.22% 
10 . 98% 


10.52% 

11.84% 

13.15% 


1, 100 
1, 200 
900 


11. 70% 
12.37% 
9.00% 


14.47% 

15.78% 

11.84% 


800 

900 

1,050 


9.75% 
10 . 58% 
11.93% 


10.52% 

11.84% 

13.81% 


1,100 
1, 100 
1, 100 


11.95% 

11.45% 

11.00% 


14.47% 

14.47% 

14.47% 


1, 100 
1, 100 
1,200 


10.57% 
10 . 18% 
10.71% 


14.47% 
14 . 47% 
15.78% 


1,300 

1,400 

1,000 


11.20% 

11.66% 

8.06% 


17 . 10% 
18.42% 
13.15% 


600 


4 . 68% 


7.89% 



MASTER DEGREE PLUS 



1 


8, 200 


2 


2 


8,500 


3 


3 


8,800 


4 


4 


9,200 


5 


5 


9, 600 


6 


6 


10,000 


7 


7 


10,400 


8 


8 


10,800 


9 


9 


11, 200 


10 


10 


11, 600 


11 


^ 1 


12,000 


12 


ERIC 


12,400 

12,800 


12 

12 


7/2/71 





SEMESTER 


HOURS (MA 


9, 200 
9,600 
10,050 


1,000 

1,100 

1,250 


10,500 

10,900 

11,300 


1,300 

1,300 

1,300 


11,700 

12,100 

12,600 


1,300 

1,300 

1,400 


13,100 
13 , 600 
13,600 
13,600 


1,500 

1,600 



Schedule for 70-71) 



12.19% 


13.15% 


12 . 94% 


14.47% 


14 . 20% 


16 . 44% 


14.13% 


17 . 10% 


13.54% 


17.10% 


13.00% 


17 . 10% 


12.50% 


17 . 10% 


12.03% 


17.10% 


12.50% 


18.42% 


12.93% 


19.73% 


13.33% 


21.05% 


9.67% 


15.. 78% 


6.25% 


10.52% 
W— 145 



Kent Intermediate School District 



salary 


SCHEDULE 


INCREASES 






150— KEC 


BACHELOR DEGREE 








% Inc. of 


% Inc. o: 




70-71 




71-72 


Dollar 


Prev. Yr. 


Prev. Yr 


Level 


Salary 


Level 


Salary 


Increase 


Salary 


Base 


1 $ 


; 7,450 


2 


$ 7,983 


$ 533 


7 . 15% 


7 . 15% 


2 


7 ,674 


3 


8, 254 


580 


7.55% 


7.78% 


3 


7 , 934 


4 


8,641 


707 


8.91% 


9.48% 


4 


8 , 307 


5 


9,068 


761 


9 . 16% 


10. 21% 


5 


8 , 717 


6 


9,494 


777 


8.91% 


10.42% 


6 


9,126 


7 


9, 920 


7 94 


8.70% 


10.65% 


7 


9,536 


8 


10, 346 


810 


8.49% 


10.87% 


8 


9,946 


9 


10, 773 


827 


8 . 31% 


11.10% 


9 


10,356 


10 


11,199 


843 


8.14% 


11.31% 


10 


10 , 765 


11 


11,625 


860 


7.98% 


11.54% 


11 


11,175 


11 


11, 625 


450 


4.0 2% 


6.04% 


ii 


11, 175 


16 


12,051 


876 


7.83% 


11.75% 


16 


11, 585 


16 


12,051 


466 


4.02% 


6. 25% 


16 


11, 585 


21 


12,478 


893 


7.70% 


11.98% 


21 


11,995 


21 


12,478 


483 


4.0 2% 


6.48% 


21 


11,995 


26 


12,904 


909 


7.57% 


12. 20% 


26 


12,404 


26 


12, 904 


500 


4.0 3% 


6.71% 


MASTER 


DEGREE 












1 


$ 8,046 


2 


$ 8,603 


$ 557 


6 . 92% 


7.47% 


2 


8,270 


3 


8,874 


604 


7 . 30% 


8.10% 


3 


8,530 


4 


9, 261 


731 


8.56% 


9.81% 


4 


8,903 


5 


9,688 


785 


8.81% 


10.53% 


5 


9,313 


6 


10,114 


801 


8.60% 


10.75% 


6 


9,722 


7 


10 , 540 


818 


8.41% 


10.97% 


7 


10,132 


8 


10 , 966 


834 


8.2 3% 


11.19% 


8 


10 , 542 


9 


11,393 


851 


8.07% 


11.42% 


9 


10,952 


10 


11,819 


867 


7 . 91% 


11.63% 


10 


11, 361 


11 


12,245 


884 


7.78% 


11.86% 


11 


11,771 


12 


12,671 


900 


7.64% 


12.08% 


12 


12,181 


12 


12, 671 


490 


4.02% 


6.57% 


12 


12, 181 


17 


13,098 


917 


7.52% 


12.30% 


17 


12,591 


17 


13,098 


507 


4.0 2% 


6 . 80% 


17 


12,591 


22 


13,524 


933 


7.41% 


12.52% 


22 


13 , 000 


22 


13 , 524 


524 


4.03% 


7.03% 


22 


13 , 000 


27 


13,950 


950 


7 . 30% 


12.75% 


27 


13,410 


27 


13 , 950 


oorf 40 


4.02% 


7 . 24% 


3/20/71 






29CT 




W-150-1 



ERIC 



Kent Intermediate School District 
SALARY SCHEDULE INCREASES 



150-KEC-2 



MaRTRR DEGREE PLUS 30 SEMESTER 



Level 


1970-71 

Salary 


Level 


1971-72 

Salary 


1 


$ 8,642 


2 


$ 9,223 


2 


8,866 


3 


9,571 


3 


9,201 


4 


9, 998 


4 


9,611 


5 


10,424 


5 


10 , 020 


6 


10,850 


6 


10,430 


7 


11, 276 


7 


10, 840 


8 


11, 703 


8 


11, 250 


9 


12,129 


9 


11,659 


10 


12,555 


10 


12,069 


11 


12, 981 


11 


12,479 


12 


13,408 


12 


12,889 


13 


13,834 


13 


13, 298 


13 


13,834 


13 


13, 298 


18 


14,260 


18 


13 , 708 


18 


14, 260 


18 


13 , 708 


23 


14,686 


23 


14, 118 


23 


14,686 


23 


14,118 


28 


15, 113 


28 


14,528 


28 


15, 113 



HOURS 


% Inc. of 


% Inc. o 


Dollar 


Prev. Yr. 


Prev. Yr 


Increase 


Salary 


Base 


$ 581 


6.7 2% 


7 . 79% 


705 


7.95% 


9.46% 


797 


8.66% 


10.69% 


813 


8.45% 


10.91% 


830 


8. 28% 


11.14% 


846 


8.11% 


11.35% 


863 


7.96% 


11.58% 


879 


7.81% 


11.79% 


896 


7.68% 


12.02% 


912 


7. 55% 


12 . 24% 


929 


7 . 44% 


12.46% 


945 


7.3 3% 


12.68% 


536 


4.03% 


7.19% 


962 


7.23% 


12.91% 


552 


4.0 2% 


7.40% 


978 


7.13% 


13.12% 


568 


4.0 2% 


7.62% 


995 


7.04% 


13.35% 


585 


4.0 2% 


7.85% 



l 

S 

\ 



0 

ERLC 



8/20/71 




W— 150-2 



Kent Intermediate School District 



SALARY SCHEDULE 


INCREASES 






160-KEW 


BACHELOR DEGREE 






Dollar 

Increase 


% Inc. of 
Prev . Yr . 
Salary 


'o Inc. of 
Prev. Yr. 
Base 


Level 


70-71 

Salary Level 


71-72 

Salary 


1 

2 

3 


$ 7,485 
7,748 
8,010 


2 

3 

4 


$ 8,163 
8,425 
8, 900 


$ 678 

677 
890 


9.05% 

8.73% 

11.11% 


9.05% 
9 . 04% 
11.89% 


4 

5 

6 


8, 273 
8, 588 
8, 956 


5 

6 
7 


9,375 
9,850 
10, 325 


1,102 
1, 262 
1, 369 


13 . 32% 
14.69% 
15 . 28% 


14 . 7 2% 
16 . 86% 
18.28% 


7 

8 
9 


9,376 
9,797 
10, 270 


8 

9 

10 


10 , 800 
11, 275 
11, 750 


1,424 

1,478 

1,480 


15.18% 

15.08% 

14.41% 


19.02% 

19.74% 

19.77% 


10 

11 

12 


10, 690 
11, 110 
11, 583 


11 

11 

11 


12, 225 
12, 225 
12, 225 


1, 535 
1, 115 
642 


14.35% 
10 .03% 
5.54% 


20.50% 

14.89% 

8.57% 


MASTER DEGREE 












1 

2 

3 


$ 8,238 
8,523 
8 , 808 


2 

3 

4 


$ 8,938 
9, 223 
9,748 


$ 700 

700 
940 


8.49% 

8.21% 

10.67% 


9.35% 
9.3 5% 
12.55% 


4 

5 

6 


9,093 
9,550 
9, 949 


5 

6 
7 


10, 273 
10,798 
11,323 


1, 180 
1, 248 
1,374 


12.97% 

13.06% 

13.81% 


15.76% 

16.67% 

18.35% 


7 

8 
9 


10,405 

10,861 

11,374 


8 

9 

10 


11,848 
12, 373 
12,898 


1,443 
1,512 
1,5 24 


13 . 86% 
13 . 92% 
13.39% 


19.27% 
20.20% 
20. 36% 


10 

11 

12 


11,831 
12, 287 
12,800 


11 

11 

11 


13 , 423 
13,423 
13,423 


1, 592 
1, 136 
623 


13.45% 
9.24% 
4 . 86% 


21.26% 
15 . 17% 
8.3 2% 


12 

16 

16 


12,800 
13, 200 
13, 200 


16 

16 

20 


13,923 

13,923 

14,323 


1,123 

723 

1,123 


8.77% 
5.47% 
8 , 50% 


15.00% 

9.65% 

15.00% 


20 


13 , 600 


20 


14, 323 


723 


5 . 31% 


9.65% 


10/4/71 






292 




W-160-1 



Kent Intermediate School District 
SALARY SCHEDULE INCREASES 



160-KEW-2 



MASTER 


DEGREE 


PLUS 30 


HOURS 


Level 


70-71 

Salary 


Level 


71-72 

Salary 


i 


$ 8, 738 


2 


$ 9,438 


2 


9,023 


3 


9, 723 


3 


9, 308 


4 


10 , 248 


4 


9,593 


5 


10, 773 


5 


10,050 


6 


11, 298 


6 


10 , 449 


7 


11, 823 


7 


10,905 


8 


12, 348 


8 


11, 361 


9 


12,873 


9 


11,874 


10 


13, 398 


10 


12, 331 


11 


13, 923 


11 


12, 787 


11 


13,923 


12 


13 , 300 


11 


13, 923 


12 


13 , 300 


16 


14,423 


16 


13 , 700 


16 


14,423 


16 


13, 700 


20 


14,823 


20 


14,100 


20 


14,823 



10/4/71 

O 

ERLC 



% Inc. of % Inc. of 

Dollar Prev. Yr . Prev. Yr . 

Increase Salary Base 



700 

700 

940 


8.01% 
7 . 75% 
10.09% 


9.3 5% 
9.35% 
12.55% 


1,180 

1,248 

1,374 


12.30% 

12.41% 

13.14% 


15.76% 
16 .67% 
18.35% 


1,443 
1,512 
1,5 24 


13 . 23% 
13 . 30% 
12.83% 


19.27% 
20 . 20% 
20 . 36% 


1,592 

1,136 

623 


12.91% 

8.88% 

4.68% 


21.26% 

15.17% 

8.32% 


1,123 

723 

1,123 


8 . 44% 
5.27% 
8.19% 


15.00% 

9.65% 

15.00% 


723 


5.12% 


9.65% 



W- 160- 2 

293 



Kent Intermediate School District 



SALARY SCHEDULE 


INCREASES 






170-LOW 


rachelor degree 




71-72 

Salary 


Dollar 

Increase 


% Inc. of 
Prev . Yr. 
Salary 


% Inc. o 
Prev. Yr 
Base 


Level 


70-71 

Salary Level 


1 

2 

3 


$ 7,500 
7 , 800 
8,100 


2 $ 

3 

4 


; 8,112 
8,424 
8,736 


$ 612 
624 
636 


8.16% 

8.00% 

7.85% 


8 . 16% 
8.32% 
8.48% 


4 

5 

6 


8,400 

6,700 

9,075 


5 

6 
7 


9, 048 
9,438 
9, 828 


648 

738 

753 


7.71% 

8.48% 

8.29% 


8 . 64% 
9.84% 
10 . 04% 


7 

8 
9 


9,450 
9,825 
10, 200 


8 

9 

10 


10, 218 
10, 608 
10,998 


768 

783 

798 


8.12% 
7 . 96% 
7.82% 


10 . 24% 
10 . 44% 
10 . 64% 


10 

11 

12 


10, 575 
11,025 
11,400 


11 

12 

12 


11,466 
11, 856 
11,856 


891 

831 

456 


8.42% 

7.53% 

4.00% 


11.88% 

11.08% 

6.08% 


MASTER DEGREE 












1 

2 

3 


$ 8,100 
8,424 
8,748 


2 

3 

4 


$ 8,736 
9,072 
9,408 


$ 636 

648 
660 


7.85% 

7.69% 

7.54% 


8.48% 
8 . 64% 
8.80% 


4 

5 

6 


9,072 
9, 396 
9,801 


5 

6 
7 


9,744 

10,164 

10,584 


672 

768 

783 


7.40% 
8.17% 
7 . 98% 


8.96% 
10 . 24% 
10.44% 


7 

8 
9 


10, 206 
10,611 
11,016 


8 

9 

10 


.11,004 

11,424 

11,844 


798 

813 

828 


7.81% 

7.66% 

7.51% 


10.64% 
10 . 84% 
11.04% 


10 

11 

12 


11,421 

11,902 

12,312 


11 

12 

12 


12,348 

12,768 

12,768 


927 

866 

456 


8.11% 

7.27% 

3.70% 


12.36% 

11.54% 

6.08% 



8/20/71 



W— 170— 1 





294 



Kent intermediate School District 



170-LOW- 2 



Salary 


Schedule Increases 


MASTER 


degree 


PLUS 10 


HOURS 




70-71 




71-72 


Level 


Salary 


Level 


Salary 


1 $ 


8 , 100 


2 $ 


8,944 


2 


8,424 


3 


9,288 


3 


8,748 


4 


9,632 


4 


9,072 


5 


9,976 


5 


9, 396 


6 


10,406 


6 


9,801 


7 


10 , 836 


7 


10 , 206 


8 


11, 266 


8 


10,611 


9 


11,696 


9 


11,016 


10 


12, 126 


10 


11,421 


11 


12,642 


11 


11, 902 


12 


13,072 


12 


12 , 312 


12 


13,072 



Dollar 

increase 

$ 844 

864 
884 

904 

1,010 

1,035 

1,060 

1,085 

1,110 

1,221 

1,170 

760 



% Inc. of 
Prev. Yr. 
Salary 

10 . 41% 
10.25% 

10 . 10 % 

9 . 96 % 
10.74% 

10 . 56% 

10.38% 

10 . 22 % 

10.07% 

10.69% 

9.83% 

6.17% 



% Inc. of 
Prev. Yr. 
Base 

11.25% 

11.52% 

11.78% 

12.05% 

13.46% 

13.80% 

14.13% 

14 . 46% 

14 . 80% 

16.28% 

15.60% 

10.13% 



8/20/71 




295 



W— 170— 2 



r 2- 'i 



Kent Intermediate School District 




210-ROC 


BACHELOR DEGREE 






% Inc. of 


%.Ine. o 




70-71 




71-72 


Dollar 


Prev. Yr. 


Prev. Yr 


Level 


Salary 


Level 


Salary 


Increase 


Salary 


Base 


1 $ 


7,500 


2 


$ 8,050 


$ 550 


1 . 33 % 


7.33% 


2 


7,650 


3 


8,250 


600 


7.84% 


8.00% 


3 


7,850 


4 


8, 700 


850 


10.82% 


11.33% 


4 


8,300 


5 


9,150 


850 


10.24% 


11.33% 


5 


8, 750 


6 


9,600 


850 


9.71% 


11.33% 


6 


9, 200 


7 


10,050 


850 


9.23% 


11.33% 


7 


9,650 


8 


10,500 


850 


8.80% 


11.33% 


8 


10, 100 


9 


10,950 


850 


8.41% 


11.33% 


9 


10, 550 


10 


11, 500 


950 


9.00% 


12.66% 


10 


11, 000 


10 


11,500 


500 


4.54% 


6 . 66% 


MASTER 


DEGREE 


(Also 


BA+30) 








1 


8, 100 


2 


8, 750 


650 


8.02% 


8.66% 


2 


8, 250 


3 


8,950 


700 


8.48% 


9.33% 


3 


8,450 


4 


9,460 


1,010 


11. 95% 


13.46% 


4 


8, 960 


5 


9,970 


1, 010 


11.27% 


13.46% 


5 


9,470 


6 


10,480 


1,010 


10.66% 


13.46% 


6 


9, 980 


7 


10,990 


1,010 


10.12% 


13.46% 


7 


10,490 


8 


11,500 


1,010 


9.62% 


13.46% 


8 


11,000 


9 


12,010 


1,010 


9.18% 


13.46% 


9 


11, 510 


10 


12,520 


1,010 


8.77% 


13.46% 


10 


12,020 


11 


13,200 


1, 180 


9.81% 


15.73% 


11 


12,555 


11 


13,200 


645 


5.13% 


8.60% 


MASTER 


DEGREE 


PLUS 


15 SEMESTER HOURS 






1 


8,250 


2 


8,900 


650 


7.87% 


8.66% 


2 


8,400 


3 


9,100 


700 


8.33% 


9.33% 


3 


8,600 


4 


9,620 


1, 020 


11.86% | 


13.60% 


4 


9, 120 


5 


10,140 


1,020 


11.18% 


13.60% 


5 


9 , 640 


6 


10 , 660 


1,020 


10.58% 


13 . 60% 


6 


10, 160 


7 


11,180 


1,020 


10.03% 


13.60% 


7 


10,680 


8 


11, 700 


1, 020 


9.55% 


13.60% 


8 


11, 200 


9 


12, 220 


1,020 


9.10% 


13.60% 


9 


11, 720 


10 


12,740 


1, 020 


8.70% 


13.60% 


10 


12, 240 


11 


13,490 


1, 250 


10.21% 


16 . 66% 


11 


12,790 


11 


13,490 


700 


5.47% 


9.33% 



7/2/71 

O 



296 



W— 210 



Kent Intermediate School District 



SALARY 


SCHEDULE 


INCREASES 






240-SPA 


BACHELOR DEGREE 








% Inc. of 


% inc. o 




70-71 




71-72 


Dollar 


Prev. Yr. 


Prev. Yr 


Level 


Salary 


Level 


Salary 


Increase 


Salary 


Base 


1 


$ 7,500 


2 


$ 8,203 


$ 703 


9.3 7% 


9.3 7% 


2 


7 , 838 


3 


8,5 56 


718 


9.16% 


9.5 7% 


3 


8,175 


4 


8, 910 


735 


8.99% 


9.80% 


4 


8, 512 


5 


9, 263 


751 


8.82% 


10.01% 


5 


8,850 


6 


9,616 


766 


8.65% 


10 . 21% 


6 


9,188 


7 


9, 970 


782 


8.51% 


10.42% 


7 


9,525 


8 


10 , 362 


837 


8.78% 


11.16% 


8 


9, 900 


9 


10 , 833 


933 


9.42% 


12.44% 


9 


10 , 350 


10 


11,304 


954 


9. 21% 


12.72% 


10 


10 , 800 


11 


11, 775 


975 


9.0 2% 


13.00% 


11 


11, 250 


11 


11, 775 


525 


4.66% 


7.00% 


11 


11, 250 


15 


12 , 168 


918 


8.16% 


12.24% 


15 


11, 625 


15 


12 , 168 


543 


4.67% 


7. 24% 


MASTER DEGREE 












1 


$ 8,100 


2 


$ 8,830 


$ 730 


9.01% 


9.73% 


2 


8 , 465 


3 


9, 210 


745 


8.80% 


9.93% 


3 


8,829 


4 


9, 590 


761 


8 . 61% 


10 . 14% 


4 


9, 194 


5 


9,971 


111 


8.45% 


10.36% 


5 


9, 558 


6 


10 , 351 


793 


8. 29% 


10.57% 


6 


9, 922 


7 


10 , 732 


810 


8.16% 


10 . 80% 


7 


10, 287 


8 


11, 154 


86 7 


8.42% 


11.56% 


8 


10, 692 


9 


11 , 661 


969 


9.06% 


12.92% 


9 


11, 178 


10 


12, 168 


990 


8.85% 


13.20% 


10 


11, 664 


11 


12, 675 


1,011 


8 . 66% 


13.48% 


11 


12, 150 


11 


12,675 


525 


4.32% 


7.00% 


11 


12, 150 


15 


13 , 098 


948 


7.80% 


12.64% 


15 


12, 555 


15 


13 , 098 


543 


4.3 2% 


7.24% 
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SALARY 


SCHEDULE INCREASES 






240— SPA— 2 


MASTER 


DEGREE 


PLUS 20 


SEMESTER 


HOURS 


% Inc. of 


% Inc. of 


Level 


70-71 

Salary 


Level 


71-72 

Salary 


Dollar 

Increase 


Prev. Yr. 
Salary 


jrirev. ii» • 

Base 


1 

2 
3 


$ 8,400 
8,778 
9,156 


2 

3 

4 


$ 9,144 
9,537 
9, 931 


$ 744 

759 
775 


8.85% 

8.64% 

8.46% 


9.92% 

10.12% 

10.33% 


4 

5 

6 


9, 5 34 
9, 912 
10, 290 


5 

6 
7 


10, 325 
10,719 
11,112 


791 

807 

822 


8.29% 

8.14% 

7.98% 


10 . 54% 
10.76% 
10.96% 


7 

8 
9 


10 , 668 
11,088 
11,592 


8 

9 

10 


11, 550 
12,075 
12, 600 


882 

987 

1,008 


8.26% 

8.90% 

8.69% 


11.76% 
13 . 16% 
13.44% 


10 

11 

11 


12,096 

12,600 

12,600 


11 

11 

15 


13, 125 
13,125 
13, 562 


1,029 

525 

962 


8.50% 

4.16% 

7.63% 


13.72% 
, 7.00% 
12.82% 


15 


13 ,020 


15 


13, 562 


542 


4.16% 


7. 22% 
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STRIKE PLAN 

Source: Association of Education Negotiators. AEN Bulletin , 

February, 1971. 

"A Message from John Venditto" — Where is Your Strike Plan? 

Strikes are always disruptive and usually benefit no one - 
individual teacher, teacher organization or the community. 

However, an effective negotiation program must include a 
calculated possibility that a strike may occur, and preparation 
must be made to render a strike containable, with as little 
disruption and confusion as possible. Someone should be assigned 
the responsibility of coordinating the impasse conditions. This 
person should oversee activities in the following areas: 

1. An attorney for the school board should do the necessary 

preliminary work to effect a court order for teachers to 
return to work. In all but three states, strikes are illegal 
under any circumstances. 

2. A plan should be devised whereby children can be bussed back 

to their homes on some regular schedule for the first day. 
Providing supervision of large groups waiting for the buses 
is extremely important. The safety and welfare of the 
children is paramount. 

3. A notice to the teachers and a release to press should be 

distributed if a strike is imminent, stating your position 
and the reasons for your stand. The union may claim an 
unfair labor practice when you do, but this is not so. 

4. Have the maintenance people check on the heating facilities 

of each school to make sure furnaces are kept running in 
the event of a sympathy strike among nonteaching personnel. 

5. Make sure oil and fuel tanks are filled before the strike and 

deliveries of other essential goods are made. 

6. Either cancel athletic events or make provisions for them 

to be held in the absence of coaches. 

7. Arrange to cancel the adult education program if striking 

teachers are involved in this program. 

8. Make sure there is a switchboard operator on duty in the 

administration building. 

9. Police should be alerted and assigned to observe picket areas 

to assure orderly behavior. 

10. Refer all calls from the press and other communications media 

to one person (probably the one who is coordinating all 
activities) . You will thus avoid conflicting statements 
and be able to control the public relations aspect of the 
situation. 

11. Meet with the teachers' group during the strike. 

12. Don't panic. 



I 
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BOARD RIGHTS 

Source: Association of Education Negotiators. AEN Bulletin , 

January, 1971. 

"A Message from John Venditto" - The School Board's Right to 
Run the Schools 



Collective negotiations have made serious inroads into 
the right and obligation of school boards to run the schools. 

A number of school boards have been tricked into agreeing to 
maintenance of standards clauses, which unduly restrict the 
freedom of the school board to adopt and change policy on 
behalf of its public as the need arises. 

Many school boards don't seem to understand that their 
primary function is to serve the public and the children of 
the public. Too many school boards seem to forget that schools 
are built to serve children, not to provide jobs for teachers. 
In too many instances, school boards have almost turned the 
school district over to the local teachers' union. 

School boards need to be reimnded of the "management 
rights" concept. A number of school boards have found it 
necessary to negotiate such a rights clause into the 
negotiatt 3 agreement, in order to remind the teachers that 
the school board does, in fact, run the schools. 

An example of such a management rights clause is as 
follows : 

"Except as expressly provided otherwise in this agreement, 
the determination and administration of school policy, the 
operation and management of the schools, and the direction 
of employees are vested exclusively in the board. " 

Although by law the school board has the rights mentioned 
in this clause, many boards do not exercise these rights in 
negotiations. A school board should abide by the terms of 
the negotiated agreement, but a school board should not agree 
to an agreement which takes away the board ' s right to manage 
the schools. 
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NEA POSITION ON PERFORMANCE CONTRACTING 

Source: National Education Association. NEA Reporter , Jan. 22, 

1971, Vol. 10, No. 1. Washington, NEA, 1971. 

"The NEA believes that no performance contract should be 
undertaken unless the following conditions are met: 

"1. Teachers must be involved through their local associa- 
tion as a basic condition of the contract. This 
involvement must extend through the evaluation of 
the performance of the contract. 

"2. Other measurements in addition to the so-called stand- 
ardized achievement tests must be used as measures 
of student learning. 

"3. Learning objectives must be developed with community 
and professional involvement and must be the basis 
for the requests for bids on the contract. 

"4. All contracts must include the provision — the so 
called "turnkey approach" — that will make it 
possible for innovative aspects of the contract to 
revert to the regular staff and program of the school. 

"5. The contract must provide for the maximum use of school 
personnel who must be given adequate preparation in 
the processes related to the contractual objectives. 

"6. All pupils must be under the close supervision of pro- 
fessionally trained and certified personnel. 

"7. Contracts must be limited to genuinely innovative 
approaches that are neither likely nor possible 
within the school’s program. 

"8. Contracts must not be conflict with negotiated agreements 
between school boards and local associations and must 
not violate the established legal rights of teachers. 

"9. Contracts must assure that no performance contractor 
may profit by virtue of any privileges given to 
nonprofit educational institutions or agencies under 
copyright law in order that there be no conflict with 
NEA 1 s basic position on copyright law; revision." 
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Pupil School Support of Parochial Strikes 

Source: Educator’s Dispatch , Jan. 1, 1971, Vol. 26, No 

Croft Educational Services. 



8 , 



"Suppose lay teachers strike the parochial schools in your 
district? And they belong to a chartered affiliate of the 
local public school teachers union? Will your teachers strike 
in sympathy with the parochial school teachers? Or will they 
be content to give legal advise, strike preparation help, and 
financial backing as some unions have done in the past? 

"As more and more parochial school teachers organize and 
become affiliated with larger unions (already parochial 
school teachers in the Archdiocese of New York, the dioceses 
of Chicago, Philadelphia, Toledo and San Diego have become 
affiliated with a national teacher union) , their demands for 
parity in wages, benefits, and working conditions with local 
public school teachers will grow. And pressure on the unions 
to obtain these increases may result in sympathy strikes among 
your teachers. 

"The implications of such a situation suggest problems for 
your district's schools. You will think of others, but two 
come immediately to mind. 

"Public school officials have almost no power over parochial 
school matters. Therefore superintendents and board of educa- 
tion members would have little to say in settling a parochial 
school strike that could call their teachers out. (There would 
be the normal recourse to the courts, but a well financed 
sympathy strike could close schools for a long time.) 

"If parochial school teachers can close public schools over 
wages and working conditions, the potential threat to close 
them over other issues (sex education, textbook selection) 
might become a strong intimidating factor influencing 
decisions about public schools." 



0 





Z-14 



FRINGE BENEFITS 

Sources Michigan Education Association. Teacher's Voice , 
Jan. 25, 1971, Vol. 48, No. 9, Lansing, MEA. p. 8. 



THIS YEAR IT’S \ 

DENTAL CARE 1 




The MEA DENTAL CARE PROGRAM 
is endorsed by 

The MICHIGAN DENTAL ASSOCIATION 
and accepted by 75% of All Michigan Dentists 



See your 

MEA INSURANCE REPRESENTATIVE 
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QUOTES FROM THE MONTHLY LABOR REVI EW , April, 1971 



p. 16 - Percentage of all workers reporting one problem or 

more in each area: . 

1. Inadequate fringe benefits ° 

2. Health and safety hazards 

3. Transportation to and from work 

4. Unpleasant physical working conditions 3 3/° 

5. Inconvenient or excessive hours 

6. Inadequate income z ** /a 

d 18 - Percentage of workers wanting additional fringe benefits 
5ho cited the benefit as the one they would most like tojreceive: 



1. Health and medical insurance 

2. Retirement program 

3. Sick leave with pay 

4. Paid vacations 

5. Life insurance 

6. Profit sharing 

7. Dental insurance 



39 % 

25% 

10 % 

5% 

4% 

4% 

4% 



p 23 - Fri nge Benefits - "The importance that workers attached 
to fringe benefits, in conjunction with the Bureau of Labor 
Statistics data concerning the extent to which fringe benefits 
increasingly constitute real income, suggest that increased 
attention be paid to the implications of this change in 
nature of income. For example, the compounding effect which 
which nonuniform fringe ben e fits have on income differentia 
should receive careful attention . It is also important tha 
changing nature of income be considered in establishing 
levels under wage-loss replacement programs such as unemployment 
insurance and workmen 1 s compensation. 

"The fact that substantial numbers of workers do not 
receive fringe benefits they feel are important suggests tha 
vested and more adequate pension plans, medical, surgical, and ^ 
hospital insurance, and paid sick leave benefits may be needed. 

Above quotes based on national survey of worker s from all levels. 



p 31 - "If thwarted in their striving to make real the American 
Dream by the time they reach middle age, the workers with more 
education will be the ones more likely to take on the symptoms 
of alienation, malaise, or discontent. 

p 83 - "Among teachers, the major work dissatisfaction is con- 
nected with their salaries. Among those with masters degrees, 
the job satisfaction related to career objectives has higher 
congruency. A higher proportion of the masters group, than the 
undergraduate degree holders, saw their jobs as providing interest- 
ing work and expectations of continuing personal growth. 
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ARBITRATION - Federal Mediation and Conciliation Service ^ 

Source “xTlberg, William J. "The FMCS and Arbitration Problems 
and Prospects, " Monthly Labor Review , April, 1971, p. 

CHANGES IN AVERAGE COST AND AVERAGE TIME C HARGED IN ARBITRATION 
CASES, 1968-1970 



Item 

Rate Per Day 
Fee Charged 
Expenses Charged 
Total Charges 

Hearing Time Charged (Days) 

Travel Time Charged (Days) 

Study Time Charged (Days) 

Total Time Charged (Days) 

Number of Cases Sampled 
AVERAGE NUMBER OF DAYS REQUIRED TO COMPLETE ARBITRATION CASES 



1968 


1969 


1970 


$141.45 


$145.09 


$156.83 


441.87 


435.03 


457.97 


71.25 


76.03 


81.91 


513 o 12 


511.06 


539.88 


1.00 


.95 


.92 


.32 


.38 


.35 


1.75 


1.70 


1.66 


3.07 


3.03 


2.93 


600 


643 


722 



Item 

Time between filing of grievance 
and request for panel 

Time between requests for data 
and sending 

Time between date list is sent and 
appo i ntme nt 

Time between appointment and 
hearing 

Time between hearing and 
award 

Total time between request for 
panel and arbitration award 

Number of cases sampled 



1968 


1969 


1970 


77.9 


77.6 


81.4 


8.1 


9.2 


7.8 


40.7 


39.9 


44.3 


61.2 


63.7 


63.1 


47.4 


50.3 


49.0 


157.5 


163.1 


164. 2 


600 


643 


722 
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MIDDLE MANAGERS ANNUAL INCOME 
Sources "How Much Managers Earn, " 
April 1971, p. 49. 



General Accounting Executive 

Cost Accounting Executive 

Manager-Accounts Receivable 

Manager— Credits & Collections 

Manager-Electronic Data 
Processing 

Manager-Administrative Services 
Manager-Systems & Procedures 
Personnel Director or Manager 
Purchasing Agent 
Building Superintendent 
Cafeteria Manager 
Plant Manager 
Plant Accounting Manager 
Plant Industrial Engineer 
Plant Quality Control Manager 
Production Superintendent 
Traffic Executive 
Warehouse Manager 
General Foreman 
Shift Foreman 



Administrative 


Manageme 


Average 


Median 


$16,100 


$15,000 


14, 100 


13,200 


11,800 


11, 800 


12,800 


12,000 


16,400 


15,600 


13,500 


12, 700 


15,500 


14,900 


16, 100 


15, 200 


14,200 


13,600 


13,300 


12, 500 


10,900 


10,300 


20, 700 


19, 900 


14,700 


14,400 


13,800 


13, 200 


15, 100 


14,200 


15,800 


15,200 


13,400 


13,000 


11, 900 


11, 300 


12, 500 


12,400 


10,400 


10 , 4C0 
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PERCENT SALARY INCREASES IN PROFESSION AL. ADMINISTRATIVE 
awn TF.f!HWT OAT. SUPPOR T OCCUPATIONS - 1961 - 1970 (June) 

Source: U. S. Department of Labor . "White-Collar Salaries 

Rise 6.2 Percent," News Release, Chicago, November 23, 1970. 



■- 

Group 


1961* “T 
to 
1966 


1966 
to 

1967 


1967 
to 

1968 


1968 
to 

1969 


1969 
to 

1970 


Professional , 
Administra- 
tive, Techni- 
cal Support** 


3.4% 


4. 2% 


5.5% 


5.8% 


6.2% 


Cumulative 

Percent 


17.0% 


21. 2% 


26.7% 


32.5% 


38.7% 


Clerical 


2.7% 


4.8% 


5.3% 


5.5% 


6.2% 


Cumulative 

Percent 


13.5% 


18. 3% 


23.6% 


29.1% 


35.3% 


TOTAL 


3.1% 


4.5% 


5.4% 


5.7% 


6.2% 


Cumulative 

Percent 


15.5% 


20.0% 


25.4% 


31.1% 


37.3% 



♦Average Annual Percentage Increase for Five Year Period. 
♦♦Groups Included: Accountants, Auditors, Chief Accountants, 

Attorneys, Buyers, Job Analysts, Directors of Personnel, 
Chemists, Engineers, Engineering Technicians, & Drafting 
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AVERAGE STARTING SALARIES PAID IN B USINESS AND INDUSTRY -^1971 
Source: "The Endicott Survey of College Graduate Hiring, 

Generation. February, 1971, pp. 42-45, 81. 





1968 


1969 


1970 


1971 


Field 


Salary 


Salary 


Inc . 


Salary 


Inc. i 


Salary Inc. 


Account- 

ing 


$702 


$783 


11.5% 


$840 


7.3% 


$845 


.6% 


Business 

Adm. 


630 


675 


7.1% 


677 


.3% 


695 


2.7% 


Chem- 

istry 


710 


773 


8.9% 


809 


4.7% 


826 


2.1% 


Econ . - 
Finance 


650 


692 


6.5% 


740 


6.9% 


768 


3.8% 


Engineer- 

ing 


776 


830 


7.0% 


873 


5.2% 


885 


1.4% 


Liberal 

Arts 


614 


665 


8.3% 


682 


2.6% 


690 


1.2% 


Math . - 
Stat. 


701 


746 


6.4% 


789 


5.8% 


806 


2.2% 


Phy- 

sics 


743 


779 


4.8% 


840 


7.8% 


852 


1.4% 


Prod . 
Mgt . 


665 


728 


9.5% 


, 754 


3.6% 


776 


2.9% 


Sales 
Mgt . 


635 


674 


6.1% 


; 715 


6.1% 


742 


3.8% 


AVERAGE 


$683 


$735 


7.6% 


i $772 


5.0% 


, $789 


2.2% 



r' 
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FRINGE BENEFITS - 1969 . 

Source? Chamber of Commerce of the United States. 

Benefits, 1969 . Washington, Chamber, 1970. (Covers 1,1 
Companies . ) 



Item 

Total Employee Benefits 

Legally Required Payments 

Pensions, Retirement 1 

Rest Periods, Lunches, Wash Up, 
Travel, Clothes Change, Getting 
Ready 

Payments for Time Not Worked 

(Vacations, Sick Leave, Leaves) 

Other - Bonsus, Education, Special 
Wage Payments, Etc. 



Percent of 
Payroll 

27. 9 % 

6 . 4 % 

8 . 3 % 

2 . 9 % 

8 . 3 % 

y 2 . 0% 

98 . 3$ 
$2, 052.00 



TOTAL - Cents/Hour 

TOTAL - Dollars/Year 

Of the 1,115 companies reporting in 1969, 146 companies had 

reported regularly since 1949. The results for these 4 
companies follow: 





1949 


1951 


1953 


1955 


1957 


1959 


1961 


1963 


1965 


1967 


1969 


Total 


17.9 


20.5 


21.3 


22.9 


24.5 


25.6 


27.0 


28.2 


28.0 


30.2 


31.7 


Legal 

Pay. 


2.5 


3.1 


2.9 


3.0 


3.2 


3.7 


4.2 


4.7* 


4.3 


5.1 


5.4 


Pensions , 
Ret. 


6.5 


6.5 


7.2 


8.1 


8.5 


9.1 


9.3 


9.6 


9.9 


10.3 


10.9 


Rest Per. 
Etc . 


1.7 


1.8 


2.2 


2.2 


2.4 


2.3 


2.5 


2.6 


2.5 


3.0 


3.1 


Time Not 
Work. 


5.8 


7.2 


7.3 


7.7 


8.5 


8.7 


9.2 


9.5 


9.5 


10.0 


10.6 


Other- 

Bonsus 


1.4 


1.9 


1.7 


1.9 


1.9 


1.8 


1.8 


1.8 


1.8 


1.8 


1.7 


Cents Per 
Hour 


27.0 


34.8 


40.2 


47.1 


54.9 


62.7 


71.1 


80.0 


86.5 


102. 


1 120 


Dollars/ 

Year 


547 


715 


829 


978 


1134 


1289 


1468 


1660 


1802 


2107 


2498 
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MICHIGAN EDUCATION ASSOCIATION 

GOALS AND OBJECTIVES- - 
As adopted by Representative Assembly - 

October 17. 1970 



30AL A - TO BUILD AN INDEPENDENT, UNIFIED TEACHING PROFESSION 
IN MICHIGAN. 

Dbjective 1. To enroll 100% of the K-12 public school teachers before September. 
197 6. 

Objective 2. To enroll a majority of the Civil Service teachers before September, 
1973. 

Objective 3, To secure bargaining rights in 15 community colleges before 
June, 1973. 

Objective 4. To secure bargaining rights in a second 

J before June,' 1972. and in addition, one of the big three before 

June, 1974. 

Objective 5. To complete a comprehensive study of the numbers. 

Objective 0 , P auxiliary teaching personnel (paraprofessionals) and the 

feasibility of their membership in MEA. Such study to be .com- 
pleted in sufficient time to permit recommended constitutional 
amendments in the spring of 1972. 

Obiective 6 To initiate the study of a revised dues, structure to be made avail- 
objective To e ^ certified substitute and/or part-time teachers Such 

study to be completed in sufficient time for recommendations to 

spring 1971 Representative Assembly. 

Objective 7. To encourage the involvement of pre -profes sionals in the programs 
and activities of the MEA. 



dopted with direction that primary consideration be 
> the improvement of education through professional 
nd public relations. 

5/10 
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Goals 8* Objectives - Page 2 



GOAL B - TO IMPROVE THE QUALITY OF PROFESSIONAL PRACTICE AND 
CLASSROOM INSTRUCTION IN MICHIGAN SCHOOLS. 

Objective 1. To assure that every K-1Z classroom is staffed with a fully certi- 
ficated teacher in September, 1971. 

, i.* f ~ cati sfactorv professional Practices Act 

Objective 2. To secure the adoption ot a sausiaciory r 

before June, 1972. 

Objective 3. To provide consultation and clearing house services regarding 
Objective ^ e P ui research and curricular designs for minority group 

children including adequate distribution of multi -ethnic ana 
multi-cultural texts and materials to all children. 

Objective 4. To provide consultation services to assist teachers in identifying 
and resolving institutional racism in the schools. 

Objective 5. To provide consultation and clearing house services to . im P^ OVe 
Objective gchool curriculum and to assure teacher participation in educa- 

tional decision-making at all levels of instruction, including teac 
preparation; to legislate or negotiate the right of teachers to parti- 
cipate in curriculum decision-making. 

6. To secure the adoption of standards for supervisory teachers and 
proper enforcement mechanisms before June, 1972. 



Obj ective 
Obj ective 



7 To negotiate peer tenure panels in twenty-five bargaining units 

before June. B72, and evaluate their opt rations for two success.ve 

years. 

Objecvive 8. To provide members with learning opportunities in peer evaluation 
techniques . 

Objective 9. To secure the adoption of legi slation which provides for five days of 
Objective To.^ m training P and 2% of the state aid appropriation for continuing 

teacher education before June, 1972. 

! Objective 10. To commission instructional research and other projects by th~ 
departments and affiliated organizations of the MEA. 

| Objective 11. To provide members with learning opportunities in classroom use of 
j behavioral objectives. 

I Objective 12. To provide consultation and clearing house services regarding relevant 
Objective re> P (ircli and in(ormatlon on t„ c impact of class size of teacher 

f effectiveness. 



Obj e dive 
Obj e Clive 



13. To provide members of Ihe teaching profession with learning experiences 
in differentiated staffing and its implications. 

ning in the early de.mnta »y years. 313 



joals Objectives - Page 3 

AnVAMrr tvie professional and ECONOMIC. 
30AL c - TO PROTECT AND ADVANCE THE PRUi *.=> 

SECURITY OF MEMBEua. 

3b jective 1. To provide with comprehensive liability Insurance which 

includes: 

$100,000 - Bodily Injury Liability 

5.000 - Property Damage Liability 

100’,000 - Personal Injury Liability advice _ first aid 

100 000 - Liability resulting from Y 

1.000 - Attorney's Fees lor Criminal Defense 

5.000 - Bail Bond Fees 

, nrnv ;ded by Constitution, statute 

Objective 2. proiessional employment. 

Objective 3. 

Objective 4. To^.cur. the Act wMc^provid.i 

M Adequate’ funding by state to Insure actuarial soundness for 
Michigan Public School Employees Retirement Fund, 

h) A single state retirement system for all Michigan public school 
teachers; 

•>T“™ 

d) That retirement age for teachers in 

60 or after 30 years of in (c, above 

tru'no^ecreasfdueVo a lower retirement age after 30 years 
of accumulated teaching. 

Such legislation to be enacted in part each year until fully achieved 
in June, 1965. 
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Goals and Objectives - Page 4 

GOAL D - TO CONSTANTLY IMPROVE THE FINANCIAL BASE FOR PUBLIC 
EDUCATION IN MICHIGAN. 

Sbjcctivc 1. To secure the adoption of an omnibus state and bill which provides 

a) graduated income tax as a major source of revenue; 

b) uniform property assessment practices; 

c) full equalization; 

d) no limits on local supplementary millage, 

e) monies to establish programs for perceptually handicapped 
children and all children with learning disabilities at the 
elementary school level; 

f) such other specifications. as are adopted by the Representative 
Assembly and/or the Board of Directors. 

This MEA bill to be introduced in 1971 and fully adopted before 
June, 1973. 

Objective 2. To supplement NEA's efforts to achieve broad, general federal 
support for the public schools. 

Dbjective 3. To diligently resist the diversion of public funds to non-public 
schools. 

Objective 4. To secure legislation mandating community college districts 
covering every resident of the state. 







315 



5/10 



Z 



Goals and Objectives - Page 5 

- 1° o SSr R D DS OF A EDU CAT^O F N 0 rN • CONT 

PROBLEMS AND IN PROTECTING THE CIVIL AND HUMAN RIGHT 
OF EDUCATORS AND STUDENTS. 

To provide members and affiliates with consultation 

regarding intergroup relations, interpersonal relations, contl.c 

management and crisis intervention. 

To provide training for educational leaders in crisis prevention 
through responsive schools. 

To develop and disseminate guidelines for practical school policies 
to mitigate conflict and prevent disruptive crises. 

To develop and recommend, legislate, or negotiate opportunities 
for Inter-district exchanges of teachers and students which pro- 
vide for instructive inter -group experiences. 

To develop and r.ecommend, legislate, or negotiate ° P v ? TiT^ro - S 
for international exchanges of teachers and students which p 
vide for instructive international experiences. 



Objective 1. 

Objective 2. 
Objective 3. 
Objective 4. 

Objective 5. 



O 
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Goals and Objectives - Page 6 



COAL F - 
Obj e cti ve 
Objective 

Objective 

Objective 

Objective 

Objective 

Objective 



TO INCREASE THE EFFECTIVENESS OF EDUCATOR'S INFLUENCE 

ON PUBLIC AFFAIRS AND PUBLIC OPINION. 

L. To encourage the effective participation of M:EA members in public 
affair s. 

2. To educate MEA members regarding their rights and opportunities 
as citizens in the operations of political parties and in the elective 
proceeds of the state. 

2 . To provide local associations with consultations in developing 
comprehensive public relations programs. 

4. To cultivate increased public exposure of MEA as an expert and 
public-spirited voice on school problems. 

5 To maintain continuous and effective relationships with other 
associations of educators (MASA, MAESP, MASSP, etc.) 

6 To maintain continuous and effective relationships with lay organi- 
zations (MASB.'mAP, MCPT, CAPE, Farm Bureau, etc.) 

7 . To maintain continuous and effective relationships with the legisla 
ture, the Governor, the State Board of Education, and other 
governmental agencies. 
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Goals and Objectives - Page 7 



GOAL G - TO MAINTAIN A NETWORK OF EFFECTIVE LOCAL AFFILIATES 
AND MEMBERS. 

Objective 1. To provide comprehensive, general administrative, consultative 
and representative services for local affiliates and members. 

Objective 2. To train local leaders in organizational and leadership skills. 



Objective 3. 



To provide regular and compr chensivc communication to the 
member s and leader s on the activities of hlEA. 




ERIC 
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Goals and Objectives - Page 8 

GOAL H - TO MAINTAIN AN EFFECTIVE AND RESPONSIVE SYSTEM OF 
ORGANIZATIONAL GOVERNANCE AND CONTROL. 

Objective 1. To study the role of the Region and District and their changing 
relationships to the state and local associations under Umserv 

Objective 2. To study the possible development of service unit coordinating 
council treasuries to support their activities. 




!■ 

'( 



t 
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MBA CALENDAR . STRATEGY AND CAPTAINING EMPHASIS 

1971 



Bargaining Calendar and Strategy, 

A. Actively begin at-the-table bargaining. 

B. Continue bargaining and put pressure on speeding up the pace 
get rid of the fat in our proposals and get board into position 
of Yes or No on our priority demands. 



- APRIL 



- MAY 



C. Drive into stretch with rapid, hard negotiation to either reach 
agreement or impasse by time school is out. When impasse s 
reached, call for mediation. 



Da 



E. 



F. 



G. 



H. 



Exhaust mediation (few issues) or suspend negotiations for 
portion of 

Ge t fact finding petitions in by the first of 

Be prepared and present fact finding this month, PN Consultants 
should be planning to present most of these cases. It is further 
recommended that a local education association adopt no public 
position prior to receipt of the fac t finder's report whicQ . 
would bind them to accepting t he report. Neither should the 
Prinr«tinr association be the f i rst to announce that they will 
accept in total a fact finder's report, since this leaves the 
board open to a new basis for negotiating downward. If a 
board agrees to accept the fact finder^ report first a ter 
receipt of same, and the local association can buy the report, 
then agreement would be advised . 

S tithe - " Where agreement cannot be reached by 9/1/71, withhold- 
ing of services on a n no contract "-n o work basis will go into . 

pffpnt. Last year 1 s good faith return to school and continue 
bargaining was not successful . Teachers need to take pre^ 
cautionary economic steps duri n g the„summer_ for a de ay n 
school opening of four weeks or longer.. 

Establish two or three hard core area goals and negotiate toward 
them on a calendar timetable. 



- JULY 

- AUGUST 



- SEPTEMBER 



Implement as time, money and personnel permit on an experi- 
mental baa it 

1. Pre-negotiation Fact Finding (both sides present position 
to paid fact finder. Following receipt of his report, 
parties bargain to bring about desirable modifications. 
Any areas still in dispute by August 25th will be adopted 
as recommended by fact finder.) 



- 1 - 
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2. Pr e-negot iatlon County Terminology Meeting (Stan Keeker meet with 
several units in a given area. Establishment, understanding, and 
agreement on common facts and terms; unveiling of all that ia 
possible. Agree on facts, then negotiate. 

3. Target District (Identify and concentrate. Criteria for selections 
ability to pay, strong unit - - ready to strike, Bad ot good 
contract, outside of easy teacher supply area. Pick 5 or 6 and 
assign best PN Consultants.) 

4. Hire stammer negotiation specialists and assign them to the opposite 
side of the table where problematic board negotiators are employed 
and identified for this purpose* Some examples that could be used: 

a. Combs d. Grover 

b. Keller, Jr. e. Maatsch 

c. Luce f. Nordberg and others still 



Bargaining Emphasis 

A. Concentration on fringe benefits. Substantial economic gains are at 
least noticeable to the public in this area. 

B. Agency Shop and Grievance Arbitration continue as high priority items 
for negotiation. 

C. Propose serious consideration of more two (2) year agreements with 
economics locked up for both years. 

D. Limit bargaining as to number of issues that go on the table* Six (6) 
should be enough on a one year effort. 

E. Must insist on salary improvements even in the face of staff and program 
cuts. Any staff reductions should be made on the basis of seniority., 

F. Major Issues for Possible MEA Official Adoption: 

1 . Salary 

2 . Agency Shop 

3. Binding Grievance Arbitration 

4. Layoff Formula 

5. Probationary discharge - Arbitration 

6. Class Size 

7* Teacher protection from Assault 
Administ.rat ion and Staff Resources 

A. The fieldman will be the primary source of authority in regard to 
negotiation. 

B. PN Consultants will work through direct assignment by fieldman. 

C. Fieldman will need to be no less trained and familiar with all negoti-* 
at ion areas than PN Consultants. 



to be determined 
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D. 



E. 

F. 



Fieldman must be consulted no less than two weeks prior to a local unit 
determination to strike. 



1. Fieldman must then explore all possibilities with unit and be sure 
membership understands all ramifications. 

2 • b « sScST “A 

prior to making any strike action. MEA Hea quarters P their 

legal counsel will be available when and where necessary in their 

comp*’ at ion of this role* 



Recognize that N.E.A. stri k e help will be very limited this year 
They will be busy in Illinois. 



Local executive directors are generally not available to aasi.t outside 
of their unit except on a sporadic basis. 



i 



v 



\ 

* 



i 

v 
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Kent Intermediate School District 




PURCHASING POWER OF 


THE DOLLAR 




No. 1663, 


Source: Conference 

April 1, 1971. 


Roard. Road Maps of Industry. 










Income Level 


1949 Gross Income 


$ 3,000 


$ 5,000 


$10 , 000 


Less: Income Sc 

Social Security 
Taxes 


63 


344 


1,112 


Net Income After 
Taxes 


$ 2,937 


$ 4,656 


$ 8 , 888 


Taxes as Percent 
of Income 


2.10% 


6.88% 


11.12% 








Income 


Needed in 1971 to 


Produce Net 


1971 Gross Income 


$ 5,475 


$ 8,964 


$17,335 


Less Income & 
Social Security 
Taxes 


574 


1,195 


2, 504 


Less : Lost Pur- 
chasing Power 


1,964 


3,113 


5, 943 


Net Income After 
Taxes & P.P. 


C 2,937 


$ 4,656 


$ 8,888 


Taxes as Percent 
of Income 


10.48% 


13.33% 


14 . 44% 


Inflation as Per- 
cent of Income 

L ■ 


35.87% 


34.73% 


34. 28% 



Note: Federal Income and Social Security taxes are computed 

i:or a married couple with two children. No Allowance is made 
for other taxes — local, state or federal. Deductions are 
based on averages. Inflation is based on Consumer Price 
Index for December 1970. Tax rates are those in force for 
1971. 



5/31/71 



323 



Z— 3 3 



ASB 



>71 Negotiations Newsletter No. 1 



1019 Trowbridge Road 
East Lansing, Michigan 48823 
Telephone: 517-351-6900 
May 14, 1971 

BOARD - TEACHER NEGOTIATIONS— 1971 STYLE 



RECEIVED 



MAY i i is 1 1 



Kent intermediate 



:KLC 



BOARD MEMBER, CHIEF ADMINISTRATOR AND CHIEF NEGOTIATOR IMPORTANT READING 

n „ Hna the last few weeks we have received innumerable requests from Boards of 

Superintendents and Chief Negotiator, for help in developing possible 
"demands" which Board, can be .eking et the bargaining table thi. y~r. of 

us connected with education recognize the severe tightness of the educations 
dollar and the "over supply" of unemployed competent ““ob.ru.Heals 
aware of the large group of disillusioned parents, taxpayers and legislators 
who have been providing greatly expanded annual dollar increases and are 
demanding evidence of any greater productivity. 

Many of the ideas for the demands we will list reflect some of the concerns 
and expectations of boards and administrators we have talked with across the 
State Other items will be included which will countermand those found in 
11 this year’s MEA Sample Master Agreement. 

We find that local Boards are earnestly grappling with some of the serious 
problems dealing with productivity, greater accountability end ^ipllna of the 
errant employee? We are also finding aome teechere have similar concerns. Some 
of the other ideas expressed herein will be Included be ““’* t “ t ema 

be or not be properly negotiable or the, me, provide %£°£% 0 5 £ a ^es Ratine 
found in many current contracts. In this later vein, recent 
o ltrect enforcement have ruled in favor of school dlettict. when the loci 
contract, have Included requirements of ", e ,pon. bil l.. » h t h ' f right 

eained in the negotiated contract. In other words, the old adage ? 

6 ° .i .... h y Y r pn t vp have to spe 1 1 them out 

right has a built-in responsibility hold*. Except we nave v 

more specifically in our contracts. 

We have found from past experience that it isimpracricalforus.the MASB, 
to develop exact or proper wordage for a specific "demand Which 
all contracts. We may talk about an idea, concept or principle here but 
"local” contract wordage varies widely across the State ®£®^ £ 

exemptions, etc., may be found in other parts of local contracts, it is 
dangerous for us to develop exact wordage. In other words, one section o- 
local contract may give something; another section in anot er par benefits 

contract may include a provision to exclude the same benefit plus other , 

certain general condition are not met; while in another contract the exclusions 

appear in the same paragraph as the "giving" clause. 

Local distri'ts may or may not use the ideas presented here. We will be 
happy to rev ew any of your wordage on the enclosed concepts or any other items 
S. o»r final draft? however. As one final note, any suggestions mede 
herein ere made for the Purpo.e of being Informational to local boards. 
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(As best we can, we will attempt to categorize the areas under liscusslon 
to coincide with most local contract topics,) 

, RECOGNITION - There are indications that attempt, will be made by the »EA 

or on a per diem. 

hourly or class rate basis* (1) 

U> M^hTh^ lnclude 

el ' Ctr ti f icate" tC ^^questionable to «sum. that’th. person has to 
a "certificate . It is c > u ® s “° n “ . fi of profession. Further, 

function in the capacity of his certifi -• P cortract? 

should substitute teachers' pay be a part or the master cor.trac 

(1) HEA Sample Contract - 1971 

2 . ASSOCIATION & TEACHER RIGHTS : 

(a) Most contracts mention "association and^eacner possibilities" 

word "rights" is mentioned, the additional W coatract8 define rights in 

^It^br^efair^L^rnribnities S £u also be carefully defined 

in similar detail- 

«.) Host u.l • one admonish boards not to 

^Si.’Si«?JSrS'd2SlSL« It. -^r.blp lot ^e -bove^aaaon. 

activity (like refusal to strike, cross picket lines, 



(c> 



3. 



Board of Education Agenda MEA sampie conlract .uggeats the 
SlSrii^Ur-fiS? 225 open* their C nonforum* to dlecuL .11 

the other itemo on the agenda. 

PROFESSIONAL DUES,: Agency Shop, Etc. If ^“d 0 o ? r MJMti?rf^ h libSliui le ^ 

extreme care must be taken to pr labor attorneys be sought to 

action. We suggest adequate legal counsel fiom should be held liable 

assure proper p rotection for local boards. union 

for all possible litigation and damages. 

TEACHING SUPPlIEg, * ^cytaeblll ty^of C auch° lncluslone^may 

to provide euppTiit, equipment, etc. (the fh . ^„, ltrffln ent that 

be questionable) then a c n*ntar-deman^ ,. tt ^ h(EI , ra lnvo i^id tha t such material^ 
acceptable _e v id - . lufltlfT^ * need Tor the materials, 
have b^rrp roperl^.and j ^uate.y^ ^^“Je pLctice of expensive materials 
etc l kaL. S are be.-omlng very critical of the practice f sufficiently 

ud equipment beir^ requested and purchased but not adequately 
used to warrant the investment . 



O 

yc 
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. PROFESSIONAL QUALI FICATIONS AND ASSIGNMENTS : The determination of the 

qualifications and assignments of teachers should remain the responsibilx y 
of the Board as presently designated by state law. Some existing contracts 
do have elaborate systems of assignments, etc. Care should e a .en 
do commit themselves to some type of assignment procedures. Many local 
problems arose this year because contracts allowed long-tenured teachers 
with no experience or no recent experience in a teaching area to be able 
to "bump" very effective, recently trained teachers who were currently in 

the position. 

i ILLNESS AND DISABILITY, PERSONAL PROFESSIONAL LEAV ES, ETC.: This feature 

is becoming more and more expensive due to many liberal features that have 
been incorporated in many contracts. The recent April (1971) ourn a__ 
the MASB has some interesting data. "Personal and Professxonal Leave Days 
without sufficiently defined reasons for absence is costing some boards 
considerably more money than anticipated. Illustration--Some teachers have 
used unexplained "personal leave and personal business days to picket a 
neighboring school district. 

There is also a movement by the unions for teachers to request a "sick 
leave-no charge" for such sickness as mumps, scarlet fever, measles and 

small pox. 

Leaves with full pay are also being requested for teachers who are asked 
to testify in arbitration or fact finding cases. Perhaps Boards might 
consider pay when teachers are requested by the Board on the Board s 
behalf to appear, otherwise the union would be expected to pay. 

7. LEAVES OF ABSENCE: (The MEA is recommending 5_ years) Some Boards who 

have granted moY I than one year leave of absences or "renewable leaves 
of absence are finding themselves with the "fill in" teacher also on 
tenure. Serious legal entanglements are resulting. 

8 . PREGNANCY : 

(a) Some Boards have found teachers who have failed to notify the Boapd of 
Education regarding pregnancy. Set times for termination s ou e 
established. Although some present contracts do not xnclude penalty 

for such failure , contracts should include penalties to protect students 
from inefficiency and ineffective teaching due to complications many 
times arising from pregnancy. 

(b) The MEA is requesting boards maintain health insurance benefits for a 
year while teacher is on maternity leave. We have questioned the 
Department of Education. It is their opinion that it xs illegal for 

board to provide from district funds insurance for anyone who is not 
on the current payroll of the Board. 

9 ACADEMIC FREEDOM: If a board includes this item in the contract an addxtional 

9 ‘ paragraph ou ghl T to be inserted which would require the teacher to Present, or 

have presented, both sides of a controversial issue. As a for instance, 
evidence has shown that after school board/union confrontat. ons some 
teachers have used the classroom as a forum to tell their s.de of the 
problem. Recent court dec isions have rulea that xn c ontract, 
reauire both sxde s of an issue to be presented , and thxs xs not done, the 
feache 1 ' can be subiect to discipline up to and including dismissal. Without 
this "responsibility clause" boards' may be "hard put" to stop such questionable 
action on the part of the employee. 32£ 
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TEACHER EVALUATION AND PROGRESS : 
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(a) At the present time, most labor law y j, a egret? that it is very n.iesl lonablu 
to allow a probationary teacher t- grieve as per grievance Procedure 
over failure to rehire. The law does not require this. We know of at 
least two instances where the time element of the grievance procedure 
and binding arbitration clause technicalities gave an ^satisfactory 
teacher tenure. The school district could not comply with the time 
requirement deadlines of the Tenure Act after going through the 
grievance procedure* etc. 

(b) If boards are going to include evaluation as an item in the contract 

(you have the privilege and responsibility by law now ** * e±ng 

included in the contract), a clear statement of responsibility and 
accountability and expectation might be included. If you do want the 
idea included, one concept might be as follows: 

’'Each classroom teacher shall guarantee at least one year gain J-® 
achievement in each subject taught tor 95% of the students taughc. 
Achievement gain to be measured by mutually agreed upon criteria 
established by the Board of Education and teachers union. It no 
agreement can be reached on proper criteria to measure achievement 
the Board of Education shall establish same. ( Th ^ s ^° nC ^ t n may T ^^ 
the need for a nominal added expense to a Board of Education Testing 
or other evaluating measures should be done by outside uninterested 

par u ies . n 

Although the above concept is most easily established for academic 
areas . attainable goals for all aspects of school programs ought 
to be eventually established. Ultimately teaching success or fai. uie 
must be measured by "output" standards. 

PROFESSIONAL BEHAVIOR: In this section, if used as an item, recognition 

of theT teacher's responsibilities and professional performance might be 
included. Such things as the teacher maintaining adequate discipli e, 
frequency of classroom problems, punctual reporting, infraction of oard 
of Education rules, etc. ought to be spelled out as a responsibility of 
the teacher. There are some labor attorneys who suggest that a general 
oi possible resulting discipline such ss "up Poland including 
dismissal for failure to fulfill responsibilities as outlined, etb. 
appropriate and should be included in tne contract. 

REDUCTION IN PERSONNEL AND ANNEXATION, CONSO LIDATION, ETC. : 

(a) Boards may feel the need to include reduction of staff procedures in 
the contract. There are many pros and cons. Care must be taken 
assure seniority alone not be the criteria. A board could end up in 
a lay-off by seniority with only social studies teachers to teach all 

subjects, etc. 

Two things may be of interest to boards: , , , 

(1) Reasons and decisions for a reduction of stafj, _ is a b o ar j 

legal pr erogative , (money not being the only factor), and 

(2) The current tenure law interpretation which is currently in 
the courts has not clearly defined when a lay-off may be made— 
at the beginning of the year, during the year, wt»en the need 
arises, or — . The pending court cases may give us a better 

interpretation. 
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(b) In annexations, consolidations, etc., we must be reminde a 
"old" boards cannot co mmit the newly formed boarji to any kind o 
"existing" contract. This is recommended by MF.A, however. 

(c) Shortened s chool year from that required by Slate Board of Education 
rules and regulations is presently termed illegal. Some unions are 
recommending this. Boards are required to uphold the laws of the S e. 
Only a dispensation from the State Board of Education of the rules and 
regulations promulgated by them could make it possible for local boards 
to shorten the school year (180 days - 900 + hours, etc.). 

ACTS OF GOD - BAD WEATHER DAYS: We have recent reports of at least five 
contracts which are being negotiated, where teachers have accepted clauses 
to require teachers to make up the "lost" days without extra pay at the 
end of the year. The number of "made up days without extra pay vary from 
"all" to "all after" the first, second, third, etc. 

SCHOOL CALENDAR: Although this item has not yet been ascertained as^ 

proper item for negotiation, many contracts do include it. It should be 
remembered that if the calendar is considered a negotiable item, and if 
it is not agreed upon prior to the traditional opening date of school, it 
is the legal responsibility of the local board to establish the opening 
date unilaterally. This is especially important in case of a contemplated 
strike or subsequent injunction action. It may also be a determining 
force in developing a rationale for State Aid if the length of the strike 
won't allow 180 days remaining in the year. (There is a bill presently in 
the legislature which names Wednesday following Labor Day as the offi ^ 
opening day of school. It has not yet become law. The bill also would 
allow districts the option to choose a different opening day by resolution 
of the local board in June.) 

15. INSURANCE PROTECTION : 

(a) Many cases of Insurance companies increasing insurance premiums 
and arbitrarily increasing benefits have been brought to our 
attention this past year. Most boards are currently going to set 
dollar amount with specified coverages, whichever is the lesser. 

Any increase in premiums or coverage becomes the insured s responsi- 
bility . 



O 
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(b) Insurance Carriers . 



Many boards are discontinuing the practice 

the master contract. This allows 

It also 



of 



naming the insurance carrier in 

Boards to take bids for the specific insurance coverage 
forstalls possible increase in benefits by the carrier without ull 
knowledge and consent of the board after the contract is negotiated. 



16 . 



fo) Continued Insurance After Master Contract Termination: MEA suggests^ _ „ 

insurance program "will remain in force until a new contract is ratified, 
Some boards suggest that the insurance remain in force on y * 
pleasure of the Board of Education in cases of labor dispute, strikes, 

etc . 

SPECIAL, SUB STITUT E, STUDENT AND INTERN TEACHING ASSIGNMENTS : 

fa) Many Boards are critical of using seniority as the only basis for 
assigning teachers to "extra" assignments such as summer school, 
driver education, etc. They use the other criteria such as a rotation 
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system, etc. to fairly distribute the extra pay to all staff rather 
than the long term seniority teacher. Care must be taken not to allow 
long tenure status as the only criteria for such extra assignments if 
that is the intent of the local board. 

(b) The MEA requests the Board "maintain an adequate list of substitute 
teachers." This is a questionable item as being proper for inclusion 
in a contract. As another item of interest, the term adequate is 
ambiguous and undoubtedly could be open to grievance procedure. 

(c) Substitute Pay : Most labor attorneys believe this item not proper 

in master contract for teachers. 

(d) Absence of Teacher : Most boards require teachers who are unavailable 

for work to also give reason for unavailability at^time of reporting 
the contemplated absence and ultimately signing a 1 time sheet so 
stating. This procedure avoids confusion in the end of the year sick 
leave bank accounting. There is a teacher signed "sick leave day” on 
record . 

( e ) S tudent Teachers and Union Activities : Any activities between student 

teachers and the unit--: J.S of no interest to the Board of Education and 
would appear to be 1 mproper in a contract according to attorneys. 

17. STUDENT DISCIPLINE AND TEACHER PROTECTION : The contract should define some 

of the responsibilities of the teacher as mentioned earlier. Most contracts 
heretofore have put most of the responsibility for discipline ultimately in 
the hands of the principal. It might be prudent to insert something to the 
effect that: "when disruptive behavior by students is abnormally frequent, 
the teacher involved shall be counseled. Persistent behavioral problems by 
students could indicate incompetance of the teacher." Option ought to be 
retained by board that the current teacher may be relieved from his or her 
duty for a definite period of time up to and including dismissal. Local 
principals are becoming concerned that teachers are -xpecting principals 
to maintain all discipline in the school. 

18. TEACHE R COMPLAINED AGAINST OR SUED : Some contracts have clauses that require 

Board of Education to underwrite cost of litigation if action is the result o 
teacher pursuing his employment and teacher is proven innocent. Most lawyers 
believe if clause is given, the key phrase is "if proven innocent. 



19 , JOINT POLICIES COUNCIL : 

(a) The MEA is recommending such a council with broad powers by rather 
ambiguous language. Extreme caution must be exercised with the whole 
concept. Our legal counsel cautions that this formal commitment could 
result in a "new Board of Education" to review everything and pass 
judgment before regular Board of Education can get item for consideration 

(b) Placement of Stud ents With Discipline Problems : The placement of all 

stude nts is a legal responsibility of the Board of Educa tion and the 
Superintendent which most boards believe i t's as it should b e^. ^MEA 
suggests transfer of such students "shall be with the consent of the 
teacher" who receives the student. 



O 
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20. GRIEVANCE PROCEDURE: Legal lawyers believe dismissal of tenure and 

nontenure teachers should not be allowable under the grievance procedure. 

Tenure Act provides relief in that instance. The grievance procedure just 
adds to delay and further legal technicalities and entanglements. 

MISCELLANEOUS CONCEPTS 

1. Master contracts should not carry clauses which allow for the opening of 

the contract for ’’mutually acceptable amendments.” The practice of amending 
an existing contract is frowned on by labor attorneys. However, the contract 
can always be amended anyway by mutual agreement of both parties without such 
vordage appearing in the contract. Having the wordage in the contract, 
psychologically may give the impression that everything in the contract 
can be renegotiated all over again any time during the term of the present 
contract . 

2 . AMBIGUOUS WORDS: We still see contracts with an oversupply of ambiguous 

words" such a s“ T, ad equate” , "proper”, "sufficient”, etc., but such words 
are becoming fewer. Those are ideal grievance and arbitration words open 
to someone’s judgment. Hopefully we can eliminate more and more of them 
this year. 

3. MASTER CONTRACT REFERRING TO OTH ER BOARD OF EDUCATION DOCUMENTS AND THEN MADE 
A PART OF THE MASTER CONTRACT^ Care should be taken not to allow other 

Board of Education documents to become, or referred to, as a part of the master 
contract. This will open up all board documents and board action to grievanpe. 

We recognize each board has its own sophistication In working with the 
negotiating process. It is understandable that many of the things 
mentioned herein may be ”old hat” for some. 

We have attempted to bring to the attention of all boards some of the 
problems that some individual boards have already had because of an 
oversight, omission or inclusion of not too well thought concepts In ^ 
local master contracts * Perhaps you have some ideas in this area you’d 
like to share with other boards — new board demands, new approaches, etc. 

We’ll be happy to pass them on if you let us know. We f d also like to 
know if this information is of any value to you. Are there other points 
we should include? 

P.S. We have one copy of the proposed master contract of the M£A. for the 

1971-72 school year. Any board member, superintendent or chief negotiator 
may review it in our offices. Since it is over 100 pages and, many boards 
will soon be receiving portions of it "across the table" we didn't 
duplicate it. 

NPWrlc 
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KENT INTERMEDIATE SCHOOL DISTRICT 



DAYS WORKED BY ADMINISTRATIVE PERSONNEL (Does not include holidays 
or vacations) 





Teacher 

Work 

Days 


Supt . 
Schools , 


Ass't 
Supt . 


Adm. Bus -/ 
Finance 


Adm. 

Instruct . 


H.S. 

Principal 


Add . Total 
Days Days 


Add. Total 
Days Days 


Add . Total 
Days Days 


Add . Total 
Days Days 


Add . Total 
Days Days 


010— GRR 


187 


42 229 


42 229 


42 229 


42 229 


29 216 


020-GOH 


184 


56 240 


56 240 


56 240 


56 240 


56 240 


025— NOV 


187 


58 245 


58 245 






5 3 240 


026— WYO 


185 


48 233 


48 233 


48 233 


48 233 


43 228 


040— BYC 


184 


57 241 




57 241 




42 226 


U) 

050— CAL 


184 


56 240 




56 240 




52 236 


070— CES 


Not Clear] 


y Defined 










080— COP 














090-EGR 


186 


47 233 




47 233 


47 233 


47 233 


110-FOH 


187 


37 224 


47 234 


47 234 


47 234 


47 234 


120— GOL 


185 


55 240 








25 210 


130-GRV 


185 


48 233 


48 233 


48 233 


48 233 


48 233 


140— KEL 


186 


47 233 


47 233 






27 220 


145-KEH 


187 


53 240 


5 3 240 






5 3 240 


150— KEC 


187 


5 3 240 








33 220 


160-KEW 


187 


46 233 




46 233 


46 233 


46 233 


170-LOW 


186 


54 240 I 


54 240 






54 240 


210-ROC 


183 


50 233 j 


j 50 233 


50 233 


50 233 


50 233 


(1/ 

240-SPA 


185 


48 233 


! 48 233 






43 228 






1 

1 

| 


i 










1 












































I 











1)7 Holidays Subtracted ( 2 ) Vacations listed in weeks, figures use 
6 & 5 holidays and vacations as 5 .days = JL^week. 

d . 3 oJL 
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K ENT INTERMEDIATE SCHOOL DISTRICT 





J.H. 

pr in 


si r 


EienT. 
Pr in . 


Ass ' t 
Pr in . 


— H5 






j 




Add . 
Days 


Total 

Days 


Add .Total 
Days Days 


Add .Total 
Days Days | . 


Add. Total - 
Days Days ! 


Add. Total 1 
Days Days 3 


\dd . Total 
Days Days 


010— GRR 


10 


197 


10 


197 


10 


197 








020-GOH 


56 


240 


56 


240 I 


56 


i 

240 


Com.Sch. 1 

56 240 


MediaDir. I 
56 240 


? . E. Coord . 
5 6 240 


025— NOV 


33 


220 


20 


20 7 


20 


207 








026-WYO 


28 


213 


18 


203 


18 


203 








040— BYC 


37 


221 


37 


221 








1 


050— CAL 


52 


236 


56 ’ 
32 


240“ " 
216 










070— CES 


Not 


Clear 


.y Defined 










080-COP 














090-EGR 


27 


213 


27 


213 


27 


213 








110-FOH 


33 


220 


15 


202 


15 


202 








120— GOL 




25 


210 










130-GRV 


20 


205 


10 


195 


20 


205 


A— JHS Prn 
0 185 


l Re ad. Co. 
10 195 




140— KEL 


14 


200 


14 


200 


14 


200 








145-KEH 


33 


220 


18 


205 


18 


205 








ISO— KEC 


13 


200 


13 


200 










160— KEW 


27 


214 


17 


204 


17 


204 








170-LOW 


54 


240 


24 


210 


pr 


240 








210-ROC 


30 


213 


15 


198 


i 15 


198 








240-SPA 


38 


; 223 


38 


223 


S 10 


195 














s 












' 

{ 


■ 




















\ 

* 














1 
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ASR-MASA 

971 Negotiations Newsletter No. 2 



WE, THE MASA AND MASS NEED HELP! 

We will again be providing the service of reporting teacher contract settle- 
ments to local school districts this year. We have attempted to streamline 
the reporting procedure of local districts. Wc. f re hoping that as soon as a 
local district has tentative agreement on a contract, they forward the informa- 
tion to us so that we may make a tabulation. We are sending two copies of a 
uestionnaire to the superintendent’s office, one copy to be returned to up, th© 
other for the school district records. We are also sending a third copy to tha 
1 'key 11 board member, so listed by the local board, for the local board’s 
information. We’re asking that you keep these copies available until you 
finish your teacher negotiations. (Hopefully, may it be soon!) 

We recognize that your fast reporting of completed contracts will not help ypp 
in this year’s negotiating but who knows — next year, maybe someone else will help 
you!. We do know that your reporting will help other districts which are still 
negotiating. We’ll also be analyzing to determine trends. 

Our calendar for publication of the data on completed contracts will be as 
follows: (1) Twice during the month of July., (2) Once each week by Regions 

during the month of August, plus two supplementary reports, (3) Once each 
week by Regions during the month of September, plus two supplementary reports, 

Sorry — we won’t be able to have a similar report for bus drivers, custodians, etc ff 
this year but if we have success with reporting of teachers’ contracts this year 
and we don’t need too much follow-up (expensive), next year, maybe. 

We know this reporting by you will be an added burden, but we know the districts 
that are not settled will sure appreciate the information. They need your help. 
We’re all in this together! Can we count on you? 

Befit v T ishes for a speedy and equitable settlement. 



Sincerely , 



MICHIGAN ASSOCIATION OF SCHOOL BOARDS 






Norman P* Weinheimer 
Executive Director 



MICHIGAN ASSOCIATION OF SCHOOL ADMINISTRATORS 




RECEIVED 

JUN a 1311 

KB4T INTERMEDIATE SCHOOlS 



Austin F. Bates 
Executive Secretary 



ER!C WAFE:lc 
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MICHIGAN ASSOCIATION OF SCHOOL BOARDS 
MICHIGAN ASSOCIATION OF SCHOOL ADMINISTRATORS 
1971-72 TEACHER CONTRACT AGREEMENT REPORTING SYSTEM 

QUESTIONNAIRE 



When a 1971-72 contract agreement has been achieved with the local teachers 
organization, complete this questionnaire and mail to: Michigan Association 

of School Boards , 1019 Trowbridge Road, E. Lansing, Michigan 48823 



DISTRICT 

DATE_ 

PERSON REPORTING 

NAME 

TEACHER ORGANIZATIO N 



MASA REGIO N 

SCHOOL DISTRICT PHONE 

“ TITLE 



Answer all questions: Answer none if contract does not contain the provision. 

1. Number of months in which master agreement is in effect _(montha) . 

2. Minimum Bachelor Degree salary for 1971-72 $ • 

3. Maximum Bachelor Degree salary for 1971—72 $ — • 

4. Number of increment steps from BA minimum to maximum inclusive 

5. Minimum Masters Degree salary for 1971-7 2 $ * 

6. Maximum Masters Degree salary for 1971—72 $ • 

7. Number of increment steps from MA minimum to maximum inclusive , 

8. Assume same staff positions and no turnover, compare 1971-72 salary 

costs with 70-71 and report percent of increase (including increments). 



7 

/o m 



9. 



10 . 



11 . 



12 . 

13. 

14. 



Number of student instruction days 

Number of sick leave days allotted annually 

Total to which sick leave days may accumulate 

Annual allotment of professional leave or conferenc 
teacher conference) (days) . 

Amount of term life insurance coverage $_ „ 

Amount of health insurance premium contribution ?>__ 



(days) . 

(days) . 

e days (not parent- 



(in thousands) . 

(full family, 
annual contribution) 



15. 



16. 




17. 



18. 



Amount of -nual dental insurance premium contribution $ 

Amount of annual disability insurance premium contribution $ 

Termination of employment benefits (amount) $_ 

Agency Shop (yes, no, • 

6/7/71 
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19. 


Class size- limits (yes, no). 


20. 


Binding grievance arbitration _ (yes, no). 


21. 


Amount of annual liability insurance premium contribution $ 


22. 


College credit tuition coverage benefit? (yes, no) 

If yes, explain the amount 


23. 


Academic Freedom clause? (yes, no) 


24. 


Lay-off or work force reduction clause? (yes , no) . 


25. 


A clause regarding performance contracting? (yes, no) 


26. 


Provision for release time for individuals to conduct association- 
union business? (yes, no) If yes, hov? much time (days) 


27. 


Sabbatical leaves? (yes, no) If yes, what is the maximum 

number of faculty per year on sabbatical leave . What 

is the amount of salary coverage for the sabbatical? %. 


28. 


Teacher evaluation provision? (yes, no) 


29. 


Summer school pay provision? (yes, no) If yes, what is 

it? 

(describe provision and 

indicate whether summer 1971 or 1972. 


30. 


Maximum number of preparations per term? (yes, no) 

If yes, what is the limit? 


31. 


Preparation time for elementary classroom teachers (yes, 

no)? If yes, how many hours per week? (hours) 


32. 


Provision to make up lost time from snow days (yes, no). 

Exp la in 


33. 


Provision excluding tenure in extra compensation position (i.e. , coaching, 
summer school, etc.) (yes, no). 



0 
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K , . T i NT ivRM EDI AT K SCHOOL DiSTiaCT 
Qu,-:sti ot. of the Day - 6/8/71 



CALENDAR-SCHOOL 



1 


Is school 
calendar 
negotiable 
n 


Is opening 

day of 
school 
egotiable 


197041971 





nm 


t 


Student , 

Attend. < 

Days 


Add . Tea- 
:hc r Work 

Day s 


Student j 
Attend . < 
Days 


?^dd . Tea- 
cher Work 
Days 


1 

! 010-GRR 


Yes 


Yes 


181 


6 






020-GOH 


Yes 


No 


181 ; 


3 






1 

* 025-NOV 


— 7 1 1 

No No Advisory (187) 






! 




! 

! 026-WYO 


► 

Yes 


No ! 181 


4 


180 


6 | 


— 
1 040— BYC 


Yes 


No 


180 


4 




| 

i 




! OOO-CAL 


No 


No 


180 


4 


180 


4 1 

■ \ 


• 07O-CKS 


Yes 


No 


180 

1 


3 






-4 

i 

t 

-t 


< mo -cop 




! 








ooo-kgr 


Panly 


r 

No 


180 

i . j 


6 


180 


6 

— — t 


4 - < 

1 

1 1 lo - K OH 






1 

1 






i 


1 l 20- GOL 


No 


NO 


1 

1 182 


3 


182 


3 


1 

1 

1 

4 

4 


i 

t 

t 

i 

1 


r 

i 

i LJO-GRV 


Yes 


?“ T 

Yes j 180 


5 






— — 

1 1 4 O-KKL 


1 1 

1 Yes j Yes i 180 


L 6 


180 


G 


i i 


' i I 

j Yes Yes 1 181 


t S 

i 


182 


5 , 


1 1 ...-KKC j No 


No \ 180 


7 

± . 


180* 


8* 

1 


! 1 1 - K 1 No 


i Yes 


! j- 


t 

7 


183 


7 ! 

_ — 4 


. I/O IA)W 

1 

.*1*1 UOC 

t ■ ■ " 

* » . 1 1 ) .SPA 


^ - - 

No 


No 


182 


4 


182 


4 


Yes 


Yes 1 181 


2 


183 


2 


! Yes 


No ’ 180 


4 


181S 


4*5 


i 


• “ t" " ~ ' * 

* 1 

TllK 








I 


i 

r 


! JEN No No 


j lbO 


b 


j ! 


■ * ' " 


1 

1 

1 






1 ! 
1 




i 






i 


1 

l .1 -.1 - 


■ 






! 

i 




* T< ■ 1 1 t at iv«' (Non - Netjot i.iblc) 
G/22/71. 1 / 2 . 7/ it*. 7/ JO. 
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Question of the Day - How many minutes per day are teachers required 

to be in the school and how ma ny minutes per day are teachers i n 

direct contact with students? Use averages for each grade level. 




ASB 

7] Negotiations Newsletter No. 3 

Juno 18, If 71 



This is our first report of School Districts that have 
"contracts". We trust the tabulations 
not settled as well as for those who have finished . 
interesting trends developing. 



settled their 
to those who have 
There ere some 



For those who have not completed negotiations, please JJlo. 

information of the "percentage of salary increase lg££ggS £&- 

districts are calling us about "completed contracts for which we * 

£22 £!• get tSe information in to u. a. soon .. possible so we can pass 
It on upon request . Your fellow boards and superintendent. need JJJJJ ** lpl 
They n.^d to know what’s happening in negotiations as soon as possible. 



Thanks . 



OPENING DAY OF SCHOOL 

tat ion* that ISj^tr^i.^-S^^ ^T~ttgor^ 

l mne\ illiitl Tht CoMitiion rultd that cht op«iilng of acteo 

be^only 1 . 'voluntary 8 item o^thH-rt of the board of Auction to negotiate The 
2aSner also ob.Sve. the unreasonableness of such e request by on. group of 
2£o£I. when .11 other bargaining group, and the co— unity, with diff -ring opening 
2?e "d— nd." could create an untenable position for boards < 

Saminer also observed that "while not explicitly set forth by 

d^ion is consistent with a holding that the opening day of achool . ±| gMjp, 
entire calendar , me* be a voluntary rather than mandatory subject of bargaining. 

Althouah the Westwood case did not address the topic, this last statement 

to roof fir* our co.ti.uou. po.itlo.tfc.. loc.lbo.rd. 

donot c.d to negotiate .chool 

^ rtcowtodid dltcuaslon of tho • chool calendar with tno 
n.Jotieting grouJT^o assure better coordination of different groups interest, 
ultinata^deeiaion to rest with the Board. Otherwise one group or enother can 
fllW Jr.^rlntial treatment. (Copi.a of the "Weatwood Case” are available 

upon rtquut«) 



; RECE/VED 
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Kent Intermediate School District 
CONSUMER PRICE INDEX 



Month 


1970 


January 


113 . 3 


February 


113 . 9 


March 


114.5 


April 


115 . 2 


May 


115. 7 


June 


116.3 


July 


116.7 


August 


116.9 


September 


117 . 5 


October 


118.1 


November 


118. 5 


December 


119 . 1 



YEAR 116.3 



7/2/71, 8/20/71, 10/7 

o 




1971 


Point 

Increase 


Percent 

Increase 


119 . 2 


5 . 9 


5 . 2% 


119.4 


5.5 


4.8% 


119.8 


5 . 3 


4.6% 


120. 2 


5.0 


4. 3% 


120.8 


5. 1 


4.4% 


121.5 


5 . 2 


4.5% 


121.8 


5 . 1 


4.4% 


122. 2 


5 . 3 


4.5% 
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KENT INTERMEDIATE SCHOOL DISTRICT 

1971-72 STATE AID PROVISIONS IN SELECTED BILLS 



. 


Deduct- 

ible 


S.B. 


r 


House-Pres 


sent +530 


Member- 

ship 

District 


S.E.V./ 

Pupil 


Allowance 


1 

Total 

Income 


illowance 


Total 

Income 


Millage 

Dollars 


Net - Per 
Pupil 


Net Per 
Pupil 


34,718 

010-GRR 


21,689 


14 

303.65 


564.90 

261.25 


9,070,077 


560 . 5o 
256.85 E 


3, 917, 318 


3,325 
, 020-GOH 


35,281 


14 

493.93 


564.90 

70.97 


235 , 975 


560 . 50 
66.57 


221,345 


3,600 
025— NOV 


12, 781 


20 

255.62 


"364. 90 

409.28 


1,473,408 


653 . 50 

397.88 i 


L, 432, 368 


7,791 
026— WYO 


17,591 


14 

246.27 


564.90 

318.63 


2,482,446 


560 . 50 
314.23 


2,448, 165 


1,693 
040— BYC 


12,096 


20 

241.92 


664 . 90 

422. 96 


716,105 


653.50 

411.58 


696,804 


2, 187 
050- CAL 


12,978 


20 

259.56 


664.90 

405. 34 


886,478 


653.50 1 

393.94 


861,546 


2,250 
070— CES 


9,080 


20 

181. 6C 


664.90 

483. 3C 


1,087,425 


653.50 

471.90 


1,061, 775 


2, 208 
080-COP 


8,446 


20 

168.92 


664.90 

495. 96 


1,095,123 


653. 30 
484.58 


1,069, 952 


3,947 

090-EGR 


15, 909 


20 

318.16 


664.90 

346.72 


1, 368,503 


653.50 

335.32 


1,323,508 


4,518 

110-FOH 


18,489 


14 

258.85 


564.90 

306.05 


1, 382,733 


560.50 

301.65 


1, 362,854 


1,560 
120— GO L 


17 . 344 


14 

242.82 


564.90 

322.08 


502,444 


560.50 

317.68 


495,580 


4, 564 
130-GRV 


14.765 


20 

295. 3C 


664.90 

369. 6C 


1, 686,854 


653.50 
358. 20 


1.634,824 


2,677 
140— KEL 


16,813 


14 

235.36 


564.90 

329.52 


882,125 


560.50 

325.12 


870, 346 


3,833 

145-KEH 


20,689 


14 

289.65 


564.90 

275.25 


1,055,033 


560.50 

270.85 


1,038, 168 


1, 524 
150— KEC 


8,504 


20 

170.06 


664.90 

494.82 


754,105 


653.50 

483.42 


736,732 


5,981 
160— KEW 


19, 102 


14 

267.4: 


564.90 

297.41 


1,779,166 


560.50 

293.07 


1,752,851 


3,006 

170-LOW 


11,624 


20 

232.46 


664.90 

432.42 


: 1,299,854 


653.50 

421.02 


1,265,586 


4,105 
2 10 -ROC 


13.245 


20 

264. 9( 


664.90 
400. OC 


: 1, 642 , OOC 


653.50 

388.60 


1,595,203 


3,010 

240-SPA 


10. 387 


20 

207 . 7^ 


664.90 
457. 1( 


: 1,376,05] 


653.50 
1 445.76 


1,341,737 
















96,497 


18.178 


l 




30,775,90' 


1 


30,126,662 






* 







































♦♦Grandfather Clause Possibility 

erJc 7/2/71 
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KENT INTERMEDIATE SCHOOL DISTP.ICT 



ADMINISTRATIVE SALARIES - 71-72 




KENT INTERMEDIATE SCHOOL DISTRICT 



ADMINISTRATIVE SALARIES - 71-72 - 2 



l 

1 


AG 

Adm. of 
Research 


AH* 
Prin . 
Second . 
H.S. 


AH* 
Prin. 
Second . 

J .H.S . 


AI 

Prin. 
Elemen- 
tarv i 


AJ* 

Ass 1 1 
Prin . 

H.S. j 


AJ* 

Ass 1 1 
Prin. 

J.H^ 


L 

! 

010-GRR 


22,054 


13,467 to 
15 , 708 


13,467 to : 
15.708 


13,467 to : 
15. 708 


L3.467 to : 
15.708 


13,467 to 
15.708 


\ 

j 020-GOH 




; 








i 

1 - 4 f 


1 

1 02 5 — NOV 


t 


48 wks . 
20,340 


44 wks . 
18,583 


42 wks. 
17,509 


44 wks . 
15,700 


4 0 wk s . i 
14,225 | 




—* 

026- WYO 


— 


47 Wks.* 
20 060 


44 Wks.* 
18,447 


42 Wks.* 
17,070 


42 Wks . * 
17,070 


4 2 Wks . * 
17, g_ZQ 1 




040-BYC 












i 




050-CAL 




15, 900 




16, 900 
15, 250 








070-CES 
















080-COP 


— 


46 wks . 
19,019 


46 wks . 
16. 763 


42-16,354 
16. 538 


— 


— 


‘ 


090— EGR 




48 wks. 
22,500 


44 wks. 
19,450 


44 wks. 
16, 5-18,40 


44 vks . 
0 17,000 


44 wks . 
16, 250 


110-FOH 




48 Wks. 1 

18,500 


44 Wks . 
17. 900 


42-14750 
16 . 000 


42 Wks. 
17.000 


. 




120-GOL 
















130-GRV 














140— KEL 




17 , 526+ 


16, 225+ 


15, 593+ 
16,225+ 


15,047+ 


► 


145-KEH 




1 








i 


150— KEC 


— 


11 mos. 
15,000 


10 mos . 
14,000 


10 mos . 
14,000 


— 


— 


160— KEW 




21,289 


18,496 


17,099 


18,050 


15,430 


170- LOW 




52 wks. 
17. 250 


f46 wks. 

{ 16,500 1< 


44 wks . 2 
>. 250-14,6! 


42 wks. 
10 16.150 




2 10 -ROC 




48 wks. j 44 wks. 
18, 500 j 17, 295 


41-16,700 

17,670 


40 wks. 
16,300 


4 2 wks . 
15,440 


240-SPA 




46 wks. {45 wks. 

19.000 > 16 , 250 


45 wks . 
16. 250 


40 wks . 
15.600 


4 0 wk s . 
14.000 


08-050 

THK 


-1 


12 mos. 5 10 mos. 

16,200 i 15,250 


10 mos.-! 
16, 2&15 , 0( 


1 

; o 


— t 






“? 


T 






! 

r 


1 i 

: 4 

i \ 








1 

» 




1 

1 

i ! 








| 

- 1 




1 ; 

J 1 - 


i 






1 1 



*Wyoming salaries are based on top salary after 7 yrs. exp., +30 Hrs. 
^ 1,416; Spec. 1,573; Dr. 1,731: 
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AO 
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Area 


AP 

Supervi- 

sor 

Elem. 


010-GRR 




16,351 


15, 669 


15,669 




23,898 


i 

020-GOH 




j 








1 


0 2 5— NOV 




40wks . -Reel 
14.444 


ding 






j 

i 


026-WYO 




Read .. Super 
41-15,812** 


• 








040— BYC 












. 


i 050-CAD 














070— CES 










1 




080-COP 


— 


— 


-- 


— 


— 


— 


090— EGR 














110-FOH 


— 


— 


-- 


-- 


— 


— 


120-GOL 
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— 


— 


— 
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170-LOW 






\ 
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2 10 -ROC 
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— 


— 
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240-SPA 
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08-050 

THK 
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KENT *N 



M.A.S.A. - M.A.S.B. 
NEGOTIATIONS NEWS LETTER if 5 
Au;’ us t 31 , 3 3 71 



1. THE WAGE FREEZE AND INDIVIDUAL TEACHERS CONTRACTS WITHOUT AN EXISTING 
TIASTER CONTRACT. We've been receiving inquiries from local districts asking Cor 
direction of what to do about teachers contracts which (1) are traditionally 
given to the individual teacher and (2) which are in addition to the master 
contract and (3) where there is only an expired master contract (no 1971-72 
negotiated master contract) and (4) the \7age freeze is in effect. 

We have talked with legal council and if boards believe it necessary to 
issue some kind of individual contract > it would seem appropriate to issue the 
same contract as last year with this proviso at the bottom, 

"The above salary is based in accordance with your 1970-71 salary. 
The provisions of this contract are subject to the terms and con- 
ditions to be determined in the master agreement ? if developed, 
between the (local union) and the Board of Education. 1 * 



As another point, we do not feel it prudent or wise to agree in writing 
with the union to extend the 1970-71 contract to some future date such as 
"after the freeze" etc. unless the union would agree to a full years extension 

(which we doubt will happen) . 

2. NEGOTIATIO NS DU R ING FREEZE . The ‘freeze’ does not eliminate the need 
for continuing negotiations until a master contract is accepted and ratified. 

V Je re com mend that Boards actively continu e negotiations duri n g the Freeze . 
Indications are that boards may be in a good bargaining position. 



3. NEA STATISTICIANS ADMIT TREND OF SMALL INCREASES . In a syndicated column 
by Fred II. lleckinger (N.Y. Times news service, Lansing State Journal, Sunday, 
August 29, 1971) it was reported that NEA statisticians point out that “teachers 
salaries had already been responding to anti-inflation pressures and the change 
in the supply. In the past four years, they say, the annual increase in salaries 
had averaged about 8 % „ last year, the average was 7.1 %. But his projected 
increase for the school year that begins next month was estimated, even before 

the freeze, to amount to only 5.5 per cent . 1 

Also, at a recent conference of Executive Directors of State School Board 
Assocations, it was verified by the executive directors present from New York, 

New Jersey, and Pennsylvania that master contracts were settling in those states 
at a 5 to 5 1/2 per cent increase. (This too was before the "freeze). It would 
appear that this kind of information may be very valuable at the bargaining table 



4. EHPLOYEE ABUSE OF SICK LEAVE PRIVILEGES. It appears that there may be 
some relief from those employees who are abusing sick leave benefits or have 
an excessive record of absenteeism. Although we’ve lost the source of our infor- 
mation, momentarily, the dismissal of an employee for excessive absences was 
upheld recently. 

We would counsel that if a local district has a similar problem, the 
teacher involved and the union ought to be alerted to the problem, as well as the 
possible consequent action by the district if the pattern of absences persist. 

We xjould not necessarily suggest that penalties, etc. be incorporated in a 
master contract but do suggest the topic be discussed at the negotiation table 
and appropriately noted in whatever records are kept of the negotiating meeting, ^ 
formal or informal. Such a record will be helpful if you need to develop a case 1 



with minimum union 
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involvement 
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. S r* Vi r.n ar' itr.ULvr. eraser. V.iv*' 

; . i;..r t r.adv :: T * •* 

.* s-ccii.e ; *»;' st'vsio:; a;u; 

tJ. ro was r.o i Ir.al aprocr.MU on ti e 

6. ShTTIbG LIMITS < ' l * '' T A ?F F MP LO YME *. * I - Several Hoards m 

li-.c ntatr are rfcoj;ni 2 lnj: that due to negotiated contracts an^ seniority pri- 
vileges toany teachers are eligible and are taking on excessive extra-curricular 
()u ties f or extra p iv uh i c h Is h.*v i rvg_ a do t r x : ant a 1 a ff oc t on t ;ic_ icjiclic r _ r 
ability .inu end ti ranee to perform in the regular ; each ing .ist * ^neen t s • T*u.'rc 
would appear to be a nerd lor a Hoard po * ;cy preferably separate from the master 
contract, establishing ‘llnui, of extra currl lar activities, this action 
could assure the employee's ‘freshness' in coping with his basic teaching 
reasons ibi 1 i t ie« , that of teaching regular classes. This may or may not be a 
widespread problem but with the plentiful supply of teachers now available, it 
may no longer be necessary to ovcr*crork a few* from our staffs. Perhaps, it 
rvjy be Interesting for boards and superintendents to have an annual salary 
report available showing the total arnunt of pay each employee received for 
the regular teaching assignment and ail ether 'extra assignments pay. It may 
even be an embarassing statistic for future public information. (We are not calling 
this problem to your attention to be meddling in your local operation but wanted 
to alert you to a possible P. R* problem later on. There are a few districts 
which do have the public criticism now. i.e.. one. of the over tired and result- 
ing inefficient staff member and secondly, the individuals rather impressive 
salary) • 



d ; \ 




• . : " a t «■ ^ i . • ; r r f. R n r. rvi r t • • 

: 'pic. recr>*K&erJ tie practice. 



7. WEED FOR ‘SETTLEMENT" INFORMA TION . We are embarassed to continually 
resend districts but we still are not Getting every districts' data on com- 
pleted contracts as soon as they're ratified so that we can report to our 
membership. Also, to date, we've had few districts with carryover 2 year 
contracts reporting in. We need the data for this years' portion of those 
contracts, too. Please understand ue have a very llmicod staff for follow-up 
and personal reminders. 

8. KEEP HELP? Don't forget over the next few weeks we are available for 
help 24 hours a day. either In our office or at home! 

Office phone numbers are • 



H.A.S.A. M.A.S.B. 

517-351-9410 517-351-6900 

Bates (Home) 517-332-0683 Weinheimer (Home) 517-349-2978 

Ue also will maintain constant contact with legal counsel if such service 
is needed over Labor Day week-end . 

NPW/dh 
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